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ABSTRACT 


This  thesis  examines  the  administrative  separation  process  and  attrition 
documentation  as  well  as  the  characteristics  of  recruits  who  attrite  from  the  U.S.  Navy’s 
Recruit  Training  Command  (RTC).  A  random  sample  of  754  “retained  files”  from 
Customer  Service  Desk  RTC  was  examined  for  attrition  documentation  and  the 
information  obtained  was  compared  with  attrition  documentation  contained  in  the 
Corporate  Enterprise  Training  Activity  Resource  System  (CETARS).  The  comparison  is 
used  to  determine  the  accuracy  of  CETARS  in  documenting  the  reasons  for  medical  and 
psychiatric  attrition  and  its  relationship  to  Separation  Program  Codes  (SPD)  listed  on  the 
DD  214  discharge  form.  The  results  indicate  that  CETARS  is  95.2  percent  accurate  in 
documenting  medical  reasons  for  attrition  and  94.2  percent  accurate  for  psychiatric 
reasons.  It  was  unclear  whether  a  relationship  existed  between  SPD  codes  and  CETARS 
in  documenting  attrition.  The  specific  reasons  for  psychiatric  attrition  include  the 
following:  Personality  Disorder,  Adjustment  Disorder,  Borderline  Personality  Disorder, 
and  Attention  Deficit  Hyperactivity  Disorder.  In  addition  to  the  analysis  of  attrition 
documentation,  we  analyzed  data  on  216,028  recruits  entering  RTC  between  fiscal  year 
2000  and  2004  to  determine  the  predictors  of  non-psychiatric  attrites  versus  psychiatric 
attrites.  Logit  regression  found  that  the  predictors  of  both  types  of  attrition  were  similar. 


V 


THIS  PAGE  INTENTIONALLY  LEFT  BLANK 


VI 


TABLE  OF  CONTENTS 


I.  INTRODUCTION . 1 

A.  BACKGROUND . 1 

1.  Recruiting  and  Waiver  Process . 1 

2.  Military  Entrance  Processing  Station  (MEPS) . 5 

3.  Delayed  Entry  Program  (DEP) . 8 

B.  PURPOSE  AND  BENEEITS  OE  THE  STUDY . 9 

1.  Primary  Research  Questions . 10 

2.  Secondary  Research  Questions . 10 

C.  SCOPE  AND  METHODOLOGY . 1 1 

D.  ORGANIZATION  OF  THE  THESIS . 12 

II.  LITERATURE  REVIEW . 13 

A.  RTC  ATTRITION . 13 

B.  PREVALENCE  OF  PSYCHIATRIC  CONDITIONS . 19 

C.  CONCLUSION . 21 

III.  ADMINISTRATIVE  SEPARATION  GUIDANCE . 23 

A.  MILPERSMAN  1910  (ENLISTED  SEPARATIONS) . 23 

B.  BUREAU  OF  NAVAL  PERSONNEL  INSTRUCTION  1900.8B . 27 

C.  ATTRITION  CODING  PROCESS . 28 

D.  CONCLUSION . 30 

IV.  CORPORATE  ENTERPRISE  TRAINING  ACTIVITY  RESOURCE 

SYSTEM  (CETARS) . 31 

A.  OVERVIEW . 31 

B.  CETARS . 31 

C.  CETARS  DEFINITIONS . 33 

D.  RECRUITS  REFLECTED  IN  CETARS . 34 

E.  REASONS  FOR  ATTRITION . 36 

F.  CONCLUSION . 39 

V.  DATA  AND  METHODOLOGY . 41 

A.  OVERVIEW . 41 

B.  THE  SAMPLE . 42 

1.  Race . 44 

2.  Education  Level . 44 

3.  Armed  Forces  Qualification  Test  (AFQT)  Percentile  Score . 46 

5.  Separation  Program  Designator  (SPD)  Codes . 50 

6.  CETARS  Person  Events  Code . 52 

7.  Personnel  Record  Review . 53 

8.  Recruits  Discharged  for  Medical  Reasons . 55 

9.  Recruits  Discharged  for  Psychiatric  Reasons . 56 

C.  CONCLUSION . 63 

VI.  MULTIVARIATE  LOGISTIC  REGRESSION . 65 

vii 


A.  PURPOSE . 65 

B.  DATA . 66 

C.  METHOD . 66 

D.  VARIABLES . 66 

1.  Gender,  Age,  Race,  and  Ethnicity . 67 

2.  Education . 67 

3.  Military  Occupation  Group . 69 

4.  Armed  Forces  Qualification  Test  (AFQT) . 71 

E.  SAMPLE  FOR  ANALYSIS . 72 

1.  Dependent  Variables . 73 

2.  Logit  Models . 75 

3.  Preliminary  Results . 75 

4.  Results  from  All  Attrites  Logit  Model  (Model  1) . 78 

5.  Results  of  Non-Psychiatric  Logit  Attrition  Model  (Model  2) . 79 

6.  Results  for  Psychiatric  Logit  Attrition  Model  (Model  3) . 81 

F.  CONCLUSION . 83 

VIL  SUMMARY,  CONCLUSIONS,  AND  RECOMMENDATIONS . 85 

A.  RESEARCH  QUESTIONS  AND  ANSWERS . 85 

1.  Primary  Research  Questions . 85 

2.  Secondary  Research  Questions . 87 

B.  CONCLUSIONS . 88 

C.  RECOMMENDATIONS . 90 

APPENDIX  A.  PRESCREEN  OF  MEDICAL  HISTORY . 93 

APPENDIX  B.  REPORT  OF  MEDICAL  HISTORY . 99 

APPENDIX  C.  REASONS  FOR  ENLISTED  SEPARATIONS . 103 

APPENDIX  D.  SEPARATION  PROGRAM  DESIGNATOR  (SPD)  CODES . 105 

APPENDIX  E.  REENTRY  CODES . 129 

APPENDIX  F.  REPORT  OF  ADMINISTRATIVE  SEPARATION . 131 

APPENDIX  G.  CETARS  PERSON  EVENTS  CODE  PRECEDENCE  LIST . 133 

APPENDIX  H.  CETARS  SYSTEM  DESCRIPTION . 135 

APPENDIX  I.  CETARS  PERSON  EVENTS  IDENTIFICATION  CODE  LIST . 139 

APPENDIX  J.  WAIVER  CODES . 157 

APPENDIX  K.  MULTIAXIAL  CLASSIFICATION  SYSTEM . 161 

LIST  OF  REFERENCES . 163 

INITIAL  DISTRIBUTION  LIST . 167 


viii 


LIST  OF  FIGURES 


Figure  1 .  Medical  Evaluation  Process . 6 

Figure  2.  Applicant  Medical  Processing . 8 

Figure  3.  Navy  Training  Reservation  System  Functional  Interfaces . 32 

Figure  4.  Axis  IV  and  Axis  II  Interact  to  Produce  Axis  I . 59 

Figure  5.  Spending  for  Recruiting . 65 


THIS  PAGE  INTENTIONALLY  LEFT  BLANK 


X 


LIST  OF  TABLES 


Table  1.  Total  RTC  Attrition  Rates  (Percent)  by  Category,  CETARS  data  for  Fiscal 

Years  2000  through  2004 . 17 

Table  2.  RTC  Attrition  Rates  (Percent)  by  Psychiatric  Conditions,  CETARS  data 

for  Fiscal  Years  2000  through  2004 . 18 

Table  3.  Best  Estimate  1-Year  Prevalence  Rates  (Percent)  Based  on  ECA  and  NCS, 

Persons  aged  18-54  Years . 20 

Table  4.  CETARS  Definitions . 33 

Table  5.  Type  of  Education  and  Gender  of  Recruits  in  CETARS  Database, 

December  2003  through  November  2005 . 34 

Table  6.  Monthly  Student  Flow  and  Attrition  Rates  in  CETARS  Database, 

December  2003  through  November  2005 . 35 

Table  7.  Monthly  Number  of  Discharges,  Enrolled,  and  Graduated  in  the  CETARS 

Database,  December  2003  through  November  2005 . 36 

Table  8.  Non-Academic  Non-Grad  Reason  Major  Subcategories  in  CETARS . 37 

Table  9.  Non-Graduate  Non-Academic  Reasons  for  Attrition . 38 

Table  10.  Number  of  Records  Reviewed  and  Discharges  per  Month,  2003-2005  . 43 

Table  1 1 .  Percentage  Distribution  of  Sample  by  Race . 44 

Table  12.  Distribution  of  Sample  by  Education  Tiers  and  Gender . 45 

Table  13.  Distribution  of  Sample  by  AFQT . 47 

Table  14.  Distribution  of  Sample  by  Waiver  Type . 48 

Table  15.  Distribution  of  Sample  by  SPD  Codes  in  ‘Retained  Files’  for  RTC 

Attrition . 50 

Table  16.  Distribution  of  Sample  by  CETARS  Person  Events  Codes  and 

Descriptions . 52 

Table  17.  Comparison  of  Reviews  of  ‘Retained  Files’  and  CETARS  Person  Events 

Code  for  RTC  Attrites . 54 

Table  18.  Comparison  of  All  Discharges  and  Medical  Discharges  as  a  Percent  of  the 

Sample  of  RTC  Attrites . 55 

Table  19.  Major  SPD  Codes  for  Medical  Discharges  and  All  Discharges  in  the 

Sample . 56 

Table  20.  Comparison  of  Demographics  of  All  Discharges  with  Psychiatric 

Discharges  as  a  Percent  of  the  Sample  of  RTC  Attrites . 57 

Table  21.  Psychological  Reasons  by  CETARS  Categories  for  Discharge  by  Gender 

for  Attrites . 58 

Table  22.  Recruits  Discharged  in  the  Sample  with  an  Axis  I  Psychiatric  Disorder  as 

the  Primary  Diagnosis . 60 

Table  23.  Recruits  Discharged  in  the  Sample  with  an  Axis  I  Psychiatric  Disorder  as 

the  Secondary  Diagnosis . 61 

Table  24.  Recruits  Discharged  in  the  Sample  with  an  Axis  II  Psychiatric  Disorder  as 

the  Primary  Diagnosis . 62 

Table  25.  Education  Credentials . 68 


XI 


Table  26.  RTC  Attrition  Rates  (Percent)  by  Educational  Credential,  Fiscal  Years 

2000  Through  2004 . 69 

Table  27.  Occupational  Categories  and  Component  Group  Names . 69 

Table  28.  Description  of  Dependent  Variables  for  Each  Model . 73 

Table  29.  Description  of  Explanatory  Variables  and  Corresponding  Base  Case . 73 

Table  30.  Preliminary  Results  for  All  Attrites,  Other  Attrites,  Psychiatric  Attrites, 

and  Completers . 75 

Table  3 1 .  Logistic  Regression  Results  for  the  All  Attrite  Model . 78 

Table  32.  Logistic  Multivariate  Regression  Results  and  Partial  Effects  of  the  Non- 

Psychiatric  Logit  Attrition  Model . 80 

Table  33.  Logistic  Multivariate  Results  and  Partial  Effects  for  Psychiatric  Attrites . 81 


xii 


ACKNOWLEDGMENTS 


We  would  like  to  thank  several  individuals  for  their  invaluable  contributions  to 
this  thesis.  To  begin  with,  we  would  like  to  thank  our  advisors,  Dr.  Mark  Eitelberg  and 
Dr.  Steve  Mehay  for  their  thought-provoking  oversight  and  incredible  patience 
throughout  this  endeavor.  Next,  we  would  like  to  thank  CDR  Sue  Bosque,  the  Program 
Officer  for  the  Manpower  Systems  Analysis  curriculum  at  NFS,  for  her  insight  into  the 
intricacies  of  the  administrative  separation  process  at  RTC  Great  Lakes  and  her 
contribution  to  this  thesis  as  a  second  reader.  Also,  we  would  like  to  thank  the  staff  at 
Naval  Service  Training  Command  (NSTC),  Recruit  Training  Command  (RTC),  and  U.S. 
Military  Entrance  Processing  Command  (USMEPCOM)  for  allowing  us  to  perform  our 
research  at  their  facilities.  Finally,  we  would  like  to  thank  our  families.  Bill,  Bride,  and 
John  Patrick  Condon  and  Judi  Eckenrode  for  their  undying  support  and  understanding, 
without  which  this  project  could  never  have  been  completed. 


THIS  PAGE  INTENTIONALLY  LEFT  BLANK 


XIV 


I. 


INTRODUCTION 


A.  BACKGROUND 

Recruit  Training  Command  is  the  birthplace  for  over  35,000  sailors  a  year.  Upon 
arrival,  these  individuals  begin  an  intense  eight-week  indoctrination  program  that 
converts  them  from  a  civilian  into  a  sailor.  Recruits  are  trained  physically,  mentally,  and 
morally — developing  the  Navy  core  values  of  Honor,  Courage  and  Commitment.  Many 
recruits  are  not  suited  for  this  type  of  training  and  are  discharged  prior  to  completion. 
This  type  of  attrition  is  very  costly  for  the  Navy  in  recruiting,  training,  and  readiness. 

Attrition  is  the  failure  of  a  military  member  to  complete  his  or  her  first-term  of 
enlistment.  A  first-term  of  enlistment  could  be  two,  three,  four,  or  six  years.  However, 
for  this  study,  attrition  is  more  specifically  defined  as  the  failure  of  a  recruit  to  complete 
an  initial  training  assignment  at  the  Navy’s  Recruit  Training  Command  (RTC)  in  Great 
Lakes,  Illinois.  Attrition  has  decreased  over  time  as  a  result  of  changes  in  policies, 
programs,  screening,  and  selection  processes.  From  Fiscal  Years  2000  to  2004  average 
attrition  at  RTC  has  decreased  from  14.2  percent  to  10.0  percent.!  Previous  studies 
indicate  that  pre-service  medical  and  psychiatric  reasons  make  up  over  60  percent  of  all 
attrition  at  RTC.2,3  This  thesis  focuses  on  the  specific  reasons  and  documentation  of  the 
reasons  for  overall  attrition  at  RTC.  For  the  purpose  of  this  study,  the  term  “psychiatric” 
is  defined  as  any  condition  that  involves  personality,  emotional  stability,  and  psychiatric 
diseases.4 

1.  Recruiting  and  Waiver  Process 

Before  examining  attrition  rates  at  RTC  it  is  important  to  understand  how 
eligibility  requirements  are  determined  for  persons  desiring  to  enlist  or  reenlist  in  the 
Navy.  It  is  beyond  the  scope  of  this  study  to  outline  the  entire  recruiting  process; 

1  Derived  from  data  obtained  by  Naval  Services  Training  Command  (NSTC),  Great  Lakes,  Illinois. 

2Andrew  L.  Jones,  “First  Watch:  Predicting  RTC  Attrition,”  (Millington,  TN:  Navy  Personnel 
Research,  Studies,  and  Technology  (NPRST),  2005. 

3  Monica  R.  Farr  and  Michael  J.  Snowden,  “An  Examination  of  the  Impact  of  Psychiatric  Conditions 
on  Recruit  Training  Command  Attrition  Rate,”  NPS  Thesis  (September  2005). 

4  This  definition  comes  from  the  Physical  Profile  Serial  System  which  is  used  to  relate  body  systems 
to  military  jobs.  It  was  found  in:  National  Research  Council,  Assessing  Fitness  for  Military  Enlistment: 
Physical,  Medical,  and  Mental  Health  Standards,  The  National  Academies  Press,  Washington,  D.C.:  2006. 
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however,  the  pertinent  portions  of  the  process  as  they  apply  to  RTC  attrition  are 
discussed.  To  gain  enlistment  into  the  Navy,  the  applicant  must  first  contact  a  Navy 
recruiter.  Navy  recruiters  must  adhere  to  specific  guidance  in  the  recruiting  process  as 
outlined  in  Commander,  Navy  Recruiting  Command  Instruction 
(COMNAVCRUITCOMINST)  1130.8F  which  is  the  Navy  Recruiting  Manual  for 
enlisted  personnel.5  Chapter  2  of  this  manual  is  dedicated  to  the  basic  enlistment 
eligibility  requirements.  Specific  eligibility  requirements  must  be  met  before  an 
applicant  is  considered  qualified  for  enlistment.  Specifically,  to  enlist  in  the  U.S.  Navy, 
applicants  must: 

•  Be  18-34  years  old  (17  with  parental  permission).  Applicants  must  be 
accessed  onto  active  duty  prior  to  their  35th  birthday.  No  exceptions. 

•  Be  a  U.S.  citizen,  permanent  resident  alien,  or  U.S.  non-citizen  national. 

•  Have  a  social  security  number. 

•  Be  a  high  school  diploma  graduate  (or  meet  High  Performance  Predictor 
Profile  [HP3]  criteria).  Be  proficient  in  reading,  speaking,  writing,  and 
understanding  the  English  language. 

•  Have  a  minimum  acceptable  Armed  Forces  Qualification  Test  (AFQT) 
score  of  31.  Applicants  with  AFQT  scores  of  less  than  50  must  be  a  high 
school  diploma  graduate  (TIER  I/HSDG). 

•  Have  no  more  than  one  dependent  (waivers  are  granted  for  financially 
responsible  applicants  with  more  dependents).  If  single,  the  applicant 
cannot  have  custody  of  a  dependent  (see  Section  2G  of  this  chapter). 

•  Pass  a  physical  exam. 

•  Not  be  under  civil  restraint,  a  substance  abuser  nor  have  a  pattern  of  minor 
convictions  or  any  non-minor  misdemeanor  or  felony  convictions  (waivers 
are  granted  depending  on  number  and  severity).  Applicants  with  lawsuits 
pending  by  or  against  them  must  not  be  enlisted  without  prior  approval  by 
the  Special  Assistant  for  Legal  Affairs  (CNRC  Code  01 7). 6 

Here,  it  is  important  to  note  that  any  of  these  eligibility  requirements  can  be 
waived  by  a  higher  authority.  The  guidance  for  the  waiver  process  is  also  outlined  in 
Chapter  2  of  the  Navy  Recruiting  Manual  for  enlisted  personnel.  The  standards  for 
waiver  consideration  are  identified  with  each  enlistment  eligibility  requirement  discussed 

5  During  their  research  for  this  study  the  authors  were  made  aware  that  there  is  a  more  recent  version 
of  this  instruction,  but  were  unable  to  gain  access  to  it  at  the  time  of  this  writing. 

6  COMNAVCRUITCOMINST  I  I30.8F,  Navy  Recruiting  Manual-Enlisted,  Chapter  2A-2,  February 
2000. 
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in  Chapter  2,  and  applicants  who  require  a  waiver  of  any  enlistment  eligibility 
requirement  must  not  be  processed  unless  they  are  considered  to  be  a  particularly 
desirable.7  Waiver  authority  is  identified  with  each  enlistment  eligibility  requirement  and 
is  dependent  on  the  type  of  requirement  being  waived  and  the  number  of  waivers  required 
in  each  category.  The  waiver  authority  is  discussed  in  more  detail  in  Chapter  V  of  this 
study.  For  additional  information  on  the  waiver  processes,  refer  to  Chapter  2,  Section  B 
of  COMNAVCRUITCOMINST  1 130.8F.  In  addition  to  the  waiver  process,  Section  C  of 
Chapter  2  discusses  rejections,  or  requirements  for  which  waivers  are  not  authorized  and 
constitute  a  mandatory  rejection  from  naval  service.  One  important  distinction  to  make 
in  the  waiver  approval  process  is  that  any  waiver  requested  prior  to  entry  into  the  Navy  is 
granted  via  Commander,  Navy  Recruiting  Command  (CNRC),  whereas  a  waiver  request 
for  a  recruit  who  has  already  enlisted  and  is  at  RTC  must  be  granted  by  the  Bureau  of 
Medicine  and  Surgery  (BUMED)  in  Washington,  D.C. 

Chapter  2,  Section  J  of  the  Navy  Recruiting  Manual  for  enlisted  personnel 
discusses  medical/physical  information.  As  part  of  the  recruiting  process,  a  recruiter 
must  conduct  a  preliminary  screening  of  applicants  to  detect  those  who  may  clearly  be 
physically  unfit  for  military  service.  To  facilitate  this  process,  the  recruiter  and  applicant 
complete  DD  Form  2807-2,  Medical  Prescreen  of  Medical  History  Report.  (See 
Appendix  A  for  an  example  of  this  form.)  The  reference  that  implements  policy 
regarding  medical  accession  standards  is  the  Department  of  Defense  Instruction  6130.4 
(Medical  Standards  for  Appointment,  Enlistment,  or  Induction  in  the  Armed  Forces), 
which  was  updated  in  January  2005.  This  instruction,  “establishes  medical  standards, 
which,  if  not  met,  are  grounds  for  rejection  for  military  service.”8 

Another  important  area  outlined  in  this  section  of  the  recruiting  manual  is  the 
guidance  for  recruiters  on  mental  health  screening.  According  to  Chapter  2,  Section  J, 
Part  2d,  if  an  applicant  has  a  positive  history  of  psychiatric  or  mental  health  treatment  or 
hospitalization  the  recruiter  is  required  to  obtain  any  relevant  available  medical  or 


V  COMNAVCRUITCOMINST  I  I30.8F,  Navy  Recruiting  Manual-Enlisted,  Chapter  2A-2,  February 
2000. 

8  Department  of  Defense  Instruction  6130.4,  Section  2.2. 
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counseling  records.9  A  positive  psychiatric  or  mental  health  history  is  defined  in  the 
manual  as  follows: 

•  Any  hospitalization  or  treatment  for  which  a  medical  psychiatric  diagnosis 
has  been  made.  Common  psychiatric  diagnoses  are  any  neurosis, 
psychosis,  or  organic  brain  syndrome. 

•  Personality  disorders  are  considered  inherent  character-behavior  defects 
that  will  likely  render  the  applicant  unsuitable  for  Naval  Service.  These 
are:  affective  personality,  (strong  emotional  personality),  anajastic 
personality,  avoidant  personality,  borderline  personality,  dependent 
personality  disorder,  explosive  personality,  narcissistic  personality 
(egocentric),  paranoid  personality,  passive-aggressive  personality, 
schizoid  (split)  personality,  or  sociopathic  or  asocial  manifestations. 

•  Any  treatment  or  counseling  by  a  mental  health  professional  (psychiatrist, 
psychologist,  social  worker,  marital  or  family  counselor),  regardless  of 
diagnosis  given,  or  court  directed  primary  prevention.  10 

In  addition  to  a  positive  history,  the  manual  also  defines  what  constitutes  a  non¬ 
positive  psychiatric  history  as  follows: 

Counseling  that  is  obviously  not  of  a  mental  health/crisis  intervention 
nature  does  not  constitute  a  positive  psychiatric  history,  does  not  require 
record  review,  and  should  not  be  listed  on  any  medical  history  forms  such 
as  DD  Form  2807-2  or  DD  Form  2807-1.  This  category  includes  financial 
and  career  counseling,  school  guidance  counseling  when  not  given 
because  of  behavioral  problems,  spiritual  counseling  by  a  cleric, 
premarital  counseling  as  required  by  some  religions,  group  counseling  for 
an  event  such  as  the  death  of  a  classmate,  and  similar  situations,  n 

This  section  of  the  manual  also  encourages  recruiters  to  ask  certain  questions 
regarding  items  that  are  answered  with  a  “yes.”  Specifically,  it  states  the  following: 

Positive  answers  to  Items  16,  23,  26,  28,  48,  or  71  of  DD  Form  2807-2 
MAY  indicate  an  underlying  psychiatric/mental  health  condition.  “Yes” 
answers  in  these  areas  should  prompt  the  recruiter  to  ask  further  questions, 
such  as,  “What  was  the  medication  for?”  and  “Why  were  you  rejected  for 
the  Navy?”  In  ALL  cases  in  which  further  inquiry  by  the  recruiter 
indicates  a  definite  or  possible  psychiatric/mental  health  condition,  the 


9  COMNAVCRUITCOMINST  1 130.8F,  Navy  Recruiting  Manual-Enlisted,  Chapter  2J-2,  February 
2000. 


10  Ibid. 

11  Ibid 
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applicant  should  obtain  civilian  medical/counseling  records  for  Chief 

Medical  Officer  review.  12 

Finally,  if  the  recruiters  have  any  questions  regarding  the  medical  prescreening 
process,  they  are  strongly  encouraged  to  use  “Dial-a-Medic,”  which  puts  them  in  touch 
with  a  Military  Entrance  Processing  Station  (MBPS)  physician.  If  the  applicant  is  found 
to  have  a  condition  that  may  be  disqualifying,  it  is  then  up  to  the  recruiter  to  pursue  a 
waiver  for  that  condition. 

2.  Military  Entrance  Processing  Station  (MEPS) 

Once  the  applicant  has  completed  the  prescreen  he  or  she  is  sent  to  a  MEPS  for 
further  processing.  The  MEPS  plays  a  vital  role  in  maintaining  the  nation's  military 
might  by  ensuring  that  each  new  member  of  the  Armed  Forces  (Army,  Marine  Corps, 
Navy,  Air  Force  and  Coast  Guard)  meets  the  high  mental,  moral,  and  medical  standards 
required  by  the  Department  of  Defense  and  the  military  services.  Through  its  65 
facilities  across  the  country,  MEPSs  determine  whether  applicants  are  qualified  for 
enlistment  based  on  standards  set  by  each  of  the  services. 13 

During  their  site  visit  to  RTC,  the  authors  of  this  thesis  were  also  afforded  the 
opportunity  to  tour  the  local  MEPS  in  Des  Plaines,  IL  with  a  medical  officer  from  the 
U.S.  Military  Entrance  Processing  Command’s  (USMEPCOM)  Medical  Plans  and  Policy 
Department  and  observe  the  medical  briefing  that  is  given  to  all  military  applicants. 
Every  applicant  undergoes  a  thorough  physical  examination  to  determine  his  or  physical 
qualifications  for  enlistment  into  one  of  the  military  services.  The  medical  processing  at 
a  MEPS  is  shown  in  Figure  1.  Prior  to  the  examination,  applicants  are  required  to 
complete  DD  Form  2807-1,  Report  of  Medical  History.  (See  Appendix  B  for  an  example 
of  this  form.)  At  the  MEPS,  applicants  complete  this  form  with  the  assistance  of  medical 
personnel,  who  go  over  each  question  individually,  ensuring  that  the  applicants  answer  all 
questions  as  accurately  as  possible.  An  important  point  to  note  here  is  that,  prior  to  the 
medical  screening,  each  MEPS  commander  gives  a  presentation  on  the  process.  The 
authors  were  fortunate  to  observe  this  very  enlightening  presentation.  On  numerous 

12  COMNAVCRUITCOMINST  1 130.8F,  Navy  Recruiting  Manual-Enlisted,  Chapter  2J-2,  February 
2000.  Emphasis  in  original. 

13  United  States  Military  Entrance  Processing  Command  website 
http://www.mepcom.armv.mil/meps.asr).  February  2006. 
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occasions  during  the  presentation,  the  MBPS  commander  stressed  the  importance  of 
honesty  to  the  applicants  when  answering  questions  regarding  their  medical  history.  He 
also  discussed  Article  83  of  the  Uniform  Code  of  Military  Justice,  which  covers 
fraudulent  enlistments.  The  final  point  of  emphasis  in  the  presentation  was  focused  on 
question  17e  on  the  DD  Form  2807-1,  which  asks  if  the  applicant  has  ever  received 
“counseling”  of  any  type.  Here  again,  the  MBPS  Commander  stressed  to  the  applicants 
the  importance  of  honesty  when  answering  this  question. 


Figure  1 .  Medical  Bvaluation  Process 
Source:  Assessing  Fitness  for  Military  Enlistment:  Physical,  Medical,  and 
Mental  Health  Standards,  National  Research  Council,  2006. 


Once  the  DD  Form  2807-1  is  completed,  all  applicants  receive  a  thorough 
physical  exam  by  a  physician.  This  is  where  any  questions  that  were  answered  with  a 
“yes”  can  be  further  discussed  privately  between  the  physician  and  the  applicant.  Here, 
the  authors  learned  that  the  MBPS  physician  does  not  have  the  applicant’s  entire  record  to 
review  during,  or  prior  to,  the  examination.  The  physician  only  has  the  information 
pertaining  to  the  applicant’s  medical  history  that  was  provided  by  the  applicant  or  a 
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recruiter.  The  physician  does  not  have  any  documentation  regarding  the  applicant’s 
social  history  that  may  be  consistent  with  a  psychiatric  condition,  such  as  the  applicant’s 
criminal  history,  school  history,  or  any  other  history  that  may  demonstrate  problems  with 
authority  or  raise  other  concerns  for  a  potential  psychiatric  disorder.  If  the  physician 
does  find  something  during  the  examination  that  may  be  consistent  with  a  psychiatric 
disorder,  the  applicant  can  be  referred  for  a  psychiatric  evaluation  before  being  physically 
qualified  for  enlistment.  The  MBPS  toured  by  the  authors  during  their  visit  is  one  of  the 
few  MBPS  that  has  a  civilian  contracted  psychiatrist  on  staff  who  performs  the 
psychiatric  evaluations  and  makes  recommendations  to  the  MBPS  Chief  Medical  Officer 
(CMO)  on  whether  or  not  an  applicant  is  qualified  for  enlistment.  In  cases  where  the 
MBPS  do  not  have  a  psychiatrist  on  staff,  the  applicants  are  referred  to  a  psychiatrist  in 
the  nearby  community  for  an  evaluation  prior  to  enlistment. 

After  the  physical  examination  is  complete,  the  applicant  is  either  found 
physically  qualified  to  enlist  or,  if  a  disqualifying  condition  is  uncovered,  a  waiver  may 
be  requested  by  the  applicant.  At  this  point  it  is  important  to  clarify  that,  in  the  event  of  a 
condition  that  could  be  potentially  waiverable,  the  MBPS  notifies  the  applicant’s 
recruiter,  who  is  then  responsible  for  pursuing  the  waiver;  the  MBPS  does  not  generate 
the  waiver  request.  At  the  conclusion  of  the  MBPS  evaluation,  qualified  applicants  are 
then  enlisted  into  the  Delayed  Bntry  Program  while  they  await  the  date  when  they  are 
shipped  to  boot  camp.  Figure  2  provides  an  overview  of  applicant  medical  outcomes. 
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Basic  Training  =  Basic  Combat  Training,  Basic  Military  Training,  or  other  service  equivalent 

Figure  2.  Applicant  Medical  Processing 
Source:  Assessing  Fitness  for  Military  Enlistment:  Physical,  Medical,  and 
Mental  Health  Standards,  National  Research  Council,  2006. 

3.  Delayed  Entry  Program  (DEP) 

Delayed  entry  is  the  military  status  gained  by  a  new  recruit  when  his  or  her  entry 
to  active  duty  (ACDU)  or  initial  active  duty  for  training  (lADT)  is  postponed  for  up  to 
one  year.  14  MBPS  personnel  prepare  and  issue  orders  assigning  DEP  enlistees  to  inactive 
duty  the  same  day  the  DEP  enlistment  is  made  at  a  MBPS,  as  described  above.  The  DEP 
is  a  tool  used  by  the  military  services  to  manage  inventory  levels  and  balance  high  and 
low  recruiting  cycles.  Chapter  6  of  COMNAVCRUITCOMfNST  1130.8F  describes 
participation  in  the  DEP,  including  policies  and  standards  for  administrative  separation  of 
DEP  personnel.  Once  assigned  to  inactive  duty  in  the  DEP,  recruits  must  continue  to 
meet  all  qualifications  for  the  program  in  which  they  are  enlisted  to  remain  in  the  DEP. 
A  member  who  becomes  disqualified  for  the  program  in  which  they  enlisted  must  be 
reclassified  into  a  different  program,  or  be  administratively  separated  from  the  DEP  if  no 
longer  enlistment-eligible  or  unwilling  to  accept  an  alternate  program.! 5 

14  COMNAVCRUITCOMINST  1 130.8F,  Navy  Recruiting  Manual-Enlisted,  Chapter  6A-1,  Febmary 
2000. 

15  Ibid. 
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Enlistees  prepare  themselves  for  entrance  into  the  military  while  they  are  in  the 
DEP.  They  learn  about  their  respective  service  branch  and  prepare  themselves  both 
physically  and  mentally  for  their  indoctrination  into  military  service.  In  November 
2000,  in  an  attempt  to  reduce  DEP  attrition  and  to  assist  recruiters  in  managing  personnel 
assigned  to  the  DEP,  Commander,  Navy  Recruiting  Command  developed  a  website 
called  Cyber  DEP.  A  2002  study  conducted  by  the  Center  for  Naval  Analyses  (CNA) 
states  the  following  regarding  this  site: 

The  basic  premise  behind  the  website  is  that  an  opportunity  for  learning 
about  the  Navy  and  communication  with  recruiters  and  fellow  DEPers 
24/7  could  allow  for  greater  Navy  indoctrination,  and  thereby  reduce  DEP 
attrition.  This  has  become  particularly  important  in  recent  years,  as  the 
Navy  has  faced  increasing  recruiting  difficulties.  As  a  consequence  of 
these  difficulties,  recruiters  have  less  time  to  spend  with  DEPers,  and 
DEPers  are  spending  less  time  in  DEP,  resulting  in  fewer  opportunities  to 
learn  about  Navy  life,  pass  the  Personal  Qualifications  Standards  (PQS), 
and  become  indoctrinated  into  the  Navy.  1 6 

This  CNA  study  concluded  that  the  website  had  a  significant  impact  on  reducing 
attrition  from  recruits  in  the  DEP;  further,  in  most  cases,  the  more  recruits  utilized  the 
website,  the  greater  the  reduction  in  attrition.  1 7 
B.  PURPOSE  AND  BENEFITS  OF  THE  STUDY 

The  primary  purpose  of  this  study  is  to  examine  the  process  of  documenting 
attrition  at  RTC  Great  Lakes  in  an  attempt  to  determine  the  accuracy  of  the  current 
process.  The  study  looks  at  how  a  recruit  is  separated  from  the  Navy  at  RTC  by 
examining  the  administrative  separation  process,  from  the  time  the  recruits  are 
recommended  for  separation  until  they  have  departed  RTC.  The  study  focuses  not  only 
on  the  process  of  separation,  but  also  on  the  database  utilized  by  RTC  to  document 
attrition.  The  database.  Corporate  Enterprise  Training  Activity  Resource  System 
(CETARS),  is  discussed  in  detail  in  Chapter  IV.  In  a  related  analysis,  this  study  further 
attempts  to  examine  statistical  differences  between  recruits  who  attrite  and  recruits  who 
complete  basic  training. 


16  Golfin,  Peggy  A.  and  Shuford,  R.,  “Delayed  Entry  Program  (DEP)  Management  in  the  21st  Century:  How 
Effeetive  Was  the  Navy’s  Cyber  DEP  Website,”  Center  for  Naval  Analyses,  Alexandria,  VA:  January  2002. 

17  Ibid. 
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This  study  attempts  to  answer  the  following  primary  and  secondary  research 
questions: 

1.  Primary  Research  Questions 

•  Do  the  person  events  codes  used  in  the  CETARS  database  accurately 
document  the  different  reasons  for  medical  and  psychiatric  attrition  at 
RTC? 

•  Can  the  current  documentation  system  utilized  at  RTC  be  improved  for 
research  purposes? 

•  What  are  the  specific  psychiatric  conditions  that  result  in  separation  from 
RTC? 

•  What  are  the  most  common  Separation  Program  Designator  (SPD)  codes 
documented  on  the  DD  214  and  is  there  a  relationship  between  the  SPD 
codes  and  the  CETARS  person  events  code  in  describing  attrition  at  RTC? 

2.  Secondary  Research  Questions 

•  Are  differences  found  between  the  characteristics  of  recruits  who  attrite 
and  recruits  who  complete  basic  training? 

•  Are  some  characteristics  better  predictors  of  certain  types  of  discharge? 

As  noted  earlier,  first-term  military  attrition  continues  to  be  a  concern  for  the 

military  services  in  general,  and  the  Navy  in  particular.  Numerous  studies  have  been 
conducted  regarding  first-term  military  attrition  and  the  costs  associated  with  premature 
discharge.  These  studies  are  discussed  in  the  Literature  Review  section  (Chapter  II)  of 
this  study.  Many  of  these  studies  focus  on  the  manner  in  which  the  military  services 
document  attrition.  This  study,  by  examining  the  accuracy  of  the  documentation  system 
currently  utilized  by  the  Navy  at  its  only  recruit  training  facility,  may  assist  in 
determining  more  accurate  attrition  reasons.  This  may,  in  turn,  assist  the  Navy  in 
developing  an  alternate  data  system  to  document  reasons  for  attrition.  Furthermore,  by 
gaining  insight  into  the  actual  reasons  for  attrition,  the  Navy  may  be  better  able  to 
develop  alternative  approaches  for  reducing  attrition  and  alleviating  the  associated  costs. 
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C.  SCOPE  AND  METHODOLOGY 

The  scope  of  this  thesis  is  limited  to  attrition  from  RTC  Great  Lakes,  IL  during 
the  time  period  from  December  2003  through  November  2005.  This  thesis  examines  data 
collected  by  the  authors  while  on  a  site  visit  to  RTC  Great  Lakes  in  December  2005.  The 
Separation  Office  of  Customer  Service  Desk  (CSD)  RTC  maintains  copies  of  the 
separation  packages  (referred  to  as  “retained  files”),  for  the  previous  two  years,  for  every 
recruit  discharged  from  RTC.  The  authors  reviewed  779  of  these  “retained  files”  and 
collected  data  pertinent  to  this  study  during  the  site  visit.  The  data  were  then  transferred 
into  a  Microsoft  Excel  spreadsheet  for  analysis.  The  authors  elected  to  obtain  data  from 
the  “retained  files”  maintained  by  CSD  to  validate  two  previous  studies  by  using  different 
data.  These  studies  were  conducted  in  2005  by  Jones  is  and  by  Farr  and  Snowden,  1 9 
which  both  observed  RTC  attrition  by  examining  data  from  the  Corporate  Enterprise 
Training  Activity  Resource  System  (CETARS). 

In  addition  to  the  data  collected  from  the  “retained  files,”  the  authors  also 
obtained  data  from  the  CETARS  database  as  well  as  from  the  Defense  Manpower  Data 
Center  (DMDC)  on  recruits  separated  between  December  2003  and  November  2005. 
The  data  obtained  from  the  three  data  sources  were  then  merged  into  one  data  set  for 
analysis  using  SAS  software. 

To  answer  the  secondary  questions,  the  present  study  used  multivariate  logistic 
regression  analysis  on  a  previous  data  set  provided  by  Navy  Recruiting  Command 
(CNRC)  from  the  Personalized  Recruiting  for  Immediate  and  Delayed  Enlistment 
(PRIDE).  This  data  file  contains  information  on  all  new  recruits  who  entered  Recruit 
Training  Command  (RTC)  from  FY  2000  through  FY  2004.  The  process  of  data 
collection  and  the  types  of  information  obtained  for  this  thesis  are  discussed  in  greater 
detail  in  Chapters  III,  IV,  and  V  of  this  thesis. 

Institutional  Review  Board  (IRB)  approval  was  obtained  through  the  Great  Lakes 
Scientific  Review  Committee,  as  well  as  by  the  Naval  Postgraduate  School’s  IRB,  prior 

18  Andrew  L.  Jones,  “First  Watch:  Predicting  RTC  Attrition,”  (Millington,  TN:  Navy  Personnel 
Research,  Studies,  and  Technology  (NPRST),  2005. 

19  Monica  R.  Farr  and  Michael  J.  Snowden,  “An  Examination  of  the  Impact  of  Psychiatric  Conditions 
on  Recruit  Training  Command  Attrition  Rate,”  NPS  Thesis  (September  2005). 
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to  the  collection  and  analysis  of  the  data  collected  during  the  site  visit.  Confidentiality  of 
personal  data  was  maintained  by  using  a  unique  identifier  so  that  the  information 
obtained  could  not  be  tracked  to  individual  recruit  records. 

D.  ORGANIZATION  OF  THE  THESIS 

This  thesis  includes  seven  chapters.  Chapter  I  provides  background  information 
for  the  recruiting  and  waiver  processes  for  enlisted  Navy  personnel  and  an  overview  of 
the  reasons  why  this  study  is  important  not  only  to  RTC  Great  Lakes,  but  also  to  the 
entire  Navy.  This  chapter  also  describes  the  scope  of  the  thesis  and  the  methodology 
used  to  both  obtain  and  analyze  the  data.  Chapter  II  is  a  literature  review  of  prior  studies 
in  the  arena  of  military  attrition,  with  a  focus  on  the  documentation  and  databases  utilized 
to  study  attrition.  Chapter  III  provides  information  based  on  the  attrition  documentation 
process  through  the  administrative  separation  process.  It  discusses  the  instructions  and 
documents  that  govern  the  separation  process  for  the  Navy.  Chapter  IV  presents  the 
CETARS  database  and  discusses  some  key  definitions.  It  provides  summary  data 
obtained  from  the  database  regarding  RTC  recruit  separations  and  the  different  reasons 
for  their  separation.  Chapter  V  describes  the  data  set  obtained  by  the  authors  while 
visiting  RTC.  It  also  illustrates  how  the  data  obtained  were  used  to  analyze  the  multitude 
of  reasons  for  attrition  from  RTC  and  the  results  of  the  data  analysis.  Chapter  VI 
provides  analysis  of  data  from  the  PRIDE  database  using  multivariate  logistic  regression 
techniques  to  determine  if  certain  characteristics  differentiate  recruits  who  are  separated 
from  RTC  for  psychiatric  reasons  from  recruits  who  are  separated  for  other  reasons. 
Chapter  VI  also  utilizes  logistic  regression  to  compare  recruits  who  separated  for  non¬ 
psychiatric  reasons  with  those  who  were  not  separated  while  at  RTC.  Finally,  Chapter 
VII  summarizes  the  results,  provides  conclusions,  and  suggests  recommendations  based 
on  the  findings  of  this  study. 
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II.  LITERATURE  REVIEW 


A.  RTC  ATTRITION 

In  the  decade  of  the  1990s,  about  one-third  of  enlistees  in  the  military  services 
failed  to  complete  their  first  tour  of  duty,  many  of  whom  were  separated  within  the  first  6 
months  of  their  enlistments.20  A  1991  RAND  study  estimates  that  approximately  27 
percent  of  recruits  who  enter  the  military  leave  before  completing  35  months  of  their  first 
term  of  enlistment,  noting  that  this  level  of  personnel  attrition  represents  a  major  loss  of 
recruiting  and  training  resources.2i  The  principal  goal  of  the  RAND  study  was  to  better 
understand  the  underlying  reasons  for  attrition  and  to  help  identify  the  types  of  policies 
and  practices  that  might  be  effective  in  combating  this  loss  of  personnel .22  At  the  time  of 
the  study,  existing  machine-readable  databases  contained  only  the  official  justification  for 
early  separation  in  the  form  of  the  Interservice  Separation  Code  (ISC).  The  RAND  study 
examined  first-term  attrition  from  a  different  perspective  by  focusing  on  the  actual 
behavior  that  resulted  in  a  discharge,  rather  than  relying  on  the  Interservice  Separation 
Code  (ISC). 

RAND  researchers  found  that  a  combination  of  reasons  could  explain  why  most 
recruits  left  service  before  completing  the  first  35  months  of  their  initial  term.  One  of  the 
reasons  was  nearly  always  a  work/duty  problem.  The  other  three  most  common  reasons 
were:  training  problems,  minor  offenses,  and  mental  health  problems.  In  addition,  when 
the  researchers  compared  the  actual  behavior  of  recruits  with  the  ISC  code,  they  found 
that  the  ISCs  did  not  capture  the  multiplicity  of  reasons  behind  a  given  recruit's 
separation.  Furthermore,  ISCs  were  not  consistently  assigned  to  cases  involving  the  same 
underlying  problem  documented  in  the  recruit's  personnel  folder.  This  led  the  authors  to 
conclude  that  ISCs  are  neither  valid  nor  reliable  indicators  of  the  true  reasons  for  early 
separation.23 

20Military  Attrition:  DOD  Could  Save  Millions  by  Better  Screening  Enlisted  Personnel 
(GAO/NSIAD-97-39,  January  6,  1997). 

21  Stephen  Klein,  Jennifer  Hawes-Dawson,  and  Thomas  Martin,  “Why  Recruits  Separate  Early,”  R- 
3980-FMP  (Santa  Monica,  CA:  RAND  Corporation,  1991). 

22  Ibid. 

23  Ibid. 
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Later  studies  regarding  first-term  attrition  had  similar  results.  In  1997,  for 
example,  the  U.S.  General  Accounting  Office  (GAO)  estimated  that  the  Department  of 
Defense  (DOD)  and  the  military  services  spent  about  $390  million  during  the  previous 
year  in  fixed  and  variable  costs  to  recruit  and  train  individuals  who  never  made  it  to  their 
first  duty  stations.24  As  a  result,  the  Senate  Committee  on  Armed  Services  asked  GAO  to 
(1)  calculate  how  much  the  services  could  save  by  achieving  their  goals  for  6-month 
attrition,  and  (2)  determine  the  adequacy  of  DOD’ s  data.  The  findings  suggested  that,  if 
the  services  could  reduce  their  6-month  attrition  by  4  percent  the  short-term  savings 
would  be  $4.8  million;  if  they  cut  attrition  by  10  percent,  they  could  save  $12  million.25 
GAO  also  determined  that  DOD’s  goals  for  reducing  attrition  were  arbitrary  and  that 
DOD  and  the  services  did  not  have  sufficient  information  to  determine  what  portion  of  6- 
month  attrition  is  truly  avoidable.26  The  services  interpret  and  apply  DOD’s  uniform  set 
of  separation  codes  differently,  because  there  is  no  DOD  directive  on  how  to  interpret  the 
codes.  Further,  the  separation  codes  only  capture  the  official  reason  why  an  enlistee 
leaves  the  service  when,  in  fact,  several  other  factors  often  result  in  an  enlistee’s 
separation.  According  to  GAO,  service  officials  believe  that  “it  is  in  the  best  interest  of 
the  basic  training  personnel  to  assign  separation  codes  that  reflect  least  poorly  on  the 
basic  training  site.”2V 

A  similar  GAO  report,  published  in  1998,  finds  that  DOD  and  the  services  need  a 
better  understanding  of  the  reasons  for  early  attrition  to  adequately  identify  opportunities 
for  reducing  it.  Again,  GAO  researchers  found  that  separation  codes  were  not  applied 
uniformly  across  the  services  and  that  recruits  with  more  than  one  reason  for  separation 
were  being  discharged  with  a  single  separation  code.  The  authors  recommended  that 
DOD  issue  implementing  guidance  for  how  the  services  should  apply  separation  codes  to 
provide  a  reliable  database  on  the  reasons  for  attrition.28 

24  Military  Attrition:  DOD  Could  Save  Millions  by  Better  Screening  Enlisted  Personnel 
(GAO/NSIAD-97-39,  January  6,  1997). 

25  Ibid. 

26  Ibid. 

27  Ibid. 

28  Military  Attrition:  DOD  Needs  to  Better  Understand  Reasons  for  Separation  and  Improve 
Recruiting  Systems  (GAO/NSIAD-98-109,  March  4,  1998). 
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Another  1998  study  of  military  attrition  by  GAO  determined  that,  between  fiscal 
year  1982  and  1993,  31.7  percent  of  all  enlistees  did  not  complete  their  first  term  of 
service.  Also,  using  fiscal  year  1993  cost  estimates,  GAO  calculated  that  the  services 
spent  $1.3  billion  on  the  72,670  enlistees  who  enlisted  1993  and  failed  to  complete  their 
first  term.29  This  report  also  reinforced  the  finding  that  the  services  vary  in  their 
interpretations  of  the  enlisted  separation  codes,  that  these  codes  capture  only  one  of 
several  possible  reasons  for  a  single,  early  discharge,  and  that  the  need  still  exists  for 
more  uniformity  in  the  separation  coding  process.  GAO  reported  that  the  services  did  not 
always  have  sufficient  data  on  the  precise  reason  for  separation  and  seldom  had  made 
formal  policy  changes  directed  at  populations  the  services  wished  to  target  for  remedial 
action.  GAO  maintained  that,  without  such  data  and  formal  policy  changes,  numerical 
targets  would  be  random,  and  success  in  reducing  attrition  may  either  be  unintentional  or 
result  in  the  failure  to  discharge  enlistees  who  really  should  be  separated.  In  fact,  GAO 
concluded  that  collecting  better  data  on  the  reasons  for  early  discharge  is  critical  in 
determining  how  to  reduce  first-term  attrition.30 

In  2000,  GAO  testified  before  the  U.S.  Senate  Armed  Services  Subcommittee  on 
Personnel.  This  testimony  further  reinforced  the  premise  that  more  accurate  information 
on  the  reasons  for  premature  separation  is  needed  in  finding  a  solution  to  the  attrition 
problem.  In  a  section  of  the  testimony  titled,  “Data  Available  on  Reasons  for  Attrition 
Remain  Imprecise,”  GAO  reported  that  the  codes  used  to  categorize  separations  are 
vague,  more  than  one  code  can  be  chosen  to  classify  the  same  separation,  and  the  services 
use  these  codes  differently. 3 1  GAO  also  pointed  out,  at  the  time  of  this  report,  that  the 
problems  they  had  previously  uncovered  regarding  separation  codes  still  existed. 

In  2002,  in  an  effort  to  determine  predictors  of  Navy  attrition,  Booth-Kewley 
conducted  a  study  of  1-year  Navy  attrition  based  on  the  Sailors  Health  Inventory  Program 
(SHIP)  questionnaire,  a  medical  and  psychosocial  history  questionnaire  completed  by  all 


29  Military  Attrition:  Better  Date,  Coupled  with  Policy  Changes,  Could  Help  the  Services  Reduce 
Early  Separations  (GAO/NSIAD-98-213,  September  15,  1998). 

30  Ibid. 

31  Military  Personnel:  First-Term  Recruiting  and  Attrition  Continue  to  Require  Focused  Attention 
(GAO/T-NSIAD-00-102,  February  24,  2000). 
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Navy  recruits.32  After  analyzing  66,690  Navy  recruits,  it  was  discovered  that  the 
strongest  predictors  of  overall  attrition  were  educational  level,  self-reported  history  of 
shortness  of  breath,  being  suspended  or  expelled  from  school,  history  of 
depression/excessive  worry,  fainting  or  dizziness,  and  recurrent  back  pain.  In  addition, 
Booth-Kewley  found  that  similar  predictors  were  associated  with  different  types  of 
attrition.  The  author  postulated  that  one  reason  for  these  similarities  is  the  overlap  and 
ambiguity  of  the  discharge  codes.  For  example,  an  individual  separated  for  medical 
problems  might  be  categorized  either  as  a  medical  discharge  or  as  an  administrative 
discharge  (erroneous  enlistment),  and  these  codes  are  often  utilized  by  each  of  the 
services  in  an  inconsistent  and  subjective  manner. 33 

In  a  follow-on  study  in  2002,  utilizing  a  composite  of  40  diverse  SHIP  questions 
(including  medical  questions),  Larson  discovered  that  the  most  valid  individual  SHIP 
items  for  predicting  attrition  tended  to  be  psychiatric  or  behavioral  in  nature.  Additional 
analysis  revealed  that  the  40-item  composite  is  considerably  more  effective  in  predicting 
attrition  than  either  educational  credential  or  mental  aptitude  score.34 

In  2005,  Jones  attempted  to  predict  RTC  attrition  by  comparing  CETARS-coded 
data  with  existing  First  Watch  databases.  The  data,  which  contained  25,899  observations, 
were  obtained  from  the  First  Watch  New  Sailor,  RTC  Graduate,  and  Exit  surveys.  Jones 
noted  that  the  CETARS  disposition  codes  accurately  reflect  the  correct  reason  for 
attrition;  however,  although  there  may  be  multiple  reasons  for  separation,  only  the  most 
prevalent  reason  is  coded  in  CETARS.  Jones  discovered  that  there  were  two  significant 
causes  of  preexisting  condition  attrition:  psychiatric/behavioral  conditions  and  drug 
involvement.  This  study  validates  previously  identified  conditions  of  RTC  attrition  and 
offers  quantifiable  data  to  support  existing  anecdotal  evidence  about  factors  that 
contribute  to  RTC  attrition.  In  particular,  Jones  found  that  preexisting  psychiatric 


32  Stephanie  Booth-Kewley,  “Predictors  of  Navy  Attrition.  I.  Analysis  of  1-Year  Attrition,”  Military 
Medicine,  vol.  167.  (September  20021:  760. 

33  Ibid. 

34  Gerald  E.  Larson,  “Predictors  of  Navy  Attrition.  II.  A  Demonstration  of  Potential  Usefulness  for 
Screening,”  Military  Medicine,  vol.  167,  (September  2002):  770. 
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behavioral  conditions  make  up  38  percent  of  all  RTC  attrition,  while  drug-related 
conditions  account  for  16  percent  of  all  RTC  attrition.35 

In  2005,  Farr  and  Snowden  examined  the  impact  of  psychiatric  conditions  on  the 
RTC  attrition  rate.  After  completing  an  analysis  of  227,842  PRIDE  records,  233,152 
CETARS  records,  and  4,279  Legal  recruit  records  covering  fiscal  years  2000  through 
2004,  Farr  and  Snowden  discovered  that  over  36  percent  of  all  attrition  was  for 
psychiatric  reasons.  They  also  reported  that,  of  the  36  percent  of  attrition  for  psychiatric 
reasons,  90  percent  was  attributed  to  the  pre-service  conditions  of  Personality  Disorder 
and  Psychiatric  (Situational  Reaction). 36 

Table  1,  taken  from  Farr  and  Snowden,  shows  RTC  attrition  rates  by  category 
from  the  CETARS  data  for  fiscal  years  2000  through  2004.  As  seen  here,  37  percent  of 
all  the  reasons  for  recruit  attrition  over  the  5 -year  period  are  attributed  to  psychiatric 
reasons,  while  another  29  percent  are  due  to  other  medical  factors. 


Table  1 .  Total  RTC  Attrition  Rates  (Percent)  by  Category,  CETARS  data  for  Fiscal 

Years  2000  through  2004 


Category 

2000 

2001 

2002 

2003 

2004 

Total 

Psychiatric 

37.9 

34.3 

37.9 

31.8 

42.8 

37.0 

Medical 

22.2 

28.3 

25.5 

38.5 

30.86 

29.1 

Drugs 

30.0 

24.0 

23.0 

22.0 

17.4 

23.1 

Legal 

7.1 

10.1 

7.0 

2.0 

2.1 

6.0 

Administrative 
and  Other 

3.0 

4.0 

7.0 

6.2 

7.0 

5.3 

Source:  Farr,  Monica  R.  and  Snowden,  Michael  J.  “An  Examination  of  the  Impact  of  Psychiatric 
Conditions  on  Recruit  Training  Command  Attrition  Rate.”  Master’s  Thesis,  Naval  Postgraduate 

School  (September  2005). 


Table  2,  also  from  Farr  and  Snowden,  shows  RTC  attrition  by  psychiatric 
conditions  from  CETARS  data  for  fiscal  years  2000  through  2004.  This  table  identifies 


35  Andrew  L.  Jones,  “First  Watch:  Predicting  RTC  Attrition,”  (Millington,  TN:  Navy  Personnel 
Research,  Studies,  and  Technology  (NPRST),  2005. 

36  Monica  R.  Farr  and  Michael  J.  Snowden,  “An  Examination  of  the  Impact  of  Psychiatric  Conditions 
on  Recmit  Training  Command  Attrition  Rate,”  Master’s  Thesis,  Naval  Postgraduate  School  (September 
2005). 
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the  two  psychiatric  conditions  that  account  for  90  percent  of  the  overall  attrition  rate  of 
36  percent. 

Consistent  with  the  results  of  the  GAO  studies  discussed  above,  Farr  and 
Snowden  discovered  that  the  categories  encompassing  psychiatric  attrition  are  very  broad 
and  do  not  allow  for  meaningful  interpretation  of  RTC  attrition  rates.  For  example, 
Personality  Disorders  can  be  further  categorized  into  one  of  the  following  types: 
Paranoid,  Schizoid,  Schizotypal,  Antisocial,  Borderline,  Histrionic,  Narcissistic, 
Avoidant,  Dependent,  and  Obsessive-Compulsive,  yet  they  are  simply  recorded  as 
Personality  Disorder  in  the  PRIDE  and  CETARS  databases. 37  Consequently,  Farr  and 
Snowden  recommended  that  a  new  database  be  developed  to  better  track  specific  reasons 
for  separations.  They  argued  that  this  would  allow  for  a  more  accurate  determination  of 
the  causes  of  attrition  and  assist  in  developing  policies  to  decrease  it. 


Table  2.  RTC  Attrition  Rates  (Percent)  by  Psychiatric  Conditions,  CETARS  data 

for  Fiscal  Years  2000  through  2004 


Category 

2000 

2001 

2002 

2003 

2004 

Total 

Psychiatric 

(Situational 

Reaction) 

64.3 

56.0 

50.0 

51.0 

49.0 

54.0 

Personality 

Disorder 

27.0 

28.2 

41.0 

40.0 

40.4 

35.1 

Suicide 

Behavior 

(Situation 

Reaction) 

5.0 

11.0 

7.0 

7.0 

8.0 

7.4 

Enuresis 

(Bedwetting) 

3.0 

4.0 

2.1 

2.0 

2.1 

2.4 

Sleepwalking 

2.0 

2.0 

1.0 

1.4 

1.0 

1.3 

Source:  Farr,  Monica  R.  and  Snowden,  Michael  J.  “An  Examination  of  the  Impact  of  Psychiatric 
Conditions  on  Recruit  Training  Command  Attrition  Rate,”  Master’s  Thesis,  Naval  Postgraduate 

School  (September  2005). 


37  Monica  R.  Farr  and  Michael  J.  Snowden,  “An  Examination  of  the  Impact  of  Psychiatric  Conditions 
on  Recmit  Training  Command  Attrition  Rate,”  Master’s  Thesis,  Naval  Postgraduate  School  (September 
2005).  PRIDE  is  an  acronym  for  Personalized  Recmiting  for  Immediate  and  Delayed  Enlistment. 
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B.  PREVALENCE  OF  PSYCHIATRIC  CONDITIONS 

It  is  important  to  look  at  the  prevalence  of  psychiatric  conditions  in  the  overall 
U.S.  population  to  better  understand  RTC  attrition.  The  2001-2002  National 
Epidemiologic  Survey  on  Alcohol  and  Related  Conditions  (NESARC)  found  that,  of 
personality  disorders  in  the  general  population,  14.8  percent  meet  standard  diagnostic 
criteria  for  at  least  one  personality  disorder  as  defined  in  the  American  Psychiatric 
Association’s  Diagnostic  and  Statistical  Manual  of  Mental  Disorders  -  Fourth  Edition 
(DSM-IV).38  According  to  the  survey: 

The  NESCARC  found  that  the  personality  disorders  are  pervasive  in  the 
general  population:  In  2001-2002,  fully  16.4  million  individuals  (7.9 
percent  of  all  adults)  had  obsessive-compulsive  personality  disorder;  9.2 
million  (4.4  percent)  had  paranoid  personality  disorder;  7.6  million  (3.6 
percent)  had  antisocial  personality  disorder;  6.5  million  (3.1  percent)  had 
schizoid  personality  disorder;  4.9  million  (2.4  percent)  had  avoidant 
personality  disorder;  3.8  million  (1.8  percent)  had  histrionic  personality 
disorder;  and  1.0  million  (0.5%)  had  dependent  personality  disorder.39 

The  same  survey  also  reported  comorbidity  between  substance  use  disorders  and 
independent  mood  and  anxiety  disorder.  Approximately  20  percent  of  people  with  a 
current  substance  use  disorder  also  experienced  a  mood  or  anxiety  disorder  in  the  same 
time  period.40 

Kessler,  Dernier,  Frank,  et  ah,  in  June  2005,  reviewed  the  prevalence  and 
treatment  of  mental  disorders  from  1990  to  2003.41  Their  results  showed  that  the 
prevalence  of  disorders  did  not  change  during  this  period.  From  1990  to  1992,  the  study 
found  that  29.4  percent  of  the  surveyed  adults  reported  a  mental  disorder  within  12 
months  of  being  interviewed.  From  2001  to  2003,  30.5  percent  of  the  adults  reported  a 
mental  disorder  within  12  months  of  being  interviewed.  The  treatment  rate  had  increased 
during  these  two  separate  periods,  from  20.3  percent  (1990-1992)  to  32.9  percent  (2001- 

38  Landmark  Reports  on  the  Prevalence  of  Personality  Disorders  in  the  United  States.  (August  2, 
2004).  http://www.nih.gOv/news/pr/aug2004/niaaa-02.htm.  October  2005. 

39  Ibid. 

40  Largest  Ever  Comorbidity  Study  Reports  Prevalence  and  Co-Occurrence  of  Alcohol,  Drug,  Mood 
and  Anxiety  Disorders.  (August  2,  2004).  http://www.mih.gov/news/pr/aug2004/niaaa-02a.htm..  October 
2005. 

41  Kessler  R.C.,  Dernier,  O,  Frank  R.G.,  et  al.  (2005).  “Prevalence  and  Treatment  of  Mental 
Disorders,  1990  to  2003.”  New  England  Journal  of  Medicine  352:  2515-2523. 
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2003).  However,  only  half  of  those  who  received  treatment  met  diagnostic  criteria  for  a 
mental  disorder.  The  authors  concluded  that  most  people  with  a  mental  disorder  did  not 
receive  treatment.42 

The  1999  Surgeon  General  Report  on  mental  health  estimated  “.  .  .  that  at  least 
one  in  five  people  has  a  diagnosable  mental  disorder  during  the  course  of  a  year.”43 
Estimates  in  the  Surgeon  General’s  report  are  from  the  Epidemiologic  Catchment  Area 
(EC A)  study  from  the  1980s  and  the  National  Comorbidity  Survey  (NCS)  from  the 
1990s. 


Table  3  shows  the  best  estimate  1-year  prevalence  rates  based  on  ECA  and  NCS 
for  persons  aged  18 — 54  years. 

Table  3.  Best  Estimate  1-Year  Prevalence  Rates  (Percent)  Based  on  ECA  and 

NCS44,  Persons  aged  18-54  Years 


ECA  Prevalence 
(%) 

NCS  Prevalence 
(%) 

Best  Estimate  ** 
(%) 

Any  Anxiety  Disorder 

13.1 

18.7 

16.4 

Simple  Phobia 

8.3 

8.6 

8.3 

Social  Phobia 

2.0 

7.4 

2.0 

Agoraphobia 

4.9 

3.7 

4.9 

GAD 

(1.5)* 

3.4 

3.4 

Panic  Disorder 

1.6 

2.2 

1.6 

OCD 

2.4 

(0.9)* 

2.4 

PTSD 

(1.9)* 

3.6 

3.6 

Any  Mood  Disorder 

7.1 

11.1 

7.1 

MD  Episode 

6.5 

10.1 

6.5 

Unipolar  MD 

5.3 

8.9 

5.3 

Dysthymia 

1.6 

2.5 

1.6 

Bipolar  I 

1.1 

1.3 

1.1 

Bipolar  II 

0.6 

0.2 

0.6 

42  Kessler  R.C.,  Demler,  O,  Frank  R.G.,  et  al.  (2005).  “Prevalence  and  Treatment  of  Mental 
Disorders,  1990  to  2003.”  New  England  Journal  of  Medicine  ItSl:  2515-2523. 

43  Epidemiology  of  Mental  Illness.  (1999). 

http://www.surgeongeneral.gov/librarv/mentalhealth/chapter2/sec2  l.html.  November  2005. 

44  Epidemiological  Catchment  Area  (ECA)  and  National  Comorbidity  Study  (NCS). 
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EGA  Prevalence 
(%) 

NCS  Prevalence 
(%) 

Best  Estimate  ** 
(%) 

Schizophrenia 

1.3 

— 

1.3 

Nonaffective  Psychosis 

— 

0.2 

0.2 

Somatization 

0.2 

— 

0.2 

ASP 

2.1 

— 

2.1 

Anorexia  Nervosa 

0.1 

— 

0.1 

Severe  Gognitive 

Impairment 

1.2 

— 

1.2 

Any  Disorder 

19.5 

23.4 

21.0 

Source:  D.  Regier,  W.  Narrow,  &  D.  Rae,  personal  communication,  1999. 

*Numbers  in  parentheses  indicate  the  prevalence  of  the  disorder  without  any  comorbidity.  These 
rates  were  calculated  using  the  NCS  data  for  GAD  and  PTSD,  and  the  EGA  data  for  OCD.  The 
rates  were  not  used  in  calculating  the  any  anxiety  disorder  and  any  disorder  totals  for  the  EGA  and 
NGS  columns.  The  unduplicated  GAD  and  PTSD  rates  were  added  to  the  best  estimate  total  for 
any  anxiety  disorder  (3.3%)  and  any  disorder  (1.5%). 

**In  developing  best-estimate  1-year  prevalence  rates  from  the  two  studies,  a  conservative 
procedure  was  followed  that  had  previously  been  used  in  an  independent  scientific  analysis 
comparing  these  two  data  sets  (Andrews,  1995).  For  any  mood  disorder  and  any  anxiety  disorder, 
the  lower  estimate  of  the  two  surveys  was  selected,  which  for  these  data  was  the  EGA.  The  best 
estimate  rates  for  the  individual  mood  and  anxiety  disorders  were  then  chosen  from  the  EGA  only, 
in  order  to  maintain  the  relationships  between  the  individual  disorders.  For  other  disorders  that 
were  not  covered  in  both  surveys,  the  available  estimate  was  used. 

Key  to  abbreviations:  EGA,  Epidemiologic  Gatchment  Area;  NGS,  National  Gomorbidity  Study; 
GAD,  generalized  anxiety  disorder;  OGD,  obsessive-compulsive  disorder;  PTSD,  post-traumatic 
stress  disorder;  MD,  major  depression;  ASP,  antisocial  personality  disorder. 

C.  CONCLUSION 

This  chapter  provided  a  review  of  the  current  literature  regarding  the  subject  of 
military  attrition.  It  can  be  gleaned  from  the  studies  discussed  in  this  chapter  that  military 
attrition  continues  to  be  a  major  concern,  especially  when  it  comes  to  determining  the 
reasons  for  attrition  and  the  manner  in  which  the  military  services  document  the  attrition 
that  does  occur.  In  addition  to  reviewing  the  literature  on  attrition,  this  chapter  also  looks 
at  the  prevalence  of  psychiatric  conditions  in  the  overall  U.S.  population  to  better 
understand  RTC  attrition.  When  discussing  the  mental  health  of  the  youth  population  in 
America  the  National  Research  Council  reports  :that: 

...roughly  10  to  15  percent  of  older  adolescents  will  have  at  least  one 
criterion-based  psychiatric  diagnosis  that  causes  a  high  level  of  functional 
impairment  (other  than  attention  deficit  hyperactivity  disorder),  with  a 
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significant  proportion  of  those  suffering  from  two  or  more  psychiatric 

disorders  .45 

This  demonstrates  that  psychiatric  disorders  at  RTC  are  similar  to  those  in  the 
civilian  population. 


45  National  Research  Council,  Assessing  Fitness  for  Military  Enlistment:  Physical,  Medical,  and 
Mental  Health  Standards.  The  National  Academies  Press,  Washington,  D.C.:  2006. 
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III.  ADMINISTRATIVE  SEPARATION  GUIDANCE 


A.  MILPERSMAN  1910  (ENLISTED  SEPARATIONS) 

The  Navy  Military  Personnel  Manual  (MILPERSMAN)  1910  discusses  general 
information  and  Administrative  Separation  policy.  Specifically,  the  policy  regarding 
administrative  separation  states  the  following: 

Navy  policy  is  to  promote  readiness  by  maintaining  high  standards  of 
conduct  and  performance.  The  enlisted  separation  policy  promotes 
readiness  by  providing  a  means  to:  1)  judge  the  suitability  of  persons  to 
serve  on  the  basis  of  their  conduct  and  their  ability  to  meet  the  required 
standards  of  performance,  2)  maintain  standards  of  performance  and 
conduct  through  characterization  of  service  in  a  system  that  emphasizes 
the  importance  of  honorable  service,  3)  achieve  authorized  force  levels 
and  grade  distributions,  and  4)  provide  for  the  administrative  separation  of 
enlisted  personnel  in  a  variety  of  circumstances.46 

Furthermore,  this  section  of  the  manual  describes  the  considerable  resources 
utilized  to  recruit,  train,  and  retain  service  members;  and  that  separation  prior  to  the  end 
of  a  recruit's  obligated  service  results  in  a  loss  of  investment,  and  consequently  an 
increase  in  accessions.  On  the  other  hand,  retaining  individuals  who  do  not  conform  to 
Navy  standards  of  conduct,  performance,  and  discipline  ultimately  wastes  scarce 
resources  and  hurt  unit  effectiveness.  As  noted  in  the  MILPERSMAN: 

Both  situations  represent  an  inefficient  use  of  limited  defense  resources; 
therefore,  every  reasonable  effort  must  be  made  to  identify,  in  a  timely 
manner,  members  who  exhibit  likelihood  for  early  separation;  and  either 
improve  their  chances  of  retention  through  counseling,  retraining,  and 
rehabilitation;  or  separate  promptly  those  members  who  do  not 
demonstrate  potential  for  further  services.47 

This  thesis  focuses  on  the  latter  population  of  recruits  and  their  reasons  for 
separation.  See  Appendix  C  for  a  complete  listing  and  description  of  the  different 
reasons  for  separation. 


46  Navy  Military  Personnel  Manual  website 

http://buperscd.technologv.navv.mil/bup  updt/508/milpers/ 1 9 1 0-0 1 0.htm.  December  2005. 

47  Navy  Military  Personnel  Manual  website 

http://buperscd.technologv.navv.mil/bup  updt/508/milpers/ 1 9 1 0-0 1 0.htm.  December  2005. 
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Two  methods  are  used  to  notify  recruits  of  their  impending  Administrative 
Separation.  According  to  MILPERSMAN  1910-400,  Administrative  Separation 
(ADSEP)  Processing  Notification,  the  two  types  are  Notification  Procedure  and 
Administrative  Board  Procedure.  Under  the  Notification  Procedure,  the  member  is  told 
that  the  least  favorable  characterization  of  service  possible  is  General;  and  that  he  or  she 
has  a  right  to  elect  an  administrative  board  only  if  he  or  she  has  6  or  more  years  of  total 
service  and/or  reserve  military  service.  With  the  Administrative  Board  Procedure,  the 
member  is  told  that  the  least  favorable  characterization  of  service  possible  is  Under  Other 
Than  Honorable;  and  that  he  or  she  has  the  right  to  elect  an  administrative  board 
regardless  of  the  number  of  years  of  active  and/or  reserve  military  service.  According  to 
the  Leading  Chief  Petty  Officer  of  the  Legal  Department  at  RTC,  98  percent  of  all 
recruits  are  separated  using  the  Notification  Procedure.48 

Processing  administrative  separation  for  all  reasons  described  as  follows  in 
MILPERSMAN  1910-210: 

The  administrative  separation  (ADSEP)  process  encompasses  a 
performance  review  of  a  service  member’s  entire  military  record, 
especially  the  current  enlistment;  accordingly,  commands  are  required  to 
process  members  for  all  reasons  for  which  minimum  criteria  are  met.  This 
enables  the  separation  authority  to  approve  separation  for  the  most 
appropriate  reason  and  prevents  processing  a  member  one  offense  at  a 

time. 49 

This  section  also  notes  that,  for  members  being  separated  for  more  than  one 
reason,  dual  processing  is  intended  to  describe  separate  events/incidents,  not  the  same 
situation.  For  example,  a  recruit  being  separated  for  homosexual  conduct,  as  evidenced 
by  engaging  in,  attempting  to  engage  in,  or  soliciting  another  to  engage  in  homosexual 
acts,  should  not  also  be  separated  for  misconduct  due  to  commission  of  a  serious  offense. 
However,  the  same  recruit  could  be  separated  for  homosexual  conduct  and  misconduct 
due  to  drug  abuse.  Here,  it  is  important  to  note  that,  even  though  a  recruit  is  separated  for 
multiple  reasons,  the  CETARS  database  used  to  document  attrition  at  RTC  only  has  the 


48  Personal  communication  with  Leading  Chief  Petty  Officer  RTC  Legal  Department,  January  2006. 

49  Navy  Military  Personnel  Manual  website 

httt)://buperscd. technologv.navv.mil/bup  ur)dt/508/milpers/ 1 9 1 0-2 1 0.htm.  December  2005 
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capability  of  recording  a  single  reason  or  person  events  code.  This  limitation  is  discussed 
in  greater  detail  in  Chapter  IV. 

MILPERSMAN  1910-410  specifically  deals  with  separation  processing  for  more 
than  one  reason.  The  guidelines  from  this  section  direct  that  the  requirements  for  each 
reason  will  be  applied  to  the  fullest  extent  possible  and  that,  if  more  than  one  reason  for 
separation  is  approved  by  an  administrative  board,  the  guidance  on  characterization  that 
provides  for  the  least  favorable  discharge  should  be  applied.  In  addition,  it  is  noted  that 
separation  for  misconduct  should  normally  take  precedence  over  all  other  reasons  for 
separation  unless  the  misconduct  is  minor  in  nature  and/or  far  removed  in  time. so 

Since  many  recruits  are  separated  at  RTC  for  either  an  “erroneous”  or 
“fraudulent”  enlistment,  it  is  important  to  explain  the  distinction  between  the  two  types  of 
separation.  As  noted  n  MILPERSMAN  1910-130,  a  member  may  be  separated  on  the 
basis  of  erroneous  enlistment  when:  1)  the  enlistment  would  not  have  occurred  if  relevant 
facts  had  been  known  by  Department  of  the  Navy  (DON)  or  had  appropriate  directives 
been  followed;  2)  the  enlistment  was  not  the  result  of  fraudulent  conduct  on  the  part  of 
member;  and  3)  the  defect  is  unchanged  in  any  material  respect.si  Conversely,  members 
may  be  separated  for  effecting  a  fraudulent  enlistment,  induction,  or  period  of  service  by 
falsely  representing  or  deliberately  concealing  any  qualifications  or  disqualifications 
prescribed  by  law,  regulation,  or  orders. 52  Basically,  an  erroneous  enlistment  occurs 
when  otherwise  disqualifying  information  on  the  recruit  is  unknown  prior  to  enlistment. 
A  fraudulent  enlistment  is  when  the  information  is  known  prior  to  enlistment  and,  for 
whatever  reason,  is  purposely  withheld  or  misrepresented. 

The  authority  for  separation  is  also  covered  in  MILPERSMAN.  Section  1910- 
702  explains  that  the  Separation  Authority  (SA)  is  the  individual  who  makes  the  final 
retention  or  separation  decision.  Depending  on  the  reason  for  processing  and  the 
circumstances  of  the  case,  the  SA  can  include  any  of  the  following:  1)  Commanding 

50  Navy  Military  Personnel  Manual  website 

http://buperscd.technologv.navv.mil/bup  updt/508/milpers/ 1 9 1 0-4 1 0.htm.  December  2005. 

51  Navy  Military  Personnel  Manual  website 

http://buperscd.technologv.navv.mil/bup  updt/508/milpers/ 1910-1 30.htm.  December  2005. 

52  Navy  Military  Personnel  Manual  website 

http://buperscd.technologv.navv.mil/bup  updt/508/milpers/ 1910-1 34.htm.  December  2005. 
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officer  (CO),  2)  General  Court-Martial  Convening  Authority  (GCMCA),  3)  Navy 
Personnel  Command  (NAVPERSCOM),  Enlisted  Performance  and  Separations  Section 
(PERS-4832)  or  Reserve  Enlisted  Personnel  Section  (PERS-4913)  as  appropriate,  or  4) 
Secretary  of  the  Navy  (SECNAV)  (via  NAVPERSCOM  (PERS-4832  or  PERS-4913)  as 
appropriate.  The  SA  for  recruits  undergoing  separation  at  RTC  is  the  Commanding 
Officer  (CO).  Also,  any  SA  can  refer  a  case  to  NAVPERSCOM  for  action.  This  can  be 
useful  if  unique  circumstances  are  present,  although  this  rarely  occurs  at  RTC. 

Prior  to  separation,  every  recruit  is  required  to  undergo  a  pre-separation  interview. 
This  interview,  conducted  by  the  RTC  Legal  Department  and  outlined  in  MILPERSMAN 
1910-802,  informs  recruits  as  to  whether  or  not  they  are  recommended  for  reenlistment, 
and  they  are  afforded  an  opportunity  to  express  their  desires  regarding  reenlistment 
intentions.  Recruits  who  are  not  recommended  for  reenlistment  are  advised  in  writing 
using  NAVPERS  1070/613  (10/81),  Administrative  Remarks,  of  the  reason  for  non¬ 
recommendation.  When  a  recruit  is  recommended  for  reenlistment,  the  following  must 
take  place,  as  outlined  in  MILPERSMAN  1910-802: 

•  Advise  member  of  the  Navy  career  advantages  (i.e.,  training,  promotions, 
pay  and  allowances,  retirement  benefits,  etc.); 

•  Brief  the  various  deadlines  for  reenlistment  bonus  eligibility; 

•  If  eligible,  provide  the  opportunity  to  reenlist  in  the  Navy  for  inactive 
duty.  Provide  the  address  and  telephone  number  of  Navy  recruiter  nearest 
to  member’s  home  of  record;  and 

•  Where  there  is  no  intent  to  immediately  reenlist,  advise  the  member  that 
future  reenlistments  may  require  Navy  Personnel  Command 
(NAVPERSCOM)  approval  and  application  via  a  Navy  recruiter.53 

In  all  cases,  an  entry  is  made  on  NAVPERS  Form  1070/613-Administrative 
Remarks  (this  form  documents  all  administrative  issues  for  recruits  and  is  retained  in 
their  military  service  record),  reflecting,  at  a  minimum,  the  interview  date,  a  recruit’s 
reenlistment  intentions,  and  the  Commanding  Officer’s  recommendation  regarding 
retention.  A  rationale  is  also  provided  for  not  recommending  reenlistment. 


53  Navy  Military  Personnel  Manual  website 

httt)://buperscd.technologv.navv.mil/bup  ur)dt/508/milpers/l 9 10-802.htm.  December  2005. 
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B.  BUREAU  OF  NAVAL  PERSONNEL  INSTRUCTION  I900.8B 

The  Separation  Program  Designator  (SPD)  eodes  are  doeumented  on  the 
Certifieate  of  Release  or  Diseharge  from  Active  Duty  (DD  214)  that  all  military  members 
receive  upon  discharge  from  military  service.  The  instructions  for  issuance  and  guidance 
for  DD  214  are  documented  in  BUPERS  Instructions  1900.8B,  which  was  most  recently 
updated  in  May  2005.  According  to  the  instruction,  the  DD  214  provides  the  military 
services  with  information  necessary  for  administrative  processing  and 
enlistment/reenlistment  determination  as  well  as  data  required  by  separatees  for  personal 
use.  Furthermore,  it  affords  the  military  services  with  a  readily  available  source  of 
information  used  to  determine  eligibility  for  enlistment  or  reenlistment,  service  members 
with  a  brief  record  of  active  service,  and  appropriate  governmental  agencies  with  an 
authoritative  source  of  information  that  they  require  in  the  administration  of  federal  and 
state  laws. 54 

In  addition  to  the  SPD  codes  documented  on  the  DD  214,  the  form  also  contains 
Reentry  codes  that  are  used  by  all  branches  of  the  military  to  determine  whether  a  person 
desiring  to  reenlist  in  the  military  is  qualified.  See  Appendices  D  and  E  for  a  complete 
listing  of  both  the  SPD  and  Reentry  codes. 

According  to  BUPERS  Instruction  1900.8B,  recruits  who  have  been  in  the 
military  for  less  than  180  days  (which  is  the  case  for  all  recruits  at  RTC)  are  separated  as 
uncharacterized,  Entry  Level  Separation  (ELS).  This  is  also  documented  in 
MILPERSMAN  1910-308,  where  is  states  that  “a  separation  initiated  while  a  member  is 
in  entry-level  status  (i.e.,  within  first  180  days  of  continuous  active  duty,  computation 
starts  upon  enlistment  and  terminates  on  the  date  notification  of  separation  proceedings 
are  initiated)  will  be  described  as  ELS. ”55  Now  that  it  has  been  determined  that  a  recruit 
will  undergo  an  ELS  via  the  Notification  Procedure  as  described  above,  the  following 
section  describes  the  process  of  how  the  attrition/separation  is  documented  at  RTC. 


54  Navy  Military  Personnel  Manual  website 

http://buperscd.technologv.navv.niil/bup  updt/508/INSTRUCTIONS/l 9008/1 9008.htm#TOC.  December 
2005. 

55  Navy  Military  Personnel  Manual  website 

httt)://buperscd.technologv.navv.mil/bup  ur)dt/508/milr)ers/l 9 10-308.htm.  December  2005. 
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C.  ATTRITION  CODING  PROCESS 

Once  a  recruit  at  RTC  has  been  deemed  to  be  unfit  for  service,  he  or  she  is 
processed  for  separation  from  the  Navy.  To  begin  with,  according  to  RTC  Legal,  six 
potential  categories  are  used  to  separate  a  recruit.  These  are: 

•  Medical  -  for  physically  disqualifying  conditions 

•  Psychiatry  -  for  mentally  disqualifying  conditions 

•  Recruit  Quality  Assurance  Team  (RQAT)  -  for  information  disclosed 
during  the  Moment  of  Truth  (MOT)  which  is  disqualifying,  but  had  not 
been  disclosed  previously  at  MBPS 

•  Military  Training  Department  (MTD)  -  for  failure  to  train 

•  Physical  Fitness  Assessment  (PFA)  -  for  failure  to  pass  PFA  or  swim 
qualification 

•  Positive  accession  urinalysis  -  for  illegal  drug  use 

Once  these  cases  are  referred  to  the  Legal  Department,  they  verify  that  the  recruit 
has  not  reached  the  180-day  mark  and  verify  the  reasons  for  separation  through  the 
authority  of  the  MILPERSMAN.  The  recruit  is  then  notified  of  the  separation  during  a 
separation  brief  and  the  Notification  process  discussed  above.  The  recruit  is  given  the 
option  to  speak  with  an  attorney.  If  they  opt  to  do  so,  they  meet  with  counsel  at  the  Legal 
Department  the  following  day.  The  recruit  is  also  given  the  opportunity  to  submit  a 
statement  to  the  Separation  Authority,  which  may  explain  the  circumstances  surrounding 
the  reason  for  separation  and  give  the  recruit  one  final  plea  in  an  attempt  to  persuade  the 
SA  into  allowing  the  recruit  to  remain  in  the  Navy.  If  they  elect  to  offer  a  statement, 
again  they  must  submit  it  by  the  following  day.  Once  the  above  steps  are  completed,  a 
Report  of  Administrative  Separation  is  completed  and  forwarded  to  the  Commanding 
Officer  of  RTC  for  authorization  to  separate.  Of  note,  if  the  recruit  elects  for  General 
Courts-Martial  Convening  Authority  review,  then  the  Commanding  Officer  of  RTC  is  no 
longer  the  SA.  In  this  case,  a  Recommendation  for  Separation  is  completed,  forwarded 
for  the  Commanding  Officer’s  signature,  and  is  submitted  to  the  Commander  Naval 
Service  Training  Command  (NSTC)  for  authorization  to  separate.  Commander  NSTC  is 
a  two-star  Admiral,  under  which  RTC  is  a  direct  subordinate  in  the  chain-of-command. 
According  to  RTC  Legal  Department56,  General  Courts-Martial  Convening  Authority 


56  Personal  communication  with  Leading  Chief  Petty  Officer  RTC  Legal  Department,  January  2006. 
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review  only  occurs  in  2  percent  of  the  separations.  Once  authorization  is  received,  the 
Legal  Department  forwards  a  “separation  package”  to  CSD  RTC,  who  then  has  10 
working  days  from  the  receipt  of  the  letter  to  discharge  the  recruit. 

Every  recruit  has  a  separation  package,  and  the  contents  of  the  package  vary 
depending  on  the  reason  the  recruit  is  being  separated.  Nevertheless,  every  package 
contains  the  following:  1)  Report  of  Administrative  Separation,  which  contains 
references  to  the  sections  of  the  MILPERSMAN  for  which  the  recruit  is  being  separated 
and  references  to  the  BUPERSINST  1900.8B  discussed  earlier,  demographic  data,  any 
administrative  remarks  (Page  13),  and  comments  from  the  CO  on  the  reasons  for 
separation;  2)  Administrative  Separation  Processing  Notification  Procedure,  which  is  the 
form  that  notifies  the  recruit  that  he  or  she  is  being  separated,  the  reasons  why,  and  the 
legal  rights  to  which  the  recruit  is  entitled;  and  3)  the  DD  214.  Other  forms  contained  in 
the  package  are  specific  to  the  reason  for  discharge  and  may  include  any  of  the  following: 

•  Drug  laboratory  message 

•  NAVPERS  1070/606  (10/00),  Record  of  Unauthorized  Absence 

•  NAVPERS  1 070/607  ( 1 2/75),  Court  Memorandum 

•  Copies  of  any  other  relevant  NAVPERS  1070/613s  (discussed  earlier) 

•  Copy  of  medical  officer’s  evaluation 

•  Copy  of  psychiatric  evaluation 

•  Copy  of  member’s  DD  1966  (Rev.  11-03),  Record  of  Military  Processing- 

Armed  Forces  of  the  United  States  (for  fraudulent  enlistment) 

See  Appendix  F  for  an  example  Report  of  Administrative  Separation. 

The  separation  packages  arrive  at  CSD  RTC  daily  and  are  placed  in  a  five-drawer 
file  cabinet  (each  drawer  for  a  day  of  the  week,  Monday  through  Friday)  in  the 
Separations  Branch  of  Building  1405.  Each  day,  the  two  Navy  senior  enlisted  personnel 
who  input  the  person  events  codes  into  the  CETARS  database  go  to  the  file  cabinet  and 
the  packages  for  each  recruit  being  separated.  They  go  through  each  package 
systematically,  first  looking  at  the  CO  Comments  section  of  the  Report  of  Administrative 
Separation  to  determine  the  reason  for  separation  (one  of  the  six  areas  for  separation 
discussed  earlier).  Once  the  reason  for  separation  is  determined,  the  personnel  entering 
the  person  events  code  into  CETARS  refer  to  a  “Precedence  List”  to  find  the  code  that 
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matches  the  reason  for  separation.  See  Appendix  G  for  the  complete  Person  Events  Code 
Precedence  List  utilized  by  RTC  to  enter  the  codes  into  the  CETARS  database. 

The  precedence  list  also  assists  those  entering  the  codes  for  recruits  being 
separated  for  more  than  one  reason.  It  is  important  to  note  that,  for  recruits  who  are 
separated  for  more  than  one  reason,  the  CETARS  database  is  limited  in  that  it  can  only 
accept  a  single  code.  As  can  be  seen  from  the  end  notes  in  Appendix  G,  precedence  for 
Psychiatric  and  Medical  conditions  is  determined  by  primary  diagnosis,  and  drugs  takes 
precedence  over  everything  unless  otherwise  specified  by  the  Legal  Department.  Here, 
it  is  important  to  note  that  the  precedence  list  differs  from  the  guidance  in 
MILPERSMAN  1910-410,  discussed  above,  which  reports  that  misconduct  should 
normally  take  precedence  over  all  other  reasons  for  separation.  After  discussions  with 
those  who  utilize  CETARS  at  RTC  and  the  administrators  of  the  system  in  both 
Pensacola,  FL  and  Norfolk,  VA,  the  authors  were  unable  to  locate  anyone  who  knew  how 
the  precedence  list  was  developed  or  by  whom.  The  precedence  list  is  not  located 
anywhere  on  the  CETARS  website,  nor  is  it  mentioned  in  any  of  the  governing 
instructions  discussed  earlier  in  this  study.  When  asked  about  how  they  knew  to  use  the 
precedence  list,  those  who  enter  the  codes  into  CETARS  at  RTC  claimed  that  they  use 
the  list  simply  because  that  is  how  they  were  taught  by  the  previous  incumbent  in  the 
job.57 

D.  CONCLUSION 

This  chapter  examines  the  Administrative  Separation  guidance  and  the  process 
involved  in  the  documentation  of  attrition  at  RTC.  This  is  a  complex  process  that  is 
governed  by  two  Navy  directives:  the  MILPERSMAN  and  SUPERS  Instruction 
1900. 8B.  MILPERSMAN  1910  covers  the  Enlisted  Separations  process,  including  the 
different  reasons  for  separation,  the  separation  authority,  notification  procedures,  the 
rights  of  the  enlisted  member,  and  the  documentation  procedures.  BUPERSINST 
1900. 8B  discusses  the  instructions  for  issuance  of  the  DD  214,  as  well  as  the  separation 
and  reentry  codes  utilized  in  the  documentation. 


57  Personal  communication  with  RTC  NITRAS  Data  Analyst,  December  2005. 
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IV.  CORPORATE  ENTERPRISE  TRAINING  ACTIVITY 
RESOURCE  SYSTEM  (CETARS) 


A.  OVERVIEW 

This  section  provides  a  broad  overview  of  the  CETARS  database  in  relation  to 
attrition  at  RTC.  Data  discussed  in  this  chapter  were  extracted  from  the  CETARS 
“Recruit  Non-Grad  by  Month  Gender  Report”  for  the  two-year  period  from  December 
2004  to  November  2006,  and  are  compared  to  “hard  copy”  records  for  the  actual  reasons 
of  attrition. 

B.  CETARS 

The  Corporate  Enterprise  Training  Activity  Resource  System  (CETARS)  is  the 
system  currently  utilized  by  RTC  Great  Lakes  to  record  recruit  attrition.  Policy  and 
reporting  requirements  for  CETARS  are  guided  by  OPNAV  Instruction  1510.10B. 
CETARS  serves  as  the  Navy's  official  source  of  training  course  description  and  statistical 
information.  According  to  OPNAV  Instruction  15 10. 1  OB:  “CETARS  provides  the 
corporate  database  for  formal  training  information  and  ensures  the  timely  collection  and 
dissemination  of  information  to  meet  the  demands  of  various  echelons  of  the  Navy,  other 
DOD  departments,  agencies,  services,  and  contractors,  and  authorized  foreign 
governments. ”5 8  See  Appendix  H  for  a  description  of  the  functionality  of  CETARS. 

Two  main  subsystems  within  CETARS  comprise  the  basis  for  how  attrition  is 
documented.  These  two  subsystems  are  the  Standard  Training  Activity  Support  System 
(STASS)  and  Navy  Integrated  Training  Resources  Administrative  System  (NITRAS)  II. 
A  description  of  how  CETARS  provides  for  the  exchange  of  information  between  these 
subsystems  is  presented  in  Appendix  H.  In  addition,  these  subsystems  also  provide  for 
the  exchange  of  information  with  the  Navy  Training  Reservation  System  (NTRS),  as 
illustrated  in  Figure  3.  The  STASS  database  offers  standardized  comprehensive  day-to- 
day  integrated  automated  classroom  support  that  feeds  corporate-level  data  to  NITRAS 
II. 


58  OPNAV  Instruction  1510.10B. 
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NTRS  Functional  Interfaces 


Other  clients: 

CNRC:  NETSAFA,  FLEET  CNRF 

Recruits  USMC-MCCDC  USNR-Reserve 


SUPERS: 

USN-Active 

USNR-Active 


Any  DoD  ciient  of 
Navy  Training 
Resources 


ATTRRS  (USA) 
AFTM  (USAF), 
etc. 


Typicai  NTRl 
Ciient/SerVer 
intettace 


Ciass  data/^ 

Quota^ 

Booking  Levei  I 
Authorization  I 


Clients 


NTRS 


Server 


NTQMS 


Schooi  Data/ Quotas 
Authorized 


pooking  History/ 
Behavior 


5CH00LH0USES 

rosters,  Waik-ins, 
Setbacks.  Fieet  "F/T" 
schooi  reservations 


STA5S 


Quotas 

Used 


NITRASII  (Corporate  Training  Database) 


fi  T^sining  (nJFTJ 


WHtmy,  fi  flDHV7,  Jrc. 


Figure  3.  Navy  Training  Reservation  System  Functional  Interfaces 
Source:  Modified  from  Manpower,  Personnel,  &  Training  (MPT)  Course  website 
http://www.npc.navv.mil/NR/rdonlvres/9289169Q-A3DA-4D83-BAE9- 

A9C4BC4A27B0/0/r)lannmginfosvstems.doc).  December  2005. 


According  to  the  RTC  NITRAS  Data  Analyst  who  enters  the  person-events  codes 
(attrition  codes)  into  CETARS59,  STASS  is  the  actual  screen  that  is  displayed  when  the 
attrition  codes  are  entered,  and  STASS  functions  as  the  single  activity  information  system 
to  provide  course  and  student  data  for  NITRAS  II.60  NITRAS  II  is  the  subsystem  within 
CETARS  that  receives  the  data  entered  into  the  STASS  system.  Policy  and  reporting 
requirements  for  NITRAS  II  are  guided  by  OPNAV  Instruction  1510.10A.  STASS  and 
NITRAS,  then,  are  the  main  training  data  sources  for  the  Navy,  and  they  also  document 
attrition  data  using  CETARS  person-events  codes. 

According  to  the  CETARS  website,  the  Person  Events  Code  “represents  a 
student's  status  which  is  documented  on  a  continual  basis  while  he  or  she  is  assigned  to  a 


59  Personal  communication  with  RTC  NITRAS  Data  Analyst,  December  2005. 

60  Chief,  Naval  Education  and  Training  (CNET)  Instruction  1510. IF. 
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training  activity.”6i  These  eodes  track  students’  actions  from  the  time  they  enter  until  the 
time  they  exit  the  training  activity.  See  Appendix  I  for  a  complete  listing  of  the  CETARS 
Person  Events  Codes. 

C.  CETARS  DEFINITIONS 

CETARS,  as  described  above,  is  the  official  database  for  Navy  training  statistics. 
When  reviewing  these  attrition  reports,  it  is  important  to  understand  the  terminology  as  it 
relates  to  recruits  and  attrition.  Table  4  presents  some  basic  definitions. 


Table  4.  CETARS  Definitions 


Term 

Definition 

Attrition 

A  student’s  discharge  from  military  service 
directly  related  to  a  failure  to  complete  a 
course  of  instruction  for  academic,  non- 
academic,  or  disenrollment  reasons. 

Academic  Separations 

Students  dismissed  from  military  service 
based  on  their  inability  to  meet  a  course’s 
educational  requirements.  Used  to 
calculate  Academic  Attrition  Percentages 

Non-Academic  Separations 

Students  separated  from  military  service 
based  on  their  inability  to  complete  a 
course  for  reasons  unrelated  to  academics. 
This  is  used  to  calculate  Non- Academic 
Attrition  Percentages 

Disenrollment  Separations 

A  count  of  personnel  separated  from 
military  service  for  reasons  directly  related 
to  their  administrative  removal  of  training. 
This  is  used  to  calculate  Attrition 
Percentages. 

Enroll 

Students  enrolled  in  a  class. 

Graduate 

A  recruit  who  has  successfully  completed  a 
course  of  instruction. 

Non-Graduate 

A  recruit  who  fails  to  complete  a  course. 
Used  to  indicate  those  students  who  have 
failed  to  complete  a  course  due  to 

Academic,  Non-Academic,  or 

Disenrollment  reason 

Source:  The  Corporate  Enterprise  Training  Activity  Resource  System  (CETARS)  website 
https ://wwwnt. cnet.naw .mi  1/cetars/cetars .htm.  January  2006. 


61  Corporate  Enterprise  Training  Activity  Resource  System  (CETARS)  website 
https://wwwnt.cnet.navv.mil/cetars/cetars.htm.  January  2006. 
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Attrition,  Academic  Separations,  Non-Academic  Separations,  Disenrollment 
Separations,  Graduates,  and  Non-Graduate  percentages  are  calculated  using  Student 
Flow.  Student  Flow  is  defined  as  the  sum  of  Student  Enrollments,  Graduates,  Academic 
Non-Grads,  Non- Academic  Non-Grads,  and  Disenrollment  Non-Grads  divided  by  two  (to 
account  for  inflows  and  outflows).62  Student  Flow  is  used  to  calculate  Non-Grads, 
attrition,  and  setbacks.  This  “floating  average”  formula  makes  it  easier  to  calculate 
statistics  for  a  monthly/yearly  period  when  the  events  are  not  within  the  designated 
timeframe. 

D.  RECRUITS  REFLECTED  IN  CETARS 

From  December  2004  to  November  2006,  77,120  recruits  flowed  through  RTC. 
Type  of  education  and  gender  of  the  recruits  are  calculated  using  RTC’s  Student  Flow 
Method.  The  authors  of  this  study  decided  to  limit  the  discussion  regarding  type  of 
education  and  attrition  to  High  School,  because  only  4.5  percent  of  recruits  fell  into  the 
Home  School  or  Non-High  School  categories.  Table  5  shows  the  number  of  recruits  by 
education  and  gender. 


Table  5.  Type  of  Education  and  Gender  of  Recruits  in  CETARS  Database, 

December  2003  through  November  2005. 


Gender 

High  School 

Home  School 

Non-High  School 

Total 

Male 

61,073 

136 

3,066 

64,275 

Female 

12,614 

23 

206 

12,844 

Total 

73,687 

159 

3,273 

77,120 

Source:  The  Corporate  Enterprise  Training  Activity  Resource  System  (CETARS), 

January  2006. 


Table  6  shows  the  monthly  recruit  flow  and  attrition  rates  from  the  CETARS 
database  during  December  2004  through  November  2006. 


62  Chief  of  Naval  Education  and  Training  website, 
https://wwwdn.cnet.navv.mil/hol/FindAFactHome.aspx.  January  2006. 
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Table  6. 


Monthly  Student  Flow  and  Attrition  Rates  in  CETARS  Database, 
December  2003  through  November  2005. 


Month  and  Year 

Monthly  Student 
Flow 

Number  of  Monthly 
Discharges 

Percentage  of 
Attrition 

December  2004 

2,446 

332 

14.0 

January  2004 

2,689 

217 

8.1 

February  2004 

2,704 

225 

8.3 

March  2004 

2,561 

307 

12.0 

April  2004 

3,001 

263 

9.0 

May  2004 

2,491 

203 

8.2 

June  2004 

3,541 

232 

7.0 

July  2004 

3,876 

302 

8.0 

August  2004 

4,358 

313 

7.2 

September  2004 

4,766 

390 

8.2 

October  2005 

3,707 

350 

9.4 

November  2005 

3,911 

283 

7.2 

December  2005 

2,551 

339 

13.2 

January  2005 

2,855 

213 

7.5 

February  2005 

2,011 

213 

10.60 

March  2005 

2,296 

314 

14.0 

April  2005 

2,086 

151 

7.2 

May  2005 

1,851 

202 

11.0 

June  2005 

3,271 

208 

6.4 

July  2005 

3,508 

361 

10.3 

August  2005 

4,783 

471 

10.0 

September  2005 

5,013 

469 

9.4 

October  2006 

3,262 

383 

12.0 

November  2006 

3,587 

269 

8.0 

Total 

77,120 

7,010 

9.1 

Source;  The  Corporate  Enterprise  Training  Activity  Resource  System  (CETARS), 

January  2006. 


Over  the  24-month  period,  overall  attrition  was  9.1  percent.  July,  August  and 
September  appear  to  have  the  highest  student  flow,  ranging  from  over  3,500  in  July  2004 
and  2005  to  over  5,000  recruits  in  September  2005.  The  months  with  the  highest  attrition 
rates  are  March  and  December,  with  over  1 1  percent  in  March  2004  and  over  13  percent 
in  the  other  three  months.  June,  July,  August,  and  September  have  the  highest  enrollment 
of  recruits,  while  August,  September,  October  and  November  have  the  highest  number  of 
recruits  graduating.  Table  7  displays  the  monthly  number  of  recruits  discharged,  enrolled 
and  graduated  at  RTC  from  December  2004  through  November  2006. 
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Table  7. 


Monthly  Number  of  Discharges,  Enrolled,  and  Graduated  in  the  CETARS 
Database,  December  2003  through  November  2005. 


Month  and  Year 

Discharges 

Enrolled 

Graduated 

December  2004 

332 

1,858 

2,702 

January  2004 

217 

2,773 

2,387 

February  2004 

225 

2,589 

2,593 

March  2004 

307 

2,475 

2,340 

April  2004 

263 

2,848 

2,890 

May  2004 

203 

2,848 

1,930 

June  2004 

232 

4,316 

2,533 

July  2004 

302 

4,679 

2,768 

August  2004 

313 

4,813 

3,590 

September  2004 

390 

4,530 

4,511 

October  2005 

350 

2,948 

4,115 

November  2005 

283 

3,017 

4,521 

December  2005 

339 

2,057 

2,705 

January  2005 

213 

2,586 

2,911 

February  2005 

213 

2,058 

1,750 

March  2005 

314 

1,966 

2,312 

April  2005 

151 

1,924 

2,097 

May  2005 

202 

1,935 

1,565 

June  2005 

208 

4,605 

1,729 

July  2005 

361 

4,903 

1,751 

August  2005 

471 

5,001 

4,094 

September  2005 

469 

4,944 

4,613 

October  2006 

383 

2,131 

4,009 

November  2006 

269 

2,819 

4,086 

Source:  The  Corporate  Enterprise  Training  Activity  Resource  System  (CETARS), 

January,  2006. 


Basic  Training  at  RTC  includes  one  processing  week  (P-Week)  and  eight  training 
weeks.  A  recruit  could  be  separated  from  the  time  of  arrival  at  boot  camp  until 
graduation  and  transfer.  The  Student  Flow  Method  for  calculating  attrition  uses  the 
month  in  which  the  recruit  was  actually  discharged.  This  makes  it  difficult  in  identifying 
attrition  trends  of  calendar  months  in  relation  to  graduated  recruit  cohorts. 

E.  REASONS  FOR  ATTRITION 

In  CETARS,  only  one  Person  Event  (P-Code)  is  listed  for  each  attrite.  As 
previously  noted,  if  a  recruit  is  being  separated  for  multiple  reasons,  the  database  would 
only  capture  one  reason.  Each  code  is  assigned  an  event  name,  description,  and  man¬ 
hour  type.  For  instance,  the  recruit  could  be  under  instruction,  awaiting  instruction,  legal 
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hold,  medical  hold,  or  termination  of  man-hours.  A  date  is  entered  when  the  recruit  has 
gone  into  and  left  the  personal  event.  The  945  person  events  codes  are  listed  in  Appendix 
I. 

The  two  broad  categories  for  attrition  are  Academic  Separations  and  Non- 
Academic  Separations.  Academic  Separations  are  recruits  who  are  discharged  from  the 
military  because  of  their  inability  to  meet  course  requirements.  Non-Academic 
Separations  are  recruits  who  are  discharged  because  of  their  inability  to  complete  a 
course  for  reasons  unrelated  to  academics.  This  study  focuses  on  the  reasons  for  Non- 
Academic  Non-Grad  attrition.  Table  8  lists  Non- Academic,  Non-Grad  Attrition  code 
categories. 


Table  8.  Non-Academic  Non-Grad  Reason  Major  Subcategories  in  CETARS 


Category 

Reasons 

Administrative 

Failure  to  Adapt 

Hardship 

Convenience  of  the  Government 

Erroneous  Enlistment 

Pregnancy 

Fraudulent  Enlistment 

Alcohol  Dependent 

Arrest  Record  Preservice 

Drug  Dependent 

Drug  Disclosure 

Homosexual  Preservice 

Initial  Drug  Screen  (Cannabis) 

Initial  Drug  Screen  (Non-Cannabis) 

Undisclosed  Prior  Service 

Legal 

Arrest  by  Civil  Authorities 

Civil  Conviction 

Declared  Deserter 

Homosexual  Acts 

Misconduct 

Medical 

Dermatology  -  Preservice 

Dermatology  -  Service  Related 

Ear,  Nose,  Throat  (ENT)  Preservice 

Ear,  Nose,  Throat  (ENT)  Service  Related 

Gynecology  Preservice 

Gynecology  Service  Related 

Internal  Medicine  Preservice 

Internal  Medicine  Service  Related 

Neurology  Preservice 

Neurology  Service  Related 
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Category 

Reasons 

Ophthalmology  /  Optometry  Preservice 
Ophthalmology/Optometry  Service  Related 
Orthopedic  Preservice 

Orthopedic  Service  Related 

Podiatry  Preservice 

Podiatry  Service  Related 

General  Surgery  Preservice 

General  Surgery  Service  Related 

Urology  Preservice 

Urology  Service  Related 

Other  Medical  Preservice 

Other  Medical  Service  Related 

Not  Aquatically  Adaptable 

Psychiatric 

Psych/Suicide  Self  Destructive  Behavior,  Pre 

Service 

Psych/Suicide  Self  Destructive  Behavior,  Service 
Related 

Psych  Excluding  Suicide  Behavior,  Pre-Service 

Psych  Excluding  Suicide  Behavior,  Service  Related 
Psych  Personality  Disorder 

Psych  Enuresis 

Psych  Sleepwalking 

Psych  Situation  Reaction,  Excluding  Suicide 

Physical 

PRT  Failure 

Not  Aquatically  Adaptable 

Motor  Skill  Coordination 

Source;  The  Corporate  Enterprise  Training  Activity  Resource  System  (CETARS), 

January  2006. 


During  December  2004  through  November  2006,  a  student  flow  of  77,120 
recruits  produced  7,025  Non-Graduate-Non-Academic  Separations.  Table  9  shows  the 
tabulation  of  separations  for  Administrative,  Convenience  of  the  Government,  Fraudulent 
Enlistment,  Legal,  Medical,  Psychiatric,  and  Physical. 


Table  9.  Non-Graduate  Non-Academic  Reasons  for  Attrition 


Category 

Number 

Administrative 

184 

Convenience  of  the  Government 

143 

Fraudulent  Enlistment 

1200 

Legal 

243 

Medical 

2194 

Psychiatric 

2810 
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Category 

Number 

Physical 

251 

Total 

7,025 

Source:  The  Corporate  Enterprise  Training  Activity  Resource  System  (CETARS)  website 
https://wwwnt.cnet.naw.mil/cetars/cetars.htm,  January  2006. 


The  three  major  subcategories  for  attrition  are  Fraudulent  Enlistment,  Medical, 
and  Psychiatric.  Fraudulent  Enlistment  accounted  for  17.1  percent  of  overall  attrition. 
Initial  positive  drug  screens  upon  arrival  to  boot  camp  account  for  811  separations;  of 
those  with  positive  urinalyses,  746  were  for  marijuana. 

Medical  reasons  account  for  31.2  percent  of  separations  of  the  above  categories. 
Medical  codes  are  delineated  as  Preservice  and  Service-related  categories.  Preservice 
accounts  for  89.2  percent;  Preservice  Orthopedic  and  Internal  Medicine  reasons  are 
responsible  for  1,152  separations.  Women  (21.0  percent)  tend  to  have  higher  service- 
related  medical  conditions  than  do  men  (7.0  percent)  for  all  medical  conditions. 

Psychiatric  reasons  account  for  40.0  percent  of  attrition.  The  Psychiatric 
(Excluding  Suicide  Behavior)  Pre-service  subcategory  accounts  for  1,331  separations, 
followed  by  Personality  Disorders,  1,226,  or  91.0  percent  of  all  psychiatric  attrition. 

F.  CONCLUSION 

CETARS  is  an  extensive  system  that  allows  the  Navy  to  manage  personnel  in  a 
training  activity  and  provides  information  useful  in  performing  statistical  analysis.  It 
further  provides  over  60  codes  that  explain  Non-Grad  Non-Academic  reasons  for  attrition 
at  RTC.  However,  only  one  person  events  code  can  be  entered  when  documenting 
reasons  for  attrition,  limiting  information  on  recruits  who  are  actually  separated  for  more 
than  one  reason.  During  December  2004  through  November  2006,  attrition  at  RTC  was 
9.1  percent  Psychiatric,  and  Medical  reasons  accounted  for  over  71.2  percent  of 
separations. 
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V.  DATA  AND  METHODOLOGY 


A.  OVERVIEW 

As  noted  in  Chapter  II,  several  GAO  Reports  and  other  published  sources  have 
discussed  the  inability  of  the  Department  of  Defense  to  calculate  specific  reasons  for 
personnel  attrition.  This  continuing  problem  is  reportedly  due  to  poor  computerized 
databases  and  broad  coding  categories.  The  present  study  assumes  that  the  most  accurate 
information  on  the  specific  reasons  for  discharge  from  the  Navy  can  be  found  in  a 
recruit’s  personnel  file. 

Three  sources  of  data  were  used  to  compile  the  sample  for  comparison.  First,  the 
authors  were  able  to  review  copies  of  “retained  files”  in  the  Separations  Branch  of  CSD 
at  RTC.  The  following  information  was  reviewed  (and,  if  applicable,  recorded)  from 
these  records: 

•  Drug  laboratory  message 

•  NAVPERS  1070/606  (10/00),  Record  of  Unauthorized  Absence 

•  NAVPERS  1070/607  (12/75),  Court  Memorandum 

•  Copies  of  any  other  relevant  NAVPERS  1070/613s  (discussed  above) 

•  Copy  of  medical  officer’s  evaluation 

•  Copy  of  psychiatric  evaluation 

•  Copy  of  member’s  DD  1966  (Rev.  11-03),  Record  of  Military  Processing- 
Armed  Forces  of  the  United  States  (for  fraudulent  enlistment) 

•  Copy  of  member’s  DD  214 

The  following  information  from  the  above  was  recorded  into  an  Excel  spreadsheet: 

•  Commanding  Officer’s  administrative  remarks  for  separation 

•  Age 

•  Axis  I  /Axis  II  Diagnosis  (Psychiatric  Evaluation) 

•  Medical  Diagnosis  (Medical  Evaluation) 

•  NITRAS  Code  (Medical  Evaluation) 

•  Race 

•  CETARS  Code  (person  events  code) 

•  SPD  Code  (DD  214) 
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Next,  the  following  data  were  obtained  from  the  CETARS  database: 

•  Person  Event  Code  (reason  for  attrition) 

•  Gender 

•  AFQT  (Armed  Forces  Qualification  Test) 

•  Education  Level 

•  Number  of  years  of  Education 

Finally,  the  following  waiver  information  for  the  sample  was  obtained  from  the  Defense 
Manpower  Data  Center  (DMDC),  utilizing  the  Military  Entrance  Processing  Command 
(MEPCOM)  database,  U.S.  Military  Processing  Command  Integrated  Resource  System 
(USMIRS): 

•  Delayed  Entry  Program  Waiver  (up  to  three  different  waivers) 

•  Accession  Waivers  (up  to  three  different  waivers) 

This  section  describes  a  comparison  study  of  recruit  attrition  through  data 
extracted  from  the  CETARS  database  and  a  randomized  sample  of  754  “retained  files” 
maintained  by  RTC  CSD  for  recruits  separated  between  December  2003  and  November 
2005.  The  primary  objective  of  the  comparison  is  to  better  understand  the  specific 
reasons  for  attrition  at  RTC  and  to  determine  the  accuracy  and  adequacy  of  the  CETARS 
database  in  explaining  recruit  attrition. 

B.  THE  SAMPLE 

The  Separations  Branch  maintains  copies  of  recruits’  “retained  files”  for  the 
previous  two  years.  These  records  are  stored  in  filing  cabinets  by  the  month  in  which  a 
recruit  is  separated  and  then  alphabetically  by  last  name.  A  simple  random  sampling 
technique  was  used,  selecting  every  seventh  record  from  December  2003  through 
November  2005  for  review.  Then,  a  random  number  generator  was  employed  to 
determine  the  starting  month.  The  sampling  began  with  May  2004  and  proceeded 
forward.  Table  10  shows  the  number  of  discharges  per  month  from  CETARS  and  the 
number  of  records  reviewed  by  the  authors  from  that  month. 
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Table  10. 


Number  of  Records  Reviewed  and  Discharges  per  Month,  2003-2005 


Month 

Discharges 

Number  Sampled 

December  2003 

332 

42 

January  2004 

217 

27 

February  2004 

225 

Not  Sampled 

March  2004 

307 

Not  Sampled 

April  2004 

263 

Not  Sampled 

May  2004 

203 

26 

June  2004 

232 

29 

July  2004 

302 

35 

August  2004 

313 

43 

September  2004 

390 

54 

October  2004 

350 

47 

November  2004 

283 

36 

December  2004 

339 

45 

January  2005 

213 

27 

February  2005 

213 

26 

March  2005 

314 

37 

April  2005 

151 

21 

May  2005 

202 

27 

June  2005 

208 

27 

July  2005 

361 

52 

August  2005 

471 

60 

September  2005 

469 

65 

October  2005 

383 

53 

November  2005 

269 

20 

Total 

7,010 

799 

Source:  Data  obtained  by  authors  from  review  of  “retained  files”  from  Recruit  Training 
Command  (RTC)  Customer  Service  Desk  (CSD)  and  the  Corporate  Enterprise  Training  Activity 

Resource  System  (CETARS). 


Due  to  a  time  constraint,  the  authors  were  unable  to  sample  any  records  in  the 
months  of  February,  March,  and  April  2004.  Excluding  these  months,  the  number  of 
recruit  discharges  reported  in  CETARS  is  6,215.  The  authors  were  able  to  review  799 
“retained  files,”  which  is  13  percent  of  the  number  of  reported  separations  at  RTC  in  the 
21  months  of  the  sample.  The  final  sample  consisted  of  555  (74  percent)  men  and  199 
(26  percent)  women.  The  age  of  the  recruits  sampled  ranged  from  17  to  33  years  of  age, 
with  an  average  age  of  20  and  a  standard  deviation  of  3.0. 
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1.  Race 

In  1997,  the  Office  of  Management  and  Budget  revised  the  standards  for 
classification  of  federal  data  on  race  and  ethnicity.  The  standards  now  have  five 
minimum  categories  for  data  on  race:  1)  American  Indian  or  Alaska  Native;  2)  Asian;  3) 
Black  or  African  American;  4)  Native  Hawaiian  or  other  Pacific  Islander;  and  5)  White.63 
Information  on  ethnicity  was  not  available  in  the  “retained  files.”  Table  1 1  shows  the 
racial  distributions  of  the  sample. 


Table  1 1 .  Percentage  Distribution  of  Sample  by  Race 


Race 

Percentage  of  Sample 

White 

62.3 

Black/African  American 

23.1 

American  Indian/Alaska  Native 

9.3 

Asian 

3.3 

Unknown 

1.4 

Native  Hawaiian/Pacific  Islander 

0.6 

Source:  Derived  from  data  obtained  from  Corporate  Enterprise  Training  Activity 
Resource  System  (CETARS). 


2.  Education  Level 

Over  50  years  of  research  indicates  recruits  who  are  high  school  graduates  are 
twice  as  likely  as  non-high  school  graduates  to  complete  their  first-term  of  enlistment. 
One  reason  is  that,  by  completing  high  school,  applicants  demonstrate  the  motivation, 
perseverance,  and  ability  to  complete  a  comparable  commitment,  or  first-term  enlistment. 
Based  on  this  research,  in  1987  the  Department  of  Defense  developed  a  three-tier 
classification  of  education  credentials  for  enlistment  screening.  Over  the  years,  certain 
education  categories  have  been  moved  from  one  tier  to  another.  In  2006,  education  levels 
were  distributed  as  follows  by  tiers: 

•  Tier  1:  Regular  high  school  graduates,  adult  diploma  holders,  and  non¬ 
graduates  with  at  least  15  hours  of  college  credit  and  persons  who  are 
home- schooled. 


63  Revisions  to  the  Standards  for  the  Classification  of  Federal  Data  on  Race  and  Ethnicity.  Office  of 
Management  and  Budget  website,  http ://www. whitehouse. gov/omb/fedreg/ ombdir  1 5  .html.  January  2006. 
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•  Tier  2:  Alternative  credential  holders,  including  those  with  a  General 
Education  Development  (GED)  certificate  of  high  school  equivalency. 

•  Tier  3:  A  non-high  school  graduate  or  a  non-alternative  credential  holder. 
The  education  level  of  those  discharged  in  the  sample  consists  of  93.6  percent  Tier  1  and 
6.4  percent  Tier  2.  Table  12  shows  distribution  of  sample  by  education  tiers  and  gender. 


Table  12.  Distribution  of  Sample  by  Education  Tiers  and  Gender 


Gender 

Male 

Female 

Tol 

tal 

Education  Level 

Number 

Percent 

Number 

Percent 

Number 

Percent 

Tier  1 

513 

68.0 

193 

25.6 

706 

93.6 

Tier  2 

42 

5.6 

6 

0.8 

48 

6.4 

Tier  3 

0 

0.0 

0 

0.0 

0 

0.0 

Total 

555 

73.6 

199 

26.4 

754 

100.0 

Source: 

Derived  from  c 

ata  obtained 

from  Corporate  Enterprise  Training  Activity 

Resource  System  (CETARS). 

Recruits  who  have  a  Baccalaureate  Degree  are  considered  to  have  completed  an 
average  of  at  least  16  years  of  school,  and  those  who  have  an  Associate  Degree  would 
have  completed  an  average  of  14  years.  This  would  be  the  traditional  time  for 
completing  these  types  of  degrees. 

Recruits  in  the  sample  who  have  completed  one  semester  of  college  have  an 
average  10  years  of  education.  In  this  group,  years  of  education  ranged  from  8  to  12. 
One  would  assume  that,  if  a  recruit  has  completed  one  semester  of  college,  he  or  she 
would  have  completed  high  school.  This  is,  in  fact,  not  the  case.  One  possible 
explanation  for  the  lower  number  of  years  of  education  is  that  these  recruits  did  not 
complete  high  school,  but  took  a  test-equivalency  exam  to  enter  college  and  later 
completed  one  semester  of  college.  In  so  doing,  the  applicant  has  changed  his  or  her 
enlistment  qualification  from  Tier  2  to  the  more  favorable  Tier  1. 

A  high  school  diploma  usually  relates  to  at  least  12  years  of  education.  In  this 
sample,  the  average  was  12  years,  with  the  highest  level  at  16  years  and  the  lowest  at  12 
years.  This  group  represented  85  percent  of  the  sample,  with  females  holding  28  percent 
of  the  high  school  diplomas.  Recruits  with  Home  School  diplomas  averaged  1 1.33  years 
of  education.  Adult  Education  diplomas.  Less  than  High  School  diplomas,  and  Test- 
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Based  Equivalency  diplomas  accounted  for  7.4  percent  of  the  sample  and  averaged  10.45 
years  of  education.  Finally,  National  Youth  Guard  Challenge  persons  averaged  8.6  years 
of  education. 

Interestingly,  recruits  discharged  with  one  semester  of  college  tended  to  have  less 
years  of  education  than  did  those  with  a  Test-Based  Equivalency  diploma,  those  with  a 
“Less  than  a  High  School”  diploma,  and  those  with  an  Adult  Education  diploma. 
However,  the  sample  is  not  large  enough  to  draw  a  realistic  conclusion. 

3.  Armed  Forces  Qualification  Test  (AFQT)  Percentile  Score 

The  AFQT  is  used  in  the  recruiting  process  to  establish  the  eligibility  and  aptitude 
of  an  applicant  applying  for  military  enlistment.  It  is  a  combination  of  four  scores  from 
the  Armed  Services  Vocational  Aptitude  Battery  (ASVAB).  These  four  subtests  are 
Arithmetic  Reasoning,  Mathematics  Knowledge,  Word  Knowledge,  and  Paragraph 
Comprehension.  The  composite  score  is  used  to  measure  trainability  and  is  a  predictor  of 
on-the-job  performance.  According  to  Department  of  Defense  (DOD)  Instruction 
1 145.01,  AFQT  scores  are  divided  into  six  categories: 


•  Category  I:  93-99 

•  Category  II:  65-92 

•  Category  III  A  50-64 

•  Category  IIIB  31-49 

•  Category  IV  10-30 

•  Category  V  1-9 


Individuals  who  score  in  Category  I  and  Category  II  tend  to  be  above  average  in 
trainability.  Those  in  Category  III  are  average,  and  those  in  Category  IV  and  Category  V 
are  below-average  and  markedly  below  average,  respectively. 

The  AFQT  scores  for  the  recruit  sample  ranged  from  31  to  99,  with  and  average 
of  59.3.  The  standard  deviation  was  17.0  with  a  median  score  of  55.  No  recruits  from 
Categories  IV  or  Category  V  were  part  of  this  sample.  Table  13  shows  the  distribution  of 
scores  by  AFQT  Category  and  gender. 
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Table  13. 


Distribution  of  Sample  by  AFQT 


AFQT  Category 

Gender 

Total 

Male 

Female 

Number 

Percent 

Number 

Percent 

Number 

Percent 

I 

27 

3.6 

4 

0.53 

31 

4.1 

II 

180 

23.9 

60 

8.0 

240 

31.8 

IIIA 

160 

21.2 

84 

11.1 

244 

32.4 

TUB 

188 

24.9 

51 

6.8 

239 

31.7 

Total 

555 

73.6 

199 

26.4 

754 

100.0 

Source:  Derived  from  c 

ata  obtainec 

from  Corporate  Enterprise  Training  Activity 

Resource  System  (CETARS). 

Only  4.1  percent  are  Category  I,  the  top  of  the  AFQT  percentile.  Category  II  is 
31.8  percent,  Category  IIIA  is  32.4  percent,  and  Category  IIIB  is  31.7  percent. 
Applicants  that  are  high  school  diploma  graduates  and  are  in  Categories  I-IIIA  are  often 
considered  “high  quality”  recruits  because  they  have  historically  had  the  lowest  first-term 
attrition  rate,  fewer  disciplinary  problems,  and  are  the  among  the  most  expensive  to 
recruit.  A  total  of  429  (57  percent)  discharged  recruits  were  considered  “high  quality”. 
With  regards  to  race,  68  percent  of  black  recruits  and  46  percent  of  white  recruits  in  the 
sample  were  not  high  quality. 

4.  Delayed  Entry  Program  (DEP)  Waivers  and  Accession  Waivers 

As  discussed  above,  applicants  must  meet  certain  basic  eligibility  requirements 
for  enlistment.  If  the  applicant  does  not  meet  one,  or  more  of  the  eligibility  requirements, 
a  waiver  may  be  considered.  Each  individual  eligibility  requirement  provides  the 
standard  for  waiver  consideration.  An  applicant  can  have  as  many  as  six  waivers,  three 
in  the  DEP  and  three  as  an  accession  waiver. 

The  Navy  Recruiting  Manual-Enlisted  explains  the  waiver  process.64  The  waiver 
code  in  the  database  consists  of  three  digits  with  the  first  digit  representing  the  type  of 
enlistment/program  waiver.  The  major  categories  consist  of  the  following:  age, 
dependency,  mental  qualification  (AFQT),  law  violations,  drug  involvement  not 
associated  with  law  violations,  medical/physical  disqualification,  and  minimum  education 
requirements.  The  second  digit  represents  a  sub-type  for  the  Enlistment  Program.  Some 
examples  for  this  category  include:  number  of  dependents,  minor  traffic  offense,  minor 
64  COMNAVCRUITCOMINST  1 130.8F,  Navy  Recruiting  Manual-Enlisted,  March  2002. 
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non-traffic/minor  misdemeanor,  felony,  alcohol  abuse,  marijuana  usage,  medical  reason, 
and  not  applicable.  The  third  digit  explains  at  what  level  of  authority  the  waiver  was 
approved.  The  following  are  the  different  levels  of  waiver  authority:  1)  Navy 
Department;  2)  Commander,  Navy  Recruiting  Command;  3)  Commanding  Officer,  Navy 
Recruiting  Region;  and  4)  Commander,  Navy  Recruiting  District.  See  Appendix  J  for  a 
list  of  waiver  codes. 

The  total  of  DEP  and  accession  waivers  granted  was  311.  Table  14  shows  the 
distribution  of  the  sample  by  waiver  type. 


Table  14.  Distribution  of  Sample  by  Waiver  Type 


Type  of  Waiver 

Number 

Percentage 

Medical/Physical  Disqualification 

104 

33.4 

Law  Violations 

89 

28.6 

Navy  Administrative 

46 

14.8 

Dependency 

22 

7.0 

Minimum  Education  Requirements 

21 

6.8 

Drug  Involvement  (Not  Law  Violated) 

21 

6.8 

Age 

3 

1.0 

Previous  Military  Separation 

3 

1.0 

Mental  Qualification 

2 

0.6 

Total 

311 

100.0 

Source:  Derived  from  data  obtained  from  Defense  Manpower  Data  Center  (DMDC). 


As  noted  earlier  in  the  study,  each  individual  could  potentially  have  up  to  six 
waivers.  In  this  sample,  206  (27.3  percent)  recruits  had  at  least  one  waiver.  A  total  of 
100  (13.3  percent)  recruits  had  two  or  more  waivers.  Only  23.0  percent  of  females  had 
some  type  of  waiver  and  those  were  spread  across  the  waiver  categories.  Males  tended  to 
have  more  law  and  Navy  Administrative  waivers  than  females. 

The  largest  waiver  categories  are  law  violations  and  medical/physical 
disqualification.  Law  violation  enlistment  waivers  are  subdivided  into  the  following 
categories: 

•  Minor  Traffic  Offenses 

•  Serious  Traffic  Offenses 

•  Minor  Non-Traffic  /  Minor  Misdemeanor 
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•  Serious  Non-Traffic  /  Major  Misdemeanor 

•  Felony  (Adult) 

•  Felony  (Juvenile  /  Youthful  Offender) 

The  majority  (72  percent)  of  the  law  violation  waivers  granted  were  for  serious 
non-traffic/major  misdemeanors.  Some  examples  of  this  category  include:  assault, 
breaking  and  entering,  resisting  arrest,  criminal  trespass,  and  petty  larceny.  These 
waivers  require  approval  at  the  Commander,  Navy  Recruiting  District  level.  The  level  of 
waiver  authority  depends  on  the  type  of  civil  offense,  the  number  of  offenses  committed, 
and  type  of  enlistment  program  selected.  In  general,  an  applicant  can  have  up  to  three 
violations  in  the  non-minor  misdemeanor  category  for  this  level  of  approval  authority.  In 
relation  to  Tier  1  educational  requirements,  over  85  percent  of  recruits  with  serious  non- 
traffic/major  misdemeanor  waivers  were  considered  high  school  diploma  graduates. 
Using  the  definition  of  “high  quality,”  only  72.0  percent  met  the  criteria. 

A  2004  study  by  Putka  et  al.  evaluated  moral  character  waiver  policy  against 
service-member  attrition  and  concluded  that  the  services  can  do  a  better  job  in  terms  of 
holding  recruits  who  require  moral  character  waivers  (MCW)  to  higher  standards  on 
alternative  selection  criteria  (e.g.,  AFQT  scores)  in  an  effort  to  minimize  their  risk  of 
attrition.  In  addition,  they  found  that,  when  considering  the  level  at  which  these  waivers 
were  approved,  recruits  whose  waivers  were  granted  at  the  lowest  level  of  authority  had 
significantly  higher  attrition  rates  than  did  those  without  MCWs.65 

The  medical/physical  disqualification  category  includes  height,  weight,  and 
medical  diagnosis  waivers.  Medical  conditions  accounted  for  over  92.0  percent  of  these 
types  of  waivers.  The  Basic  Enlistment  Eligibility  Requirements  (BEERs)  waiver  codes 
do  not  entail  specific  information  regarding  these  diagnoses.  Most  of  these  waivers  are 
granted  through  Commander,  Navy  Recruiting  Command,  which  typically  handles 
medical  waiver  eligibility  requirements. 


65  Putka,  Dan  J.  et  al.,  “Evaluating  Moral  Character  Waiver  Policy  Against  Servicemember  Attrition  and 
In-Service  Deviance  Through  the  First  1 8  Months  of  Service,”  Human  Resources  Research  Organization, 
Alexandria,  VA.  January  2004. 
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5.  Separation  Program  Designator  (SPD)  Codes 

Every  service  member,  upon  discharge  from  the  armed  services,  receives  a  Form 
DD  214.  This  form  provides  the  service  member  and  other  government  agencies  with  a 
brief  record  of  the  member’s  active-duty  service  and  assists  in  determining 
enlistment/reenlistment  eligibility.  A  Separation  Program  Code  (SPD)  generally  provides 
an  explanation  for  separation.  The  first  letter  in  the  code  reflects  the  separation  type; 
voluntary:  involuntary  without  an  Administration  Board,  involuntary  with  an 

Administration  Board,  Enlisted  transfer  to  fleet  Reserve,  etc.  Most  of  the  records 
reviewed  utilized  the  SPD  type  of  Involuntary  Discharge,  not  entitled  to  an 
Administration  Board  (J**).  See  Appendix  D  for  an  explanation  of  SPD  Codes.  Table 
15  shows  the  Separation  Program  Codes  found  in  the  retained  files  of  the  sample. 


Table  15.  Distribution  of  Sample  by  SPD  Codes  in  ‘Retained  Files’  for  RTC 

Attrition 


SPD 

Code 

Narrative  Reason 

Number  of 
Discharges 

Percentage 

JFC 

Erroneous  Entry  (Other) 

224 

29.7 

JDA 

Fraudulent  Entry  into  the  Military 

190 

25.2 

JFW 

Failed  Medical/Physical  Procurement 
Standards 

134 

17.8 

JFU 

Erroneous  Entry  (Drug  Abuse) 

85 

11.3 

JGA 

Entry  Level  Performance  and  Conduct 

39 

5.2 

JDT 

Fraudulent  Entry  Into  Military  Service 
(Drug  Abuse) 

28 

3.7 

JFV 

Condition,  Not  a  Disability 

24 

3.1 

JKQ 

Misconduct  (Serious  Offense) 

18 

2.4 

HRB 

Homosexual  Admission 

2 

0.3 

JDF 

Pregnancy  or  Childbirth 

2 

0.3 

KDB 

Hardship 

2 

0.3 

KDS 

Defective  Enlistment  Agreement 

2 

0.3 

HKK 

Misconduct  (Drug  Abuse) 

1 

0.1 

HKQ 

Misconduct  (Serious  Offense) 

1 

0.1 

JCP 

Alien 

1 

0.1 

KFS 

In  Lieu  of  Trail  by  Court  Martial 

1 

0.1 

Total 

754 

100.0 

Source:  Derived  from  data  obtained  from  review  of  “retained  files”  from  Recruit 


Training  Command  (RTC)  Customer  Service  Desk  (CSD). 
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The  two  largest  categories  were  Erroneous  Entry  (Other),  at  29.7  percent  and 
Fraudulent  Entry  into  the  Military,  at  25.2  percent  The  Erroneous  Entry  (Other)  is 
described  by  BUPERINST  1900. 8B  as  “Erroneously  enlisted,  reenlisted,  extended,  or 
was  inducted  into  DOD  component  (not  related  to  alcohol  or  drug  abuse).”  Fraudulent 
Entry  into  Military  is  “Procured  a  fraudulent  commission,  induction,  or  period  of  military 
service  through  material  misrepresentation,  omission  or  concealment  (Not  related  to  drug 
or  alcohol  abuse).”  Comparisons  between  gender  and  these  types  of  SPD  codes  were 
very  similar:  27-30  percent  females  and  70-73  percent  males. 

As  described  above,  the  recruit  receives  notification  of  his  or  her  separation  from 
the  Legal  Department  through  the  Administrative  Separation  Processing  Notification 
Procedure.  In  this  document,  up  to  three  reasons  for  separation  and  the  associated 
MILPERSMAN  references  are  listed.  In  the  sample,  a  recruit  had  anywhere  from  one  to 
three  reasons  for  processing.  The  major  reasons  include  the  following: 

•  Separation  By  Reason  of  Convenience  of  the  Government 

•  Separation  By  Reason  of  Defective  Enlistments  and  Inductions-Erroneous 
Enlistment 

•  Separation  By  Reason  of  Defective  Enlistments  and  Inductions-Fraudulent 
Entry  into  Naval  Service. 

If  an  individual  has  more  than  one  reason  listed,  the  least  favorable  one  for  the 
recruit  is  usually  used  as  the  primary  reason  for  discharge  and  is  employed  in  establishing 
the  SPD  code.  Only  2  percent  of  the  records  had  three  reasons  listed,  and  29  percent 
listed  two  reasons.  Erroneous  Enlistment  made  up  for  82  percent  of  the  first  reason 
listed,  and  Fraudulent  Entry  into  the  Military  accounted  for  24.4  percent  of  the  second 
reason  listed.  Convenience  of  the  Government  reasons  accounted  for  7.1  percent.  It 
should  be  noted  that  the  number  of  reasons  for  administratively  processing  an  individual 
is  not  necessarily  related  to  the  number  of  actual  reasons.  For  the  most  part,  recruits 
identified  as  having  a  reason  for  discharge  are  placed  in  a  “hold”  status.  Many  times, 
there  is  not  enough  time  for  a  recruit  to  develop  multiple  actual  reasons  for  discharge. 
These  administrative  reasons  for  processing  usually  are  related  to  one  specific  reason  for 
discharge. 
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Separation  By  Reason  of  Defective  Enlistments  and  Inductions — Erroneous 
Enlistment  is  used  when  the  enlistment  would  not  have  occurred  if  relevant  facts  had 
been  known  by  the  Department  of  the  Navy  and  is  not  the  result  of  fraudulent  conduct  of 
the  member.66  This  may  also  include  recruits  with  alcohol  or  drug  dependency  if 
diagnosed  within  180  days.  Fraudulent  Entry  into  Naval  Service  is  the  reason  given  to  a 
recruit  who  has  entered  by  falsely  representing  or  deliberately  concealing  qualifications 
or  disqualifications.  This  category  includes  Fraudulent  Entry  relating  to  drug  and  alcohol 
abuse. 

6.  CETARS  Person  Events  Code 

As  described  above,  for  each  recruit  being  separated,  a  CETARS  person  events 
code  is  entered  that  describes  the  reason  for  separation.  The  data  obtained  from  the 
author’s  review  of  “retained  files’’  were  cross-referenced  with  the  CETARS  database. 
Table  16  displays  the  person  events  codes,  a  description  of  the  codes,  and  the  number  of 
separations  for  each  code  within  the  sample. 


Table  16.  Distribution  of  Sample  by  CETARS  Person  Events  Codes  and 

Descriptions 


CETARS 

Code 

Description 

Number  of 
Separations 

Percentage 

191 

Psych,  Excluding  Suicide  Behavior,  Pre 
service 

144 

19.1 

192 

Psych  Personality  Disorder 

137 

18.2 

221 

Fraudulent  Enlistment,  Initial  Drug 
Screening,  Cannabis 

81 

10.7 

168 

Medical-Orthopedic-Preservice 

66 

8.8 

182 

Medical  Internal  Medicine-Preservice 

58 

7.7 

212 

Physical  PRT  Failures 

28 

3.7 

176 

Medical  Ophthalmology/Optometry- 
Preservice 

26 

3.5 

195 

Psych  Situational  Reaction,  Excluding 
Suicide 

22 

2.9 

203 

Legal  Misconduct 

20 

2.6 

178 

Medical  Neurology  Preservice 

17 

2.3 

367 

Medical  Other  Preservice 

16 

2.1 

149 

Admin-Hardship 

16 

2.1 

215 

Convenience  of  Government,  Erroneous 
Enlistment-Preservice 

15 

2.0 

66  MILPERSMAN  1910-130. 
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CETARS 

Code 

Description 

Number  of 
Separations 

Percentage 

220 

Fraudulent  Enlistment,  Initial  Drug 
Screening,  Non-Cannabis 

14 

1.9 

368 

Admin-Non- Adapt  to  Military  Life 

14 

1.8 

170 

Medical-  Podiatry-Preservice 

11 

1.5 

917 

Fraudulent  Enlistment,  Alcohol 
Dependency 

11 

1.5 

222 

Fraudulent  Enlistment,  Initial  Drug 
Screen,  Pre-Service 

10 

1.3 

625 

Fraudulent  Enlistment  Drug  Dependent 

9 

1.2 

193 

Psych  Enuresis 

6 

0.80 

199 

Legal  Civil  Conviction 

6 

0.80 

180 

Medical  Dermatology  Preservice 

4 

0.50 

184 

Medical  Ears,  Nose,  Throat  Preservice 

4 

0.50 

194 

Psych  Sleepwalking 

3 

0.40 

224 

Fraudulent  Enlistment,  Arrest  Record 
Preservice 

3 

0.40 

386 

BMT  Breach  Contract 

3 

0.40 

172 

Medical  General  Surgery-Preservice 

2 

0.30 

174 

Medical  Urology  Preservice 

2 

0.30 

223 

Fraudulent  Enlistment,  Homosexuality- 
Preservice 

2 

0.30 

171 

Medical  General  Surgery-Service 
Connected 

1 

0.10 

198 

Legal  Arrest  by  Civil  Authorities 

1 

0.10 

320 

Motivation,  Negative  Military  Attitude 

1 

0.10 

158 

Medical  Pregnancy 

1 

0.10 

Total 

754 

100.0 

Source:  Data  obtained  by  authors  from  review  of  “retained  files”  from  Recruit  Training 
Command  (RTC)  Customer  Service  Desk  (CSD)  and  the  Corporate  Enterprise  Training  Activity 

Resource  System  (CETARS). 


The  person  events  eodes  for  psychologieal  eonditions  eonsist  of  over  41  pereent  of  the 
(312)  sample,  while  those  for  medical  conditions  consist  of  27.5  percent  (208),  and  drug- 
related  codes  for  14  percent  (105). 

7.  Personnel  Record  Review 

A  comparison  was  made  of  the  actual  reason  for  separation  and  the  CETARS 
person  events  code  assigned  to  medical  and  psychological  separations.  This  was 
undertaken  to  determine  if  the  CETARS  person  events  codes  accurately  reflect  the  actual 
reasons  for  separation  that  were  obtained  during  the  authors’  review  of  “retained  files.” 
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Table  17  compares  the  number  of  medical  and  psychological  discharges  determined  from 
the  authors’  review  of  “retained  files”  with  the  person  events  code  documented  in  the 
CETARS  database. 

Table  17.  Comparison  of  Reviews  of  ‘Retained  Files’  and  CETARS  Person  Events 

Code  for  RTC  Attrites 


Reason  for  Discharge 

“Retained  File”  Record 
Review 

CETARS  Person  Events 
Codes 

Medical 

205 

208 

Psychiatric 

336 

312 

Source:  Derived  from  data  obtained  from  review  of  “retained  files”  from  Recmit 


Training  Command  (RTC)  Customer  Service  Desk  (CSD)  and  the  Corporate  Enterprise  Training 

Activity  Resource  System  (CETARS). 

Overall,  the  CETARS  database  reflects  the  two  categories  reasonably  well  when 
compared  to  the  authors’  review  of  “retained  files.”  The  three  instances  coded  differently 
in  CETARS  for  medical  reasons  were  related  to  psychological  and  hardship  reasons. 

When  a  recruit  is  being  discharged  for  medical  reasons,  a  NITRAS  code  is  located 
on  the  Medical  Evaluation  form.  The  administrative  personnel  who  are  responsible  for 
entering  the  person  events  code  into  CETARS  use  the  Precedence  list  for  the 
corresponding  person  events  code.  The  NITRAS  code  in  the  personnel  record  was 
compared  with  the  CETARS  database  for  accuracy.  Based  on  the  NITRAS  code  in  the 
personnel  record,  95.1  percent  of  the  records  were  coded  correctly.  However,  within  the 
medical  coding  of  these  records,  there  was  some  confusion  between  Orthopedics  versus 
Podiatry  and  Internal  Medicine  versus  Other  Medical  Conditions  codes.  Furthermore, 
some  of  the  medical  discharges  were  coded  as  Hardship. 

A  similar  comparison  was  conducted  for  Psychological  discharges.  Over  91 
percent  of  psychological  discharges  from  the  record  review  were  coded  correctly  in 
CETARS.  The  records  that  were  not  coded  correctly  had  Personal  Event  Codes  for 
Hardship  and  Alcohol/Drug  Dependence  (codes  not  related  to  psychological),  amounting 
to  about  27  records.  When  looking  at  the  retained  files  more  closely,  each  of  them  had  a 
primary  psychological  diagnosis  with  additional  diagnoses  of  alcohol  and  drug 
dependence.  As  noted  previously,  only  one  person  events  code  for  attrition  can  be 
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entered  into  the  CETARS  database.  Because  of  this  limitation,  a  precedence  list  of  codes 
is  utilized  and  Alcohol/Drug  Dependence  has  higher  precedence  than  psychological 
reasons. 

Among  the  correctly  coded  psychological  discharges,  some  discrepancies  were 
found  of  using  the  wrong  psychological  code.  The  primary  codes  that  were  being  used 
interchangeably  include  the  codes  “191”’  and  “192.”  Over  20  records  showed  a  recruit 
was  hospitalized  for  their  psychological  condition  and  a  code  was  not  available  in  the 
record  to  compare  with  CETARS.  Most  of  these  records  were  coded  as  “192” 
(personality  disorder)  and  had  documentation  supporting  this  code  in  the  retained  fdes. 

8.  Recruits  Discharged  for  Medical  Reasons 

Recruits  discharged  for  medical  reasons  have  similar  demographics  to  all 
discharges  for  this  time  period.  Table  18  compares  all  discharges  with  medical 
discharges. 

Table  18.  Comparison  of  All  Discharges  and  Medical  Discharges  as  a  Percent  of  the 

Sample  of  RTC  Attrites 


All  Discharges 

Medical  Discharges 

Male 

73.6 

73.6 

Female 

26.4 

26.4 

Age  (Mean) 

20 

20 

Tier  1 

93.2 

95.4 

Minority 

14.7 

13.9 

Black 

23.2 

20.2 

White 

62.1 

65.9 

CAT  1 

4.1 

2.88 

CAT  2 

31.9 

33.17 

CAT3A 

32.3 

34.13 

CAT  3B 

31.7 

29.81 

High  Quality 

56.9 

59.6 

Most 

Law  Misdemeanor  (1 1 .0) 

Medical  Waivers  (9.3) 

Common 

Medical  Waivers  (7.0) 

Navy  Administrative  Waiver  (9.3) 

Waivers 

Navy  Administrative  Waivers.  (6.1) 

Law  Misdemeanor  (8.0) 

Source:  Derived  from  data  obtained  from  review  of  “retained  files”  from  Recmit 
Training  Command  (RTC)  Customer  Service  Desk  (CSD)  and  from  Defense  Manpower  Data 

Center  (DMDC). 
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Out  of  the  205  “retained  files”  medical  discharges,  84.0  percent  were 
administratively  processed  for  a  single  reason  and  were  considered  an  Erroneous 
Enlistment,  whereas  only  16.0  percent  were  administratively  processed  for  two  reasons 
and  considered  a  Fraudulent  Entry  into  military  service.  Of  the  Administrative  Reasons, 
the  SPD  codes  for  medical  discharge  are  shown  in  Table  19. 

Table  19.  Major  SPD  Codes  for  Medical  Discharges  and  All  Discharges  in  the 

Sample 


SPD  Code 

Medical 

All  Discharges 

JFC  (Erroneous  Entry) 

42 

224 

JDA  (Fraudulent  Entry) 

34 

190 

JFW  (Failed  Medical/Physical 
Procurement  Standards) 

123 

134 

JFV  (Condition,  Not  a  Disability) 

6 

24 

Source:  Data  obtained  by  authors  from  review  of  “retained  files”  from  Recmit  Training 
Command  (RTC)  Customer  Service  Desk  (CSD). 


Most  of  the  medical  discharges  are  assigned  a  “JEW”  SPD  Code.  The  authority 
for  this  code  is  outlined  in  MILPERSMAN  1910-130  (Separation  by  Reason  of  Defective 
Enlistment  and  Inductions  -  Erroneous  Enlistment).  This  code  is  authorized  to  be  used  at 
RTC  for  recruits  who  are  physically  unqualified  for  naval  service  instead  of  using  “JFC” 
for  Erroneous  Enlistment. 

Medical  reasons  are  categorized  according  to  medical  subspecialties.  Internal 
Medicine  and  Orthopedics  Preservice  accounted  for  over  59  percent  of  the  medical 
discharges.  A  wide  variety  of  medical  conditions  were  found  in  the  Internal  Medicine 
Category,  such  as  Asthma,  Heart  Conditions,  Seizures,  Migraines,  and  Hypertension,  to 
name  a  few.  Usually,  unless  the  recruit  has  answered  “yes”  to  certain  questions  on  the 
DD  Form  2807-1  at  the  MEPS,  these  conditions  may  be  difficult  to  identify  if  the 
applicant  is  not  actively  displaying  symptoms  of  the  disease. 

9.  Recruits  Discharged  for  Psychiatric  Reasons 

As  stated  previously,  over  45.0  percent  of  discharges  from  RTC  are  related  to 
psychiatric  reasons.  Table  20  compares  demographic  characteristics  of  all  individuals 
discharged  for  psychiatric  reasons. 
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Table  20. 


Comparison  of  Demographics  of  All  Discharges  with  Psychiatric 
Discharges  as  a  Percent  of  the  Sample  of  RTC  Attrites 


All  Discharges 

Psychiatric  Discharges 

Male 

73.6 

69.2 

Female 

26.4 

30.8 

Age 

20 

20 

Tier  1 

93.2 

92.1 

Minority 

14.7 

13.4 

Black 

23.2 

20.6 

White 

62.1 

66.0 

CAT  1 

4.1 

5.1 

CAT  2 

31.9 

33.0 

CAT3A 

32.3 

31.4 

CAT  3B 

31.7 

30.5 

High  Quality 

56.9 

56.7 

Most  Common  Waivers 

Law  Misdemeanor  (1 1.0) 

Law  Misdemeanor  (10.9) 

Medical  Waivers  (7.0) 

Navy  Administrative 

Navy  Administrative 

Waivers  (5.0) 

Waivers.  (6.1) 

Medical  Waivers  (5.0) 

Source:  Derived  from  data  obtained  from  review  of  “retained  files”  from  Recruit 
Training  Command  (RTC)  Customer  Service  Desk  (CSD)  and  from  Defense  Manpower  Data 

Center  (DMDC). 


The  psychiatric  discharges  also  appear  to  be  very  similar  demographically  when 
compared  with  all  discharges.  The  three  major  waivers  are  similar  to  both  all  discharges 
and  medical  discharges..  The  major  psychiatric  reasons  are  further  subdivided  by 
CETARS  codes  into:  1)  Psychological  reasons  excluding  suicide  behavior-preservice;  2) 
Psychological  reasons  exhibited  by  a  personality  disorder;  and  3)  Psychological- 
Situational  Reaction.  Table  21  shows  percentage  of  psychological  reasons  for  discharge 
by  gender. 
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Table  21. 


Psychological  Reasons  by  CETARS  Categories  for  Discharge  by  Gender 

for  Attrites6V 


CETARS  Categories 

Male  (%) 

Female  (%) 

Psychological  Reason 

36.3 

11.9 

Personality  Disorder 

28.8 

16.3 

Psych  Situational  Reaction 

3.5 

3.2 

Source:  Data  obtained  by  authors  from  review  of  “retained  files”  from  Recruit  Training 
Command  (RTC)  Customer  Service  Desk  (CSD). 


The  Diagnostic  and  Statistical  Manual  of  Mental  Disorders  contains  a  listing  of 
psychiatric  disorders  and  diagnostic  codes.  According  to  the  American  Psychiatric 
Association: 

Another  important  aspect  of  the  DSM  diagnostic  system  is  that  the 
diagnoses  are  described  strictly  in  terms  of  patterns  of  symptoms  that  tend 
to  cluster  together;  the  symptoms  can  be  observed  by  the  clinician  or 
reported  by  the  patient  or  family  members.  Since  the  cause  of  most 
mental  disorders  is  currently  unknown  and  subject  to  much  speculation, 
the  DSM  avoids  incorporating  unproven  theories  in  its  diagnostic 
definitions.  This  feature  has  been  an  important  element  in  the  widespread 
acceptance  of  the  DSM.68 

Each  mental  disorder  has  a  list  of  criteria  and  information  about  the  disorder  (prevalence, 
age,  gender,  familial  patterns,  etc.)  The  manual  does  not  explain  treatment  or  etiology  of 
the  disorder  and  is  mostly  used  to  communicate  among  mental  health  providers 

Psychological  conditions  are  diagnosed  using  a  multiaxial  system.  As  the  manual 
states:  “A  multiaxial  system  involves  an  assessment  on  several  axes,  each  of  which 
refers  to  a  different  domain  of  information  that  may  help  the  clinician  plan  treatment  and 

predict  outcome.”69 


67  Table  21  only  includes  “retained  records”  with  documented  CETARS  codes. 

68  “Frequently  Asked  Questions,  Diagnostic  and  Statistical  Manual  of  Mental  Disorders,”  American 
Psychiatric  Association,  http://www.psvch.org/research/dor/dsm/dsm  faqs/faqS  1 30 1  .cf.  October  2005. 

69  DSM-IV-TRp.  27.  American  Psychiatric  Association:  Diagnostic  and  Statistical  Manual  of  Mental 
Disorders,  Fourth  Edition  Text  Revision,  (DSM-IV-TR),  Arlington,  VA:  American  Psychiatric  Association, 
2000. 
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The  five  axes  include  the  following: 


Axis  I 

Clinical  Disorders,  Other  Conditions  That  May  Be  a  Focus 

of  Clinical  Attention 

Axis  II 

Personality  Disorders/Mental  Retardation 

Axis  III 

General  Medical  Conditions 

Axis  IV 

Psychosocial  and  Environmental  Problems 

Axis  V 

Global  Assessment  of  Functioning 

See  Appendix  K  for  an  example  of  the  multiaxial  classification  system. 

Usually,  the  diagnosis  listed  first  is  the  primary  reason  for  the  visit.  An  individual 
may  have  several  Axis  I  diagnoses,  or  present  with  Axis  I  and  Axis  II  disorders,  or  just  an 
Axis  II  disorder.  However,  the  diagnosis  listed  first  is  usually  the  primary  reason  for  the 
visit.  Figure  4  shows  how  Axis  II  and  Axis  IV  interact  to  produce  Axis  I. 


Figure  4.  Axis  IV  and  Axis  II  Interact  to  Produce  Axis  I 
Source:  Personality  Disorders  in  Modern  Life,  Wiley  &  Sons,  2000. 
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Of  the  336  psychiatric  discharges  in  the”  retained  fdes,”  Tables  22  and  23  show 
the  most  common  reasons  for  discharge  for  recruits  in  the  sample  who  have  Axis  I 
disorders  as  their  primary  and  secondary  diagnosis,  respectively. 


Table  22.  Recruits  Discharged  in  the  Sample  with  an  Axis  I  Psychiatric  Disorder  as 

the  Primary  Diagnosis 


Axis  I  Primary  Psychiatric  Disorder 

Psychiai 

trie  Attrition 

Number 

Percent 

Adjustment  Disorders 

52 

15.5 

Anxiety  Disorders 

44 

13.1 

Attention  Deficit  Hyperactivity  Disorder 
(ADHD) 

38 

11.3 

Depressive  Disorder,  Not  Otherwise 
Specified 

26 

8.5 

Major  Depressive  Disorder 

22 

7.2 

Source:  Data  obtained  by  authors  from  review  of  “retained  files”  from  Recruit  Training 
Command  (RTC)  Customer  Service  Desk  (CSD). 
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Table  23. 


Recruits  Discharged  in  the  Sample  with  an  Axis  I  Psychiatric  Disorder  as 
the  Secondary  Diagnosis 


Axis  I  Secondary  Psychiatric  Disorder 

Psychiat 

:ric  Attrition 

Number 

Percent 

Substance  Related  Disorders 
(Alcohol  and  Drug) 

26 

24.4 

Attention  Deficit  Hyperactivity  Disorder 
(ADHD) 

13 

12.6 

Depressive  Disorder,  Not  Otherwise 
Specified 

10 

9.7 

Source:  Data  obtained  by  authors  from  review  of  “retained  files”  from  Recruit  Training 
Command  (RTC)  Customer  Service  Desk  (CSD). 


The  grouping  of  the  diagnoses  is  based  on  the  first  diagnosis  listed  from  the 
record,  usually  Axis  I.  The  major  diagnostic  categories  for  Axis  I  are: 

•  Mood  Disorders  (36.0  percent) 

•  Disorders  Usually  First  Diagnosed  in  Infancy,  Childhood,  or  Adolescence 
(33.0  percent) 

•  Anxiety  Disorders  (18.2  percent) 

Most  of  the  Mood  Disorders  include  Depressive  Disorders  and  Bipolar  Disorders. 
Major  Depressive  and  Depressive  Disorders  constituted  78  percent  of  the  Mood 
Disorders  diagnosed.  Over  55  percent  of  these  had  multiple  diagnoses  which  may 
include  personality  disorders,  alcohol/drug  abuse  or  some  type  of  anxiety  disorder. 

The  Disorders  Usually  First  Diagnosed  in  Infancy,  Childhood,  or  Adolescence 
include  the  following: 

•  Mental  Retardation 

•  Learning  Disorders 

•  Motor  Skills  Disorder 

•  Communication  Disorders 

•  Pervasive  Developmental  Disorders 

•  Attention-Deficit  and  Disruptive  Behavior  Disorders 

•  Feeding  and  Eating  Disorders  of  Infancy  or  Early  Childhood 

•  Tic  Disorders 

•  Elimination  Disorders 

•  Other  Disorders  or  Infancy,  Childhood,  or  Adolescence 
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Attention-Deficit  and  Disruptive  Behavior  disorders  include  Attention- 
DeficihHyperactivity  Disorder,  Conduct  Disorder,  Oppositional  Defiant  Disorder  and 
Disruptive  Behavior  Disorder.  Some  form  of  Attention-Deficit/Hyperactivity  Disorder 
accounted  for  over  23.9  percent  of  the  psychological  discharges  in  the  sample. 

Anxiety  Disorders  include  some  form  of  Panic  Disorder,  Phobias,  Obsessive- 
Compulsive,  Posttraumatic  Stress,  Generalized  Anxiety  or  Anxiety  Disorder,  Not 
Otherwise  Specified.  Anxiety  Disorder,  Not  Otherwise  Specified  and  Posttraumatic 
Stress  Disorder  accounted  for  21  percent  of  the  sample. 

Axis  II  is  used  to  document  Personality  Disorders.  This  is  described  as  follows: 

A  personality  disorder  is  an  enduring  pattern  of  inner  experience  and 
behavior  that  deviates  markedly  from  the  expectations  of  the  individual’s 
culture,  is  pervasive  and  inflexible,  has  an  onset  in  adolescence  or  early 
adulthood,  is  stable  over  time,  and  leads  to  distress  or  impairment.  70 

The  key  here  is  that  these  disorders  may  cause  an  individual  to  not  adapt  and  demonstrate 

functional  impairment.  Table  24  lists  the  most  common  reasons  that  recruits  in  the 

sample  were  discharged  with  an  Axis  II  psychological  disorder  as  their  primary 

diagnosis. 

Table  24.  Recruits  Discharged  in  the  Sample  with  an  Axis  II  Psychiatric  Disorder  as 

the  Primary  Diagnosis 


Axis  II  Primary  Psychiatric  Disorder 

Psychiat 

:ric  Attrition 

Number 

Percent 

Personality  Disorder,  Not  Otherwise 
Specified 

94 

28.0 

Borderline  Personality  Disorder 

54 

16.1 

Antisocial  Personality  Disorder 

13 

3.9 

Source:  Data  obtained  by  authors  from  review  of  “retained  files”  from  Recruit  Training 
Command  (RTC)  Customer  Service  Desk  (CSD). 


Personality  Disorder,  Not  Otherwise  Specified  represents  a  category  of 
personality  disorders  that  is  used  for  “. .  .  1)  the  individual’s  personality  pattern  meets  the 
general  criteria  for  a  Personality  Disorder  and  traits  of  several  different  Personality 


70American  Psychiatric  Association;  Diagnostic  and  Statistical  Manual  of  Mental  Disorders,  Fourth 
Edition  Text  Revision,  (DSM-IV-TR),  Arlington,  VA;  American  Psychiatric  Association,  2000,  p.  685. 
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Disorders  are  present,  but  the  criteria  for  any  specific  Personality  Disorder  are  not  met;  or 
2)  the  individual’s  personality  pattern  meets  the  general  criteria  for  a  Personality 
Disorder  that  is  not  included  in  the  Classification  (e.g.,  passive-aggressive  personality 
disorder).”^! 

Involuntary  separations  associated  with  psychiatric  reasons  account  for  68  percent 
of  Fraudulent  Entry.  Of  those  discharged  for  Fraudulent  Entry,  5 1  percent  have  more 
than  one  administrative  reason  for  separation  listed.  If  the  psychological  or  medical 
condition  is  disqualifying  by  enlistment  eligibility  requirements,  it  becomes  an  Erroneous 
Enlistment.  If,  in  addition  to  the  condition  being  Erroneous  and  it  is  known  as  stated 
above,  and  they  failed  to  disclose  the  condition  prior  to  enlistment,  it  makes  them  a 
Fraudulent  Entry  as  well.  Based  on  review  of  the  retained  files,  recruits  will  have  more 
than  one  administrative  reason  under  the  following  conditions:  1)  the  recruit  reveals  a 
history  of  a  medical/mental  illness;  2)  the  recruit  reveals  the  use  of  medication  related  to 
medical/mental  health;  3)  the  recruit  confirms  a  history  of  medical/mental  illness  through 
civilian  medical  records;  and  4)  there  is  no  documentation  of  the  condition/medication  on 
the  DD  2807-1  upon  entry  to  the  Navy. 

The  authors  were  very  fortunate  to  have  had  several  conversations  with  RTC’s 
Recruit  Evaluation  Unit  Head  Psychologist  and  USMEPCOM’s  Physician  in  charge  of 
Medical  Standards  about  psychiatric  attrition.  One  of  the  most  impressive  conclusions 
drawn  from  these  conversations  is  that  there  is  a  very  direct  and  open  communication 
between  both  organizations  and  their  desire  to  minimize  this  type  of  attrition.  The 
organizations  and  authorities  were  very  familiar  with  each  other  and  shared  an 
understanding  of  the  challenges  each  organization  faces  regarding  attrition. 

C.  CONCLUSION 

This  chapter  looks  at  the  data  and  methodology  used  in  this  study.  The  authors 
spent  four  day  at  RTC  reviewing  754  retained  files  in  the  Separations  Branch  of  CSD  and 
collecting  data  pertinent  to  this  study,  as  presented  here.  This  chapter  also  introduces 
some  of  the  results  of  the  data  analysis.  Overall,  the  CETARS  database  accurately 


American  Psychiatric  Association:  Diagnostic  and  Statistical  Manual  of  Mental  Disorders,  Fourth 
Edition  Text  Revision,  (DSM-IV-TR),  Arlington,  VA:  American  Psychiatric  Association,  2000,  p.  685. 
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reflects  RTC  attrition  according  to  the  information  found  in  the  retained  files  at  CSD. 
The  conclusions  and  recommendations  from  this  study  are  presented  in  the  final  chapter. 
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VI.  MULTIVARIATE  LOGISTIC  REGRESSION 


A.  PURPOSE 

This  section  looks  at  overall  attrition  at  RTC  to  gain  a  better  understanding  of  the 
relationship  between  the  characteristics  of  recruits  who  are  discharged  from  RTC  and  the 
recruits  who  complete  basic  training.  A  further  analysis  is  conducted  to  evaluate  whether 
recruits  discharged  for  different  reasons  have  similar  characteristics.  The  following 
questions  are  posed: 

•  Are  differences  found  between  the  characteristics  of  recruits  who  attrite 
and  those  who  complete  basic  training? 

•  Are  some  characteristics  better  predictors  of  certain  types  of  discharge? 

As  recruiting  costs  continue  to  grow,  involuntarily  separating  recruits  is  becoming 

increasingly  expensive.  According  to  the  U.S.  Congressional  Budget  Office: 

DoD's  recruiting  budget,  which  currently  constitutes  2  percent  of 
Operation  and  Support  (O&S)  spending,  covers  the  costs  of  attracting  new 
personnel— costs  such  as  advertising  campaigns,  the  salaries  and  expenses 
of  recruiters,  and  hiring  bonuses  for  new  service  members. 72 

Figure  4  shows  recruiting  costs  from  1980  through  2007  (budgeted),  and 
projected  annual  costs  to  the  year  2020. 


Q|ibon»of2(Xl20oiieis.  lriouMin4s.of2002  0oiler& 


Note:  FYDP  =  Future  Years  Defense  Program 
Figure  5.  Spending  for  Recruiting 

Source:  Congressional  Budget  Office  Using  Data  from  the  Department  of 

Defense. 

72  The  United  States  Congressional  Budget  Office  website 
http://www.cbo. go v/showdoc.cfm?index=40 1 0&sequence=3#figure2- 1 0.  February  2006. 
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Information  on  the  specific  reasons  for  attrition  and  the  specific  characteristics  of 
discharged  recruits  may  lead  to  a  reduction  in  overall  attrition  and  related  costs  through 
policies  and  programs. 

B.  DATA 

The  source  of  data  used  in  this  statistical  analysis  also  was  employed  in  a  previous 
NFS  thesis  that  analyzed  enlisted  attrition  from  RTC.73  The  data  were  provided  by 
Commander,  Navy  Recruiting  Command  (CNRC)  and  came  from  the  Personalized 
Recruiting  for  Immediate  and  Delayed  Enlistment  (PRIDE)  database.  PRIDE  includes 
information  on  all  new  recruits  who  entered  Recruit  Training  Command  (RTC)  between 
FY  2000  and  FY  2004. 

From  FY  2000  through  FY  2004,  24,130  recruits  were  discharged  from  RTC  and 
203,712  recruits  completed  basic  training  (N=227,842).  The  number  of  observations  was 
restricted  to  recruits  who  had  a  military  occupation  (rating)  assignment  and  had  nine 
years  of  education  or  more.  This  decreased  the  sample  size  to  216,028  (consisting  of 
22,692  who  attrited  and  193,336  who  completed  basic  training  at  RTC). 

C.  METHOD 

Logistic  multivariate  regression  is  used  to  analyze  selected  data  on  recruits  to 
predict  whether  a  recruit  will  be  discharged  from  RTC.  Three  separate  models  are 
estimated  to  predict  the  likelihood  that: 

•  A  recruit  attrites; 

•  A  recruit  attrites  for  non-psychiatric  reasons;  or 

•  A  recruit  attrites  for  psychiatric  reasons 

D.  VARIABLES 

Early  attrition  studies,  including,  ''^Analysis  of  Early  Military  Attrition  Behavior” 
by  Buddin  in  198474  and  “If7?o  Stays  and  Who  Leaves?  Identifying  Successful  Navy 
Recruits”  by  Cooke  et  al.  in  1988,75  have  demonstrated  that  demographic  variables  and 
education  are  good  predictors  of  first-term  attrition.  A  person  with  a  high  school  diploma 

73  Monica  R.  Farr  and  Michael  J.  Snowden,  “An  Examination  of  the  Impact  of  Psychiatric  Conditions 
on  Recruit  Training  Command  Attrition  Rate,”  Master’s  Thesis,  Naval  Postgraduate  School  (September 
2005). 

74  Buddin,  Richard,  “Analysis  of  Early  Attrition  Behavior,”  RAND,  R-3069-MIL,  July  1984. 

75  Cooke,  T.  W.  and  Quester,  A.  O..  1988.  “Who  Stays  and  Who  Leaves?  Identifying  Successful 
Navy  Recruits,”  Alexandria,  VA;  Center  for  Naval  Analyses,  Report  CRM88-75. 
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and  an  AFQT  percentile  score  greater  than  50  is  considered  a  “high  quality”  recruit  and 
will  have  a  higher  probability  of  completing  first-term  enlistment.  The  military  services 
continue  to  use  education  and  AFQT  scores  as  part  of  the  selection  process. 

1.  Gender,  Age,  Race,  and  Ethnicity 

Age  and  gender  are  used  as  predictor  variables  in  our  logit  model.  Age  ranged 
from  17  to  35  years.  The  dataset  had  two  different  types  of  race  coding,  depending  on 
the  year  the  recruit  entered  the  service.  The  race  codes  were  merged  into  four  groups:  1) 
White;  2)  Asian;  3)  Black  (African  American);  and  4)  Race  Other.  The  responses  given 
for  Ethnicity  showed  that  about  72  percent  listed  “None.”  Hispanics  represented  16.1 
percent  and  the  other  ethnicities  accounted  for  12.2  percent.  Ethnicity  was  therefore 
divided  into  Hispanics,  Non-Hispanics,  and  No  Ethnicity.  The  base  case  is  an  18  year 
old,  white  male,  who  listed  “none”  for  ethnicity. 

2.  Education 

A  recruit  who  possesses  a  high  school  diploma  demonstrates  more  adaptability 
and  trainability  as  opposed  simply  to  level  of  education.  As  Cooke  states,  “Evidence  of 
an  individual’s  inability  to  adapt  to  a  school  (or  work)  environment  is  a  potent  indicator 
of  inability  to  cope  with  military  discipline.”76 

The  high  school  diploma  graduate  continues  to  represent  the  “gold  standard”  for 
military  recruiting  and  is  considered  Tier  1  in  the  education  classification  system.  Other 
educational  credentials  are  also  considered  Tier  1,  such  as  Adult  Education  Diploma  or 
Home  School  Graduate  (as  of  2005-2006).  In  2004,  Bownds  analyzed  attrition  by 
educational  credential  within  the  subgroups  of  the  current  Navy  Recruit  Quality  Matrix. 
His  findings  indicated  that  this  “.  .  .  may  not  be  the  most  accurate  and  effective  method 
for  predicting  the  potential  success  of  applicants  for  enlistment.’’^"/ 

To  examine  differences  by  education,  variables  on  educational  categories  were 
adopted  from  the  Bownds  thesis  and  were  restricted  to  the  nine  educational  credentials 
listed  in  Table  25. 

76  Cooke,  T.,  and  Quester,  A.,  “Who  Stays  and  Who  Leaves?  Identifying  Successful  Navy  Recruits,” 
Center  for  Naval  Analyses,  Alexandria,  VA:  June  1988,  p.  2. 

77  Christopher  D.  Bownds,  “Updating  the  Navy’s  Recruit  Quality  Matrix:  An  Analysis  of  Educational 
Credentials  and  the  Success  of  First-Term  Sailors,”  Master’s  Thesis,  Naval  Postgraduate  School  (March 
2004). 
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Table  25. 


Education  Credentials^s 


Variable 

Variable 

Name 

Variable  Description 

(and  Tier  Classification) 

High  School  Dropout 

Dropouts 

One  who  does  not  possess  any  form  of  a 
high  sehool  diploma  (Tier  III) 

GED  Recipient 

GED2 

One  who  possesses  a  non-traditional, 
test-based  equivalency  diploma  (Tier  II) 

National  Guard  Youth 
Challenge  Program 
Graduate79 

NGYCP  1 

One  who  possesses  a  GED  and 
partieipated  in  the  NGYCP  (Tier  I) 

Home  School  Graduate 

HomeSchooll 

One  who  possesses  a  non-traditional, 
home  sehool  diploma  (Tier  I) 

Completed  One  College 
Semester 

CollSeml 

One  who  possesses  some  form  of  a  non- 
traditional  high  sehool  diploma,  and 
completed  at  least  one  semester  of 
college-level  eredit  (Tier  I) 

Adult  School  Graduate 

Adult  1 

One  who  possesses  a  non-traditional 
high  sehool  diploma  from  an  adult 
education  or  continuation  program  (Tier 

I) 

High  School  Graduate 

HSGradl 

One  who  possesses  a  traditional  high 
school  diploma  as  the  result  of  12  years 
of  classroom  instruction  (Tier  I) 

Associate’s  Degree 

Holder 

Assoc  1 

One  who  possesses  a  2-year  eollege 
degree  (Tier  I) 

Baehelor’s  Degree  Holder 

Bachl 

One  who  possesses  a  4-year  eollege 
degree  (Tier  I) 

Source:  Christopher  Bownds,  “Updating  the  Navy's  Recruit  Quality  Matrix:  An  Analysis  of 
Educational  Credentials  and  the  Success  of  First-Term  Sailors,”  NFS  Thesis  (March  2004). 


Other  groups  of  alternative  educational  credential  holders  (like  Certificate  of  Attendance  Recipients 
and  Correspondence  School  Diploma  Recipients)  were  omitted  because  sample  sizes  were  too  small. 

79  The  National  Guard  Youth  Challenge  Program  (NGYCP)  is  a  program  for  at-risk  youth  that 
combines  quasi-military  training  with  GED  certification. 
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Table  26  contains  tabulations  of  RTC  attrition  rates  by  educational  credential  and 
by  Tier.  The  attrition  rates  for  recruits  with  educational  credentials  in  Tier  I  vary,  and 
some  are  more  consistent  with  Tier  II  attrition  rates.  Examples  include  Home  School, 
One  Semester  of  College,  Adult  Education  and  National  Guard  Youth  Challenge 
Program,  all  of  which  have  attrition  rates  closer  to  recruits  with  GEDs  than  to  those  who 
are  high  school  diploma  graduates. 

Table  26.  RTC  Attrition  Rates  (Percent)  by  Educational  Credential,  Fiscal  Years 


2000  Through  2004 


Credential  (Tier) 

Number  in  Data  Set 

Attrition  Rate  (%) 

Dropout  (III) 

7,250 

18.3 

GED  (II) 

8,958 

18.0 

NGYCP  (I) 

1,281 

13.0 

Home  School  (I) 

1,267 

19.2 

One  College  Semester  (I) 

7,108 

15.0 

Adult  Education  (I) 

6,506 

14.0 

High  School  Graduate  (I) 

178,796 

10.0 

Associate’s  Degree  (I) 

1,772 

9.1 

Bachelor’s  Degree  (I) 

3,090 

7.0 

Total 

216,028 

11.0 

Source:  Derived  from  data  provided  by  Commander,  Navy  Recruiting  Command 

(CNRC),  2005. 


3.  Military  Occupation  Group 

The  data  contained  over  90  different  classifications  of  occupational  groups  or 
ratings  during  FY  2000-FY  2004.  For  easier  model  interpretation,  the  ratings  were 
consolidated  into  1 1  occupational  groups  as  done  in  a  previous  study  (Kostiuk,  Follmann, 
Shiells;  November  1988). 80  A  total  of  13,077  recruits  did  not  have  a  military 
occupational  rating  listed  and  were  assumed  to  be  considered  unrated.  Table  27  displays 
the  occupational  grouping  and  the  individual  ratings  included  in  each  group. 


Table  27. _ Occupational  Categories  and  Component  Group  Names 


Occupational  Category 

Component  Groups  (Navy  Rating) 

Seamanship 

Quartermaster  (QM) 

Electronic  Equipment  Repair 

Aviation  Electronics  Technician  (AT) 
Cryptopologic  Technician-Maintenance  (CTM) 
Missile  Technician  (MT)  Sonar  Technician 

80  Peter  F.  Kostiuk,  Dean  A.  Follmann,  and  Martha  E.  Sheills,  CNA  Research  Memorandum  88-155, 
“Utilization  of  Personnel  Resources  Within  The  Navy  Selected  Reserve,”  November  1988. 
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Occupational  Category 

Component  Groups  (Navy  Rating) 

Surface  (STG) 

Sonar  Technician  (ST2) 

Sonar  Technician  (ST4) 

Torpedomans  Mate  (TM) 

Communications/Intelligence 

Air  Traffic  Control  (AC) 

Aviation  Antisubmarine  Warfare  Operator  (AW) 
Cryptologic  Technician  (CT) 

Cryptologic  Technician-Interpretive  (CTI) 
Cryptologic  Technician-Operator  (CTO) 
Cryptologic  Technician-Collection  (CTR) 
Cryptologic  Technician-Technical  (CTT) 
Electronics  Warfare  Technician  (EW) 

Information  System  Technician  (IT) 

Intelligence  Specialist  (IS) 

Operations  Specialist  (OS) 

Signalman  (SM) 

Medical 

Dental  Technician  (DT) 

Hospital  Corpsman  (HM) 

Other 

Engineering  Aide  (EA) 

Photographer’s  Mate  (PM) 

Aerographer’s  Mate  (AG) 

Musician  (MU) 

Administrative  /  Clerical 

Aviation  Storekeeper  (AK) 

Aviation  Maintenance  Administration  (AZ) 
Cryptologic  Technician  Administrative  (CTA) 
Disbursing  Clerk  (DK) 

Journalist  (JO) 

Legalman  (LN) 

Postal  Clerk  (PC) 

Personnelman  (PN) 

Religious  Program  Specialist  (RP) 

Storekeeper  (SK) 

Storekeeper-Submarines  (SKS) 

Yeoman  (YN) 

Yeoman-Submarines  (YNS) 

Mechanical  Equipment  Repair- 
Aviation 

Aviation  Boatswain’s  Mate  -Launch  / 
Recovery(ABE) 

Aviation  Boatswain’s  Mate  -Fuels  (ABF) 

Aviation  Boatswain’s  Mate  -Handler  (ABH) 
Aviation  Machinist’s  Mate  (AD) 

Aviation  Electrician’s  Mate  (AE) 

Aviation  Structural  Mechanic  (AM) 

Aviation  Ordnance  (AO) 

Aviation  Support  Equipment  Technician  (AS) 
Boatswain’s  Mate- Aviation  (BMA) 
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Occupational  Category 

Component  Groups  (Navy  Rating) 

Mechanical  Equipment  Repair  - 
Surface 

Construction  Mechanic  (CM) 

Damage  Controlman  (DC) 

Electrician’s  Mate  (EM) 

Engineman  (EN) 

Gunner’s  Mate  (GM) 

Gas  Turbine  System  Technician-Electrical(GSE) 
Gas  Turbine  System  Technician  -Maintenance 
(GSM) 

Interior  Communications  Electrician  (IC) 
Machinist’s  Mate  (MM) 

Machinist’s  Mate-Submarines  (MMS) 

Mineman  (MN) 

Craftsman 

Builder  (BU) 

Construction  Electrician  (CE) 

Equipment  Operator  (EO) 

Hull  Technician  (HT) 

Lithographer  (LI) 

Machinery  Repairman  (MR) 

Steelworker  (SW) 

Utilitiesman  (UM) 

Service/Supply 

Mess  Management  Specialist  (MS) 

Mess  Management  Specialist-Submarines  (MSS) 
Aircrew  Survival  Equipmentman  (PR) 

Ship’s  Serviceman  (SH) 

Law 

Master  at  Arms  (MA) 

Unrated 

Airman  (AN) 

Fireman  (FN) 

Seaman  (SN) 

Source;  Derived  from  data  obtained  from  the  Corporate  Enterprise  Training  Activity 

Resource  System  database. 


4.  Armed  Forces  Qualification  Test  (AFQT) 

The  AFQT  is  used  in  the  reeruiting  process  to  determine  eligibility  for  enlistment 
and  military  “trainability.”  It  is  a  combination  of  four  subtests  from  the  Armed  Services 
Vocational  Aptitude  Battery  (ASVAB),  including  Arithmetic  Reasoning,  Mathematics 
Knowledge,  Word  Knowledge,  and  Paragraph  Comprehension.  The  score  is  also 
considered  a  reasonable  predictor  used  to  measure  trainability  and  as  a  predictor  of  on- 
the-job  performance.  According  to  Department  of  Defense  Instruction  1145.01,  AFQT 
scores  deletion  are  divided  into  the  following  six  categories  by  percentile: 

•  Category  I:  93-99 

•  Category  II:  65-92 
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Category  IIIA 

50-64 

Category  IIIB 

31-49 

Category  IV 

10-30 

Category  V 

1-9 

Individuals  who  score  in  Category  I  or  II  tend  to  be  above  average  in  trainability. 
Reeruits  who  score  in  Category  III  deletion  are  considered  average,  and  those  who  score 
in  Category  IV  or  V  are  below  average  and  markedly  below  average,  respeetively.  No 
reeruits  in  Category  IV  or  V  are  in  this  sample.  For  aceessions,  DOD  1145.01  provides 
guidance  on  the  aptitude  and  educational  groupings  for  qualitative  distribution  of  military 
manpower.  81 

E.  SAMPLE  FOR  ANALYSIS 

A  total  of  216,026  observations  are  in  the  data  set.  Of  these,  22,692  recruits  were 
separated  (for  various  reasons)  and  181,711  recruits  completed  basie  training.  Ages 
ranged  from  17  to  35  years  and  59.1  percent  of  the  sample  fell  into  the  17  to  19  age 
group.  Men  represented  82  percent  of  the  sample;  65  percent  of  the  sample  were  white 
and  answered  “None”  to  ethnieity.  The  vast  majority  (82  percent)  of  the  reeruits  were 
high  school  diploma  graduates,  and  40  percent  had  an  AFQT  score  in  Category  IIIB.  The 
most  eommon  oceupational  groups  are  Mechanieal  Repair-  Aviation,  Electronies,  and 
Unrated.  Of  all  the  years,  FY  2000  had  the  largest  number  of  new  recruits,  at  47,010. 

Women  aeeounted  for  14  pereent  of  the  RTC  diseharges  and  87.0  percent  of  the 
non-attrites  were  men.  Approximately  60  pereent  of  the  recruits  were  white  and  27 
pereent  were  blaek;  again,  over  70  pereent  of  the  reeruits  in  the  sample  did  not  list  an 
ethnic  background.  For  women,  88.3  percent  were  high  sehool  diploma  graduates  and 
over  61  percent  seored  Category  II  or  Category  IIIA  on  the  AFQT.  Medical, 
Communications  and  Unrated  were  the  most  eommon  military  oceupation  ratings  for 
women.  FY  2000  and  FY  2001  were  eomparable  in  the  pereentages  for  women 
accessions  at  over  23  percent. 


81  Defense  Technical  Information  Center  website 
http://www.dtic.mil/whs/directives/corres/pdf/il  145 1  092005/il  145 In.ndf.  January  2006. 
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1.  Dependent  Variables 

Dependent  variables  constructed  for  each  of  the  logit  regression  models  are  listed 
in  Table  28. 

Table  28.  Description  of  Dependent  Variables  for  Each  Model 


Dependent 

Variables 

Variable  Name 

Variable  Type 

Variable  Range 

Model  One 

All  recruits  that 
attrited  from  RTC 

Allattrites 

Binary 

1  =  All  attrites 

0  =  Non- Attrites 

Model  Two 

All  recruits  that  have 
attrited  for  all  other 
reasons  (except 
psychiatric) 

Otherattrites 

Binary 

1  =  Other  Attrites 

0  =  Non- Attrites 

Model  Three 

All  recruits  that  have 
attrited  for 
psychiatric  reasons 
only. 

Pyschattrites 

Binary 

1=  Psychiatric 
Attrites 

0=Non- Attrites 

Source:  Derived  from  data  provided  by  Commander,  Navy  Recruiting  Command 

(CNRC),  2005. 


The  explanatory  variables  are  the  same  for  each  of  the  models.  Table  29  defines  the 
explanatory  variables  and  the  base  case  for  comparison. 


Table  29.  Description  of  Explanatory  Variables  and  Corresponding  Base  Case 


Variable 

Variable  Name 

Definition 

Base  Case 

Gender 

Sexfemale 

Female  =1 

Male 

Male  =  0 

Race 

Asian 

Asian 

White 

Indian 

Indian 

Black 

Black 

Other 

White 

Ethnicity 

Hispanic 

Hispanic 

No  Ethnicity 

Non-Hispanic 

Non-Hispanic 

No  Ethnicity 

No  Ethnicity 

AFQT 

CATl 

Category  I 

Category  IIIB 

CAT2 

Category  II 

CAT3A 

Category  IIIA 

CAT3B 

Category  IIIB 

Military 

Seamanship 

(Defined  Above) 

Unrated 

Occupation 

Elect 

Electronic  Ratings 

Ratings 
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Variable 

Variable  Name 

Definition 

Base  Case 

Rate 

Communic 

Communications  Ratings 

Medic 

Medical  Ratings 

Service 

Service/Supply  Ratings 

Law 

Master  at  Arms  Rating 

Admin 

Administrative  Ratings 

Mechrepsurf 

Mechanical  Repair  -  Surface 

Ratings 

Craftsman 

Craftman  Rating 

Mechrepaviat 

Mechanical  Repair  -  Aviation 

Rating 

Other 

All  other  ratings 

Education 

Less  than  11.6 

Less  than  1 1.6  years  of  Education 

High  School 

Associate 

Associate’s  Degree 

Diploma 

Failed 

Failed  State  Competency  Test 

Graduate 

Home 

Home  School  Diploma 

HSSEN 

High  School  Senior 

15  or  greater 

More  than  15  years  of  Education 

Age 

Age  19 

Age  17-19 

Age  17-19 

Age22 

Age  20-22 

Age25 

Age  23-25 

Age28 

Age  26-28 

Age31 

Age  29-31 

Age35 

Age  32-35 

Fiscal  Years 

FYOO 

FY  2000 

FY  2000 

FYOl 

FY  2001 

FY02 

FY  2002 

FY03 

FY  2003 

FY04 

FY  2004 

Source:  Derived  from  data  provided  by  Commander,  Navy  Recruiting  Command 

(CNRC),  2005. 
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2.  Logit  Models 

The  three  logit  attrition  models  all  have  the  same  speeification: 

^(All  attrites)”  ^0  ^  Pl(Sexfemale)  ^  P2(Blaek)  ^  P3(Asian) 

^  ^4(Indian)  ^  ^5(Raeeother)  ^  ^6(Hispanie) 

^  p7(Non  Hispanic)  ^  P8(CAT1)  ^  P9(CAT2)  ^  ^10(0  ATS  A) 

^  ^1  l(Seamanship)  ^  ^12(Elect)  ^  ^13(Communic) 

^  ^14(Medic)  ^  ^15(Service)^  ^16(Law) 

^  ^17(Admin)  ^  ^18(Mechrepsurf)  ^  ^19(Craftsman) 

^  P20(Mechrepaviat)  ^  ^21  (Other)  ^  ^22(Lessthan  11.6) 

^  ^23(Assoc)  ^  ^24(Failed)  ^  ^25(Home)  ^  ^26(Hssn) 

^  p27(Morethanl5)  ^  P28(Agel7-19)  ^  P29(Age20-22) 

^  p30(Age23-25)  ^  P31(Age26-28)  ^  P32(Age29-31) 

^  p33(Age32-35)  ^  P34(FY01) 

^  P35(FY02)  ^  P36(FY03)  ^  P37(FY04.). 

However,  the  dependent  variable  for  each  model  is  different.  For  model  1  the 
dependent  variable  is  all  attrites,  for  model  2  it  is  non-psychiatric  attrites,  and  for  model  3 
it  is  psychiatric  attrites. 

3.  Preliminary  Results 

The  descriptive  statistics  for  the  individuals  who  attrite  for  psychiatric  and  other 
reasons,  as  well  as  all  attrites,  are  shown  in  Table  30. 


Table  30.  Preliminary  Results  for  All  Attrites,  Other  Attrites,  Psychiatric  Attrites, 

and  Completers 


Variable 

All 

Attrites 

% 

Non- 

Psychiatric 

Attrites 

% 

Psychiatric 

Attrites 

% 

Completers 

% 

22,692 

10.5 

14,233 

6.9 

8,459 

4.2 

193,336 

89.5 

Gender 

Male 

17,548 

77.3 

11,429 

80.3 

6,119 

72.3 

159,849 

82.7 

Female 

5,144 

22.7 

2,804 

19.7 

2,340 

27.7 

33,487 

17.3 

Race 

White 

15,621 

68.8 

9,569 

67.2 

6,052 

71.6 

127,053 

65.7 

Black 

4,582 

20.2 

3,108 

21.8 

1,474 

17.4 

40,081 

20.7 

Asian 

623 

2.8 

397 

2.8 

226 

2.7 

9,241 

4.8 

Indian 

1,327 

5.9 

814 

5.7 

513 

6.1 

10,354 

5.4 

Other 

539 

2.4 

345 

2.4 

194 

2.3 

6,607 

3.4 

Ethnicity 

Hispanic 

2,842 

12.5 

1,827 

12.8 

1,015 

12.0 

31,197 

16.1 
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Variable 

All 

Attrites 

% 

Non- 

Psychiatric 

Attrites 

% 

Psychiatric 

Attrites 

% 

Completers 

% 

Non-Hispanic 

2,433 

10.7 

1,553 

10.9 

880 

10.4 

23,461 

12.1 

No  Ethnicity 

17,417 

76.8 

10,853 

76.3 

6,564 

77.6 

138,674 

71.7 

AFQT 

CATl 

708 

3.1 

410 

2.9 

298 

3.5 

10,173 

5.3 

CATII 

6,529 

28.8 

4,122 

29.0 

2,407 

28.5 

66,755 

34.5 

CATIIIA 

6,625 

29.2 

4,252 

29.9 

2,373 

28.1 

50,203 

26.0 

CATIIIB 

8,830 

38.9 

5,449 

38.3 

3,381 

40.0 

66,205 

34.2 

Military 

Occupational 

Rating 

Seamanship 

132 

0.6 

89 

0.6 

43 

0.5 

856 

0.4 

Electronic 
Equipment  Repair 

2,696 

11.9 

1,701 

12.0 

995 

11.8 

23,230 

12.0 

Communication 

1,930 

8.5 

1,126 

7.9 

804 

9.5 

18,824 

9.7 

Medical 

1,773 

7.8 

1,047 

7.4 

726 

8.6 

16,423 

8.5 

Service  /  Supply 

1,317 

5.8 

828 

5.8 

489 

5.8 

8,435 

4.4 

Law 

438 

1.9 

259 

1.8 

179 

2.1 

4,269 

2.2 

Administration 

1,471 

6.5 

902 

6.3 

569 

6.7 

11,095 

5.7 

Mech  Repair- 
Surface 

2,265 

10.0 

1,481 

10.4 

784 

9.3 

19,076 

9.9 

Craftsman 

789 

3.5 

551 

3.9 

238 

2.8 

6,960 

3.6 

Mech  Repair- 
Aviation 

2,806 

12.4 

1,885 

13.2 

921 

10.9 

25,847 

13.4 

Other  Rates 

125 

0.6 

79 

0.6 

46 

0.5 

1,539 

0.8 

Unrated 

6,293 

27.7 

3,887 

27.3 

2,406 

28.4 

44,462 

23.0 

Education 

Dropouts 

1,325 

5.8 

851 

6.0 

474 

5.6 

5,925 

3.1 

GED2 

1,580 

7.0 

1,043 

7.3 

537 

6.4 

7,378 

3.8 

NGYCPl 

165 

0.7 

102 

0.7 

63 

0.7 

1,116 

0.6 

HomeScholl 

243 

1.1 

156 

1.1 

87 

1.0 

1,024 

0.5 

Collseml 

1,063 

4.7 

675 

4.7 

388 

4.6 

6,045 

3.1 

Adult  1 

905 

4.0 

562 

4.0 

343 

4.1 

5,601 

2.9 

HSGradl 

17,049 

75.1 

10,640 

74.8 

6,409 

75.8 

161,747 

83.7 

Assoc  1 

162 

0.7 

87 

0.6 

75 

0.9 

1,610 

0.8 

Bachl 

200 

0.9 

117 

0.8 

83 

1.0 

2,890 

1.5 

Age 

Age  17-19 

12,628 

55.7 

7,582 

53.3 

5,046 

59.7 

117,412 

60.7 

Age  20-22 

6,456 

28.5 

4,227 

29.7 

2,229 

26.4 

49,835 

25.8 

Age  23-25 

2,050 

9.0 

1,391 

9.8 

659 

7.8 

15,720 

8.1 

Age  26-28 

853 

3.8 

561 

3.9 

292 

3.5 

5,683 

2.9 

Age  29-31 

438 

1.9 

301 

2.1 

137 

1.6 

2,898 

1.5 

Age  32-35 

267 

1.2 

171 

1.2 

96 

1.1 

1,788 

0.9 

Fiscal  Year 

FYOO 

6,932 

30.6 

4,392 

30.9 

2,540 

30.0 

43,106 

22.3 

FYOl 

6,012 

26.5 

3,835 

26.9 

2,177 

25.7 

42,592 

22.0 

FY02 

3,630 

16.0 

2,180 

15.3 

1,450 

17.1 

37,767 

19.5 

FY03 

3,554 

15.7 

2,402 

16.9 

1,152 

13.6 

34,683 

17.9 

FY04 

2,564 

11.3 

1,424 

10.0 

1,140 

13.5 

35,188 

18.2 

Source:  Derived  from  data  provided  by  Commander,  Navy  Recruiting  Command 


(CNRC),  2005. 
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Recruits  who  are  men,  aged  17-19  years,  Asian,  Hispanic  (ethnicity),  and  a 
Category  I  or  II  for  AFQT  are  more  likely  to  complete  initial  training  at  RTC.  High 
school  diploma  graduate,  Associate’s  Degree,  and  Bachelor’s  Degree  recruits  are  less 
likely  to  attrite  than  alternative  credential  holders.  FY02  to  FY04  proportionately  had 
less  attrites  when  compared  to  recruits  who  completed  bootcamp. 

Medical,  legal,  drugs,  and  physical  readiness  failures  (Non-Psychological 
Attrites)  account  for  63  percent  of  all  attrites,  while  Psychiatric  problems  account  for 
37.2  percent  of  all  discharges.  Gender  attrition  rates  are  similar  across  discharge  types, 
except  that  women  tend  to  be  discharged  more  often  than  males  for  psychiatric  reasons. 
White  recruits  are  dominant  in  all  categories  of  attrition;  black  recruits  are  discharged 
more  often  for  Non-Psychiatric  reasons  than  for  psychiatric  causes;  and  Alaska 
Native/ American  Indian  tend  to  be  discharged  more  often  for  psychiatric  reasons.  Asians 
appear  to  attrite  at  lower  rates  than  do  recruits  of  other  races.  Recruits  who  indicate 
“None”  for  ethnicity  appear  to  attrite  at  higher  rates  than  Hispanics  and  non-Hispanics. 

AFQT  scores  are  comparable  across  attrition  types.  However,  AFQT  Category 
IIIA  and  Category  IIIB  have  higher  attrition  rates.  Nearly  40  percent  of  Psychiatric 
Attrites  scored  in  AFQT  category  IIIB,  which  compares  with  about  34  percent  of 
completers.  Attrition  rates  of  high  school  diploma  graduates  are  similar  across  all 
groups. 

Attrition  by  Military  Occupation  Ratings  varies.  Seamanship,  Service/Supply, 
Administration,  and  Unrated  have  higher  attrition  rates  than  do  other  groups.  Among 
specific  ratings.  Mechanical  Repair-Surface  tends  to  be  an  Other  Attrite  versus  a 
Psychiatric  Attrite.  Unrated  personnel  are  more  likely  to  attrite  for  psychiatric  reasons. 

Recruits  enter  the  Navy  and  report  to  boot  camp  soon  after  high  school  graduation 
and  are  typically  around  19  years  old.  Recruits  aged  17  to  19  years  constitute  the  largest 
percentage  of  recruits  discharged  for  all  reasons.  Psychiatric  reasons  account  for  40 
percent  of  all  discharges  in  the  17-19  years  age  group. 
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4.  Results  from  All  Attrites  Logit  Model  (Model  1) 

This  model  analyzed  attrition  rates  for  any  reason.  Table  31  displays  the 
parameter  results  from  the  logit  multivariate  regression  and  the  partial  effects  for  the  All 
Attrite  Model.  From  this  analysis,  it  can  be  seen  that  many  variables  are  statistically 
significant  at  the  0.01  level  (using  a  two-tailed  test). 


Table  3 1 .  Logistic  Regression  Results  for  the  All  Attrite  Model 


Parameter 

Estimate 

Pr  >  ChiSq 

Partial  Effect 

Intercept 

-1.6859 

<.0001 

Female 

0.3957 

<.0001  * 

0.057 

Black 

-0.2712 

<.0001  * 

-0.031 

Asian 

-0.6116 

<.0001  * 

-0.062 

Indian 

0.1029 

0.0087* 

0.013 

Race-Other 

-0.2375 

<.0001* 

-0.028 

Hispanic 

-0.3908 

<.0001* 

-0.043 

NonHispanic 

-0.1126 

0.0005* 

-0.014 

Category  I 

-0.7083 

<.0001* 

-0.069 

Category  II 

-0.4119 

<.0001* 

-0.045 

Category  IIIA 

-0.1669 

<.0001* 

-0.020 

Seamanship 

-0.0495 

0.6045 

-0.006 

Electronic  Repair 

-0.00595 

0.8224 

-0.001 

Communications 

-0.1121 

<.0001* 

-0.014 

Medical 

-0.0954 

0.0010* 

-0.012 

Service/Supply 

0.2006 

<.0001* 

0.027 

Law 

-0.0455 

0.3935 

-0.001 

Administration 

-0.0439 

0.1686*** 

0.006 

Mechanical  Repair-Surface 

-0.0612 

0.0213** 

-0.008 

Craftsman 

-0.1558 

0.0001* 

-0.019 

Mechanical  Repair 

Aviation 

-0.1395 

<.0001* 

-0.017 

Other  Ratings 

-0.3569 

0.0002* 

-0.040 

Dropouts 

0.7743 

<.0001* 

0.126 

GED2 

0.7094 

<.0001* 

0.113 

NGYCPl 

0.3060 

0.0003* 

0.043 

Home  School 

0.6342 

<.0001* 

0.099 

Collseml 

0.3909 

<.0001* 

0.057 

Adult  1 

0.3247 

<.0001* 

0.046 

Assoc  1 

-0.0945 

0.2638 

-0.012 

Bachl 

-0.3521 

<.0001* 

-0.39 

Age  20-22 

0.2009 

<.0001* 

0.027 

Age  23-25 

0.2688 

<.0001* 

0.037 

Age  26-28 

0.4609 

<.0001* 

0.068 

Age  29-31 

0.4814 

<.0001* 

0.072 

Age  32-35 

0.5256 

<.0001* 

0.079 

FYOl 

-0.1248 

<.0001* 

-0.015 

FY02 

-0.4948 

<.0001* 

-0.052 

FY03 

-0.4035 

<.0001* 

-0.044 

FY04 

-0.7052 

<.0001* 

-0.069 

N  =  216,  028 
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Parameter 

Estimate 

Pr  >  ChiSq 

Partial  Effect 

*  Significant  at  the  0.01  level 

**  Significant  at  the  0.05  level 

***  Significant  at  the  0.10  level 

Source:  Derived  from  data  provided  by  Commander,  Navy  Recruiting  Command 

(CNRC),  2005. 


For  this  model,  the  base  case  has  a  predicted  probability  of  attrition  at  0.16. 
Women  have  a  significantly  higher  probability  (5.7  percentage  points)  of  attriting  than  do 
men.  All  race  variables  were  significant  at  the  0.01  level.  Black,  Asian,  and  Other  races 
are  less  likely  to  attrite  when  compared  with  whites,  while  Alaskan  Native/American 
Indians  were  found  more  likely  to  attrite  than  whites.  All  ethnic  groups,  when  compared 
with  recruits  who  responded  “None”  to  ethnicity,  were  less  likely  to  attrite. 

Recruits  who  scored  in  AFQT  Category  I,  II,  or  III  A  were  less  likely  to  attrite 
than  those  in  Category  IIIB.  Associate’s  Degree  was  the  only  educational  credential  not 
significant  at  any  level.  High  school  dropouts,  GED,  NGYCP,  home  school,  and  recruits 
with  one  semester  of  college  were  all  more  likely  to  attrite  when  compared  with  high 
school  diploma  graduates.  Recruits  who  were  high  school  dropouts  or  possessed  a  GED 
had  a  probability  that  was  over  1 1  percentage  points  higher  than  the  base  case. 

Seamanship,  Electronics  and  Law  were  the  only  occupational  ratings  not 
significant,  when  compared  with  the  unrated  recruit.  The  only  significant  ratings  that  had 
a  positive  sign  were  Service/Supply  and  Administration.  All  age  groups  were  significant 
at  the  0.01  level  and,  in  general,  the  older  the  recruit,  the  higher  the  probability  of 
attrition.  All  fiscal  years  had  lower  probabilities  of  attrition  when  compared  with  FY 
2000,  indicating  that  attrition  rates  have  been  in  a  downward  trend. 

5.  Results  of  Non-Psychiatric  Logit  Attrition  Model  (Model  2) 

Models  2  and  3  were  constructed  to  address  the  question  of  whether  the  predictors 
of  the  two  types  of  attrites  -  psychiatric  and  non-psychiatric  -  were  the  same.  The  idea  is 
to  look  for  comparisons  and  differences  in  the  predictors  for  the  two  types  of  attrites. 
Non-Psychiatric  attrites  are  defined  as  recruits  who  were  discharged  for  any  reason 
except  psychiatric.  A  two-tailed  test  is  used  to  interpret  the  significance  of  the  variables. 
Table  32  displays  the  logistic  multivariate  regression  results  of  Model  2. 
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Table  32.  Logistic  Multivariate  Regression  Results  and  Partial  Effects  of  the  Non- 

Psychiatric  Logit  Attrition  Model 


Parameter 

Estimate 

Pr  >  ChiSq 

Partial  Effect 

Intercept 

-2.2858 

<.0001 

Female 

0.2251 

<.0001  * 

0.021 

Black 

-0.1259 

<.0001  * 

-0.010 

Asian 

-0.5873 

<.0001  * 

-0.039 

Indian 

0.0843 

0.0842** 

0.007 

Race-Other 

-0.2272 

0.0001* 

-0.017 

Hispanic 

-0.3221 

<.0001* 

-0.024 

NonHispanic 

-0.0663 

0.0948** 

-0.005 

Category  I 

-0.7326 

<.0001* 

-0.046 

Category  II 

-0.3483 

<.0001* 

-0.025 

Category  IIIA 

-0.0991 

<.0001* 

-0.008 

Seamanship 

0.1396 

0.2198 

0.012 

Electronic  Repair 

-0.0108 

0.7408 

-0.001 

Communications 

-0.1703 

<.0001* 

-0.013 

Medical 

-0.1349 

0.0002* 

-0.011 

Service  /  Supply 

0.2164 

<.0001* 

0.020 

Law 

-0.0745 

0.2703 

-0.006 

Administration 

0.0285 

0.4716 

0.002 

Mechanical  Repair-Surface 

-0.0269 

0.4065 

-0.002 

Craftsman 

-0.0397 

0.4099 

-0.003 

Mechanical  Repair 

Aviation 

-0.0705 

0.0181* 

-0.006 

Other  Ratings 

-0.3284 

0.0053* 

-0.024 

Dropouts 

0.7383 

<.0001* 

0.083 

GED2 

0.6918 

<.0001* 

0.077 

NGYCPl 

0.2999 

0.0042* 

0.028 

Home  Scholl 

0.6607 

<.0001* 

.0.072 

Collseml 

0.3604 

<.0001* 

0.035 

Adult  1 

0.2946 

<.0001* 

0.028 

Assoc  1 

-0.2958 

0.0084* 

-0.022 

Bachl 

-0.4613 

<.0001* 

-0.032 

Age  20-22 

0.2843 

<.0001* 

0.027 

Age  23-25 

0.3905 

<.0001* 

0.038 

Age  26-28 

0.5468 

<.0001* 

0.057 

Age  29-31 

0.6207 

<.0001* 

0.067 

Age  32-35 

0.6009 

<.0001* 

0.064 

FYOl 

-0.1234 

<.0001* 

-0.010 

FY02 

-0.5570 

<.0001* 

-0.037 

FY03 

-0.3471 

<.0001* 

-0.025 

FY04 

-0.8446 

<.0001* 

-0.050 

N  =  207,  569 

*  Significant  at  the  0.01  level 
**  Significant  at  the  0.05  level 
***  Significant  at  the  0.10  level 

Source:  Derived  from  data  provided  by  Commander,  Navy  Recruiting  Command 

(CNRC),  2005. 
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The  results  are  very  similar  to  Model  One.  For  this  model  the  base  case  has  a 
0.09  probability  of  attrition  for  all  reasons  other  than  psychiatric.  For  race,  the  Alaskan 
Native/ American  Indian  and  the  Non-Hispanic  ethnic  group  are  now  significant  at  the 
0.05  level  versus  the  0.01  level  in  Model  One.  All  AFQT  categories  continue  to  be 
significant  at  all  levels  and  are  less  likely  to  attrite  when  compared  with  Category  IIIB. 
For  education  credentials  in  Tier  I,  Associate’s  and  Bachelor’s  Degrees  are  still  the  least 
likely  to  attrite  (compared  to  high  school  diploma  graduates).  Home  School,  as  a  Tier  I 
has  a  7.0  percent  probability  above  the  base  case  for  being  a  Non-Psychiatric  attrite.  In 
this  model,  three  additional  military  occupation  rates  are  no  longer  significant  at  any  of 
the  usual  levels  when  compared  with  Model  1  -  Administration,  Mechanical  Repair- 
Surface,  and  Craftsman.  As  age  increases,  the  predicted  probabilities  increase  from  the 
base  case.  Again,  all  years  are  less  likely  to  attrite  when  compared  with  FY  2000. 

The  key  differences  between  model  2  and  model  1  are  that  the  occupational 
groupings  for  Administration  and  Mechanical  Repair- Surface  are  no  longer  significant  in 
the  Non-Psychiatric  Attrite  Model  when  compared  to  the  All  Attrite  model.  Also,  recruits 
with  an  Associate’s  Degree  becomes  significant  at  the  .01  level  and  are  less  likely  to 
attrite  when  compared  to  a  high  school  diploma  graduate. 

6.  Results  for  Psychiatric  Logit  Attrition  Model  (Model  3) 

Model  3  analyzes  the  determinants  of  psychiatric  attrition.  There  were  only  8,459 
attrites  in  the  sample.  Table  33  shows  the  results  of  a  logistic  multivariate  analysis  of 
Psychiatric  Attrites. 

Table  33.  Logistic  Multivariate  Results  and  Partial  Effects  for  Psychiatric  Attrites 


Parameter 

Estimate 

Pr  >  ChiSq 

Partial  Effect 

Intercept 

-2.6094 

<.0001 

Sexfemale 

0.6454 

<.0001  * 

0.054 

Black 

-0.5362 

<.0001  * 

-0.027 

Asian 

-0.6559 

<.0001  * 

-0.032 

Indian 

0.1317 

0.0305** 

0.009 

Race-Other 

-0.2567 

0.0009* 

-0.015 

Hispanic 

-0.5122 

<.0001* 

-0.026 

NonHispanic 

-0.1916 

0.0002* 

-0.011 

Category  I 

-0.6789 

<.0001* 

-0.033 

Category  II 

-0.5181 

<.0001* 

-0.027 

Category  IIIA 

-0.2820 

<.0001* 

-0.016 

Seamanship 

-0.1051 

0.5077 

-0.006 

Electronic  Repair 

-0.00086 

0.9835 

-0.001 

Communications 

-0.0267 

0.5368 

-0.002 
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Parameter 

Estimate 

Pr  >  ChiSq 

Partial  Effect 

Medical 

-0.0352 

0.4252 

-0.002 

Service  /  Supply 

0.1704 

0.0009* 

0.012 

Law 

0.00385 

0.9621 

0.000 

Administration 

0.0670 

0.1728*** 

0.004 

Mechanical  Repair-Surface 

-0.1247 

0.0036* 

-0.008 

Craftsman 

-0.3820 

<.0001* 

-0.021 

Mechanical  Repair 

Aviation 

-0.2698 

<.0001* 

-0.015 

Other  Ratings 

-0.3997 

0.0088* 

-0.022 

Dropouts 

0.8371 

<.0001* 

0.077 

GED2 

0.7286 

<.0001* 

0.064 

NGYCPl 

0.3074 

0.0191* 

0.022 

Home  School 

0.5882 

<.0001* 

0.048 

Collseml 

0.4465 

<.0001* 

0.035 

Adult  1 

0.3678 

<.0001* 

0.028 

Assoc  1 

0.2150 

0.0768** 

0.015 

Bachl 

-0.1573 

0.1784*** 

-0.009 

Age  20-22 

0.0552 

0.0370** 

0.004 

Age  23-25 

0.0394 

0.3656 

0.003 

Age  26-28 

0.2976 

<.0001* 

0.022 

Age  29-31 

0.2186 

0.0158* 

0.015 

Age  32-35 

0.3808 

0.0004* 

0.029 

FYOl 

-0.1295 

<.0001* 

-0.008 

FY02 

-0.3998 

<.0001* 

-0.022 

FY03 

-0.5137 

<.0001* 

-0.026 

FY04 

-0.5014 

<.0001* 

-0.026 

N  =  201,  795 

*  Significant  at  the  0.01  level 
**  Significant  at  the  0.05  level 
***  Significant  at  the  0.10  level 

Source:  Derived  from  data  provided  by  Commander,  Navy  Recruiting  Command 

(CNRC),  2005. 


As  with  the  previous  two  models,  gender,  race,  and  ethnicity  variables  are  still 
statistically  significant.  For  this  model,  the  base  case  has  a  7.0  percent  probability  of 
being  a  psychiatric  attrite.  The  higher  the  AFQT,  the  lower  the  psychiatric  attrite 
probability.  In  this  model,  a  recruit  with  an  Associate’s  Degree  is  now  more  likely  to 
attrite  and  is  significant  at  the  .05  significance  level.  Recruits  with  a  Bachelor’s  Degree 
are  still  likely  to  attrite,  but  only  at  the  .10  significance  level. 


The  only  age  group  no  longer  significant  is  23-25  years;  otherwise,  age  is  a 

significant  positive  predictor.  Recruits  in  Service/Supply  and  Administration  ratings 

have  a  relatively  greater  chance  of  attriting  than  do  recruits  in  other  ratings.  Further,  as 

age  increases,  so  does  the  probability  of  attriting.  The  effect  of  fiscal  year  remained 

comparable  to  that  found  in  the  previous  models. 
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The  key  differences  are  once  again  in  the  occupational  fields  where 
Communications,  and  Medical  are  no  longer  significant  when  compared  to  the  Non- 
Psychiatric  Model.  Administration,  Mechanical  Repair- Surface,  and  Craftsman  are 
significant  in  the  Psychiatric  Model  and  the  All  Attrite  Model,  but  not  significant  in  the 
Non-Psychiatric  Model. 

F.  CONCLUSION 

The  present  study  compared  non-psychiatric  attrition  and  psychiatric  attrition  to 
determine  if  predictors  differed  between  these  two  types  of  discharges.  The  effect  of 
gender,  race,  AFQT  categories,  age,  and  fiscal  year  were  consistent  in  all  three  models. 
All  discharges,  and  those  discharged  for  non-psychiatric  and  psychiatric  reasons  have 
strikingly  similar  demographic  predictors.  The  occupational  ratings  of  Seamanship, 
Electronic  Repair,  and  Law  were  not  significant  for  any  of  the  models. 

All  education  credentials  in  Tier  I  do  not  have  the  same  effect  as  does  the  high 
school  diploma.  For  example,  recruits  with  National  Guard  Youth  Challenge,  Home 
School,  One  semester  of  college,  and  Adult  Education  Diploma  have  a  higher  probability 
of  attriting  than  the  base  case  (high  school  diploma  graduate)  in  all  three  models. 
Additionally,  Model  Three  showed  that  recruits  with  an  Associate’s  Degree  have  a  higher 
probability  of  attriting  than  do  high  school  diploma  graduates.  Overall,  this  analysis  was 
not  able  to  highlight  background  characteristics  that  differentiated  psychiatric  from  non¬ 
psychiatric  attrites. 
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VII.  SUMMARY,  CONCLUSIONS,  AND  RECOMMENDATIONS 


A.  RESEARCH  QUESTIONS  AND  ANSWERS 

This  thesis  examines  the  administrative  separation  process  at  RTC  Great  Lakes 
and  how  it  applies  to  the  documentation  of  attrition.  Specifically,  this  thesis  successfully 
answered  the  following  research  questions. 

1.  Primary  Research  Questions 

Do  the  person  events  codes  used  in  the  CETARS  database  accurately  document 
the  different  reasons  for  medical  and  psychiatric  attrition  at  RTC? 

The  CETARS  database  is  used  to  track  students’  progress  during  different 
training  assignments  throughout  a  Navy  career.  When  students  fail  to  complete  a  training 
assignment,  CETARS  captures  this  failure  of  completion  through  the  use  of  person 
events  codes.  For  example,  when  a  recruit  is  separated  from  RTC,  it  is  recorded  in 
CETARS  using  the  person  events  code  derived  from  the  “retained  files’’  stored  in  the 
Separations  Branch  at  RTC  CSD.  The  CETARS  database  can  then  be  used  to  analyze 
attrition  patterns  from  RTC  by  examining  the  person  events  codes.  Following  previous 
research,  the  authors  determined  that  the  two  most  prevalent  reasons  for  attrition  from 
RTC  are  related  to  medical  and  psychiatric  conditions.  A  total  of  754  “retained  files’’ 
were  reviewed  to  determine  if  the  person  events  codes  for  psychiatric  and  medical 
reasons  in  these  files  are  the  same  codes  as  recorded  in  the  CETARS  database.  After 
examining  the  files  and  comparing  the  codes  from  the  “retained  files”  to  those  in 
CETARS,  it  was  concluded  that  CETARS  does  indeed  accurately  document  the  different 
reasons  for  medical  and  psychiatric  attrition  at  RTC.  More  specifically,  the  CETARS 
database  is  95.2  percent  accurate  in  documenting  medical  reasons  for  attrition  and  94.2 
percent  accurate  for  psychiatric  reasons. 

Can  the  current  documentation  system  used  at  RTC  be  improved  for  research 
purposes? 

After  intensive  examination  of  the  “retained  files”  discussed  above  and  reviewing 
the  CETARS  database,  it  was  determined  that  the  current  system  used  at  RTC  to 
document  attrition  is  adequate  to  assist  researchers  in  data  collection  and  analysis.  Even 
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though  the  different  person  events  codes  within  CETARS  are  not  specific  as  to  the  actual 
medical  and  psychiatric  diagnoses  for  recruits  separated  from  RTC,  the  specific  reasons 
can  be  obtained  from  the  Composite  Health  Care  System  (CHCS).  CHCS  is  one  of  the 
largest  medical  information  systems  in  the  world  and  the  primary  source  of  automated 
medical  information  for  the  Department  of  Defense  (DOD).82  All  patients  evaluated  at  a 
military  healthcare  facility  have  their  reason  for  evaluation  and  their  exact  diagnosis 
documented  in  CHCS  using  the  International  Classification  of  Diseases,  9*'^  Revision, 
Clinical  Modification  (ICD-9-CM)  classification  system. 

ICD-9-CM  is  the  official  system  for  assigning  codes  to  diagnoses  and  procedures 
associated  with  hospital  utilization  in  the  United  States. 83  If  researchers  are  seeking 
specific  reasons  for  why  recruits  are  discharged  from  the  military  for  medical  and 
psychiatric  reasons,  they  could  extract  data  from  CHCS  using  ICD-9-CM  codes  to 
determine  the  exact  diagnoses.  Although  there  are  more  stringent  policies  regarding  the 
access  of  highly  sensitive  and  personal  medical  information,  researchers  can  obtain  the 
required  approval  to  obtain  information  about  medical  conditions  by  requesting  the 
information  from  the  respective  healthcare  facility. 

What  are  the  specific  psychiatric  conditions  that  result  in  separation  from  RTC? 

When  reviewing  the  “retained  files”  at  RTC  CSD,  the  specific  diagnoses  could 
only  be  obtained  for  psychiatric  conditions  and  not  for  medical  conditions.  This  is 
because  the  “retained  files”  only  contain  a  NITRAS  code;  NITRAS  codes  correspond  to  a 
medical  specialty  and  not  to  a  specific  diagnosis.  The  specific  psychiatric  conditions  that 
were  determined  from  the  review  of  “retained  files”  were  documented  above  in  Tables 
22,  23,  and  24,  and  include  the  following  in  order  of  frequency  of  occurrence: 

•  Personality  Disorder,  Not  Otherwise  Specified 

•  Adjustment  Disorder 

•  Borderline  Personality  Disorder 

•  Attention  Deficit  Hyperactivity  Disorder  (ADHD) 

82  Military  Health  Systems  Help  Desk  website  http://www.mhs-helpdesk.com/Pages/ches.asp. 
February  2006. 

83  Centers  for  Disease  Control  website  hhr)://www.cdc.gov/nchs/about/otheract/icd9/abticd9.htm. 
February  2006. 
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•  Alcohol  Dependence 

•  Depressive  Disorder,  Not  Otherwise  Specified 

•  Anxiety  Disorder 

•  Major  Depressive  Disorder 

•  Post-Traumatic  Stress  Disorder  (PTSD) 

•  Antisocial  Personality  Disorder 

What  are  the  most  common  Separation  Program  Designator  (SPD)  codes 

documented  on  the  DD  214,  and  do  the  SPD  codes  and  the  CETARS  person  events  codes 

assist  in  describing  attrition  at  RTC? 

A  listing  of  the  SPD  codes  documented  on  the  DD  214  in  the  sample  of  754 
“retained  files”  reviewed  can  be  found  above  in  Table  15.  The  two  most  common  SPD 
codes,  JFC  (Erroneous  Entry  [Other])  and  JDA  (Fraudulent  Entry  into  the  Military), 
make  up  56  percent  of  all  the  SPD  codes.  These  codes  indicate  whether  an  individual 
concealed  information  regarding  the  enlistment,  rather  than  describe  the  actual  reason  for 
attrition. 

The  present  study  could  not  determine  if  the  SPD  codes  are  related  to  the 
CETARS  person  events  codes.  As  discussed  above,  the  SPD  code  is  documented  on  the 
DD  214,  which  provides  the  service  member  and  other  government  agencies  with  a  brief 
record  of  the  member’s  active  duty  service  and  assists  in  determining 
enlistment/reenlistment  eligibility.  The  CETARS  person  events  code  “represents  a 
student's  status  which  is  documented  on  a  continual  basis  while  he  or  she  is  assigned  to  a 
training  activity.”84  It  seems,  in  this  study,  that  the  CETARS  person  events  codes  and  the 
SPD  codes  are  not  related  in  documenting  attrition. 

2.  Secondary  Research  Questions 

Are  differences  found  between  the  characteristics  of  recruits  who  attrite  and 

recruits  who  complete  basic  training? 

Many  of  the  characteristics  of  attrites  and  non-attrites  are  similar.  However, 

women  attrite  more  than  men.  At  the  same  time,  in  looking  at  race/ethnicity,  blacks  and 

Asians  attrite  less  than  do  whites.  Generally,  recruits  who  identified  with  an  ethnic  group 

84  Corporate  Enterprise  Training  Activity  Resource  System  (CETARS)  website 
https://wwwnt.cnet.navv.mil/cetars/cetars.htm.  January  2006. 


87 


were  less  likely  to  attrite.  The  majority  of  the  recruits  in  the  database  did  not  list  an 
ethnic  background. 

High  school  graduation  continues  to  be  one  of  the  best  indicators  of  a  recruit’s 
likelihood  for  successful  service.  In  fact,  the  high  school  diploma  stands  out  among  other 
credentials  in  Tier  1  as  a  predictor  of  service  completion  by  Navy  recruits.  For  example, 
recruits  who  enlist  with  National  Guard  Youth  Challenge,  home  school,  one  semester  of 
college,  or  an  Adult  Education  Diploma  have  a  higher  probability  of  attriting  than  do 
those  with  a  traditional  high  school  diploma.  Recruits  who  scored  in  Categories  I,  II,  and 
III  A  (in  that  order)  on  the  AFQT  were  less  likely  to  attrite  than  were  recruits  who  scored 
in  Category  IIIB. 

Are  some  characteristics  better  predictors  of  certain  types  of  discharge? 

Gender,  age,  race,  ethnicity,  AFQT  score,  and  fiscal  year  of  accession  are  very 
similar  between  psychiatric  and  non-psychiatric  attrites.  Recmits  who  had  an  Associate’s 
Degree  were  more  likely  to  attrite  for  psychiatric  reasons  than  were  those  with  only  a 
traditional  high  school  diploma.  Fewer  military  occupational  groups  were  significant  in 
relation  to  psychiatric  attrites.  In  general,  the  characteristics  used  in  this  analysis  are 
common  to  all  attrites. 

B.  CONCLUSIONS 

The  present  study  suggests  that  it  is  not  necessary  to  change  the  attrition 
documentation  process  currently  in  place  at  RTC  Great  Lakes.  The  CETARS  database, 
used  by  RTC  to  record  attrition,  is  considered  accurate.  Adding  the  capability  of 
recording  more  than  one  person  events  code  will  not  significantly  improve  the  overall 
ability  of  researchers  in  studying  medical  and  psychiatric  attrition.  For  researchers 
interested  in  the  specific  reasons  for  attrition  related  to  medical  and  psychiatric 
conditions,  detailed  information  can  be  obtained  through  a  simple  analysis  of  CHCS. 

The  specific  psychiatric  conditions  resulting  in  separation  from  RTC  are  noted 
above.  The  most  frequently  occurring  conditions  from  the  sample  used  in  this  study 
include  the  following:  Personality  Disorder,  Not  Otherwise  Specified,  Adjustment 
Disorder,  Borderline  Personality  Disorder,  and  Attention  Deficit  Hyperactivity  Disorder 
(ADHD).  Previous  research  has  recommended  that  an  attempt  be  made  to  “roll  back’’  or 

offer  “counseling”  to  recruits  who  would  otherwise  be  separated  with  psychiatric 
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disorders. 85  The  present  study  finds  that  these  interventions  would  not  necessarily  be 
beneficial  to  the  Navy.  The  greatest  number  of  recruits  separated  from  RTC  with  a 
psychiatric  condition  fall  into  the  Personality  Disorder  category.  Abundant  research 
demonstrates  the  multitude  of  problems  regarding  the  treatment  of  military  members  with 
Personality  Disorders.  Gunderson  and  Hourani,  for  example,  report  that  Personality 
Disorders  are  one  of  the  leading  causes  of  early  separation  from  the  Navy  and  that: 

Clinical  studies  have  shown  that  individuals  with  Personality  Disorders 
have  significant  difficulty  adjusting  to  military  life,  have  limited  coping 
skills,  and  may  be  unable  to  respond  to  leadership,  counseling,  and 
therapeutic  measures  available  in  a  military  setting.  86 

Also,  Derrer  and  Gelles  state  that: 

Individuals  with  personality  disorders  do  not  mesh  with  the  good  order 
and  discipline  necessary  for  the  effective  functioning  of  a  military  unit. 

They  disrupt  the  cohesiveness  of  their  units,  are  dangerous  in  their 
impulsiveness  and  unreliability,  and  adapt  poorly  to  the  demands  of 
military  life. 87 

Recruits  with  Borderline  Personality  Disorder,  the  third  largest  category  of 
psychiatric  attrition,  are  difficult  to  treat  and  research  shows  that  individuals  with  this 
type  of  personality  disorder  do  not  perform  well  in  a  military  setting.  Finley-Belgrad 
asserts  that,  historically,  the  treatment  of  patients  with  Borderline  Personality  Disorder 
has  been  difficult  because  of  regression,  overwhelming  affect,  and  impulsive  behavior.*^ 
Clearly,  based  on  previous  research,  recruits  at  RTC  who  are  diagnosed  with  a 
Personality  Disorder  would  likely  not  benefit  from  any  type  of  “roll  back”  period, 
additional  counseling  sessions,  or  other  interventions  that  attempt  to  salvage  their  military 
career.  Research  into  Personality  Disorders  indicates  that  any  attempt  to  rehabilitate 
these  patients  in  a  military  setting  creates  problems,  and  that  the  best  way  to  handle 


85  Monica  R.  Farr  and  Michael  J.  Snowden,  “An  Examination  of  the  Impact  of  Psychiatric  Conditions 
on  Recruit  Training  Command  Attrition  Rate,”  Master’s  Thesis,  Naval  Postgraduate  School  (September 
2005). 

86  Gunderson,  Eric  K.  and  Laurel  L.  Hourani,  “The  Epidemiology  of  Personality  Disorders  in  the  U.S. 
Navy.”  Military  Medicine,  vol.  168,  (July  2003):  575. 

87  Derrer,  Douglas  and  Michael  Gelles,  “Unloading  the  Walking  Wounded,”  Proceedings,  December 
1989. 

88  Finley-Belgrad,  Elizabeth  A.,  “Borderline  Personality  Disorder,”  eMedicine  website 
httt)://www.emedicine.cotn/r)ed/topic270.htm.  February  2006. 


89 


recruits  with  Personality  Disorders  is  to  expedite  their  administrative  separation  from  the 
military.  Expeditious  discharge  is  the  current  practice  at  RTC. 

Another  common  psychiatric  condition  responsible  for  a  recruit’s  early  discharge 
from  RTC  is  ADHD,  as  noted  above.  Of  the  recruits  in  the  sample  discharged  from  RTC 
with  a  psychiatric  condition,  13  percent  were  diagnosed  with  ADHD.  The  medical 
standards  were  recently  changed  for  enlistment  of  recruits  with  a  history  of  ADHD. 
According  to  the  instruction  governing  medical  standards  for  appointment.  Department  of 
Defense  Instruction  6130.4,  discussed  in  Chapter  I  of  this  study:  “Attention  Deficit 
Disorder/ Attention  Deficit  Hyperactivity  Disorder... is  disqualifying,  unless  applicant  can 
demonstrate  passing  academic  performance  and  there  has  been  no  use  of  medication(s)  in 
the  previous  12  months.’’*^  Due  to  the  large  number  of  recruits  being  discharged  from  the 
Navy  with  ADHD,  this  standard  may  require  further  examination  to  ensure  that 
applicants  who  are  permitted  to  enlist  with  a  history  of  ADHD  have  the  mental  capacity 
to  meet  performance  requirements. 

Over  one-half  (59.3  percent)  of  recruits  discharged  from  RTC  for  medical  reasons 
fall  into  the  categories  of  Orthopedics  and  Internal  Medicine,  which  constitute  31.3 
percent  and  28.0  percent  of  the  medical  discharges,  respectively  (See  Table  16).  These 
categories  do  not  specifically  denote  the  exact  diagnoses  of  the  recruits  who  are 
separated.  Once  again,  as  noted  above,  a  simple  analysis  of  the  CHCS  database  would 
provide  information  as  to  the  specific  diagnosis. 

Multivariate  logistic  regression  analysis  was  unable  to  differentiate  the 
characteristics  of  all  attrites  and  psychiatric  attrites  versus  non-psychiatric  attrites. 

C.  RECOMMENDATIONS 

As  has  been  reported  throughout  this  study,  pre-service  psychiatric  disorders  are 
the  single  most-common  reason  for  attrition  from  RTC.  In  examining  the  process  for 
screening  applicants  for  psychiatric  disorders,  it  is  noted  that  there  are  few  questions  are 
on  the  medical  screening  forms  (DD  2807-1  and  2807-2)  to  help  determine  whether  or 
not  an  applicant  may  have  a  disqualifying  psychiatric  condition.  It  is  recommended  that 


89  Department  of  Defense  Instruction  6130.4,  Section  El.25.1. 
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additional  questions  be  developed  for  the  medical  screening  form  to  better  identify  pre¬ 
service  psychiatric  conditions. 

This  study  concluded  that  the  most  common  reasons  for  psychiatric-related 
attrition  are  Personality  Disorders  and  Adjustment  Disorders.  To  better  screen  recruits 
with  these  psychiatric  conditions  several  studies  have  recommended  using  additional 
psychiatric  screening  tools.  New  psychiatric  screening  tools  have  both  potential  benefits 
and  costs.  Therefore,  an  analysis  should  be  conducted  to  determine  the  costs  and  benefits 
of  developing,  implementing,  and  administering  such  a  tool.  It  is  important  to  note  here 
that,  many  applicants  continue  to  hide  their  pre-service  medical  and  psychiatric 
conditions.  Therefore,  even  with  more  in-depth  psychiatric  screening,  it  is  likely  that  a 
number  of  applicants  would  continue  to  conceal  their  psychiatric  conditions. 

The  most  effective  screening  mechanism  in  determining  psychiatric  conditions 
may  already  be  in  place.  It  is  called  Navy  boot  camp.  The  National  Research  Council 
reports  in  a  2006  study: 

Psychological  adaptation  to  military  service  is  critical  for  successful 
completion  of  a  tour  of  duty.  Stressors  associated  with  transition  from 
civilian  to  military  life  includes  changes  in  living  arrangements, 
geographic  locations,  peer  relationships,  support  systems  schedules, 
priorities,  and  control  over  one’s  life,  as  well  as  separation  from  family 
and  friends,  difficulties  in  communication  with  home,  and  loss  of 

privacy.90 

In  addition  to  developing  better  screening  mechanisms  to  determine  pre-service 
psychiatric  conditions,  it  may  helpful  for  the  MBPS  physicians  to  have  access  to  the 
applicant’s  entire  recruiting  record  and  not  just  the  medical  history.  As  noted  in  Chapter 
I,  MBPS  physicians  do  not  have  any  documentation  regarding  the  applicant’s  social 
history  that  may  provide  insight  into  behaviors  that  are  consistent  with  a  psychiatric 
condition.  Background  information  that  may  be  predictive  would  include  the  applicant’s 
criminal  history,  school  history,  or  any  other  history  showing  problems  with  authority  or 
raising  other  concerns  for  a  potential  psychiatric  disorder.  By  having  access  to  these 


90  National  Research  Council,  Assessing  Fitness  for  Military  Enlistment:  Physical,  Medical,  and 
Mental  Health  Standards.  The  National  Academies  Press,  Washington,  D.C.:  2006. 
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records,  the  physicians  would  be  better  able  to  properly  screen  applicants  with  actual  or 
potential  psychiatric  conditions. 

Another  recommendation  for  further  study  is  in  the  area  of  accession  standards  for 
applicants  with  ADHD.  The  medical  standards  for  enlistment  of  recruits  with  a  history  of 
ADHD  were  recently  changed,  as  discussed  above.  As  a  result  of  this  recent  change  in 
the  standards  for  enlistment,  an  increasing  number  of  applicants  with  a  history  of  ADHD 
are  gaining  entry  into  the  Navy.  The  net  result  is  an  increased  number  of  recruits  with 
ADHD  being  discharged  from  RTC.  Due  to  the  large  number  of  recruits  being 
discharged  from  the  Navy  with  ADHD,  the  new  standard  may  require  further  evaluation 
to  ensure  that  applicants  who  are  permitted  to  enlist  with  a  history  of  ADHD  are  able  to 
meet  performance  requirements. 

A  February  2006  Wall  Street  Journal  article  by  Jaffe  discusses  recent  changes  by 
the  U.S.  Army  in  basic  training  to  reduce  attrition.9i  One  interesting  change  is  the 
relaxed  standards  for  some  medical  and  psychiatric  conditions.  As  Jaffe  notes: 

Soldiers  with  certain  medical  conditions  get  more  help  as  well.  Recruits 
with  mild  asthma  now  are  allowed  to  carry  inhalers  with  them.  Privates 
who  come  to  the  Army  with  a  history  of  mild  depression  now  can  take 
Paxil  or  Zoloft.  Both  changes,  pushed  through  last  fall,  are  ‘contributing 
to  the  lower  attrition  overall. ’92 

The  Navy  would  need  to  examine  the  costs  and  benefits  of  these  new  policies. 
Nevertheless,  if  changes  such  as  these  are  successful  for  Army  recruits,  it  is  certainly 
likely  they  would  be  successful  for  the  Navy  as  well. 

Finally,  further  study  is  needed  into  how  the  different  discharge  codes  (CETARS 
person  events,  SPD,  and  ISC)  are  determined  and  whether  these  codes  are  interrelated  in 
documenting  attrition.  Previous  studies  have  reported  inconsistencies  in  the  codes  used 
on  personnel  records  for  members  discharged  with  the  same  underlying  reason.  Further 
analysis  is  recommended  into  how  consistently  SPD  codes  are  applied  for  members 
separated  for  similar  reasons. 


91  Jaffe,  Greg,  “Marching  Orders:  To  Keep  Recruits,  Boot  Camp  Gets  A  Gentle  Revamp,”  Wall  Street 
Journal.  (Eastern  Edition).  New  York,  N.Y.:  February  15, 2006. 
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APPENDIX  A.  PRESCREEN  OF  MEDICAL  HISTORY93 


INSTRUCTIONS  FOR  DD  FORM  2807-2, 
MEDICAL  PRESCREEN  OF  MEDICAL  HISTORY  REPORT 


1 .  This  form  is  to  be  completed  by  each  individual  who  requires  medical  processing  in  accordance  with  Army  Regulation 
40-501  Chapter  2  standards,  or  Department  of  Defense  Directive  6130.3^  "Physical  Standards  for  Appointment,  enlistment, 
or  Induction,"  The  form  should  be  completed  by  the  applicant  with  the  assistance  of  the  recruiter,  parentfs),  or  guardian,  as 
needed  (see  page  2). 

2.  This  form  replaces  the  existing  medical  prescreening  form  (DD  Form  224-6).  The  revisions  are  designed  to  ensure  that 
medical  prescreening  questions  "used  by  recruiters  and  by  U.S.  Military  Entrance  Processing  Command  are  specific^ 
unambiguous  and  tied  directly  to  the  types  of  medical  separations  most  common  for  recruits  during  basic  training  and 
follow-on  training"  (per  P.L.  105-85,  Div.  A,  Title  V,  S  532). 

3.  Use  of  this  form  will  also  facilitate  efficient^  timely^  and  accurate  medical  processing  of  individuals  applying  for  service  in 
the  United  States  Armed  Forces  or  Coast  Guard.  The  form  is  designed  to  assist  recruiters  in  the  medical  pre-screening  of 
applicants. 

4.  The  individual  completing  the  DD  Form  2807-2  will  submit  the  form,  at  a  minimum,  1  processing  day  in  advance  to  the 
MBPS  projected  to  process  the  individual.  A  minimum  of  2  processing  days  in  advance  is  required  if  support  documentation 
(e  g.,  private  physicians  paperwork,  treatment  records,  etc.)  is  required  to  augment  the  MBPS  CMO  review. 


EXPLAiSIATIOIM  OF  CODES. 

Items  are  followed  by  numbers  that  refer  to  the  following: 

(1)  If  the  applicant  has  been  seen  by  a  physician  and.^'or  has  been  hospitalized  for  the  condition,  obtain  medical 
documentation  with  a  medical  release  form  and  submit  records  to  the  MBPS  Medical  Section.  After  the  MBPS  Medical 
Officer  reviews  the  provided  information,  the  appropriate  recruiting  service  member  will  be  informed  of  the  examinee's 
processing  status,  or  if  additional  record  review  or  specialty  consultation  may  be  required  for  further  processing  or 
qualification  determination. 

a.  If  the  applicant  was  evaluated  and/or  treated  on  an  out-patient  basis,  obtain  a  copy  of  actual  treatment  records  of  the 
private  medical  doctor  (PMD)  or  health  care  provider  (HCP),  to  include  (if  any): 

-  office  or  clinic  assessment  and  progress  notes,  including  the  initial  assessment  documents,  subsequent  evaluation  and 
treatment  documents,  and  record  and  date  when  released  from  doctor's  care  to  full,  unrestricted  activity; 

-  emergency  room  (ER)  report; 

-  study  reports  (e.g.,  x-ray  report(s),  magnetic  resonance  imaging  (MRI)  report(s),  or  Computerized  Tomography  (CT)  scan 
report (s),  etc.); 

-  procedure  reports  (e  g.,  arthroscopy,  electroencephalogram  (EEC;  brain  wave  test},  echocardiogram  (ultrasound  of  the 
heart},  etc.); 

-  pathology  reports  (e.g.,  if  tissue  specimens  taken  from  the  body  and  sent  to  lab  for  microscopic  diagnosis,  etc.); 

-  specialty  consultation  records  (e.g.,  neurologist,  cardiologist,  OB/Gynecologist,  gastroenterologist,  orthopedic  surgeon, 
pulmonologist,  allergist,  etc.). 

b.  If  the  applicant  was  hospitalized,  then  obtain  a  copy  of  the  hospital  record,  to  include  (if  any):  ER  report,  admission 
history  and  physical,  study  reports,  procedure  reports,  operative  report  (especially  necessary  for  surgery  to  bone  or  joint}, 
pathology  report,  specialty  consultation  reports,  and  discharge  summary. 

(2}  If  an  applicant  has  been  diagnosed  or  treated  since  age  12  for  any  attention  disorder  (Attention  Deficit  Disorder  (ADD)  or 
Attention  Deficit  Hyperactivity  Disorder  (ADHD),  etc.),  academic  skills  or  perceptual  defect,  or  has  had  an  Individual 
Education  Plan  (IBP),  call  the  MBPS  for  additional  instructions. 

(3}  Condition  to  be  discussed  with  the  examining  Medical  Officer  at  time  of  the  medical  examination. 

(4}  Call  MBPS  Medical  Section  to  discuss  examinee's  medical  history  BEFORE  sending  the  individual  in  for  physical 
examination. 

(5}  Send  medical  reports  to  MBPS  for  review  before  sending  applicant  for  physical  ("papers  only"  medical  review),  and  MBPS 
Medical  Section  will  advise  regarding  further  medical  processing.  Records  pertaining  to  non-psychiatric  diagnoses  may  be 
sent  to  the  Medical  Section  of  the  processing  MBPS,  with  the  envelope  stating:  "CONFIDENTIAL:  MBPS  MEDICAL 
SECTION." 

(6}  Send  all  documentation  relating  to  ANY  past  or  present  evaluation,  treatment  or  consultation  with  a  psychiatrist, 
psychologist,  counselor  or  therapist,  on  an  inpatient  or  out-patient  basis  for  any  reason,  including  but  not  limited  to 
counseling  or  treatment  for  adjustment  or  mood  disorder,  family  or  marriage  problem,  depression,  treatment  or  rehabilitation 
for  alcohol,  drug  or  other  substance  abuse,  directly  from  the  treating  clinician  and/or  hospital  to  the  MBPS  Chief  Medical 
Officer.  The  envelope  must  bear  the  following  statement:  "CONFIDENTIAL:  FOR  EYES  OF  THE  MEDICAL  OFFICER  ONLY." 

(7}  May  require  an  orthopedic  consult,  scheduling  to  be  coordinated  by  the  MBPS  CMO  and  Medical  Section. 
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MEDICAL  PRESCREEN  OF  MEDICAL  HISTORY  REPORT 

(Chapter  #2  Physfcals  OnlyJ 


Tht  public  reoarting  burden  for  this  CDlltction  of  inlormetian  ic  esriiroted  ta  evernge  lO  minutts  r 
gathering  and  maintaining  the  data  needed,  and  cnmplering  and  reviewing  the  callectian  af  inlormi 
Df  intarrpariDn,  including  suggestions  far  reducing  che  burden,  to  the  Department  of  Defense,  Exert 
that  notwithstanding  any  other  orovision  d1  law,  no  oerson  shall  he  subject  to  any  penalty  for  fai 
control  number. 


response,  including  the  time  for  reviewing  instructions,  searching  existing  data  sources, 
in.  Send  comments  regarding  this  burden  estimate  or  any  other  asoert  of  this  collection 
;e  Services  and  Com rr unirations  Directorate  (07  04-0^-13).  Respondents  should  he  aware 
g  to  romply  with  a  collection  oi  information  if  it  does  not  display  o  currently  valid  0MB 


PLEASE  DO  NOT  RETURN  YOUR  FORM  TO  THE  ABOVE  ORGANIZATION.  RETURN  COMPLETED  FORM  AS  INDICATED  ON  PAGE  2. 


PRIVACY  ACT  STATEMENT 

AUTHORITY:  10  LPSC  504.  505.  507.  532.  97G.  120T.  1202,  and  4346;  and  E.O.  9397  (SSANJ. 

PRINCIPAL  PURPCSEOf:  To  obtain  medical  data  for  determination  of  medical  fltnes-s  for  enlistment.  Induction,  appointment  and  retention  for  applicants  and 
memibers  of  the  Armed  Forces.  The  information  will  also  be  used  for  madical  boards  and  separation  of  Service  members  from  the  Armed  Forces. 
ROJTINEUSE(SL  None. 

DISCLOSURE:  Voluntary;  however,  failure  by  an  applicant  to  provide  the  information  may  result  in  delay  or  possible  rejection  of  the  Individual's  application  to 
enter  the  Armed  Forces.  For  an  Armed  Forces  member,  failure  to  provide  the  information  may  result  in  the  individual  being  placed  in  a  non-deployable  status. 


WARNING:  The  information  you  have  given  constitutes  an  official  statement.  Federal  law  provides  severe  penalties  (up  to  5  years  confine¬ 
ment  or  a  $1  0,000  fine  or  bothf^  to  anyone  making  a  false  statement.  If  you  are  selected  for  enlistment,  commission,  or  entrance  into  a 
commissioning  program  based  on  a  false  statementr  you  can  be  tried  by  military  courts-martial  or  meet  an  administrative  board  for  discharge 
and  could  receive  a  less  than  honorable  discharge  that  would  affect  your  future. 


1.  APPLICANT _ _ _ 

a.  LA&T  NAME  -  FIRST  NAME  -  MIDDLE  INITIAL  (SUFFIX)  I  b.  DATE  OF  BIRTH  fYVYYMMDDf  I  c.  SOCIAL  SECURITY  NUMBER 


e.  WEIGHT 

f.  MAXIMUM  WEIGHT 

g 

SERVICE.'COMPONENT 

REGULAR 

ARMY 

USMC  1  1 USCG 

RESERVE 

lbs. 

NAVY 

USAF 

NATIONAL  GUARD 

h.  DATE  SCREENED 
{YYYYMMDD} 


2.  Mark  each  item  "YES”  or  "NO".  Every  item  marked  ”YES"  must  be  fully  explained  in  Item  2b. 

a.  HAVE  YOJ  EVER  HAD  OR  DO  YOU  NOW  HAVE: _  YES  NO _ 

£1)  Asthma,  wheezing,  or  irhalar  u^e  £4)  £24)  Any  other  heart  problem: 


£2)  Dislocated  joint,  includirg  knee,  hip.  shoulder,  elbow,  ankle 
or  other  joint  £1  )£7] 

£3)  Epilepsy,  tits,  seizures,  or  convulsions  £4^ 

£4)  Sleepwalking  (4) 

£5)  Recurrent  nock  or  back  pain  £4H1)[7) 

£6)  Rheumatic  fever  £4) 

£7)  Foot  pain  £3} 

£B)  A  swollen,  painful,  or  dislocated  joint  or  fluid  in  a  joint 
wr/sf.  eibow,  sfc.}  £1)£7J 

£9)  Double  vision  £4) 

£10]  Periods  of  unconsciousness  £4J 

£11}  Frequent  or  severe  headaches  causing  loss  of  time  from 

work  or  school  or  taking  medication  to  prevent  frequent  or 
severe  headaches  (4) 

£1  2l  'A'ear  contact  enses  pYsi?,  hstng  ycfur  contact  isniL 

ktt  and  sohtion  so  you  can  remove  your  contact  when  we 
test  yoLtf  vfsfon  at  the  MPPS;  a/so.  if  you  have  a  pair  of 
eyeglasses,  bring  them  with  you  no  matter  how  aid  they  are.) 

£13)  Fainting  spells  or  passing  out  £4) 

£14)  Head  injury,  including  skull  fracture,  resulting  in  concussion, 
loss  of  consciousness,  headaches,  etc.  £4) 

£1  5)  Back  surgery  £4) 

£16)  Seen  a  pEychiatrist.  psychologist,  social  worker,  counselor  or 
other  professional  for  any  reason  (inpatient  or  outpatient) 
including  counseling  or  treatment  for  school,  adjustment, 
family,  marrlaae  or  any  other  problem,  to  Include  d^ression, 
or  treatment  for  alcohol,  drug  or  substance  abuse  1b)l2) 

£17]  Any  of  the  following  skin  diseases: 

£a)  Eczema  [&) 

£b}  Psoriasis  |5) 

£c)  Atopic  dermatitis  15} 

£161  Irregular  heartbeat,  including  abnormally  rapid  or  slow 
heart  rates  £4) 

£1  9l  Allergic  to  bee,  wasp,  or  other  insect  stings 

(itching/swefirng  aif  over  and/or  get  short  of  breath}  |4) 

£20)  Heart  murmur,  valve  problem  or  mitral  valve  prolapse  £4) 

£21}  Allergic  to  wool  f4) 

£22)  Heart  surgery  £4l 

£23)  Been  rejected  for  military  service  (temporary/ 
or  permanent)  for  medical  or  other  reasons  14} 


£24)  Any  other  heart  problems  14} 

£25)  High  blood  pressure  14} 

£26)  Discharged  from  military  service  for  medical  reasons  14} 

£27)  Ulcer  (stomach,  duodenum  or  other  part  of  intestine)  14) 

£2B)  Received  disability  compensation  for  an  injury  or  other  medical 
condition  14) 

£29)  Hepatitis  (Over  infection  or  infiammatian)  14} 

£30)  Intestinal  obstruction  fiocked  howeis),  or  any  other  chronic  or 
recurrent  Intestinal  problem,  including  small  intestine  or  colon 
problems,  such  as  Crohn's  disease  or  colitis  [4] 

£31)  Detached  retina  or  surgery  for  a  detached  retina  (4) 

£32)  Surgery  to  remove  a  portion  of  the  intestine  (other  than  the 
appendix)  £4) 

£33)  Any  other  eye  condition,  injury  or  surgery  14) 

£34)  Are  you  over  40?  (ff  so,  caif  the  MBPS  for  information  on 
speciai  requirements  for  over-40  physic afs)  £4) 

£35)  Gall  bladder  trouble  or  gall  stones  (4) 

£36)  Jaundice  £4) 

£37)  Missing  a  kidney  £4} 

£3E)  Allergy  to  common  food  (mifk,  bread,  eggs,  meat,  fish  or 
other  common  food)  £4.1 

£39)  {Femaies  onfy)  Abnormal  PAP  smear  or  gynecological  problem  14) 

£40)  (Mafes  oniy)  Missing  a  testicle,  testicular  implant,  or 
undescended  testicle  £4} 

£41)  Broken  bone  requiring  surgery  to  repair  (with  or  vdthout  pins, 
piates,  screws  or  other  metaf  fixation  devices  used  in  repair} 

£42)  Ruptured  or  bulging  disk  in  your  back  or  surgery 
for  a  ruptured  or  bulging  disk  (4) 

£43)  Thyroid  condition  or  take  medication  for  your  thyroid  £4} 

£44)  Limitation  of  motion  of  any  joint,  including  knee,  shoulder, 
wrist,  elbow,  hip  or  other  joint  [4)£1}£7} 

£45)  Drug  or  alcohol  rehab  £4) 

£46)  Kidney,  urinary  tract  or  bladder  problems,  surgery,  stones  or 
other  urinary  tract  problems  (4) 

£47)  Sugar,  protein  or  blood  in  urine  £4) 

l’4B)  Surgery  on  a  bone  or  joint  (knee,  shoulder,  eibow,  wrist,  etc.) 
Including  Arthroscopy  with  normal  findings  £1}£7} 


DD  FORM  2807-2.  OCT  2003 
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PREVIOUS  EDITION  IS  OBSOLETE. 


Page  2  of  6  Pages 


94 


MEDICAL  PRESCREEN 


LAST  NAME  -  FIRST  NAME  -  MIDDLE  INITIAL  jSUFFIXl 

SOCIAL  SECURITY  NUMBER 

2a.  {Confmoed}  HAVE  YOU  EVER  HAD  OR  DO  YOU  NOW  HAVE: 

YES 

NO 

YES 

NO 

{50j  Pain  or  swelling  at  the  site  of  an  old  fracture  l'4)(13(7j 

(64)  Shoulder,  knee,  or  elbow  problem  (out  of  place;  (4j(1H7) 

(5tJ  Perforated  ear  drum  or  tubes  in  ear  drumisl 

(651  Ljccking  of  the  knee  or  other  jcint  [43(1  j(7| 

(52j  Anemia 

(66)  Giving  way  of  knee  or  other  joint  [43(1  }{7^ 

(53,1  Ear  surgery,  to  include  mastoidectomy  or  repair  of  perforated 
ear  drum,  hearing  less  cr  needi'use  a  hearing  aid  j4) 

(673  Cataracts  or  surgery  for  cataracts  (43 

(6B)  Eye  surgery,  including  radial  keratotomy.  lens  implant  or 
other  eye  surgery  to  improve  your  vision  (4) 

(54l  Night  blindness  (4,1 

(55j  Arthritis  (43 

(69)  Collapsed  lung  or  other  lung  condition  (4) 

(56j  Absence  or  disturbance  of  the  sense  of  smell  [4) 

(70)  Bed  wetting  since  age  12  [4J 

{57j  Absence  or  removal  of  the  spleen,  or  rupture  or  tear  cf  the 
spleen  without  removal  f4J 

(71)  Evaluation,  treatment,  or  hospitalization  for  alcohol  abuse, 
dependence,  or  addiction  (4.1)6^ 

(5Gl  Anorexia  or  other  eating  di sender  [4J 

(72)  Taken  medication,  drugs,  or  any  substance  to  improve 
attention,  behavior,  or  physical  performance  (23(13(6,1 

(59,1  Cracked  bone  or  fracture (s)  [4) 

(60,1  Bursitis  (4j 

(733  Do  you  smoke?  (If  yesr} 

(61]  Braces  {ff  you  wear  ot  are  planning  on  obtaining  braces  for 
your  teeth,  have  the  orthodontist  submit  a  fetter  stating 
that  braces  wifi  be  removed  before  active  duty  date; 
release  form  and  sampfe  format  can  be  found  in  the 
Recruiter's  Medic af  Guide.} 

)a3  Type  |  |  Cigarettes 

1  Cigars  |  |  Smokeless  tobacco 

(b3  How  many  per  day? 

(c3  Date  last  used 

(743  Evaluation,  treatment,  or  hospitalization  for  substance  use. 
abuse,  addiction  or  dependence  {inc fading  iflegal  drugs, 
prescription  medications,  or  other  substances} 

(6 2]  Loss  of  finger,  tee  cr  part  thereof  (4) 

(63j  Loss  of  the  ability  to  fully  flex  {bend}  or  fully  extend  a  finger, 
toe  or  other  joint  (43(1 

(75)  Any  illnesses,  surgery,  or  hospitalization  not  listed  above 

b.  EXPLAIN  ALL  "YES"  ANSWERS  TO  QUESTIONS  (1)  -  f7B)  ABOVE.  {Descrfbe  soswerfsK  datefs}  of  fjarne  doctorfsL  cfmfcfsL  hospit^ffsK 

treatment  given  and  current  medicat  status.  Attach  additiona}  sheetfs}  ff  necessaiy.) 
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LAST  NAME  -  FIRST  NAME  -  MIDDLE  INITIAL  jSUFFIXl 


MEDICAL  PRESCOEEISl 


SOCIAL  SECURITY  NUMBER 

b.  EXPLAIN  ALL  "YES"  ANSWERS  TO  QUESTIONS  (1)  -  f74)  ABOVE.  {CantinuEd} 


3.  CURRENT  PRIMARY  CARE  PHVSICIAN(S}yPRACTITIOMER(S]  AND/OR  GLIMIC(S)  (Attach  sdditionsf  sheets  if  necessary} _ 

a.  NAMEfSl  b.  ADDRESS  Qn^uds  ZIP  Cods)  c.  TELEPHONE  Arsa 

Cods} 


4,  PREVIOUS  PRIMARY  CARE  PHYSICIAN(S] 

a.  NAMEfS] 

b.  ADDRESS  tinduds  ZiP  Cods) 

c.  TELEPHONE  (fncfudo  Ares 

Cods) 

&,  CURRENT  INSURANCE  PROVIDER 

a.  NAME  lb.  ADDRESS  Unduds  ZiP  Cods)  I  c.  INSURANCE  ID  NUMBER 


6,  PREVIOUS  INSURANCE  PROVIDERCS] 

a.  NAMEfSl 

b.  ADDRESS  finciuds  ZiP  Cods) 

c.  INSURANCE  ID  NUMBER 

STOP  AND  READ:  THE  FOLLOWING  STATEMENTS  APPLY  TO  SIGNATURES  AT  ITEMS  7  AND  8 


•  I  certify  the  information  on  this  form  is  true  and  complete  to  the  best  of  my  knowledge  and  belief,  and  no  person  has 
advised  me  to  conceal  or  falsify  any  information  about  my  physical  and  mental  history. 

*  I  further  understand  that  I  may  be  requested  to  provide  medical  documentation  regarding  issues  within  my  medical  history. 


*  I  authorize  any  of  the  doctors,  hospitals,  clinics  or  insurance  company(ies)  to  furnish  the  Department  of  Defense  medical 
authority  a  complete  transcript  of  my  medical  record  for  purposes  of  processing  my  application  for  military  service. 


7,  APPLICANT 

a.  SIGNATURE 

b  DATE  SIGNED 

fYYYYMMDD} 

8.  PARENT  OR  GUARDIAN  SIGNATURE  FOR  MINOR  fMandatory}  OR  PARENT  ASSISTING  TO  COMPLETE  FORM  {VofLfntBry} 
a.  NAME  (Lsst  First  Mrddle  imdsH  I  b  SIGNATURE  I  c.  DATE  SIGNED 


(YYYYMMDD} 


9.  RECRUITING  REPRESENTATIVE:  I  certify  all  information  is  complete  and  true  to  the  best  of  my  knowledge.  I  have  conducted  the  medical 
prescreening  requirements  as  directed  by  service  regulations. 
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LAST  NAME  -  FIRST  NAME  -  MIDDLE  INITIAL  ^SUFFIX1 


SOCIAL  SECURITY  NUMBER 


10.  PHYSICIAN'S  SUMMARY  AND  ELABORATION  OF  ALL  PERTINENT  DATA  (Physician  sbaii  comment  on  aii  pesifive  answers  in  questions  (1^  -  {74}.. 
Physician  may  ileveiop  by  intaeview  any  additionai  medicaf  history  deemed  impoftsnt  snd  record  sny  significant  findings  here.f 


11.  MEDICAL  OFFICER’S  PRESCREENING  COMMENTS:  Based  on  information  providedf  -further  processing  is: 
a.  ON  PRESCREEN: 

I  n)  AUTHORIZED  |  [2]  NOT  JUSTIFIED  (Permanent  Disquairfication  fPOQ}^:  |  <3f  DEFERRED  {See  Comments  abaire}.- 

[aj  Profile  Serial  ICD  fa)  Pending  review  of  additional  dacumentatian 

Cb)  Pnaceis  far  Waiver  (CMO  indiafs}  fb)  RJ  Date  fif  appficabie>  (CMO 


b.  ON  EXAM: 


f1]  APPROVED 

f2]  DEFERRED:/ 

f3)  NOT  JUSTIFIED: 

CMO  indiafs}  | _ |  fb)  RJ  Date  (If  appficahief 

(a)  Additional  information  needed  (See  DD  Form  280S} 


I  I  (o)  Form  nat  prescreened  by  ME  PS 
c.  TYPED  OR  PRINTED  NAME  OF  EXAMINER  I  d.  SIGNATURE 


e.  DATE  SIGNED 
{YYYYMMDD} 


f4)  ME  PS  USE _ 

_ fa)  AE  _  (c)  PRI 

fb)  RE  m  n;a 

12.  NUMBER  OF 

ATTACHED  SHEETS 
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MEDICAL  PRESCREEN 


LAST  NAME  -  FIRST  NAME  -  MIDDLE  INITIAL  ^SUFFIX1 


SOCIAL  SECURITY  NUMBER 


13.  COMMENTS  iContmued} 
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APPENDIX  B.  REPORT  OF  MEDICAL  HISTORY94 


REPORT  OF  MEDICAL  HISTORY 

[This  information  is  for  official  and  medically  confidential  use  only  and  will  not  be  released  to  unauthorized  persons.) 


Form-  Approved 
OMSNo.  0704-04^3 
Expires  Ocf  31,  2006 


Thr  public  rcDurtirig  burden  for  thi=  CDllection  af  in'Iorm-BtiG n  ic  e^rirrered  tc  everege  lO  minute=;  Der  re^pon^e..  including  cKe  time-  for  re-vriewing  instru cti>Dns..  se-archiivg  rxi=cing  data  sources^ 
gathering  and  maintainir^g  the  data  needed.,  and  cemplering  and  reviewing  the  callectian  of  intormatic n.  Send  ccimments  regarding  this  burden  estimate  or  any  erher  asoecr  of  this  collectiDn 
Df  informariDn,  including  suggestions  for  reducing  che  burden,  to  the  Department  of  Defense..  Executive  Services  and  Comrr unications  Directorate  (0704-CM-1  a).  Respondents  should  he  a^are 
that  notwithstanding  any  other  orovision  of  law.,  no  oerson  shall  be  subject  to  any  penalty  for  failing  to  comply  with  a  collection  of  information  if  it  does  not  display  a  currently  valid  0MB 
control  number. 

PLEASE  DO  NOT  RETJRN  YOUR  FORM  TO  THE  ABOVE  ORGANIZATION.  RETURN  CQIVIPLETED  FORM  AS  INDICATED  ON  PAGE  2. 

PRIVACY  ACT  STATEIVIENT 

AUTHORITY:  10  U3C  504.  505.  507.  532.  97G.  1201.  1202,  and  4346;  and  E.O.  9397  (SSAN.I. 

PRINCIPAL  PURPOSEfS):  To  obtair  miedical  data  for  determination  of  medical  fitness  for  enlistment.  Induction,  appointment  and  retention  for  applicants-  and 
members  of  the  Armed  Forces.  The  Information  will  also  be  used  for  medical  boards  and  separation  of  Service  members  from  the  Armed  Forces. 

ROUTINE  USE(Sf:  None. 

DISCLOSURE:  Voluntary.:  however,  failure  by  an  applicant  tc  provide  the  information  may  result  in  delay  or  possible  rejection  of  the  Individual's  application  to 
enter  the  Armed  Forces.  For  an  Armed  Forces  member,  failure  to  provide  the  information  may  result  in  the  individual  being  placed  in  a  non  deplcyable  status. 


WARMING;  The  information  you  have  given  constitutes  an  official  statement.  Federal  law  provides  severe  penalties  (up  to  5  years  confine¬ 
ment  or  a  $1  0„000  fine  or  both.h  to  anyone  making  a  false  statement.  If  you  are  selected  for  enlistment^  commission,  or  entrance  into  a 
commissioning  program  based  on  a  false  statement,  you  can  be  tried  by  military  courts-martial  or  meet  an  administrative  board  for  discharge 
and  could  receive  a  less  than  honorable  discharge  that  would  affect  your  future. 


1.  LAST  NAME,  FIRST  NAME.  MIDDLE  NAME  [SUFFIX] 


2.  SOCIAL  SECURITY  NUMBER 


3.  TODAY’S  DATE  {YYYYMMDD} 


4. a.  HOME  ADDRESS  {Street,  Aperfm&rtt  fiio.,  City,  State,  and  ZtP  Code} 


5.  EXAMINING  LOCATION  AND  ADDRESS  (Inofude  ZIP  Code} 


b.  HOME  TELEPHONE  Ur^clude  Area  Code) 


X  ALL  APPLICABLE  BOXES: 

7. a.  POSITION  (Titfe,  Grade,  Component} 

e.a. 

SERVICE 

b.  COMPONENT 

c.  PURPOSE  OF  EXAMINATION 

Army  |  |  Guard 

Active  Duty 

Enlistmart 

Madical  Board  |  |  Other  iSpecffy) 

Navy 

Resarva 

Commisslor 

Retirement 

b.  USUAL  OCCUPATION 

Marinie  Carps 

Nati-onal  Guard 

Ratartion 

U.S.  Service  Acadamy 

Air  Force 

Sap  a  ration 

ROTC  Scholarship  Program 

8.  CURRENT  MEDICATIONS  (Prescription  and  Over-the-counter} 


9.  ALLERGIES  tlnduding  insect  bites/stings,  -foods,  medicine  or  other  substance) 


Mark  each  item  "YES"  or  ''NO".  Every  item  marked  "YES"  must  be  fully  explained  in  Item  29  on  Page  2. 


HAVE  YOU  EVER  HAD  OR  DO  YOU  NOW  HAVE 

YES 

NO 

lO.a. 

Tuberculosis 

o 

o 

b 

Lived  with  someone  who  had  tuberculosis 

o 

o 

c. 

Coughed  up  blood 

o 

o 

d. 

Aithma  or  any  brtHthing  problemE  rclate'd  to  cxertice',  w^eothE-r. 
polls  ns,  etc. 

o 

o 

e. 

Shortness  of  breath 

o 

o 

f. 

Bronchitis 

o 

o 

g- 

Wheezing  or  problems  witb  wheezing 

o 

o 

h 

Been  prescribed  or  used  an  inhaler 

o 

o 

i. 

A  chronic  cough  or  cough  at  night 

o 

o 

i 

Sinusitis 

o 

o 

fc. 

Hay  fever 

o 

o 

1. 

Chronic  or  frequent  colds 

o 

o 

1  l.a. 

Severe  tooth  or  gum  trouble 

o 

o 

b 

Thyroid  trouble  or  gaiter 

o 

o 

c. 

Eye  disorder  or  trouble 

o 

o 

d. 

Ear,  rose,  or  throat  trouble 

o 

o 

e. 

Lass  af  visian  in  either  eye 

o 

o 

f. 

Worn  contact  lenses  or  glasses 

o 

o 

g- 

A  hearing  lass  or  wear  a  hearing  aid 

o 

o 

h 

Surgery  to  correct  vision  (PK,  PPK,  LAS/K,  etc.} 

o 

o 

IZ.a. 

Painful  shoulder,  elbow  or  wrist  fe.g.  pain,  disfocatjon,  etc.) 

o 

o 

b 

Arthritis,  rheumatism,  or  bursitis 

o 

o 

G. 

Recurrent  back  pain  cr  any  back  problem 

o 

o 

d. 

Numbness  or  tingling 

o 

o 

e. 

Lass  af  finger  or  toe 

o 

o 

12.  (Continued) 

YES 

NO 

f.  Foot  trouble  fe.g.,  pain,  corns,  bunions,  etcj 

o 

o 

g.  Impaired  use  of  arms,  legs,  hands,  or  feet 

o 

o 

h.  Swollen  ar  painful  jointfsj 

o 

o 

1.  Knee  trouble  is.g.,  tockinp,  giving  o-uf,  pain  or  iigsmant  rn/ury,  ate./ 

o 

o 

J.  Any  knee  ar  f^^Dt  s.jrg«ry  including  erthroscopy  Dr  tha  use  Df  e  ECDpa 
to  any  bane  ar  joint 

o 

o 

k.  Any  need  tx»  uec  aorractiva  devica:  Euah  ns  Drasthatir  davira=,  knaa 
brnaais}.  back  EjppDrt(E|,  lift:  ar  arthDtIcE,  etc. 

o 

o 

1.  Bone,  joint,  ar  other  deformity 

o 

o 

m.  Plate(s),  screw  (s),  rod  I  s)  or  pinjsj  in  any  bone 

o 

o 

n.  Broken  bane(s)  (cracked  or  fractured} 

o 

o 

13. a.  Frequent  Indigestion  or  heartburn 

o 

o 

b.  Sfamach,  liver,  intestinal  trouble,  or  ulcer 

o 

o 

c.  Gall  bladder  trouble  or  gallstones 

o 

o 

d.  Jaundice  or  hepatitis  (liver  disease} 

o 

o 

e.  Rupturei'bemia 

o 

o 

f.  Rectal  disease,  hemorrhoids  or  blood  from  the  rectum 

o 

o 

g.  Skin  diseases  (e.g.  acne,  eczema,  psoriasis,  etc.} 

o 

o 

h.  Frequent  or  painful  urination 

o 

o 

i.  High  or  low  blood  sugar 

o 

o 

j.  Kidney  stone  ar  blood  in  urine 

o 

o 

k.  Sugar  or  protein  in  urine 

o 

o 

1.  SaiiUBlIv  transn’lttad  dicea^e  {syphilis,,  gof\orrhea,  chiomYdio,  gsnitai 
warts,  herpors,  etc.) 

o 

o 

14. a.  Adverse  reaction  to  serum,  food,  insect  stings  or  medicine 

o 

o 

b.  Recent  unexplained  gain  or  loss  of  weight 

o 

o 

c.  Currently  In  good  health  (if  no,  explain  in  item  29  on  Page  2.} 

o 

o 

d.  Tumor,  growth,  cyst,  or  cancer 

o 

o 
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LAST  MAME.  FIRST  NAME,  MIDDLE  NAME  {SUFFIX^ 


SOCIAL  SECURITY  NUMBER 


Mark  each  item  "YES"  or  "NO".  Every  item  marked  ’'YES"  must  be  fully  explained  in  Item  29  below. 


HAVE  YOU  EVER  HAD  OR  DO  YOU  NOW  HAVE  YES  NO  YES  NO 
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LAST  NAME.  FIRST  NAME.  MIDDLE  NAME  jSUFFIX}  SOCIAL  SECURITY  NUMBER 


30.  EXAMINER  S  SUMMARY  AND  ELABORATION  OF  ALL  PERTINENT  DATA  {Physician/practitioner  shaU  comment  on  aff  positfve  answers  in 
questions  fO  -  29.  Physicran/pfactitloner  may  develop  by  interview  any  additionai  medicai  history  deemed  important^  and  record  any 
significant  findings  here.} 
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APPENDIX  C.  REASONS  FOR  ENLISTED  SEPARATIONS^s 


1910 

1910-010 

1910-100 

1910-102 

1910-104 

1910-106 

1910-108 

1910-110 

1910-112 

1910-118 

1910-120 

1910-122 

1910-124 

1910-126 

1910-127 

1910-128 

1910-130 

1910-132 

1910-134 


Enlisted  Administrative  Separations  (ADSEP)  PERS-4832 

Administrative  Separation  (ADSEP)  Policy  and  PERS-4832 
General  Information 

Reasons  for  Separation  PERS-4832 

Separation  by  Reason  of  Changes  in  Service  PERS-4832 
Obligation  (Active  Duty  and  Inactive  Naval  Reservist)  PERS-4913 

Separation  by  Reason  of  Expiration  of  Active  PERS-4832 
Obligated  Service  (EAOS) 

Separation  in  Lieu  of  Trial  by  Court-Martial  PERS-4832 

PERS-4913 

Separation  by  Reason  of  Convenience  of  the  PERS-4832 

Government  -  Early  Release  to  Further  Education 

Separation  by  Reason  of  Convenience  of  thePERS-40HH 

Government  -  Hardship 

Separation  by  Reason  of  Convenience  of  the  PERS-4832 

Government  -  Pregnancy  PERS-4913 

Separation  by  Reason  of  Convenience  of  thePERS-913 

Government  -  When  a  Reservist  Becomes  a  Minister 


Separation  by  Reason  of  Convenience  of 

Government  -  Physical  or  Mental  Conditions 

Separation  by  Reason  of  Convenience  of 

Government  -  Personality  Disorder(s) 

Separation  by  Reason  of  Convenience  of 

Government  -  Parenthood 

Separation  by  Reason  of  Convenience  of 

Government  -  Review  Action 

Separation  by  Reason  of  Convenience  of 

Government  -  Being  an  Alien 

Separation  by  Reason  of  Defective  Enlistments 
Inductions  -  Minor 

Separation  by  Reason  of  Defective  Enlistments 
Inductions  -  Erroneous  Enlistment 
Separation  by  Reason  of  Defective  Enlistments 
Inductions  -Defective  Enlistments 

Separation  by  Reason  of  Defective  Enlistments 
Inductions  -  Fraudulent  Entry  Into  Naval  Service 


the  PERS-4832 
PERS-4913 

the  PERS-4832 
PERS-4913 

the  PERS-4832 
PERS-4913 

thePERS-832 

the  PERS-4832 
PERS-4913 

and  PERS-4832 
PERS-4913 

and  PERS-4832 
PERS-4913 

and  PERS-4832 
PERS-4913 

and  PERS-4832 
PERS-4913 


95  Navy  Military  Personnel  Manual  website 

http://buperscd.technologv.navv.mil/bup  ur)dt/508/milpers/MilpersmanTOC.htm.  December  2005. 


103 


1910-136  Separation  From  the  Delayed  Entry  Program  (DEP)  PERS-4832 

1910-138  Separation  by  Reason  of  Misconduct  -  Minor  PERS-4832 
Disciplinary  Infractions  PERS-4913 

1910-140  Separation  by  Reason  of  Misconduct  -  Pattern  ofPERS-4832 
Misconduct  PERS-4913 

1910-142  Separation  by  Reason  of  Misconduct  -  Commission  of  PERS-4832 
a  Serious  Offense  PERS-4913 

1910-144  Separation  by  Reason  of  Misconduct  -  Civilian  PERS-4832 
Conviction  PERS-4913 

1910-146  Separation  by  Reason  of  Misconduct  -  Drug  Abuse  PERS-4832 

PERS-4913 

1910-148  Separation  by  Reason  of  Homosexual  Conduct  PERS-4832 

1910-152  Separation  by  Reason  of  Alcohol  Rehabilitation  PERS-4832 
Failure 

1910-154  Separation  by  Reason  of  Entry  Level  Performance  and  PERS-4832 
Conduct 

1910-156  Separation  by  Reason  of  Unsatisfactory  PERS-4832 
Performance  PERS-4913 

1910-158  Separation  by  Reason  of  Unsatisfactory  Participation  PERS-4913 
in  the  Ready  Reserve 

1910-160  Separation  by  Reason  of  Supremacist  or  Extremist  PERS-4832 
Conduct  PERS-4913 

1910-162  Separation  by  Reason  of  Family  Advocacy  Program PERS-83CC 
(FAP)  Rehabilitation  Failure 

1910-164  Separation  by  Reason  of  Best  Interest  of  the  Service  PERS-4832 
(BIOTS)  PERS-4913 

1910-166  Fleet  Reserve/Retired  List/Retired  Reserve  in  Lieu  ofPERS-4832 
Administrative  Separation  Processing  PERS-4913 

1910-168  Separation  by  Reason  of  Physical  Disability  PERS-821 

1910-170  Separation  By  Reason  of  Physical  Fitness  Assessment  PERS-4832 
Failure  PERS-4913 
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APPENDIX  D.  SEPARATION  PROGRAM  DESIGNATOR  (SPD) 

CODES96 


SPD 

CODE 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

CODE 

OTH 

JUD 

VOID 

EXPLANATION 

GDA 

FRAUDULENT 

ENTRY 

I9I0-I34 

RE-4 

970 

831 

871 

888 

Procured  a  fraudule 
enlistment,  or  peri 
of  military  service 
through  deliberate 
misrepresentation, 
omission  or 
concealment.  (Not 

related  to  drug  or 
alcohol  abuse . ) 

GDG 

PARENTHOOD 

OR  CUSTODY 

OF  MINOR 

CHILDREN 

I9I0-I24 

RE-3B 

RE-4 

970 

813 

853 

As  a  result  of 
parenthood  or 
custody  of  minor 
child  (ren)  is 
unable  to  perform 
prescribed  duties 
or  is  subject  to 
Repetitive 
Absenteeism,  or 
Non-availability 
for  worldwide 
assignment . 

GDK 

MILITARY 

PERSONNEL 

SECURITY 

PROGRAM 

RE-4 

970 

824 

864 

881 

Use  only  as 
directed  by 
NAVPERSCOM  (PERS- 
48)  . 

GDT 

FRAUDULENT 
ENTRY  (DRUG 
ABUSE) 

I9I0-I34 

RE-4 

RE-3J 

970 

831 

871 

888 

Procured  a 

fraudulent 
enlistment , 
induction,  or 
period  of  military 
service  through 
deliberate 
material 

misrepresentation, 
omission,  or 
concealment  of 
drug  use/abuse. 

GDU 

FRAUDULENT 

ENTRY 

(ALCOHOL 

ABUSE) 

I9I0-I34 

RE-4 

970 

831 

888 

Procured  a 

fraudulent 
enlistment , 
induction,  or 
period  of  military 
service  through 
deliberate 

material 

misrepresentation, 
omission,  or 
concealment  of 
alcohol  use/abuse. 

GFC 

ERRONEOUS 

ENTRY 

(OTHER) 

I9I0-I30 

RE-3E 

RE-4 

970 

813 

853 

Erroneously 
enlisted, 
reenlisted, 
extended  or  was 

inducted  into  a 

96  BUPERS  Instruction  1900.8B, 

http://buperscd.technologv.navv.mil/bup  updt/508/INSTRUCTIONS/l 9008/1 9008EN2A.htm.  January 

2006. 
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SPD  NARRATIVE 
CODE  REASON 


MILPERSMAN  REENL 
AUTHORITY  CODE 


PHYSICAL  1910-170 
STANDARDS 


CONDITION,  1910-120 

NOT  A 

DISABILITY 


NAVY  LOSS  CODE 
ELS  HON  GEN  OTH 


JUD  VOID  EXPLANATION 


RE-3F  970  813 

RE-4 


RE-3G  970  813 

RE-3X 

RE-4 


DOD  component  (not 
related  to  alcohol 
or  drug  abuse) . 


Failed  to  meet 
established 
minimum  physical 
readiness 
standards  (failed 
PEA) .  See 
OPNAVINST  6110. IG. 

A  condition,  not  a 
physical 

disability  which 
interferes  with 
performance  of 
duty.  (Enuresis, 
motion  sickness, 
allergy,  fear  of 
flying,  etc .  ) _ 


NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

PERSONALITY 

DISORDER 

1910-122 

RE-3G 

RE-4 

970 

813 

853 

UNSATISFACTORY  1910-156 
PERFORMANCE 


PATTERN  OF  1910-140 

MISCONDUCT 


MISCONDUCT 

(CIVIL 

CONVICTION) 

MISCONDUCT 

(AWOL) 


MISCONDUCT 

(DESERTION) 


MISCONDUCT  1910- 

(DRUG  ABUSE)  146 


RE-4  970  831 


RE-4  970  831 


RE-4  970  831 


RE-4  970  831 


RE-4  970  831 


JUD  VOID  EXPLANATION 

Personality 
disorder, 
order,  not 
amounting  to  a 
disability,  but 
which 

potentially 
interferes  with 
assignment  to 
or  performance 
of  duty. 

Failure  to 
perform  duties 
and  assignments 
satisfactorily . 

Pattern  of 
discreditable 
behavior  with 
civil  or 
military 
authorities . 

Convicted  by 
civil 

authorities . 

Absence  without 
leave  (30  days 
or  more) . 

Deserter . 

(UCMJ,  article 
85.  ) 

Drug  abuse 
(includes  use, 
possession, 
sale,  transfer, 
or  introduction 


SPD  NARRATIVE 
CODE  REASON 


MILPERSMAN  REENL 
AUTHORITY  CODE 


NAVY  LOSS  CODE 
ELS  HON  GEN  OTH 


L  MISCONDUCT 
(SEXUAL 
PERVERSION) 


RE-4  970  831 


JUD  VOID  EXPLANATION 

on  a  military 
installation) . 


Engaged  in 
sexual 
perversion, 
including  but 
not  limited  to 
lewd  and 
lascivious 
acts,  sodomy, 
indecent 
exposure, 
indecent  acts 
with  or  assault 
upon  a  child, 
or  other 
indecent  acts 
or  offenses. 


M  MISCONDUCT 
(OTHER) 


RE-4  970  831 


Acts  of 
misconduct  not 
otherwise 
identified . 

USE  ONLY  AS 
DIRECTED  BY 
NAVPERSCOM 
(PERS-48) . 


>D 

NARRATIVE 

MILPERSMAN 

REENL 

NAVY 

LOSS 

)DE 

REASON 

AUTHORITY 

CODE 

ELS 

HON 

GEN 

)A 

FRAUDULENT 

ENTRY 

1910-134 

RE-4 

970 

831 

871 

JUD  VOID  EXPLANATION 


PARENTHOOD 
OR  CUSTODY 
OF  MINOR 
CHILDREN 


MILITARY 

PERSONNEL 

SECURITY 

PROGRAM 


1910-124 


RE-3B  970 
RE-4 


RE-4  970  824 


Procured  a  fraudule 
enlistment,  or  peri 
of  military  service 
through  deliberate 
misrepresentation, 
omission  or 
concealment.  (Not 
related  to  drug  or 

alcohol  abuse .  ) _ 

As  a  result  of 
parenthood  or 
custody  of  minor 
child  (ren)  is 
unable  to  perform 
prescribed  duties 
or  is  subject  to 
Repetitive 
Absenteeism,  or 
Non-availability 
for  worldwide 
assignment . 

Use  only  as 
directed  by 
NAVPERSCOM  (PERS- 
48)  . 


SPD 

CODE 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

CODE 

OTH 

JUD 

VOID 

EXPLANATION 

GDT 

FRAUDULENT 
ENTRY  (DRUG 
ABUSE) 

19I0-I34 

RE-4 

RE-3J 

970 

831 

871 

888 

Procured  a 

fraudulent 
enlistment , 
induction,  or 
period  of  military 
service  through 
deliberate 
material 

misrepresentation, 
omission,  or 
concealment  of 
drug  use/abuse. 

GDU 

FRAUDULENT 

ENTRY 

(ALGOHOL 

ABUSE) 

I9I0-I34 

RE-4 

970 

831 

888 

Procured  a 

fraudulent 
enlistment , 
induction,  or 
period  of  military 
service  through 
deliberate 

material 

misrepresentation, 
omission,  or 
concealment  of 
alcohol  use/abuse. 

GFC 

ERRONEOUS 

ENTRY 

(OTHER) 

I9I0-I30 

RE-3E 

RE-4 

970 

813 

853 

Erroneously 
enlisted, 
reenlisted, 
extended  or  was 

inducted  into  a 

DOD  component  (not 
related  to  alcohol 
or  drug  abuse) . 

PHYSIGAL 

STANDARDS 

I9I0-I70 

RE-3F 

RE-4 

970 

813 

853 

Failed  to  meet 
established 
minimum  physical 
readiness 
standards  (failed 
PFA) .  See 

OPNAVINST  6110. IG. 

GFV 

GONDITION, 
NOT  A 

DISABILITY 

I9I0-I20 

RE-3G 

RE-3X 

RE-4 

970 

813 

853 

A  condition,  not  a 
physical 

disability  which 
interferes  with 
performance  of 
duty.  (Enuresis, 

motion  sickness, 
allergy,  fear  of 
flying,  etc . ) 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

CODE 

OTH 

JUD 

VOID 

EXPLANATION 

GKN 

MISGONDUCT 

(MINOR 

INFRAGTIONS) 

1910-138 

RE-4 

970 

831 

871 

Pattern  of 

minor 

disciplinary 
infractions . 

GKQ 

MISGONDUCT 

(SERIOUS 

OFFENSE) 

1910-142 

RE-4 

970 

831 

871 

00 

00 

00 

Commission  of 
serious 
military  or 
civilian 

offense . 
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SPD  NARRATIVE 
CODE  REASON 


MISCONDUCT 

(ANTHRAX 

REFUSAL) 


ALCOHOL 

REHABILITATION 

FAILURE 


MILPERSMAN 

REENL 

NAVY 

LOSS 

AUTHORITY 

CODE 

ELS 

HON 

GEN 

1910-142 

RE-4 

970 

831 

871 

I9I0-I52 


RE-4  970  8I£ 


JUD  VOID  EXPLANATION 

Refusal  to 
receive  anthrax 
inoculation . 


Failed  through 
inability  or 
refused  to 
participate  in, 
cooperate  in, 
or  successfully 
complete  a 
program  for 
alcohol 

rehabilitation . 


HOMOSEXUAL  ACT  1 91 0-1 4 £ 


RE-4  970  833 


Engaged  in,  or 
attempted  to 
engage  in,  or 
solicited 
another  to 
engage  in  a 
homosexual  act. 
USE  ONLY  AS 
DIRECTED  BY 
NAVPERSCOM 
(PERS-48) . 


HOMOSEXUAL 

ADMISSION 


RE-4  970  833 


372  890 


Admitted  being 
a  homosexual  or 
bisexual . 

USE  ONLY  AS 
DIRECTED  BY 
NAVPERSCOM 
(PERS-48) . 


C  HOMOSEXUAL 

MARRIAGE  (OR 
ATTEMPT) 


RE-4  970  833 


372  890 


Married  or 
attempted  to 
marry  a  person 
known  to  be  of 
same  biological 
sex.  USE  ONLY 
AS  DIRECTED  BY 
NAVPERSCOM 
(PERS-48) . 


>D 

NARRATIVE 

MILPERSMAN 

REENL 

NAVY 

LOSS 

)DE 

REASON 

AUTHORITY 

CODE 

ELS 

HON 

GEN 

)A 

FRAUDULENT 

ENTRY 

1910-134 

RE-4 

970 

831 

871 

JUD  VOID  EXPLANATION 


Procured  a 
fraudulent 
enlistment , 
induction,  or 
period  of  military 
service  through 
deliberate 
material 

misrepresentation, 
omission,  or 
concealment.  (Not 
related  to  drug  or 
alcohol  abuse . ) 


SPD 

CODE 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

CODE 

OTH 

JUD 

VOID 

EXPLANATION 

HDG 

PARENTHOOD 

OR  CUSTODY 

OF  MINOR 

CHILDREN 

I9I0-I24 

RE-3B 

970 

813 

853 

As  a  result  of 
parenthood  or 
custody  of  minor 
child  (ren)  is 
unable  to  perform 
prescribed  duties 
or  is  subject  to 
repetitive 
absenteeism,  or 
nonavailability 
for  worldwide 
assignment . 

HDK 

MILITARY 

PERSONNEL 

SECURITY 

PROGRAM 

RE-4 

970 

824 

864 

881 

USE  ONLY  AS 

DIRECTED  BY 
NAVPERSCOM  (PERS- 
48) 

HOT 

FRAUDULENT 

ENTRY 

(DRUG 

ABUSE) 

I9I0-I34 

RE-4 

RE-3J 

970 

831 

871 

888 

Procured  a 

fraudulent 
enlistment, 
induction,  or 
period  of  military 
service  through 
deliberate 

material 

misrepresentation, 
omission,  or 
concealment  of 
drug  use/abuse. 

HDU 

FRAUDULENT 

ENTRY 

(ALCOHOL 

ABUSE) 

I9I0-I34 

RE-4 

970 

831 

871 

Procured  a 

fraudulent 
enlistment, 
induction,  or 
period  of  military 
service  through 
deliberate 

material 

misrepresentation, 
omission,  or 
concealment  of 
alcohol  use/abuse. 

HFC 

ERRONEOUS 

ENTRY 

(OTHER) 

I9I0-I30 

RE-3E 

RE-4 

970 

813 

853 

Erroneously 
enlisted, 
reenlisted, 
extended,  or 
inducted  into  a 

DOD  component  (not 
related  to  alcohol 
or  drug  abuse) . 

SPD 

CODE 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

CODE 

OTH 

JUD 

VOID 

EXPLANATION 

HFT 

PHYSICAL 

STANDARDS 

1910-170 

RE-3F 

RE-4 

970 

813 

853 

888 

Failed  to  meet 

established 

minimum 

physical 

readiness 

standards 
(failed  PFA) . 

See  OPNAVINST 

6110. IG. 

no 


SPD  NARRATIVE 
CODE  REASON 


MILPERSMAN  REENL  NAVY 

AUTHORITY  CODE  ELS  HON 


CONDITION,  NOT  I9I0-I20 
DISABILITY 


PERSONALITY  I9I0-I22  RE-3G  970  813  853 

DISORDER  RE-4 


UNSATISFACTORY 

PERFORMANCE 

1910-156 

RE-4 

817 

857 

PATTERN  OF 

MISCONDUCT 

1910-140 

RE-4 

970 

831 

871 

MISCONDUCT 

(CIVIL 

CONVICTION) 

1910-144 

RE-4 

970 

831 

871 

MISCONDUCT 

(AWOL) 

1910-142 

RE-4 

970 

831 

871 

MISCONDUCT 

(DESERTION) 

1910-142 

RE-4 

970 

831 

871 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

MISCONDUCT 

1910-146 

RE-4 

970 

831 

871 

(DRUG  ABUSE) 


MISCONDUCT 

(SEXUAL 

PERVERSION) 


I9I0-I42  RE-4  970  831  871 


A  condition, 
not  a  physical 
disability, 
interferes  with 
performance  of 
duty . 

(Enuresis , 
motion 
sickness , 
allergy,  fear 
of  flying, 
etc .  ) 

Personality 
disorder, 
order,  not 
amounting  to  a 
disability,  but 
which 

potentially 
interferes  with 
assignment  or 
performance  of 
duty . 

Failure  to 
perform  duties 
and  assignments 
satisfactorily . 

Pattern  of 
discreditable 
behavior  with 
civil  or 
military 
authorities . 

Convicted  by 
civilian 
authorities . 

Absent  without 
leave  (30  days 
or  more) . 

Deserter . 

(UCMJ,  article 
85)  . 


JUD  VOID  EXPLANATION 

Drug  abuse 
(includes  use, 
possession, 
sale,  transfer 
or  introduction 
on  a  military 
installation) . 

Engaged  in 
sexual 
perversion, 
including  but 
not  limited  to 
lewd  and 


SPD  NARRATIVE 
CODE  REASON 


MISCONDUCT 

(OTHER) 


MISCONDUCT 

(MINOR 

INFRACTIONS) 


MILPERSMAN  REENL 
AUTHORITY  CODE 


NAVY 

ELS  HON 


I9I0-142  RE-4  970  831  871 


I9I0-I38 


RE-4  970  831 


lascivious 
acts,  sodomy, 
indecent 
exposure, 
indecent  acts 
with  or  assault 
upon  a  child, 
or  other 
indecent  acts 
or  offenses. 


Acts  of 
misconduct  not 
otherwise 
listed.  USE 
ONLY  AS 
DIRECTED  BY 
NAVPERSCOM 
(PERS-48) . 

Pattern  of 
minor 

disciplinary 
infractions . 


MISCONDUCT 

(SERIOUS 

OFFENSE) 


1910-142 


RE-4  970  831 


MISCONDUCT  1910-142  RE-4  970  831  871 

(ANTHRAX 
REFUSAL) 


1910-152  RE-4  970  818  85£ 


REHABILITATION 


HOMOSEXUAL  ACT  1910-148  RE-4  970  833  872  890 


Commission  of 
serious 
military  or 
civilian 
offense . 

Refusal  to 
receive  anthrax 
inoculation . 

Failed  through 
inability  or 
refusal  to 
participate  in, 
cooperate  in, 
or  successfully 
complete  a 
program  for 
alcohol 

rehabilitation . 

Engaged  in,  or 
attempted  to 
engage  in,  or 
solicited 
another  to 
engage  in  a 
homosexual  act. 
USE  ONLY  AS 
DIRECTED  BY 
NAVPERSCOM 
(PERS-48) . 


SPD 

CODE 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

CODE 

OTH 

JUD 

VOID 

EXPLANATION 

JBK 

COMPLETION  OF 
REQUIRED 

ACTIVE 

SERVICE 

I9I0-I04 

RE-RI 

RE-I 

RE-IE 

RE-3F 

RE-3M 

RE-3R 

RE-3T 

RE-4 

RE-5 

RE- 6 

RE-7 

(1)80 

(2)81 

841 

856 

(1)  Use  at 
expiration  of 
enlistment . 

(2)  Use  at 
fulfillment  of 
military  service 
obligation . 

JBM 

INSUFFICIENT 

RETAINABILITY 

(ECONOMIC 

REASONS) 

I9I0-I02 

RE-Rl 

RE-I 

RE-3R 

RE-3T 

RE-3F 

RE-4 

RE- 6 

813 

853 

Short  length  of 
time  remaining  on 
active  duty  or 
obligated  service 
precludes 
retention  for 
economic  reasons  . 
(USE  ONLY  IF 
DIRECTED  BY 
NAVPERSCOM  (PERS- 
48) ,  CNO,  OR 

SECNAV) . 

JCC 

REDUCTION  IN 

FORCE 

I9I0-I02 

RE-RI 

RE-I 

RE-3R 

RE-3T 

RE-3F 

RE-4 

RE- 6 

RE-7 

970 

(1)80 

(2)81 

842 

853 

General 

demobilization, 
strength  or  force 
reductions.  (1) 

Within  3  months  of 
expiration  of 
active  obligated 
service  (EAOS) . 

(2)  Other  reasons. 

JCP 

ALIEN 

I9I0-I27 

RE-3A 

RE-4 

970 

813 

853 

Non-citizen  of 

United  States  or 
failed  to  complete 
naturalization 
procedures . 

JDA 

FRAUDULENT 

ENTRY 

I9I0-I34 

RE-4 

970 

831 

871 

971 

Procured  a 

fraudulent 
enlistment, 
induction,  or 
period  of  military 
service  through 
deliberate 
material 

misrepresentation, 
omission,  or 
concealment.  (Not 

related  to  drug  or 
alcohol  abuse . ) 

JDF 

PREGNANCY  OR 

CHILDBIRTH 

I9I0-II2 

RE-3B 

RE-4 

970 

813 

853 

Separation  of 
female  members  for 

pregnancy  or 

birth . 

SPD 

CODE 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

CODE 

OTH 

JUD 

VOID 

EXPLANATION 

JDK 

MILITARY 

PERSONNEL 

SECURITY 

PROGRAM 

RE-4 

970 

824 

864 

USE  ONLY  AS 

DIRECTED  BY 
NAVPERSCOM  (PERS- 
48) 
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SPD  NARRATIVE 
CODE  REASON 


MILPERSMAN  REENL 
AUTHORITY  CODE 


NAVY  LOSS  CODE 
ELS  HON  GEN  OTH 


JUD  VOID  EXPLANATION 


1910-130 


JURISDICTION 


FRAUDULENT  1910-134 

ENTRY  (DRUG 

ABUSE) 


FRAUDULENT 

ENTRY 

(ALCOHOL 

ABUSE) 


1910-134 


ERRONEOUS 

ENTRY 

(ALCOHOL 

ABUSE) 


UNDER  AGE 


1910-130 


1910-128 


RE-4  970  831 

RE-3J 


RE-4  970  831 


RE-4  970  831 


RE-3U  970  815  855 


Released  by  court 
order  or 
administrative 
determination . 

USE  ONLY  AS 
DIRECTED  BY 
NAVPERSCOM  (PERS- 
48)  . 

Procured  a 
fraudulent 
enlistment, 
induction,  or 
period  of  military 
service  through 
deliberate 
material 

misrepresentation, 
omission,  or 
concealment  of 
drug  use/abuse. 

Procured  a 
fraudulent 
enlistment, 
induction,  or 
period  of  military 
service  through 
deliberate 
material 

misrepresentation, 
omission,  or 
concealment  of 
alcohol  use/abuse. 

Erroneously 
enlisted, 
reenlisted, 
extended,  or 
inducted  and  found 
to  have  abused 
alcohol . 

Under  18  years  of 
age  and  enlisted 
without  written 
consent  of  parent/ 
guardian . 


ERRONEOUS 


(OTHER) 


1910-130 


SECRETARIAL  1910-164 
AUTHORITY 


RE-Rl  970 

RE-1 

RE-3E 

RE-4 

RE- 6 


RE-Rl  970 

RE-1 

RE-3R 

RE-4 

RE- 6 


Erroneously 
enlisted, 
reenlisted, 
extended,  or  was 
inducted  into  a 
DOD  component  (not 
related  to  alcohol 
or  drug  abuse) . 
Separation  by 
order  of  SECNAV. 
USE  ONLY  WHEN 
DIRECTED  BY 
NAVPERSCOM  (PERS- 


SPD  NARRATIVE 
CODE  REASON 


MILPERSMAN  REENL 
AUTHORITY  CODE 


NAVY  LOSS  CODE 
ELS  HON  GEN  OTH 


JUD  VOID  EXPLANATION 


COMPETENT 
AUTHORITY, 
WITHOUT 
BOARD  ACTION 


I9I0-I02 


RE-4  970  813  853 


Direction  of 
competent 
authority  below 
executive  or 
secretarial  level) 
without  Board 
action.  USE  ONLY 
AS  DIRECTED  BY  CNO 
OR  NAVPERSCOM 
(PERS-48) . 


NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

DISABILITY, 

SEVERANCE 

PAY 

1910-168 

RE-3P 

RE-4 

804 

844 

JUD  VOID  EXPLANATION 


DISABILITY,  1910-168 

EXISTED 

PRIOR  TO 

SERVICE, 

PEB 


DISABILITY,  1910-1^ 

EXISTED 

PRIOR  TO 

SERVICE, 

MED  BD 


DISABILITY,  1910-1^ 
NOT  IN  LINE 
OF  DUTY 


RE-3P  970  805  845 

RE-4 


RE-3P  970  805  845 

RE-4 


RE-4  970  805 


Physical 
disability  with 
entitlement  to 
severance  pay. 
Retirement  not 
authorized . 

Physical 
disability 
which  existed 
prior  to  entry 
on  active  duty 
and  was 

established  by 
a  physical 
evaluation 
board . 

Physical 
disability 
which  existed 
prior  to  entry 
on  active  duty 
and  was 

established  by 
a  medical 
board. 

Physical 
disability 
which  resulted 
from 

intentional 
misconduct, 
willful 
neglect,  or 
incurred  during 
a  period  of 
unauthorized 
absence.  Not 
entitled  to 
severance  pay. 


DISABILITY,  1910-1^ 
AGGRAVATION 


RE-3P  970  805 

RE-4 


Aggravation  of 
former 

disability  for 
which 


NARRATIVE 

REASON 


MILPERSMAN  REENL 
AUTHORITY  CODE 


NAVY  LOSS  CODE 
ELS  HON  GEN  OTH 


JUD  VOID  EXPLANATION 


DISABILITY, 

OTHER 


RE-3P  970  805  845 


previously 
separated . 


Physical 
disability  not 
otherwise 
covered . 


PHYSICAL 

STANDARDS 


I9I0-I70 


RE-3F  970  831  871  8£ 

RE-4 


ERRONEOUS 

ENTRY 

(DRUG 

ABUSE) 


CONDITION, 
NOT  A 
DISABILITY 


I9I0-I30 


RE-4  970  830  870 


I9I0-I20 


RE-3G  970  813  853 

RE-4 


Failed  to  meet 
established 
physical 
readiness 
standards 
(failed  PEA) . 
See  OPNAVINST 
6110. IG. 

Found  to 
use/abuse  drugs 
prior  to 
enlistment  or 
induction  into 
the  service 

A  condition, 
not  a  physical 
or  mental 
disability, 
which 

interferes  with 
performance  of 
duty . 

(Enuresis , 
motion 
sickness , 
allergy,  fear 
of  flying, 
etc .  ) 


NARRATIVE 

REASON 

FAILED 

MEDICAL/ 

PHYSICAL 

PROCUREMENT 

STANDARDS 


MILPERSMAN 

REENL 

NAVY 

LOSS 

AUTHORITY 

CODE 

ELS 

HON 

GEN 

1910-130 

RE-4 

RE-3Q 

970 

813 

853 

JUD  VOID  EXPLANATION 

Failure  to  meet 
established 
medical/  physical 
procurement 
standards . 

Recruit  Training 
Command  and  Naval 
Training  Center 
are  authorized  to 
use  this  SPD  for 
those  recruits 
found  physically 
unqualified  for 
naval  service. 


PERSONALITY 

DISORDER 


1910-122 


Personality 
disorder,  not 
amounting  to  a 
disability,  but 
which  potentially 
interferes  with 
assignment  or 


IS 


SPD 

CODE 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

CODE 

OTH 

JUD 

VOID 

EXPLANATION 

performance  of 
duty . 

JGA 

ENTRY  LEVEL 

PERFORMANCE 

AND  CONDUCT 

I9I0-I54 

RE-4 

970 

Inability,  lack  of 
effort,  failure  to 
adapt  to  the 
military,  or  minor 
disciplinary 
infractions  during 
the  first  180  days 
of  active  military 
service . 

JGH 

NON-RETENTION 

ON  ACTIVE  DUTY 

II60-I20 

RE-3M 

RE-4 

RE- 6 

813 

853 

Not  recommended 

for  continued 
active  duty  - 
failure  to  meet 
minimum  retention 
requirements . 
(Includes  rate 
conversion  and 

failure  to  meet 
high-year  tenure 
requirements . ) 

JHD 

FAILURE  TO 

COMPLETE 

COMMISSIONING 

OR  WARRANT 

PROGRAM 

I9I0-I02 

RE-3K 

RE-4 

970 

813 

853 

Failed  to  complete 
an  officer 
training  program 
including 
disenrollment . 

JHJ 

UNSATISFACTORY 

PERFORMANCE 

I9I0-I56 

RE-4 

970 

817 

857 

Failure  to  perform 
duties/ assignments 
satisfactorily . 

JJA 

COURT  MARTIAL 
(ALCOHOL) 

58I5-0I0 

RE-4 

901 

902 

Court  martial 
conviction  for 

alcohol -related 
offense,  including 
UCMJ,  articles  92, 
111,  112,  and  134 
alcohol  related 

offense.  Use  901 
for  special  court 
martial  or  902  for 
general  court 
martial . 

SPD 

CODE 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

CODE 

OTH 

JUD 

VOID 

EXPLANATION 

JJB 

COURT 

MARTIAL 

(HOMOSEXUAL 

CONDUCT) 

5815-010 

RE-4 

901 

902 

Court  martial 
conviction  for 

homosexual- 

related 
offense, 
including  one 
of  the 
following 
offenses 
involving 
members  of  the 
same  sex,  UCMJ, 
article  125  - 
sodomy,  article 

117 


MILPERSMAN  REENL 
AUTHORITY  CODE 


NAVY 

ELS  HON 


5815-010 


5815-010  RE-4 


5815-010 


5815-010 


(ANTHRAX 

REFUSAL) 


PATTERN  OF 
MISCONDUCT 


1910-140 


970  831 


-  134  indecent 
acts  with 
another.  Use 
901  for  special 
court-martial 
or  902  for 
general  court- 
martial  . 

Court  martial 
conviction  for 
violation  of 
UCMJ,  article 
85  -  Desertion. 
Use  901  for 
special  court- 
martial  or  902 
for  general 
court  martial. 

Court  martial 
conviction  for 
any  offense (s ) 
not  related  to 
homosexuality, 
desertion, 
drugs  or 
alcohol.  Use 
901  for  special 
court-martial 
or  902  general 
court-martial 

Court  martial 
conviction  for 
drug-related 
offense, 
including  UCMJ, 
articles  92, 
111,  112,  112a, 
and  134  drug- 
related 

offenses.  Use 
901  for  special 
court-martial 
or  902  for 
general  court- 
martial  . 

Court  martial 
conviction  as  a 
result  of 
refusal  to 
receive  anthrax 
inoculation . 

Use  901  for 
special  court- 
martial  or  902 
for  general 
court-martial . 

Pattern  of 
discreditable 
behavior  with 
civil  or 
military 
authorities 


SPD  NARRATIVE 
CODE  REASON 


MISCONDUCT  1910-144  RE-4  970  831  871 

(CIVIL 
CONVICTION) 

MISCONDUCT  1910-142  RE-4  970  831  871 

(AWOL) 


Convicted  by 
civilian 
authorities . 

Absent  without 
leave  (30  days 


NARRATIVE 


MILPE  REENL  NAVY 

RSMAN  CODE  ELS  HON 
AUTHO 


ALCOHOL  1910-  RE-4  970  81^ 

REHABILITATION  152 


LOSS  CODE 
GEN  OTH 


JUD  VOID 


EXPLANATION 


Failed 
through 
inability  or 
refusal  to 
participate 


cooperate 
in,  or 

successfully 
complete  a 
program  for 
alcohol 
rehabilitati 


MISCONDUCT  1910- 

(DESERTION)  142 


MISCONDUCT  1910- 

(DRUG  ABUSE)  146 


970  831 


Deserter . 
(UCMJ, 

article  85) 

Drug  abuse 
(includes 


MISCONDUCT 

(SEXUAL 

PERVERSION) 


1910-  RE-4 
142 


970  831 


possession, 

sale, 

transfer,  or 
introduction 
on  a 

military 

installation 

not 

attributed 
to  a 

urinalysis) . 

Engaged  in 

sexual 

perversion, 

including, 

but  not 

limited  to, 

lewd  and 

lascivious 

acts , 

sodomy, 

indecent 

exposure, 

indecent 

acts  with  or 

assault  upon 

a  child,  or 

other 

indecent 


offenses . 


Sj 


NARRATIVE 

REASON 


MILPE  REENL 
RSMAN  CODE 
AUTHO 


NAVY 

ELS  HON 


LOSS  CODE 
GEN  OTH 


JUD  VOID 


EXPLANATION 


MISCONDUCT 

(OTHER) 


1910-  RE-4 
142 


MISCONDUCT  1910- 

(MINOR  138 

INFRACTIONS) 


MISCONDUCT 


(SERIOUS 

OFFENSE) 


MISCONDUCT 

(ANTHRAX 

REFUSAL) 


MISCELLANEOUS/ 
GENERAL  REASOL 


UNSAT 

PARTICIPATION 


970  831 


RE-4  970  831 


Acts  of 

misconduct 

not 

otherwise 
identified . 

Pattern  of 
minor 

disciplinary 
infractions . 

Commission 
of  serious 
military  or 
civilian 
offense . 

Refusal  to 
receive 
anthrax 
inoculation . 


(1) 

Applicable 
when  a  DOD 
component 
does  not 
have  a  DOD 
reporting 
requirement 
for  specific 
reasons  and 
desires  to 
identify 


collectively 
,  i  .  e . ,  "All 
other 
reasons , " 
which 
qualify  a 
member  for 
separation . 
MUST  HAVE 
NAVPERSCOM 
(PERS-48) 
APPROVAL. 


(2)  Article 
1910-158  is 
used  for  in¬ 
active 
Reservists 
only.  MUST 
HAVE 

NAVPERSCOM 

(PERS-49) 

APPROVAL. 


% 


SPD 

NARRATIVE 

MILPERSMAN 

REENL 

NAVY 

CODE 

REASON 

AUTHORITY 

CODE 

ELS  HON 

MEDAL  OF 

HONOR 

RECIPIENT 


I9I0-I64 


COMPLETION  OF  I9I0-104 

REQUIRED 

ACTIVE 

SERVICE 


Medal  of  Honor 
recipient  may 
request  separation 
at  any  time.  USE 
ONLY  AS  DIRECTED 
BY  SECNAV. 

Expiration  of 
enlistment . 
Fulfillment  of 
military  service 
obligation . 


INSUFFICIENT 

RETAINABILITY 

(ECONOMIC 

REASONS) 


1910-102 


EARLY  RELEASE  1910-102 

PROGRAM  - 

VOLUNTARY 

SEPARATION 

INCENTIVE 

(VSI) 


EARLY  RELEASE  1910-102 

PROGRAM  - 

SPECIAL 

SEPARATION 

BENEFIT  (SSB) 


REDUCTION  IN  1910-102 
FORCE 


TO  ATTEND 
SCHOOL 


803  842 

813  853 


802  842 


Short  length  of 
time  remaining  on 
active  duty  or 
obligated  service 
precludes 
retention  for 
economic  reasons. 
USE  ONLY  IF 
DIRECTED  BY 
NAVPERSCOM  (PERS- 
48) ,  CNO,  OR 

SECNAV. _ 

When  a  member 
separates  under 
the  Voluntary 
Separation 
Incentive  (VSI) 
Program.  AS 
DIRECTED  BY 
NAVPERSCOM  (PERS- 

48)  . _ 

When  a  member 
separates  under 
the  Special 
Separation  Benefit 
(SSB)  Program.  AS 
DIRECTED  BY 
NAVPERSCOM  (PERS- 
48)  . 

General 

Demobilization, 
strength  or  force 
reductions : 

Within  3  months  of 
EAOS .  Other 
Reasons 


To  attend 

educational 

facility 


SPD 

CODE 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

CODE 

OTH 

JUD 

VOID 

EXPLANATION 

KCM 

CONSCIENTIOUS 

OBJECTOR 

1900-020 

RE-3C 

RE-4 

970 

813 

823 

Conscientiously 
opposed  to 
participation  in 
war  in  any  form 

KCP 

ALIEN 

I9I0-127 

RE-3A 

RE-4 

970 

813 

853 

Non-citizen  of 

United  States  or 
failed  to  complete 
naturalization 
procedures 

KCQ 

SURVIVING 

FAMILY  MEMBER 

1900-030 

RE-3S 

RE-4 

970 

813 

853 

See  MILPERSMAN 

article  1900-030 
for  criteria. 

KDB 

HARDSHIP 

I9I0-1I0 

RE-3H 

RE-4 

970 

814 

854 

Continued 
retention  in  the 
military  service 
would  impose  a 
hardship, 

including  hardship 
when  a  member 

assumes 

responsibility  for 
the  support  of  a 
dependent . 

KDF 

PREGNANCY  OR 

CHILDBIRTH 

I9I0-1I2 

RE-3B 

RE-4 

970 

813 

853 

Separation  of 
female  member  for 

pregnancy  or 

childbirth . 

KDG 

PARENTHOOD  OR 

CUSTODY  OF 

MINOR 

CHILDREN 

I9I0-I24 

RE-3B 

RE-4 

970 

813 

853 

As  a  result  of 
parenthood  or 
custody  of  minor 
child  (ren)  is 
unable  to  perform 
prescribed  duties 
or  is  subject  to 
repetitive 
absenteeism,  or 
non-availability 
for  worldwide 
assignment . 

KDK 

MILITARY 

PERSONNEL 

SECURITY 

PROGRAM 

RE-4 

97- 

824 

864 

881 

USE  ONLY  AS 

DIRECTED  BY 
NAVPERSCOM  (PERS- 
48)  . 

RDM 

HOLIDAY  EARLY 

RELEASE 

PROGRAM 

I9I0-I02 

RE-RI 

RE-I 

RE-3F 

RE-3M 

RE-3R 

RE-3T 

RE-4 

RE- 6 

RE-7 

802 

842 

Holiday  early 
release  programs 
established  by 
competent 
authority . 

KDN 

LACK  OF 

JURISDICTION 

I9I0-I30 

RE-4 

813 

853 

Released  by  court 
order  or 

administrative 
determination . 
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SPD  NARRATIVE 
CODE  REASON 

KDS  DEFECTIVE 
ENLISTMENT 
AGREEMENT 


I9I0-I32 


REENL 

NAVY 

LOSS 

CODE 

ELS 

HON 

GEN 

RE-Rl 

RE-1 

RE-3R 

RE-4 

RE- 6 

970 

813 

853 

JUD  VOID  EXPLANATION 


Non-fulfillment 
of  service 
contract 
(commitments 
made  at  time  of 
enlistment , 
extension,  call¬ 
up,  or  recall  to 
active  duty) . 


SECRETARIAL 

AUTHORITY 


1910-164 


RE-Rl  970 

RE-1 

RE-3R 

RE-4 

RE- 6 


Separation  by 
order  of  SECNAV. 
USE  ONLY  WHEN 
DIRECTED  BY 
NAVPERSCOM 
(PERS-48 . 


DISABILITY, 
EXISTED 
PRIOR  TO 
SERVICE, 

PEB 


RE-3P  970 
RE-4 


Physical 

disability  which 
existed  prior  to 
entry  on  active 
duty  and  was 
established  by  a 
physical 
evaluation 
board. 


DISABILITY, 
EXISTED 
PRIOR  TO 
SERVICE, 

MED  BD 


1910-168 


RE-3P  970 
RE-4 


Physical 

disability  which 
existed  prior  to 
entry  on  active 
duty  and  was 
established  by  a 
medical  board. 


IN  LIEU  OF 
TRAIL  BY 
COURT 
MARTIAL 


1910-106 


RE-4  970 


Conduct  triable 
by  court  martial 
for  which  the 
member  may 
voluntarily 
separate  in  lieu 
of  going  to 
trial . 

(Normally 

receives 

characterization 
of  service  as 
"OTH. ") 


CONDITION, 
KFV  NOT 
A 

DISABILITY 


1910-120 


RE-3G  970 

RE-3X 

RE-4 


A  condition,  not 
a  physical 
disability  which 
interferes  with 
performance  of 
duty . 

(Enuresis , 
motion  sickness, 
allergy,  fear  of 
flying,  etc .  ) 


PERSONALITY 
KFX  DISORDER 


1910-122 


Personality 
disorder,  not 
amounting  to  a 
disability,  but 
which 

potentially 
interferes  with 


SPD 

CODE 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

CODE 

OTH 

JUD 

VOID 

EXPLANATION 

assignment  to  or 
performance  of 
duty . 

KGM 

ACCEPT 

COMMISSION 

OR  WARRANT 

IN  SAME 

BRANCH  OF 

SERVICE 

I9I0-I02 

RE-2 

807 

954 

To  accept  a 
commission  or 
warrant  in  the 

same  Service. 
Specify 
commission  or 

warrant . 

SPD 

CODE 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

CODE 

OTH 

JUD 

VOID 

EXPLANATION 

KGN 

ACCEPT 

COMMISSION 

OR  WARRANT  IN 

ANOTHER  BRANCH 

OF  SERVICE 

I9I0-I02 

RE-2 

808 

Enlisted 
member  accepts 
commission  or 
warrant  in 

another  branch 

of  Service. 

KGQ 

INTRA¬ 
DE  PARTMENTAL 

TRANSFER 

I9I0-I02 

RE-RI 

RE- 1 

813 

853 

Transfer  from 

one  service 
component  to 
another  in  the 

same  DOD 
component . 

KGX 

ENTER  OFFICER 

TRAINING 

PROGRAM 

I9I0-I02 

RE-I 

959 

Member  enters 

an  officer 

training 

program 

KHC 

IMMEDIATE 

ENLISTMENT  OR 

REENLISTMENT 

I9I0-I02 

RE-RI 

RE-I 

802 

816 

842 

856 

Use  if 
reenlisting 
within  3 

months  of  EOS. 

Use  if 
reenlisting 
within  3 

months  of 

fulfillment  of 

service 
obligation . 

NO  LOSS  CODE 
assigned  if 
reenlists  more 

than  3  months 
prior  to 
EAOS/EREN. 

KHD 

FAILURE  TO 

COMPLETE 

COMMISSIONING 

OR  WARRANT 

PROGRAM 

I9I0-I02 

RE-3K 

RE-3Q 

970 

813 

853 

Member  fails 
to  complete  an 
officer 
training 
program, 
including 
disenrollment . 
(Specify 
program) . 

KND 

SEPARATION  FOR 
MISCELLANEOUS/ 
GENERAL 

REASONS 

I9I0-I26 

RE-RI 

RE-I 

RE-3R 

RE-3M 

970 

831 

871 

Applicable 
when  a  DOD 
component  does 
not  have  a  DOD 
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SPD 

CODE 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

RE- 4 

RE- 6 

reporting 
requirement 
for  specific 
reasons  and 

desires  to 
identify 

reasons 

collectively, 
i . e . ,  "All 
other 
reasons , " 
which  qualify 
a  member  for 
Separation . 

MUST  HAVE 

NAVPERSCOM 

(PERS-48) 

APPROVAL. 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

LOSS 

OTH 

JUD 

VOID 

EXPLANATIO 

N 

LBK 

COMPLETION  OF 
REQUIRED 

ACTIVE 

SERVICE 

I9I0-104 

RE-RI 

RE-1 

RE-IE 

RE-3F 

RE-3M 

RE-3R 

RE-3T 

RE-4 

RE-5 

RE- 6 

RE-7 

942 

943 

Completed 
required 
active 
service . 

LBM 

INSUFFICIENT 

RETAINABILITY 

(ECONOMIC 

REASONS) 

I9I0-102 

RE-Rl 

RE-1 

RE-3F 

RE-3R 

RE-3T 

RE-4 

RE- 6 

942 

943 

Short 
length  of 
time 

remaining 

on  active 

duty  or 

obligated 

service 

precludes 

retention 

for 

economic 

reasons . 

(USE  ONLY 

IF 

DIRECTED 

BY 

NAVPERSCOM 
(PERS-48) , 
CNO,  OR 
SECNAV. ) 

LOG 

REDUCTION  IN 

FORCE 

I9I0-I02 

RE-Rl 

RE-1 

RE-3F 

RE-3R 

RE-3T 

RE-4 

RE- 6 

942 

943 

General 

Demobiliza 
tion, 
strength 
or  force 

reductions 

LDG 

PARENTHOOD  OR 

CUSTODY  OF 

I910-I24 

RE-3E 

RE-4 

942 

943 

As  a 

result  of 
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NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

LOSS 

OTH 

JUD 

VOID 

EXPLANATIO 

N 

MINOR 

CHILDREN 

parenthood 
or  custody 
of  minor 
children 

is  unable 
to  perform 
prescribed 
duties,  or 
is  subject 
to 

repetitive 

absenteeis 

m,  or 

nonavailab 
ility  for 
worldwide 
assignment 

LDN 

LACK  OF 

JURISDICTION 

1910-130 

RE-4 

971 

Released 
by  court 
order  or 

administra 

tive . 

USE  ONLY 

AS 

DIRECTED 

BY 

NAVPERSCOM 
(PERS-48) . 

NARRATIVE 

MILPERSMAN 

REENL 

NAVY 

LOSS 

LOSS 

REASON 

AUTHORITY 

CODE 

ELS 

HON 

GEN 

OTH 

JUD 

VOID 

EXPLANATION 

LEO 

ERRONEOUS 

1910-130 

RE-Rl 

942 

Erroneously 

ENTRY 

RE-1 

943 

enlisted. 

(OTHER) 

RE-3E 

reenlisted. 

RE-4 

extended,  or 

RE- 6 

inducted 
into  a  DOD 
component 
(not  related 
to  alcohol 
or  drug 
abuse . 

LEE 

SECRETARIAL 

1910-164 

RE-Rl 

942 

Separation 

AUTHORITY 

RE-1 

943 

by  order  of 

RE-3R 

SECNAV.  USE 

RE-4 

ONLY  WHEN 

RE- 6 

DIRECTED  BY 

NAVPERSCOM 
(PERS-48) . 

LEG 

COMPETENT 

1910-102 

RE-4 

942 

Direction  of 

AUTHORITY, 

943 

competent 

WITHOUT  BOARD 

authority 

ACTION 

(below 

executive  or 

secretarial 
level ) 
without 

Board 

action.  USE 

ONLY  AS 

DIRECTED  BY 

CNO  or 

126 


SPD 

CODE 

NARRATIVE 

REASON 

MILPERSMAN 

AUTHORITY 

REENL 

CODE 

ELS 

NAVY 

HON 

LOSS 

GEN 

LOSS 

OTH 

JUD 

VOID 

EXPLANATION 

NAVPERSCOM 
(PERS-48) . 

LFT 

PHYSICAL 

STANDARDS 

I9I0-I70 

RE-3F 

RE-4 

Failed  to 

meet 

established 

minimum 

physical 

readiness 

standards 

(failed 

PFA) .  See 
OPNAVINST 

6110. IG. 

LFW 

FAILED 

MEDICAL/ PHYSICAL 
PROCUREMENT 

STANDARDS 

I910-I30 

RE-4 

RE-3Q 

942 

943 

Failed  to 

meet 

established 

medical/ 

physical 

procurement 

standards 

LFX 

PERSONALITY 

DISORDER 

I9I0-I20 

RE-3G 

RE-4 

970 

813 

853 

Personality 

disorder, 

not 

amounting  to 

a 

disability, 
but  which 
potentially 
interferes 
with 

assignment 
to  or 

performance 
of  duty. 

LGA 

ENTRY  LEVEL 

PERFORMANCE  AND 

CONDUCT 

I9I0-I54 

RE-4 

See 

Notes 

(1) 

& 

(2) 

Below 

Inability, 
lack  of 
effort, 
failure  to 
adapt  to 
military,  or 
minor 

disciplinary 

infractions 

during  first 

180  days  of 

active 

military 

service 
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APPENDIX  E.  REENTRY  CODES97 


RE-Rl  Recommended  for  preferred  reenlistment. 

RE-1  Eligible  for  reenlistment. 

RE- IE  Eligible  for  reenlistment,  but  not  reenlisted  due  to  ENCORE  regulations. 

RE-2  Ineligible  for  reenlistment  because  of  the  following  status: 

-  Fleet  Reserve. 

-  Retired  (except  for  transfer  to  TDRL). 

-  Commissioned  officer. 

-  Warrant  officer. 

RE-3  Eligible  for  reenlistment  except  for  disqualifying  factor.  Add  letter  to 
indicate  status  at  time  of  separation: 

RE-3  A  Alien  (Discharged  under  MILPERSMAN  1910-127). 

RE-3B  Parenthood/Pregnancy/Childbirth. 

RE-3C  Conscientious  objector. 

RE-3E  Inducted/Enlisted/Extended/Reenlisted  in  error. 

RE-3F  Failed  the  physical  fitness  assessment  (PFA). 

RE-3G  Condition  (not  physical  disability)  interfering  with  performance 
of  duty. 

RE-3H  Hardship/Dependency. 

RE-3J  Failed  entry  level  drug  test,  not  drug  dependent. 


97  Bureau  of  Naval  Personnel  website, 

httt)://buperscd.technologv.navv.mil/bup  ur)dt/508/INSTRUCTIONS/19008/19008EN3.htm.  January  2006. 
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RE-3K 

Disenrolled  from  Naval  Academy  or  other  officer  program. 

RE-3 

RE-3M 

Ineligible  for  reenlistment  in  current  rating. 

RE-3P 

Physical  disability  (includes  discharge  and  transfer  to  TDRL). 

RE-3Q 

Disqualified  for  officer  candidate  training  (not  physically  qualified 
for  appointment  as  officer  in  the  naval  service). 

RE-3R 

Not  meeting  the  professional  growth  criteria  (See  OPNAVINST 
1160.5C). 

RE-3S 

Surviving  family  member. 

RE-3U 

Minority  age. 

RE-3X 

Nonswimmer. 

RE-3Y 

Received  Voluntary  Separation  Incentive  (VSI). 

RE-3Z 

Received  Special  Separation  Benefit  (SSB). 

RE-4 

Ineligible  for  reenlistment. 

RE-5 

USNR-R  released  after  serving  90  or  more  days  of  Active  Duty  for  Training 
(ADT).  Returned  to  Reserve  Unit/activity  without  reenlistment  eligibility 

being  determined. 

RE-6  Ineligible  or  denied  reenlistment  due  to  High  Year  Tenure. 

RE-7  Completing  the  initial  2-year  active  duty  obligation  under  the  2x8  Naval 
Reserve  Program. 
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APPENDIX  F.  REPORT  OF  ADMINISTRATIVE  SEPARATION98 


Source:  Command 

To:  Separation  Authority  (or  NAVPERSCOM) 

Subj :  (RATE /NAME /USN  (R)  (TAR) /SSN) ;  RECOMMENDATION  EOR 

ADMINISTRATIVE  SEPARATION 

Ref:  (a)  MILPERSMAN  1910-600 

Enel:  (1)  As  required 

1.  Per  reference  (a),  the  following  information  is 

submitted : 

a.  Reason  for  processing. 

b.  Basic  record  data.  Active  duty  start  date;  date  of 
current  enlistment;  EAOS/EOS;  race/ethnicity;  marital 
status  and  dependents;  months  on  board;  date  and 
amount  of  most  recent  enlistment/  reenlistment  bonus; 
deployment  status:  deployed/pending  deployment 
(number  of  months) /not  deployed;  is  member  pending 
orders  (YES/NO/NA) ;  age;  total  service  (active, 
inactive) ;  participated  in  Montgomery  GI  Bill 
(YES/NO/NA);  specialized  training  (i.e.,  nuclear 
power) . 

c.  Involvement  with  civil  authorities.  (If  none, 
annotate  NA.) 

d.  Summary  of  military  and  civilian  offenses. 

e.  findings  of  the  administrative  board. 

f.  Recommendations  of  administrative  board. 

g.  Type  of  discharge  recommended  by  administrative 
board. 

h.  Psychiatric  or  medical  evaluation  as  required. 

i.  Most  recent  NAVPERS  1070/613  (Rev.  10-81), 
Administrative  Remarks  warning  (critical  if  required 
under  reason  for  processing) . 


98  Navy  Military  Personnel  Manual  website 

http://buperscd.technologv.navv.mil/bup  updt/508/milpers/l  9 1 0-600.htm..  January  2006. 
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j.  Comments  of  the  commanding  officer.  (Ensure  a  clear 
picture  of  what/when/why  is  provided.) 


k.  If  member  was  separated  locally  under  authority 
granted  by  MILPERSMAN  1910-700,  provide  date,  reason, 
characterization,  and  separation  program  designator 
(SPD)code  (ensure  a  copy  of  DD  214  (Rev.  2-00), 
Certificate  of  Release  or  Discharge  from  Active  Duty 
is  attached  as  an  enclosure) . 


1.  Point  of  contact/location  of  command/telephone 
(DSN/COMM)/  E-Mail: 


/s/  CO  or  ACTING  CO 

(not  by  direction) 
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APPENDIX  G.  CETARS  PERSON  EVENTS  CODE  PRECEDENCE 

LIST 


1 

207 

GJB 

Non -Training  Death 

1 

208 

GJE 

Training  Death 

1 

209 

GJH 

Suicide 

2 

200 

GUR 

Declared  Deserter 

3 

203 

GHP 

Misconduct 

4 

199 

GHE 

Civil  Conviction 

5 

198 

GL 

Arrest  by  Civil  Authorities  * 

6 

224 

GLS 

Arrest  Record  Pre-Service 

7 

223 

GLP 

Homosexual  Pre-Service 

8 

205 

GL 

Homosexual  Acts* 

9 

220 

GLB 

Initial  Drug  Screen  (Non-Cannabis) 

10 

221 

GLE 

Initial  Drug  Screen  (Cannabis) 

11 

206 

GLH 

Drug  Subseguent  (after  UA)  Screen  * 

12 

625 

GLH 

Drug  Dependent 

13 

222 

GLL 

Drug  Disclosure 

14 

917 

GLH 

Alcohol  Dependent 

15 

226 

GLV 

Undisclosed  Prior  Service 

16 

GMB 

Erroneous  Enlistment 

17 

218 

GMH 

Underage 

18 

212 

GKH 

PRT  Failure 

19 

210 

GKB 

Motor  Skills 

20 

320 

GAB 

Negative  Military  Attitude  * 

21 

368 

GBL 

Failure  to  Adapt 

22 

149 

GBH 

Hardship 

23 

386 

GNB 

Breach  of  Contract/Obligation 

24 

167 

GCE 

Orthopedic-Service  Connected 

24 

169 

GCL 

Podiatry-Service  Connected 

24 

171 

GCS 

General  Surgery-Service  Connected 

24 

173 

GDB 

Urology-Service  Connected 

24 

175 

GDH 

Optometry-Service  Connected 

24 

177 

GDP 

Neurology-Service  Connected 

24 

179 

GDV 

Dermatology-Service  Connected 

24 

181 

GEB 

Internal  Medicine-Service  Connected 

24 

183 

GEH 

Ear,  Nose,  Throat-Service  Connected 

24 

185 

GEP 

Gynecology-Service  Connected 

24 

366 

GGB 

Other  Medical-Service  Connected 

25 

158 

GCB 

25 

168 

GCH 

Orthopedic-Pre  Service 

25 

170 

GCP 

Podiatry-Pre  Service 

25 

172 

GCV 

General  Surgery-Pre  Service 
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25 

174 

GDE 

Urology-Pre  Service 

25 

176 

GDL 

Optometrv-Pre  Service 

25 

178 

GDS 

Neurology-Pre  Service 

25 

180 

GDY 

Dermatology-Pre  Service 

25 

182 

GEE 

Internal  Medicine-Pre  Service 

25 

184 

GEL 

Ear,  Nose,  Throat-Pre  Service 

25 

186 

GES 

Gynecol ogy-Pre  Service 

25 

367 

GGE 

Other  Medical-Pre  Service 

26 

188 

GFE 

Psych -Suicide -Pre  Service 

26 

189 

GFB 

Psych -Suicide -Service  Connected 

26 

190 

GEV 

Psych-Service  Connected 

26 

191 

GEY 

Psych-Pre  Service  (Hand-written  note  of  “ADHD”) 

26 

192 

GFH 

Psych-Personality  Disorder 

26 

193 

GFL 

Psych -Enuresis 

26 

194 

GFP 

26 

195 

GFS 

Psych -Situation  Reaction 

26 

197 

GFY 

Hydrophobic 

NOTES:  Precedence  for  Psych  and  Medical  is  determined  by  primary  diagnosis.  Dmgs 
takes  precedence  over  everything  unless  othenAdse  specified  by  legal.  Usually,  Legal  in 
the  cover  letter  of  package,  will  specify  what  the  primary  reason  for  discharge  is. 


1 .  -  The  attrition  code  1 82(GEE)(lnternal  Medicine)  included  many  different  conditions.  Some 
examples  are:  Sickle  Cell,  Heart  Problems,  Asthma,  Blood  Disorders,  and  Liver  and  Kidney 
problems  to  name  a  few,  as  determined  by  Medical. 

2.  -  The  attrition  code  222(GLL)(Dmg  Disclosure)  will  almost  never  be  seen  alone.  Almost 
exclusively,  this  attrite  code  will  be  identified  by  Moment  Of  Truth. 

3.  -  Attrition  code  199(GHE)(Civil  Conviction)  is  defined  as  a  recruit  who  has  been  convicted  of  a 
felony  criminal  offense  by  a  civilian  court. 

4.  -  Attrition  code  224(GLS)(Arrest  Record)  is  defined  as  failure  to  disclose  pre  service 
arrests/convictions  prior  to  enlistment. 

5.  -  Attrition  code  226(GLV)(Undisclosed  Prior  Service)  is  defined  as  failure  to  disclose  previous 
military  service  prior  to  enlistment. 

6.  -  Attrition  code  21 5(GMB)(Erroneous  Enlistment)  is  defined  as  an  enlistment  that  would  not 
have  occurred  if  specific  (non-medical)  pre-service  disqualifying  factors  have  been  known. 

7.  -  Attrition  code  21 6(GME)(Moment  Of  Truth)  are  screening  vehicles  used  to  find  recruits  not 
valid  for  military  enlistment.  These  are  several  secondary  attrite  codes  that  fall  under  the  216 
umbrella.  A  secondary  code  is  required  further  specifying  the  exact  reason  for  attrite. 

8.  -  Attrition  code  386(GNB)(Contract/Obligation)  is  defined  by  a  recmit  found  ineligible  for 
program  guaranteed  by  enlistment  contract  due  to  factors  unknown  to  recruit  and  Navy  prior  to 
enlistment.  Recruit  elects  to  execute  contract  guarantee  to  separation  from  the  Navy. 


Source : 
Command 


Revised  from  the  Precedence  List  provided  by  Recruit  Training 
(RTC)  Personnel  Support  Detachment  (PSD),  2005. 
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APPENDIX  H.  CETARS  SYSTEM  DESCRIPTION99 


1.  CETARS  supports  training  activity/schoolhouse  data,  the  management  of 
corporate  Navy  training  data  and  information  for  all  levels  of  commands  between 
the  training  activity  and  training  agent.  Currently,  this  is  accomplished  by 
accessing  the  Standard  Training  Activity  Support  System  (STASS),  STASS 
Recruit  Training  Management  (RTM),  Centralized  Training  Equipment 
Management  System  (CENTRA),  Catalog  of  Navy  Training  Courses 
(CANTRAC),  or  Navy  Integrated  Training  Resources  Administration  System 
(NITRAS)  II  subsystems  through  the  web  enabled  CETARS  entry  menu. 
CETARS  provides  for  the  exchange  of  information  with  the  Navy  Training 
Reservation  System  (NTRS),  the  Navy  Training  Quota  Management  System 
(NTQMS),  the  Navy  Training  Management  and  Planning  System  (NTMPS),  the 
Navy  Standard  Integrated  Personnel  System  (NSIPS)  (includes  the  Navy  Enlisted 
Personnel  System  (NES),  and  the  Officer  Personnel  Information  System  (OPINS) 
databases).  Training  Oriented  User  Resource  Scheduler  Annual  Class  Scheduler 
(TOURS  ACS),  the  Personalized  Recruiting  for  Immediate  and  Delayed 
Enlistment  (PRIDE),  the  USMC  By  Name  Assignment  (BNA)  system,  the 
Authoring  Instructional  Material  (AIM)  system,  and  the  Joint  Primary  Aircraft 
Trainer  System  -  Training  Information  Management  System  (JPATS-TIMS) 
under  the  Navy’s  enterprise  training  systems  integration  strategy. 

2.  CETARS  provides  comprehensive  day-to-day  training  activity/schoolhouse 
support  and  performs  the  following  functions: 

a.  Recruit,  student,  staff,  and  military  personnel  management 

b.  Management  of  resources,  facilities,  and  quotas 

c.  Evaluating  individual  qualifications 

d.  Determining  training  requirements  and  identifying  individual  training 
deficiencies 

e.  Course  scheduling 

f.  Class  reservation/convene/intemiption/graduation 

g.  Monitoring  of  individual  training  paths 

h.  Preparing  and  administering  tests 

i.  Managing  test  components 

99  Corporate  Enterprise  Training  Activity  Resource  System  (CETARS)  website 
https://wwwdn.cnet.navv.mil/hol/Form.aspx?ID=1051&tvpe=VALIDVAL.  January  2006. 
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j.  Recording  student  grades 

k.  Analyzing  test  results 

l.  Training  evaluations 

m.  Ensuring  the  availability  of  and  assigning  qualified  instructors 

n.  Assigning  and  controlling  classrooms,  laboratories,  and  training  resources 

o.  Maintaining  updated  training  records  and  producing  related  training 
documents 

p.  Generating  statistical  and  other  training  reports 

q.  Exchanging  data  with  related  automated  systems 

r.  Satisfying  reporting  requirements  as  a  function  by  performing  local  daily 
schoolhouse  management 

3.  CETARS  is  the  sole  source  of  official  Navy  training  statistics.  The  system 
facilitates  and  controls  the  collection  of  all  raw  training  data,  compiles  the 
information,  performs  statistical  calculations,  and  provides  the  data  and  results  to 
all  levels  of  the  military  manpower,  personnel  and  training  organizations.  The 
Navy  training  experience  is  documented,  providing  a  true  picture  of  achievement 
while  supporting  manpower  and  resource  decisions,  personnel  distribution,  class 
scheduling,  quota  management,  and  determining  training  requirements.  Specific 
objectives/functions  supported  include  readily  available  and  accessible  historical 
training  data;  support  of  all  Navy  pipeline  functions  and  providing  pipeline 
information;  support  of  local  training  managers  in  formulating  and  defending 
training  budgets;  and  provision  of  a  planning  module  capable  of  compiling  the 
necessary  information  for  planning  quota  requirements,  training  plan  spreads, 
capacities,  facilities,  management  of  quotas,  development  of  school  plans, 
recommending  the  awarding  of  Navy  Enlisted  Classifications  (NEC),  training 
analysis,  Time-To-Train  (TTT)  analysis,  etc.  CETARS  information  is  important 
in  evaluating  the  performance  and  efficiency  of  the  overall  training  process, 
which  includes: 

a.  Course  creation  and  record  maintenance 

b.  Source  and  quantity  of  funding 

c.  Student  enrollment 

d.  Purpose  and  scope  of  training 


136 


e.  Location(s)  for  training 

f  Manpower  requirements 

g.  Course  materials  and  teehnieal  training  equipment  (TTE)  or  deviee 
requirements  (e.g.,  quota,  equipment,  ete.) 

h.  Speeial  training  facility  requirements 

i.  Course  Management  Method  (CMM)/Course  Learning  Method  (CLM) 

j.  Curriculum  Development  Standard 

k.  Curriculum  Model  Manager 

l.  CETARS  assists  training  managers  in  evaluating  the  course  data  after 
activation 

4.  CETARS  contains  the  Catalog  of  Navy  Training  on  all  formal  training  courses  of 
instruction  throughout  the  Navy.  This  catalog  is  available  on-line  or  on  CD-ROM. 
Information  in  the  catalog  can  be  filtered  and/or  sorted  based  on  user 
selection/specification. 

5.  CETARS  provides  automated  storage  and  retrieval  of  information  concerning  the 
planning,  inventory  control,  allowance  approval,  distribution,  course  utilization 
and  support  of  training  equipment  (TE). 

a.  Master  Equipment  File  (MEF)  module  contains  selected  TE,  generally 
major  end  items  of  investment  quality  such  as  2F,  2J,  2S,  2Z,  or  20 
cognizance.  The  MEF  is  utilized  throughout  the  surface  and  subsurface 
communities  to  provide  a  management  tool  to  project  TE  support 
requirements,  budget  submissions,  inventory  management,  and  support  of 
the  TE  overhaul  prioritization  process.  The  MEF  includes  TE  inventory 
data  with  cross-reference  to  specific  courses  supported  by  each  TE  listed 
and  provides  capability  to  update  course  information. 

b.  The  Training  Device  Utilization  Reporting  System  (TRNDURS)  module 
is  used  for  the  reporting  of  data  weekly  or  monthly  by  the  activity  for 
Contractor  Operation  and  Maintenance  of  Simulators  (COMS)  supported 
equipment.  This  contains  the  Operationally  Ready  Time  Utilized  hours 
each  trainer  is  used  on  a  monthly  basis,  and  trainer  reports  and  graphs  are 
available  for  NETC,  Naval  Air  Warfare  Center  Training  Systems 
Division,  CNO,  and  Naval  Sea  Systems  Command. 
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c.  Training  Equipment  Support  Resources  Information  System  (TESRIS) 
provides  current  equipment  and  support  data  to  NETC  managers, 
information  on  quantities,  locations,  value  and  maintenance  concept,  and 
the  equipment  and  resource  quantification  necessary  to  support  the 
Planning,  Programming  and  Budget  System  (PPBS). 

d.  Government  Inventory  Management  System  II  (GIMS  II)  provides  asset 
visibility  to  management  personnel  with  the  range  and  depth  of  specific 
assets  and  parts  usage  information.  The  system  uses  bar  code  scanning 
techniques  to  inventory  and  log  items,  their  location  and  quantities. 

e.  CNET  Ammunition  Management  Program/NAMTRA  Ammunition 
Management  Program  (CAMP/T-GAMP)  provides  the  means  by  which 
management  personnel  can  identify  the  total  ammunition  requirements  in 
a  manner  suitable  for  submission  of  the  requirements  to  higher  authority 
and  allocate  proper  ammunition  levels  to  training  activities. 

f.  Remote  Site  Module  of  the  CNET  Ammunition  Requirements  for  Training 
Program  (CRAMMO)  provides  the  information  necessary  for  training 
activities  to  identify  and  justify  their  ammunition  requirements,  and  to 
enable  NETC  managers  to  make  management  and  allocation  decisions  and 
identify  resource  requirements  to  higher  authority. 

6.  The  Oracle  Discoverer  Query  tool  processes/reports  all  data  in  the  CETARS 
database  as  defined  in  the  different  business  areas  and  folders.  Queries  are 
built/established  in  defined  workbooks.  Query  search  criteria  that  can  be  specified 
include  items,  layout,  formatting,  conditions,  totals,  and  calculations. 

7.  CETARS  includes  a  stand-alone  Classified  Exam  Generator  (CEG)  module  that 
allows  input  and  maintenance  of  a  separate  test  item  database  on  a  standalone  PC. 
It  is  mostly  used  as  a  classified  test  bank  and  exam  generator  with  capability  to 
manually  transfer  exam  answer  keys  to  CETARS  for  subsequent  processing. 
Includes  a  word  processing  (Word)  capability  to  edit  test  questions  that  are  being 
stored.  CEG  is  not  network  connected  within  CETARS  and  should  not  be 
considered  as  part  of  the  standard  configuration  for  networked  CETARS  users. 

NOTE:  More  detailed  descriptions  of  CETARS  functions  and  numerous  on-line  help  and 

interactive  media  presentations  are  available  at  httr)s://cetarsweb.cnet.navv.mil. 
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APPENDIX  I.  CETARS  PERSON  EVENTS  IDENTIFICATION 

CODE  LIST 


ID 

ABBRXWIE 

E^T.VTNAMI 

DESCRIPTTON 

NLkNHOLR 

TATE 

AbbOCLkTlON 

2 

HSIKL 

Dus  Persia  E^-^  pbcei]  the  Ltwku.:  Uudef 
Luinjctida. 

Under 

brsvucEiou 

6 

AFT  ACCEL 

ENROLL  ACTION 
AFTER 

ACCELEUIION 

Tlii'i  E%w  h  uvtd  ^  AtDOll  J  sodtuic  is^  2 

tlass  zfter  liavToifi  b&EB  jcc&ieiated  &om  JBoeMi 
cllSS.  S3DH  ^WEnt. 

Under 

InstnioEioa 

■ 

ENEL  Acre 

ACAD 

ENROLL  ACTION 
AfTlRSTBK 
ACAD 

Dus  Peism  L\'SD3t  is  used  to  «uoll  2.  studjent  m  2 
cl4^#&  iRtt  E^vmf  Wk 

aii«lier  class,  saiioc  couise. 

Under 

ImamcDoai. 

■ 

ENEL  ACTS" 
AFTSTEK 
NACAD 

ENROLL  ACTION 
AFTER  STBK 
NACAD 

TUs  Per.^  Evhu  is  used  to  ctuell  a  studeuT  tu  a 
class  af^er  beuif  noa-aEade^caUy  setback;  5'cmi 
sMtbfi  cUv^  m  Ehi  %3^  WUJ'v*. 

Under 

InsQructtrai 

9 

ONBDPEO'N 

ONBDKUORTO 

cass: 

Tics  P«sQiiE\^ris  applied  v-^isn  2  s:udeii^  is 
mb&aid  pnxs  to  ebss  oomyat  da-c. 

A'n'aatinf 

InsoncUou. 

10 

ONBDPRCVN" 

ACTNATT 

stbkacajd 

ONBDPKIORTO 

CONV^ 

FOLLO^^TNO 

STBKACAD 

Tbis  Ptr^  E^.-iii^  dt^s  2.  :cudtut  iqp^^ntd 

AS  ar^^ting  instmctim  iu  a  class  aflex  davin^  beeo 
acidesut^ LLy  >ttback  auodbti  cla»£  m  tLi  sanae 

coutse. 

Awaiting 

basoruchon 

11 

ONEDFRCVN" 

ACTNAFT 

STBKNACAD 

ONBD  PRIOR  TO 
COSV 

FOLLOWING 

STBKKACAD 

Dus  Peirsca  Esihit  places  a  studem  m  au  awaittm^ 
ukstnicf.QQ  stuSusm  a  dass  afle?  hading  been  nen- 
acadesucalty  setbacie  b-Muaaodwt  ebss  mdse  sa(me 

CCMTSe. 

Awaiting 

bjofuenott 

n 

oxbdfec\:n 

BLOOENCS 

sruiNP 

ONBD  PRIOR  TO 
CONA  BACKLQG 
ENCESS 

STUDENT  INPUT 

Dlls  Person  Es-eiit  places  the  studenf  00  au-arting 
msQXKt'.«i  du*  a  bad^E&f  of  txetss  STudm 

input. 

Awaitinf 

Ins  one  Hon 

13 

ONBDPRCV'K 
BLOG  EQUIP 

ONBD  PRIOR  TO 
CONA^BACKLOO 
LACKOF 
EOUKMENT 

This  Persou  Es-eivt  places  ibe  student  in  a^  aitui^ 
msuueboi  suUis  due  to  backtog  becaiue  of  bek  of 
eiquipment  for  the  ebss. 

Aymtat 

Ins  true  Eioa 

IS 

ONBOPECV-N 

BLOGPERS 

ONBD  PRIOR  TO 
CONA' BACKLOG 
LACK  OF 
PERSONNEL 

This  Pi^sou  Es-ent  places  the  student  in  a^'aitinf 
uif  inicliDn  status  because  of  a  backlog  d'je  to  bek  of 
mslmc'or  lesOwcis 

Awainng 

Ins  true  BioD 

1(3 

ONBDPECl'X 
BLOG  SPA 

ONBD  PRIOR  TO 
CONA^  BACKLOG 
LACKOF  SPACE 

This  PersCu  Es-vnt  places  the  student  in  jm-aitiaf 
m'tiustion  status  due  to  backlog  of  students  as  a 
result  of  lack,  of  space  Era  die  class. 

Awaitinf 

Ins  true  Eiou 

17 

ONBD  fec\:n 
ACTNAFT 
PEFVCESE 
SA.KIE0R& 

“ONBD  PRIOR  TO“ 
CQNA- ACTION 
AFTER 
PRE\TOLA 
COLTtSR 

Dais  Person  Esent  is  used  3vbea  a  student  is  |ouit 
uom  one  course  to  anotbei'  at  du  taiue  orgamzadoD. 
huf  the  ebss  in  the  ue^'  ennse  hasmt  ^let  coni-ened. 

Awaitinf 

Ins  true  Eiou 

IS 

HOLDPl^T 
ENEL  ADMEC 
SCTYCLENC 

HOLDPREV^ENT 
ENROLL  ADMIN 
SECLTOTY 
CLEARANCE 

Dus  Person  Es-em  dennos  a  studisrr  uiao  cannot  be 
erased  undl  security  clearance  is  granted. 

Aw-aitmg 

InsEructiou 

19 

HDLDPl^T 

ENELLE<a, 

HOLD  PREVENT 
ENROLLLEGAL 

Ibis  Ptnon  E^'tin  »  used  ^  a  STudtin  \vbo-  ts  being 
piffnented  from  enioHang  ni  a  ebss  heca^jLse  of  legal 
ttasons 

Hold  Legal 

139 


H0L3 

ENKLKffiB 

HOLD  PEEUENT 
ENEDLL 
IS'IEDICAL 

Tnii  Fericm  E^  Eiit  ii  usedfbi-  stiud^st  are 

niam  etuoIliEenT  d^E  te  nsedica]  leisDn. 

Hold  Medical 

HOLB  P^TTT 
EmLAm^m 

HOLDPEEUENT 
ENROLL  ADL-nN 

This  ?  El'S  en  E  7.10  Hi  is  used  topiE^eut  stiuJeat  fr-Mu 
be:ti2  etuolled  d^iie  to  admitiiiti-Etri.ie  leaiotLS,. 

Asvaiting 

Instmction 

HOLB  F\TTT 
EOTLADtflN 
REVEAL 

HOLD  PEEUENT 
ENROLL  ADL-nN 
RE-E\^ALUADOX 

Tbii  Fei  ^DtiEvEnt  ii  for  itiidetiis  •xha  aie  being 
prevEDtEd  fr-Dcn  EOir-DLLmeLUt  due  to  admioiitictL’Lie  le- 
eTL-EliiatLoti. 

Awaiting 

Instmction 

hol:>  ¥\l.'n 

EMLLADtflN 

LV 

HOLD  PEEUENT 
ENROLL  ADL-nN 
LEA\T 

TLiii  Pa-sou  Etient  is  for  stydaits  who  aie  pievested 
fr-DEU  eui--oLLLLiajt  due  to  being  on  leat-e. 

Awaiting 

InstL-’iictioQi 

hol:> 

EN-RL  LEGL 

UA  AFT  24  HR 

HOLDPEEUENT 
ENE.OLL  LEGAL 
UA  AFTER  24 
HOURS 

Tbii  Fersou  E^  Eot  is  gppLiEd  %vbeii  a  sti-idest  lias 
IjEea  UA  for  24  bo^s  pilot  to  comieue. 

Hold  Legal 

HOEDFVNT 
EM^L  LEGL 
UAAFT  10 
DAY 

HOLD 

PREUENTETG 
ENEOLLb.fENT 
LEGAL  UA 
AFTER  10  DA^E 

This  Pason  Etieut  is  used  to  TER^..IINATE  a 
stndail's  MANTIOUIES  in  au'aituig  iustnuctiom  for 
LEGAL  reasons  due  to  student  OEinE  in  a  UA  status 
AFTER  10  DAYS.  MUST  BE  PRECEDED  BY 
PEVT  27,  HOLD  FREV'ENT  ENROLL  UA24 
HOUR. 

Tenumation  of 
Manhours 

EADlS-nN 

sctyclid:c 

EsTEERUFT 

ADMEs 

SECLEITY 

CLEARANCE 

This  Pason  E^Lieut  is  used  to  designate  an 
iuten’itptLou  of  iustmoti-on  d'^e  to  a  seairLt>- 
c^eaiancE  matta  of  a  legal  nattue. 

Intemiption  of 

Ins  eviction 

II  LEGL 

MTERRUETTON 
OF  IN^TEUCnON 
LEGAL 

TMs  Person  E^  Eut  is  used  to  intaiup"  a  studeufs 
mstructi-ou  foi'  a  legal  matter. 

Hold  Legal 

nL-:EDDNTL 

MTERRLTTTON 
OF  INSTRUCnON 
^■EDICAL 
DENTAL 

Tins  Person  E^  Eot  is  used  to  intaiupT  a  student's 
instruai-ou  dttE  to  a  cental  pndolenL  app ointu i put . 

Hold  Medical 

HMED 

MTERRUTTrON 

OFINSTEUCnON 

MEDICAL 

Tsis  Person  E^  Eot  is  used  to  intaiupt  a  student's 
instruaion  for  a  medic  al  pTo  olenv  appoiitmEDt. 

Hold  Medical 

EADL-nN 

EvTERRUPnON 

OFIN^TEUCnON 

ADMIN 

Tsis  Person  E^  ent  is  used  to  intaiupt  a  studenfs 
instmctLon  for  adnnnistiative  puiposes. 

Inten'iiption  of 

Ins  till  cUon 

EADL-nN 

REVEAL 

INTERRUTTrON 

OFIN^TEUCnON 

ADMESRE- 

EVALUAHON 

Tins  Person  Es  ent  is  used  to  intaiupt  a  studenfs 
instruction  d'ce  to  adminisnati’-Lie  le -evaluation. 

Intemiption  of 

Ins  till  chon 

E  AD^EN  LV 

INTERRUTTrON 
OF  INSTRUCnON 
ADMIN  LEAUE 

Tnis  Person  Es  ent  is  used  to  intaiupt  a  studenfs 
instructiou  due  to  adminisPam  e  leaiie. 

Inteniiption  of 

Ins  Cm  chon 

n  ADMIN 
ENDSTDN 

INIERRUTITON 
OF  INSTEADLflN 
YEAR  END 
STAND  DOUTI 

Tsis  Person  E^  ent  is  used  to  intaiupt  a  studenfs 
instruction  d^ce  to^-ea  end  stand  dmvn. 

Intemiption  of 

Ins  Cm  chon 

EAD^^N 

PNDGNGRD 

INIERRUTITON 
OFIN^TEUCTTON 
ADMIN  FENDDIG 
NON-GEAD 

Tins  Person  E^  ent  is  used  to  intaiupt  a  stndeufs 
LuctniotLon  duE  to  pending  non-grad. 

Inten-tiption  of 

Ins  Cm  chon 

EADL-nN 

PNDGCARR 

QUAL 

MTERRUTTTON 
OF  INSTE  ADMIN 
PENDING 
CAREER  QUALS 

Tiiis  Person  Es  ent  is  used  to  intaiupt  a  student's 
isstriKtioD  pending  cania  qiialiEcattous . 

Inten'iiption  of 

Ins  Cl 'it  chon 

EADL-nN 

FNDG\\TX 

QUAL 

MTERRUTITON 
OF  INSTE  ADLfIN 
PENDING 
’ft^EAPONS 
QUALS 

Tins  Person  E^  ent  is  used  to  intaiupt  a  studenfs 
instruction  pending  -weapons  qnalifL  cat  ions. 

Inten-tiption  of 

Ins  Cm  chon 
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42 

EAD^-nN 
EXCS  SHE> 

TNrERRLRnON 
OF  TNSTR  ADMIN 
EXCESS  IN 
SHIPPING 

TEii  Ferion  E^  ent  L  used  to  iultEiTnpT  s  itudenfs 
miti-uctijOQi  due  to  aa  e?M:ess  of  itudfints  aiTmus  fbi 
BMT. 

Tnten^ption  of 
Tnsti^ctiQu 

41 

EADMm 

UNDSHIF 

INTERREPnON 
OF  INSTKUCnON 
AD^EN 

LNDERSHIPPING 

Tldi  Fer^oti  'Event  ii  tii&dto  HtEan^;  a  EMT 
SitiuJaat's  issiti’^ctiou  due  to  tiudeiTsEippitis  of 
itiidaits  foi-  EMT. 

lateniiption  of 
TusU^ctiQU 

44 

n  ADMIN  SPCL 
COY FORM 
RTC 

ETTERRUFT  OF 
IN’STR  ADMET 
SPECIAL 
COMPANY 
FORlvilNG 

TMi  Fer^oti  E^  Eut  ii  uied  to  Htein^T  a  EMT 
itudenf  s  itLLtiTictioii  dtue  to  a  special  coEcpany  beTia 
mnacad. 

Tnte nation  of 
TusU^ctiQU 

45 

II LEGL  SUEST 
ABU 

INTERRLPnON 
OF  EISTKUCnON 
LEGAL 
SLiESTANCE 
ABUSE 

Fids  FersDn  Es  ent  Ls  used  to  iuteiTtipT  a  itudenfs 
iastmictijcm  due  to  stibitaace  abuse. 

Hold  Legal 

46 

EPm'^iPT 
TEST  FAIL 

INTERREPHON 
OF  EISTRUCnON 
FT  TEST 
FAILURE 

Fids  Fersou  Es  Eot  is  used  to  iutEiTupT  a  studeuLS 
iustmctiun  for  pln'sicaL  leasous  due  to  FT  test 
failtue. 

Tnten'iiption  of 
TnsU^ctiau 

47 

n  PBYS  NOT 
AQUAT 
ADAPT 

ETTIRRUFTOF 
INSTR  FFTYS  NOT 
AQUAHCALLY 
ADAPTABLE 

Tlds  Fersou  Es  eeU:  ls  used  to  iutEiTupT  a  studeuf  s 
dLsti^dooi  due  to  iuaibilit}'  to  s^iui  Usually  used 
diuLu^  Basic  MLLitaiy  Ti^LuiuE.  aud  lEmEdial 
trai^.iug  tuay  be  ofieied. 

Tnten^tion  of 
Tustnicdou 

4E 

J^TBKACAD 
UTEHT  RTRNO 
ADlvON 

STEKACADW.’O 

RE^.fEDIAL 

TRAINING 

ADMEESTRAHV 

E 

This  Fersou  Es  Eut  detroes  a  studeutwhu  is  beuig 
sEtback  u'itbout  lecuedia'  ttauduE. 

Tenumation  of 
Maaidouis 

50 

i^TBKACAD 
RTRNG 
CLSEMLACK 
RZAD  SKL 

STBKACAD 
CLASSROOM 
LACK  OF 
READD'G 

TLiis  pEisun  Et^eut  is  used  to  set  a  student  back  isto 
auotliei'  class  because  of  lacL  of  leading  skills; 
TELOEdial  naiumg  will  be  piutided. 

Tetrumation  of 
Mandoins 

51 

J^TBKACAD 

RTRNG 

CLmiRW- 

BDESLT 

STBKACAD 
W’REMEDIAL 
REVIEW  BOARD 

TRls  Peisoa  Event  deniiES  a  studesit  who  das  beeu 
setback,  and  an  academic  leHew  boaid  nja:  and 
appncyLTed  lemedia ]  tiaiinss. 

Tenumation  of 
Manhours 

52 

J^TBKACAD 

RTRNG 

CLSEMLACK 

MAraSiOL 

ST3K  ACAD 
W.’REMEDLAL 
IRAINTNGLACK 
OF  MATH  SKILLS 

TTils  PeTson  Event  dennes  a  studezit  who  das  beeu 
academically  setback  due  to  lacL  of  nsatd  skills. 
RaLLedia]  trandnE  ss-ill  be  pio-aded. 

Termination  of 
Mandoins 

53 

J^TBKACAD 
RTRNG 
CLSIRILACK 
CMPREX  SLTBJ 
MATR 

STBKACAD 
W.’REMEDLAL 
CLSRM  LACK  OF 
COMFREHENSIO 

N 

Tdis  Fei'sou  Event  is  used  to  academically  set  a 
studeui  bacL  due  to  studeat  s  lacL  of 
compiTedeusioai'ieteudon  of  course  sulqect  maTrer. 
Reuedia]  trandng  pro  tided. 

Termination  of 
Mandoins 

56 

J^TBKACAD 
RTRNG  MOTT.’ 
LACK  PERT 

STBKACAD 

W.REMEDLAL 

TRNG 

MOTIVAnON 

LACKOFPERF 

Tdis  Peisoai  Et^eut  defuies  the  setback  of  a  student 
into  anutner  class  diie  to  de mens t rated  lack  of 
peifonnance  related  to  lack  of  motivadou. 

Termination  of 
Mandoins 

5E 

J^TBKACAD 

RTRNG 

ADLONEXCS 

ETRl 

STBKACAD 
W.'T^MEDLAL 
EXCESSIVE  n 
TIME 

Tdis  Peisou  Et^eut  defmes  tde  setback  of  a  student 
into  anotlieT  class  dise  to  eitcessrLe  inteiruptioD  of 
instrcctioQi  time.  Recycle  wie  me  dial  traiuics. 

Termination  of 
Mandoins 

73 

STBKNACAD 

mrm  rtrng 

AD5EX  LV 

STEKNACAD 
W.O  RENEDIAL 
ADMEHSTRAHV 
ELEA\R 

Tdis  Fersou  Event  is  for  students  who  are  bemg 
uon-academically  setback  for  leave. 

Termination  of 
Manhours 

74 

ACCEL 

ACCELERAHON 

Tlds  Fersou  Event  is  used  fba-  students  leaisiEued  to 
an  eardej  class  of  tke  same  course.  Rlay  also  be  used 
to  lelease  a  student  from  an  11  kold  status . 

Termination  of 
Mandoins 

141 


75 


XenuiiLatior,  odP 
Maribonri 


NQN-GED  This  Per edu  E’LTeuJt  is  used  to  ac adfiniicaLLy  Do=.-^id 

AC  AD  C  LSE^J  a  stncl&iit  cfiie  to  an  ioabilit^-  to  read  at  ]svb\.  required 

LACK  READ  by  cD’^tie  luataiiaL.  Stiidest  cannot  be  reasonably 

SKL  READING  SiQLLS  leEcediated  tD  nequined  readins  Level. 


7E 

NQN-GED 

ACADCLSR_M 

LACK^IATH 

SKL 

NON-GEAD 

ACAD 

CLASSROOM 
LACK  OF  MATH 
SKILLS 

This  Person  E’-Lient  Is  used  to  academically  non-giad 
a  student  due  to  an  inabiliBr-  to  peTfcam 
matbematical  cumputatiuns  at  lef^  el  lequiredly' 
course  mateiia].  Student  cannot  be  iBasouably 
lEonediated  to  lequired  le  ^^e]. 

Termination  of 
Manhoins 

SI 

NO(N-G£D 

ACADCLSE_M 

LACK 

CMFRENSUEJ 

RIATR: 

NON-GEAD 
ACAD'  CLSEl-i 
LACK  OF 
CLiPlHH.EETEN 
noN 

TTils  Person  E’lTent  is  used  to  academically  non-giad 
a  student  die  to  mability  to  anal^-ze.  reason,  react 
logically  and-'or  appX  claas  sulqect  matter  matedal 
at  lEf\  el  lequired.  Student  cannot  be  Teasonably 
jEmediated  to  Tequiied.  le 

Termination  of 
Manhours 

S4 

NQN-GKD 
ACADCLSE_M 
LACK  LANG 
PROF 

NON-GEAD 

ACAD 

CLASSROOM 
LAC  K  OF 
LANGUAGE 
PROF 

TbLs  Person  E’vent  is  used  to  academically  non-giad 
a  student  due  to  inability'  to  speak 
compiebend  cnmmtimcate  well  enoiisb  to  cornplete 
citiTLCultiiE.  Cannot  be  reasonabX  remediated  to 
req'd  lete^l. 

Termination  of 
Manhoins 

10^ 

NQN-GiCD 
ACAD  LAB 
LACKMNL 
SKL  EQUIP 

NON-GEAD 

ACAD 

LABORATORY 
LACK  OF 
M4NUAL  SKILLS 

This  Person  E^ient  Is  used  to  academically  non-giad 
a  itndeut  who  is  awkwand-'dtMmsy  in  ibe  use  of  tools 
and  equipment  as  documented  in  lab  or  slicp 
perfoimance  test.  Cannot  be  teasonably  lemediated 
to  TBq'd  level  of  proEciency. 

Termination  of 
Manhoins 

106 

NQN-GSD 
ACAD  LAB 
LACKKNO\\T 
APPL 

NON-GE.AD 

ACAD 

LABORATORY 
LACK  OF 
KNOWLEDGE 
APPL 

TTils  Parson  E’LTeut  Is  used  to  academically  uon-giad 
a  itfiideut  wbo  demonstiates  an  inabLlit>-  to  tiansfei- 
classroom  intoimation  to  laboiatoiy  oi  sbop 
assignments.  Cannot  be  seasonably  lemediated to 
leq'd  let^el  of  pioBdency. 

Termination  of 
Manhoins 

111 

NON-GSD 
ACAD  LAB 
ELGT  FAIL 
PLI 

NON-GEAD 
ACAD  FLIGHT 
FAILL-RE  PILOT 

This  Person  E’veut  is  used  to  academically  non-giad 
a  student  dye  to  perfoimance  m  the  air  being 
deficieufuns  ads  Victory  despite  lemediation  attempts 
by  fjLght  instnictoi^ . 

Termination  of 
Manhours 

i:o 

NQN-GiCD 
ACAD  LAB 
FLC-T  FAIL 
HFO 

NON-GEAD 
ACAD  FLIGHT 
FAILUT^NFO 

This  Person  E’LTeut  is  used  to  academically  non-giad 
a  itudent  whose  peifoimancB  in  the  an  is 
de  Sc  ieut-mos  ads  factory  despite  lemediation  attempts 
by  flight  instiTictoi^ . 

Tennination  of 
Manhours 

NQN-GRD 
ACAD  LAB 
FLGTRIF 

NON-GEAD 
ACAD  FLIGHT 
lEDUCTTONIN 
FORCE 

This  Pei  son  E^  eot  is  used  for  a  CND-directed 
lediictLon  in  force  (FTFL  Student's  perfoimance 
below'  standaids.  not  eligible  to  re-entei-  fliEht 
maining  at  a  Jatei'  date. 

Termination  of 
Manhoins 

135 

NQN-C-ED 
NACADMOn- 
EXP  DOE 

NON-GEAD 
NACADMOTIV 
EXPRESSED  DOR 

Tims  Pei^son  Event  desmbes  an  adinm  piocediue 
av  ailable  to  students  m  certain  hi^-iisk  coinnei 
whidi  incl  piwision  for  Drop  on  Request.  SC  I  must 
be  a  oi-  "A"  (^:  flight  CNAEEAINST  1500.4; 

oth  Nary  tmg  CN-ETTNST  1500.20.) 

Tennination  of 
Manhoins 

13S 

NON-GiCD 
NACADMOn- 
LACK  PEEF 
NOT  SCHCHC 

NON-GEAD 

NACADMOTFv^ 

LACKOFPFRF 

SCOLN'O 

CEIOICE 

This  Pei'iou  Event  is  used  to  non-academically  non- 
grad  a  student  dye  to  lack  ofperfoimiauce  because 
school  not  student' Si  choice  of  Tadog-  caieei-  Seld. 

Tennination  of 
Manhours 

141 

NO(N-GED 
NACADMOn- 
LACK  PEE? 
NOT  ™AF 
EXPCT 

NON-GEAD 

NACADMOTF^i^ 

LACKOFPFEF 

SCOLX-W 

EXPCED 

This  Pei-sou  Event  is  used  to  non-academically  uou- 
gjad  a  student  due  to  demonstiated  lack  of 
performance  because  the  school  not  being  what  the 
student  expected. 

Termination  of 
Manhoins 

142 


NO(N-G£D 
^■ACADMOn■ 
LACK  PER? 
TEKG 

NON-C-KD 
NACAD 
ADMIN  ACHL 
REHAB 

NON-GILD 

NACAD 

ADL-HN 

UNSUIT 

NON-C-ILD 

^■ACAD 

ADR-HN 

HRSmP 


NON-GILD 
NACAD 
AD^HX  NOT 
AQUAT 
ADAPT 

NON-GILD 

NACADMED 

PEEG 

NON-GILD 
NACADMED 
OR.TEO  SVC 
CON 


NON-GKD 
NACADMEO 
OEIHO  PS  VC 


NON-GKD 
NACADMED 
PODIA  ^VC 
CON 


NON-GILD 
NAC  AD  MED 
PODIA  PSVC 


NON-GILD 
NACADMED 
GENSUEjG 
SVC  CON 


NON-GILD 

NACADMED 

GENSUEjG 

PSVC 


XON-GEAD 
NACAD  UOIT'J 
LACK  OF  PEEP 
NEGTENGATT 

NON-GEAD 
NACAD  AD^HX 

ALCOHOL 
EEHAEILITATIO 
_ N _ 

XON-GEAD 
NACAD  AD^HX 
UNSUITABIUTY 

XON-GEAD 
NACAD  AD^HX 

HAEDSHIF 


XON-GEAD 
NACAD  AD^HX 
NOT 

AQUATIC  ALL  Y 
AI>APTABLE 

XON-GEAD 
NACAD 
MEDICAL 
PREGXANCY 
XON-GEAD 
NACAD 
L-IEDICAL 
ORTHOPEDIC 
SVC-COX 
XON-GFLAD 
NACAD 
3\-IEDICAL 
ORTHOPEDIC 
PEL-SVC 
XON-GEAD 
NACAD 
^^■EDICAL 
PODIATRY  SVC- 
COX 


XON-GEAD 
NACAD 
K'lEDICAL 
PODIATRY  FEE- 
SVC 

XGN-GFLAD 
NACAD 
^.■EDICAL 
GENERAL 
SURGERY  SVC- 
COX 

XON-GEAD 
NACAD 
3^’IEDICAL 
GENERAL 
SUEGEET  PRE- 
SVC 


Tbii  Fei's^m  EvEad  L  uied  to  aDn-acadeEoicsLLy  uou- 
p.id  a  studeut  dufi  to  Lack  of  peafomiziucE  b>' 
djspkyiiiF  a  ]aict  of  iutetsit’DEsamE  attititda  to^and 
tramiig  in  Eetieira]. 

Tbii  Fa-sou  Event  is  used  to  nDu-acadeEcdoaLLy  uon- 
azd  a  stadeut  nefamed  foi'  ra-LabiLLutiau  fbi-  an 
aLcobol  pnobLEmdociiDCjeiitedb>=  oouuselins  and 
zoedEoa]  i^corda. 

Tbis  Fasou  Event  is  used  to  nDu-Kada-EcdcaLLy  uon- 
giad  a  stndaiT  dua  tn  iiusnitabillt^'-  fba-  mildai-^f- 
sen-icB  leasom  a:  detaniLajed  hy  otba-  aittboii-i^--  not 
hy  sdiooL  oa-  course  peisonueL 

This  Fasou  Event  is  used  to  nDu-acadencdoaLLy  uou- 
aad  a  EECRUTT-  sriident  due  to  pasouaL  or  family 
cinoumstanEss  as  appfo^Ted. 


This  Fa-sou  Event  is  used  to  nPU-acadeEcaoalLy  uon- 
a  stiudant  -wbo  lias  been  psych  evaluated  as  not 
ba-’ins  a  nue  phobia  ^let  is  apprahensi^Te  in  the  wata 
an^-uoument  to  sucb  a  deaiee  that  satisfaotoay 
coQiple-nonis  deanced  ancpossibla. 

This  Fasou  Event  is  used  to  nDu-acadancdoaLLy  uou- 
aad  a  student  hoon  a  coiuse  due  to  piaguancy. 

Thb  Fasou  Event  is  used  to  nDu-acadamicaLLy  uou- 
^ad  a  student  for  medical^  ofthopedio,  senice- 
coQineaed  leasDus  as  daaminEdby'  duly  apppiutad 
medical  boand. 

This  Fasou  Event  is  used  to  nPU-acadenacalLy  uon- 
and  a  stisdeut  due  to  medical.  PrthopEdic.  pire- 
sen-icB  reasons  as  detennmed  by-  duly  appointed 
medical  board.. 

Thb  Fa-sou  Event  is  used  to  nPU-a-cadamicaLLy  ucm- 
aad  a  studeut  due  to  medical  sen-ice  connected 
reasons  as  detamined  by' duly  a^^itited  medical 
bead  for  ppdia.tTy'. 


Thb  Fasou  Event  b  used  to  npu-acadenncally  uon- 
^ada  student  due  to  medbal  pre-sa-'.ice  reasons  as 
detamritied  by-  didy  appoirrted  medical  board  fnr 
ppdiatcy-. 

Thb  Fasou  Event  b  used  to  npu-academically  uou- 
aad  a  student  due  to  medical,  savice-couuected^ 
saraai  snrsay  leasous  as  detamriued  by  dndy 
appobtad  medica]  board. 


Thb  Fasou  Event  is  used  to  nPU-academically  uon- 
^ada  student  due  to  medLcal  pre-savice  reasons  as 
detamrined  by-  didy  appomted  medical  board  for 


Tennmation  of 
Maulroui-s 


Tenumation  of 
Manlioui-s 


Tenumation  of 
Marilroi-Q-s 


Tenumation  of 
Maulroui-s 


Tenumation  of 
Marrlroui-s 


Tenumation  of 
Marilroui-s 


Tenumation  of 
Marilroui-i 


Tenumation  of 
Manlroui-s 


Tenumation  of 
Maulroui-s 


Tenumation  of 
Maulroui-s 


Tenumation  of 
Manlioui-s 


Tenumatipn  of 
Maulroui-s 
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174 

NQN-GiCD 
NACAD  MED 
UROL  PSVC 

175 

NQN-GiCD 

NACADRfED 

OFTHALOFTO 

M  SVC  CON 

176 

NON-GRD 
NACAD  MED 
OFEiALDFTO 
MPSVC 

177 

NQN-GED 

NAC  AD  MED 
XHLTE.0  SVC 
CON 

I7S 

NON-C-RD 

NAC  AD  MED 
XHURO  PSVC 

179 

NON-GRD 
NACAD  MED 
DERMA SVC 
CON 

ISO 

NON-C-SCD 
NACAD  MED 
DERI£A  PSVC 

ISl 

NON-GED 

NAC  AD  MED 
INTNL  L£ED 
SVC  CON 

IS2 

NQN-C-iCD 

NAC  AD  MED 
INTNL  MED 
PSVC 

IS3 

NON-C-SD 

NAC  AD  MED 
EXT  SVC  COX 

IS4 

NQN-GED 
NACAD  MED 
ENT  PSVC 

IS5 

NON-GED 
NACAD  MED 
GTN  SVC  COX 

IS6 

NON-C-ED 
NACAD  MED 
GYNPSVC 

NOH-GRAD 
NACAD 
MZDICAL 
UROLOGY  FRE- 
SVC 


NON-GEAD 
NACAD  MED 
OPHTHALMOIO 
GT/OPTOM  SVC- 
COX 

XON-GRAJD 
NACAD  MED 
OPmHALMOLO 
GY-OFTOMETRY 
FSVC 


XON-GEAD 

NACAD 

\EDICAL 

NEUROLOGY 

SVC-CQX 

XON-GRAD 

NACAD 

MEDICAL 

NEUROLOGY 

PRE-SVC 


XDN-GEAD 
NACAD 
MEDICAL 
DERMATOLOGY 
PRE-SVC 
XON-GRAD 
NACAD  MED 
INTERNAL 
MEDICINE  SVC- 
COX 


XON-GRAD 
NACAD 
MEDICAL 
INTERNAL 
MEDICINE  FRE- 
SVC 


XON-GRAD 
NACAD  \ED 
EAR.XOSEAXD 
THROAT  (ENT) 

SC 

XON-GRAD 
NACAD  \ED 
EAR.XOSEAXD 
THROAT  (ENT) 
PS 


XON-GRAD 

NACAD 

MEDICAL 

GATIECOLOGT 

SVC-COX 

XON-GRAD 

NACAD 

IxEDICAL 

GATIECOLOGT 

PRE-SVC 


Tbii  Fei-SQU  E'.  ent  H  vned  to  2.  on- academic  ally  mn- 
nad  3.  itiideut  due  tD  niedical.  pne-iEi-dce 

neitooi  as  detemibad  b^'duly  appoiated  niedical 
bo  aid. 

Tenumatioa  of 
Mauboias 

Tlib  Fa-iou  EvEiDt  is  used  to  sd  a- academic  ally  mii- 
aad  a  studeat  due  to  mfidical. 

0  pEtha  LaiJD  1 0  opt  0  me  t  ty seni  c  e  -  c  d  ime  ctad 

leisoas  as  detEiTaiced  by' duly  appoiated  aaedical 
bo  aid. 

Tenumatioa  of 
Mauboias 

This  Fa'sou  EiEut  is  iis&d  to  2.0  a- academic  ally  noii- 
aad  a  studeat  dis-  to  medical.  pie-serdcE  reasons  aa 
detEimiced!  by  duly  appointed  medical  bosnd. 

Tenumatioa  of 
Mauboias 

This  Fa-sou  E-'.-Eut  is  used  to  20  a- academic  ally  uon- 
grad  3.  student  due  to  uiedicaL  ueurci]o“y',  sen-ice- 
couaectEd  leasoas  as  detaminEd  by'  duly  appointed 
medical  boaid. 

Tenumatioa  of 
Mauboias 

This  Fa-sou  Event  is  used  to  2  on- academic  ally'  uou- 
aad  a  student  di®  to  medical,  neunolosy,  pre- 
sers-icE  reasons  aa  OETeruimedby  dul>'  appodutEd 
medical  boaid. 

Tenumatioa  of 
Mauboias 

This  Faison  Event  is  used  to  2  on- academic  ally'  uon- 
srad  a  studeat  due  to  medica],  damatoloey,  sa-i-ice- 
coaiaected  leisoas  as  detamiziEd  by'  duly  appointed 
medical  boaid. 

Tenumatioa  of 
Mauboias 

This  Fa-sou  Event  is  used  to  2  on- academic  ally'  uon- 
Eizd  a  stiidait  due  to  medical,  pTE-sa'\-Lcs, 
demiatologv-  ieasD2s  as  detamiued  by^  a  duly 
appomted  noedical  board. 

Tenumatioa  of 
Mauboms 

This  Fa-sou  Event  is  used  to  2  on- academic  ally'  uon- 
Eiad  a  student  due  to  medical,  sa-\-iDa-DaiinectEd^ 
iutaua]  medicaie  leasons  as  detamiaed  by'  dulv 
appoiatad  noedica]  board. 

Tenumatioa  of 
Mauboias 

This  Fa-sou  Event  is  used  to  a  on- academic  ally'  uon- 
erad  a  student  due  to  medical.  pie-senricE.  mTemal 
medicme  seasons  as  detamiaed  by'  duly  appointed 
medical  boaid. 

Tenumatioa  of 
Mauboms 

This  Faison  Event  is  used  to  a  on- academic  ally'  uou- 
aad  a  student  due  to  medical,  sarioe- connected^ 
ENT  reasons  as  detamiinedby  dnhf  appomted 
medical  boaid. 

Tenumatioa  of 
Mauboias 

This  Fa-sou  Event  is  used  to  a  on- academic  ally'  uon- 
aad  a  student  d'ite  to  medical,  pie-senice.  ENT 
seasons  as  detamiaed  by' duly  appointed  medical 
board  for. 

Tenumatioa  of 
Maubours 

Tbis  Fa-sou  Event  is  used  to  a  on- academic  ally'  uon- 
aad  a  female  student  due  to  medical,  sa-'.ice- 
couaected,  g^-necolosiral,  reasons  (enciumug 
pregnancy';  as  detamiaed  by'  duly  appointed 
medical  boad. 

Tenumatioa  of 
Mauboms 

Tbis  Fa-sou  Event  is  used  to  a  on- academic  ally'  uon- 
giad  a  fauala  student  due  to  medical,  pre-sa-'.ice.. 
gvnecological  leasoas  (eKcIudias  pregnaucy)  as 
detamiaed  by  duly  appointed  medical  boad. 

Tenumatioa  of 
Mauboms 

144 


ISS 

NON-GILD 

XACAD 

PSYCL-PST 

SUaDBH\.T!. 

PSVC 

yON-GRAD 

NACAD 

PSY.PSYCH 

SUCID/SELF- 

DESTRPEE-SVC 

Tbii  Pa-sm  Eveot  h  ui&d  to ::  on- academic  ally  ncm- 
^ad  a  studeiit  diie  to  pre-saTice,  ixedLcal 

leasaui  specifically  leJ  at  ad  to  luiddaL-'seilf- 
destnictHe  baha'EcM.  ideation  oa-  Eestuie  as 
daammedby  duly  appointed  med  board 

Termmation  of 
Manhours 

1S9 

NON-GILD 

XACAD 

PSYCLPSY 

SUQD 

SVC  CON 

NON-GRAD 

NACAD 

PSY.PSYCH 

SUCLD/SELF- 

DESrRS\T:-CON 

Tbii  Pa-iou  Event  ii  uaed  to  non-acadeEcdoally  uon- 
aad  a  stndenT  diie  topsy’psycb.  savice  comacted, 
medical  leaiooi  specifically  related  to  suicidal 
behavior,  ideation,  oi  eeiture  aa  detaiiiLiiad  b>’  diih^ 
appointed  med  board. 

Termmation  of 
Manhours 

190 

NON-GILD 

NACAD 

PSYCLPSY 

EXCLSUCO 

BHVILSVC 

CON 

NON-GRAD 

NACAD 

PSY.PSYYH 

EXCLUDING 

SnCIDBE:-iAV 

SC 

Thb  PEYY  ia  used  to  non- academic  ally  uon-giad  a 
student  due  to  psy/psy-idi^  senice  coimected. 
medical  leaaona.  excludins  sucid  behavior.,  as 
detaminad  by  duly  appointed  medical  boad. 

Termmation  of 
Maiihours 

191 

NON-GILD 

XACAD 

PSYCLPSY 

EXCLSUCro 

BITLTLPSVC 

NON-GRAD 

NACAD 

PSYPSYYH 

EXCLUDING 

SUCIDBEHAV 

PS 

ThL  PE\rr  ia  used  to  non-academically  uon-giad  a 
student  due  to  psy'tLr  piy'dr  medical  reasou  {pie- 
sen-ice)  eKsludina  suicidal  behasior  as  detamined 
by  duly  appointed  medical  boad. 

Termmation  of 
Manhours 

192 

NON-QLD 

XACAD 

PSYCLPSY 

PSNAin' 

DSOED 

NON-GRAD 

NACAD 

PSY.PSYYH 

PERSONALITY^ 

LXSOiOER 

This  Paaou  Event  is  used  to  non-academically  uon- 
^ad  a  student  as  determined  by  e?diibition  of  a 
paaouallt^'  disorder.  (Not  suicidal). 

Termmation  of 
Manhours 

19^ 

NON-GSD 

XACAD 

PSYCLPSY 

NON-GRAD 

NACAD 

PSY.PSYYH 

ENURESIS 

This  Pasou  Event  is  used  to  non-acadenoically  non- 
toad  a  student  for  repeated  bedwetting  as 
detamined,  hfy  dinlcal 
psy'dhi3tiTit'’ps>'chologis.tTLeGicai  ofiFca. 

Termmation  of 
Manhours 

194 

NON-GSD 

XACAD 

PSYCLPSY 

SLFUTLK 

NON-GRAD 

NACAD 

PSYPSY^CH 

SLEEF*.VALKING 

This  Pasoai  Event  is  used  to  non-academically  non- 
toad  a  stiuck^nt  as  detamined  by  clinical 
psychiatiistpsycholotost-  tuedical  offiser  for 
repeated  sleepwalLina. 

Termmation  of 
Manhours 

19f 

NON-GEJ5 

XACAD 

PSYCLPSY 

EXCLSUCm 

BHMtSn 

REACT 

NON-GRAD 
NACAD 
PSY.PSYYH 
SnUA  REACT 
(EXCLUD  SUIC) 

This  Pasooi  Event  is  used  to  non-academically  non¬ 
grad  a  student  due  to  inabllLt^'-tD  pafomi 
satisfactorily  in  given  situafi-ous  esohidinE  siiiclda] 
behavor. 

Termmation  of 
Manhours 

196 

NON-C-5CD 
NACAL51-.1ED 
NOT  AERO 
ADAPT 

NON-GRAD 
NACAD  MED 
NOT 

AERONAUnCAL 
LY  ADAPTABLE 

This  Pa-scQi  Event  is  used  to  non-acadeimcally  non- 
toad  a  flight  stodart.  It  is  determmed  that  the 
student  is  not  a  aon  antic  ally  adapta'Ole  by  an 
aacnaiitical  medical  aisthorlt^'. 

Termmation  of 
Manhours 

197 

NON-GILD 
NACADRIED 
NOT  AQUAT 
ADAPT 

NON-GRAD 
NACAD 
MEDICAL  NOT 
AQUAHCALLY 
ADAPTABLE 

This  Pascal  Event  is  used  to  non-academically  non- 
ziad  a  studart  who  is  not  aqiiatlcally  adaptable, 
Lsdiophoblc.  as  detemrnedby  a  medical  officer. 

Termmation  of 
Maiihouis 

19S 

NON-GILD 

^■ACADLEGL 

ARRSCa^ 

ALTH 

This  Pascal  Evem  is  used  to  non-acadeimcally  non- 
toad  a  strident  who  has  been  arrested  and  charged 
tvith  a  felony  ctimmai  charge. 

199 

NON-Gia5 
^■ACAD  LEGL 
Ca-CVLCT 

NON-GRAD 

NAC  AD  LEGAL 
caiL 

CONYTCTTON 

This  Pascal  Event  is  used  to  non-academically  non- 
grad  a  student  udio  has  been  convicted  of  a  feloors*' 
CTLiiLnai  offense  "by  a  ciriJian  court. 

Termmation  of 
Manhoms 

200 

NON-GID 

^■ACADLEGL 

DES 

NON-GRAD 
NACAD  LEGAL 
DESERTER 

This  Pascal  Event  is  used  to  non-academically  non¬ 
grad  a  student  as  a  DESERTER  and  should  be  used 
ONLY  after  d  0-1 30  days  of  Unanthoimed  Absence. 

Termmation  of 
Maiihouis 
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NQN-GiO^ 
\ACAD  LEGL 
FLGT  DSPOS 

XON-GEAD 

NAC  AD  LEGAL 
FLIGEE 
DISCIPLINE 

Tbii  Fei-imEvEnt  ii  it&dto  sDn-BcademLcalLyiiQii- 
grid  3  stTKkiit  diie  to  a  major  bi^3-;:E  oi'  au 
Eco'iimiUatLoii  of  brsadies  of  flLstit  diioipliiiE. 

CSpac^ficaEv  SX'CS  SNFO'S; 

Termmation  of 
Manhoins 

NQN-GID 
XACAD  LEGL 
BRECNTRT 

XON-GRAD 

NAC  AD  LEGAL 
HLEACHOF 
CONTEACE 

Tbii  Fa-iooiEvEiDt  ii  uiedto  aon-acadeBoicalLy  ucmi- 
aad  a  itndent  iisstP  biEacb  of  ^■'.iatijQD.cofDtiact. 

Tennmation  of 
Manhoins 

NQN-GiLD 
XACAD  LEGL 
IvOSCOX 

XON-GRAD 

NAC  AD  LEGAL 
JvIKCOXDUCT 

Tbii  Fei’^ouEvEut  ii  asad  to  "on-acadfimicalLy  iiou- 
giad  a  stndjent  who  is  puz^isLied  imdeL  UChU  foi-  a 
miLitaj^’  ofEen^a  oi  iLouti  to  ba^^e  Exhibited 
miscoodiict  thioaigh  lEpEaTed  miTioir  discpLinsLy 
iahactioELS. 

Tennmation  of 
Manhoins 

NQN-GED 
NACAD  LEGL 
SUBST  AEU 
INCI 

XON-GRAD 

NAC  AD  LEGAL 
SUIBSEANCE 
AEUTSE-TXCIDEN 

T 

Tbii  Fei-iouEvEnt  is  uiEdto  son-academicalLy  llod- 
^a.d  a  stiideiLt  because  hfi'^hje  ii  found  to  be  ysin^. 
spniTig.  OL'  in  possession  of  an  illegaJ 
substanoe-’driigi. 

Tennmation  of 
Manhours 

NON-CM 
XACAD  LEGL 
HOM 

XON-GRAD 

NAC  AD  LEGAL 
HOMOSEXUAUT 

Y 

Tbii  Feiioai  Event  is  used  to  uDn-academijcalLy  uon- 
grada  styHpnr  who  is  bEuigprocESSEdfor 
admuhsPatisE  sepaiatioai  due  to  homo  sex  kiaJity- 
piuinant  to  ^pUcabLs  legnlatioais. 

Tennmation  of 
Manhoins 

NC(M-GiLD 
XACAD  LEGL 
DKUGSL^SQ 
SCEN 

XON-GRAD 

NAC  AD  LEGAL 
DRUG 

SUBSEQUENT 

SCREEN 

Tbii  Feiiou.  EvEDt  is  ysedto  non-academicalLy  uon- 
zrad  a  stitdant  one  to  use  ai  deteimnEd  by 

urinalysis  scieeuina  inbseq’j.E=.t  to  isitia]  sa^euiug. 

Tennmation  of 
Manhoins 

NGN-C-EL- 

NACADDEH 

NTT^GELT 

XON-GRAD 
NACAD  DEATH 
NON-ERAIXTNG 
RELATED 

Tbii  Feiion.  Event  is  used  to  non-acadfimicalLy  uon- 
Eizd  a  itydeut  ' recruit  whose  death  occuned^hile 
not  in  a  directed PainiagproLedi-ure. 

Eennmation  of 
Manhoins 

NQN-GILD 

NACADDEH 

ERNGELT 

XON-GRAD 
NACAD  DEATH 
TRAINING 
RELATED 

Thb  PEYY  iiuied  to  non-academicaLly  non-gizd  a 
studentfECTiiitsvhose  death  occyireci  while  ni  a 
dnected  Pauling  pLocedine  or  as  a  diiect  reiuLt  of  a 
dijEcted  traiTius  piocEdujEvclassioDm.  lab.  PE, 

Ghir.ITB.  etc). 

Eennmation  of 
Manhours 

NGN-GSD 

NACADDEH 

SUCID 

XON-GRAD 
NACAD  DEATH 
SUICIDE 

Tbii  Feiiooi  Event  is  us&dto  non- academic  ally  non- 
grad  a  Etudastneaidt  whose  death  occiined  aa  a 
result  of  self-inflicted'intentLonal  act. 

Tennmation  of 
Manhoins 

NON-GiLD 

N ACAD 

LfER  SK  CN 

XON-GRAD 
NACAD 
PHYSICAL 
MOTOR  SKILL 
COORDINAnON 

Eiis  FE\Y  is  ysedto  non-aoad  pon-erad  a 
sPidenf'iKTiiit  due  to  LacI:  of  conumumotoi'  skills 
and  ii  hiuctionally  inadBcuate 'unable  to 
iatisfactoiily  perfoim  manipulatLon  oi  manual 
hinctions  as  diagnosed'by  a  medical  ofEcer  CeKclude 
non- s-wimmeiX 

Eennmation  of 
Manhoins 

NO(N-GSD 

N ACAD  pm^ 
\OT  AQUAE 
ADAPT 

XON-GFLAD 
NACAD 
PHYSICAL  NOT 
AQUANCALLY 
ADAPTABLE 

Tbii  Feiiou  Eient  is  asEd  to ::  on- academic  a  IK- non - 
glad  a  sPident  who  is  iinaole  to  meet  minmium 
s^vimmmg  requirements  thioaigh  oeiional  lack  of 
abilin^  (does  not  inclyde  msotK-ational  or  sityaPoual 
leactioQi  cases/. 

Tennmation  of 
Manhoins 

NQH-GaD 

X AC  AD  FHTfS 
PEE  FAIL 

XON-GRAD 
NACAD 
PHYSIC  ALPRT 
FAILURE 

Tbii  Feiiooi Event  is  ysedto  non-academdcally  non- 
siad  a  iPident  who  is  unable  to  pass  the  Phy-sical 
Readmess  Test  through  peiional  lack  ofabiht^-. 

Tennmation  of 
Manhoins 

NON-C^ 

X ACAD  pm'u 
OBES 

XON-GRAD 

NACAD 

PHYSICAL 

OBESITY 

Tbii  Feiiooi  Event  is  ysedto  non-acadenncally  uon- 
erad  a  sPident  who 's^  as  once  classLEed  as  obese  try 
uiEdical.  &ils  to  satisisctorily  compiete  the 
remediation  sveight  leduction  piosram. 

Eennmation  of 
Manhoins 

NON-GED 

X ACAD  pm^ 
PEEFFAIL 

XON-GRAD 

NACAD 

PHYSICAL 

PERFOR-XIANCE 

FAILUT^ 

Tbii  Feiion  Event  is  ysedto  non-academdcally  non¬ 
grad  a  sPident  who  meets  the  physical  prerequisites 
of  the  coyise  but  through  peiional  lack  of  abibh^,  Ls 
fimabie  to  pass  physical  test  of  the  comse. 

Tennmation  of 
Manhours 
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NQN-GiOJ 

XACAD 

CON\^'GO\T 

E.^ENLPSVC 

NDN-GRAD 

NACADCON\^OF 

GOVT 

ERRONEOUS  KX 
PRE-SVC 

Tbii  pQ-imEvEiat  h  iin&dto  ::lotl-c^ademicBllymu- 
^ada  sfuJaut  u-bosE  eoJistneiLt  would  mt  ba■^^e 
occnnied  if  spaciac  (son-oiediciL)  pra-:ei''.  Lca 
dbqiTalL^LDg  factors  badbeeu  kno-wa. 

Termination  of 
Manboius 

NQN-C-SJ? 
XACAD 
CON\^'  GOVT 
ERR  ENL  MOT 

NDN-GRAD 

NACADCONU^OF 

GOVT 

ERRONEOUS 

ENL-MOT 

Tbii  Pei-iouEvEDt  is  usBdto ::  on- academic  ally  mu- 
grad  a  RECRUIT  as  a  reiult  of  die  MOT  inieni  LEi.v, 
lea^i^Lt  rep  eals  isfoimatiou  about  kioiselFliei-self  tbat 
would  ooimalh'-LLa^^  les'idted  in  tlie  LLidi^Ldu.al  not 
baiziE  aligiblE  for  icitial  EailLstnieii*. 

Tennuration  of 
Manbonrs 

NON-GRJ5 

XACAD 

coN\Es  go\t: 

UWDAGE 

MINRPS;VC 

NDN-GRAD 

N'ACADCON\^OF 

GOVT 

UNDERAGE 

NUNOR 

Tbii  Pa-iOQi  EvEut  is  usedto  ZLon-acadeuacally  uou- 
ered  a  stiidaut  dna  to  lack  of  kuowlEdge  of  spBcific 
pre-sers  Liie  (noa-i3cedicaI)  dbqi-iali^  iug  conditlooi. 

Termination  of 
Manboius 

NQN-GRD 
XACAD 
FRAUD  ENL 
INITDRUG 
SCE^'NCNBS 

NDN-GRAD 
NACADERAUD 
ENXINITDRG 
SCR  NON- 
CANNABIS 

This  Pa-soQi  Event  is  usedto  uon-acadeimcally  uou- 
^ad  a  stndeiLt  true  to  knowledge  of  but  failure  to 
disclose  certain  uoai-medicalpie-sers  ice 
disquab^duE  conditions. 

Termuration  of 
Manboius 

HO\-C-RD 

XACAD 

FRAU-DENL 

INITDRUG 

SCENCNBS 

NON-GRAD 
NACADERAUD 
ENL  INITDRUG 
SCREEN 
CANNABIS 

This  Pei-sou  Event  is  usedto  non-academdcally  nou- 
Erajd  a  RECRUIT  d^  to  drug  use  prior  to  sendcB 
autiy  as  disco sieredtkiougli  icitia]  drug  screeniaE, 
and!  it  is  deteimiaed  leciuit  is  not  drug  cepeDdeuT. 

Tennuration  of 
Manboius 

NON-GRD 
XACAD 
FRAUD  ENL 
INITDRUG 
SCRN  PSVC 

NDN-GRAD 
NACADERAUD 
ENLINIT  DRUG 
SCREEN  PRE-SVC 

Thii  Fei^sooi  Event  is  usedto  nou-academically  uon- 
Erad  a  stndeat  due  to  know-edge  of  but  failure  to 
disclose  certaiii  nou-medicalpie-sers  icB 
disq'iiab^dss  conditiom. 

Tennuration  of 
Manbours 

NON-GRD 
XACAD 
FRAUD  ENL 
HOMPSVC 

NDN-GRAD 

NACADERAUD 

ENL 

HOMOSEXUAUT 

Y  PRE-SVC 

This  PersoQi  Event  is  usedto  sou- academic  ally  uon- 
Etad  a  student  due  to  know-edge  of  but  failure  to 
disclose  certaia  nou-medicalpie-sers  ice 
disq^ab^dns  conditions. 

Tennuration  of 
Manbours 

NO\-C-RD 
XACAD 
FRAUD  ENL 
ARRSREC 
PSVC 

NON-GRAD 
NAG4D  ERAUD 
ENX  ARREST 
RECORD  PRE- 
SVC 

This  Pei'sou  Event  is  used  to  nou-acadendcally  nou- 
Erad  a  student  due  to  knowledge  of  but  failure  to 
disclose  certam  nou-medicalpie-sers  ice 
disquabf^dnE  conditions. 

Termuration  of 
Manbours 

NON-GSD 
XACAD 
FRAUD  ENL 
UNDSCL  PR 
MIL  SVC  PSVC 

NDN-GRAD 
NACADERAUD 
ENL  UNDISCLSD 
PR  SERV  PRE- 
SVC 

Thii  Fersooi  Event  is  used  to  nou-academically  uou- 
Erad  a  student  due  to  knowledge  of  but  failure  to 
disclose  certain  n-au-medicalpie-seEv  ice 
disq-^abf^inE  conditions. 

Tennuration  of 
Manboius 

NQN-GRD 

DSNELCLS 

CAL'C 

NDN-GRAD 

DSNRL 

CLASS/COURSE 

CANCEL 

This  Person  Es  eut  desaibes  a  student  who  is  unable 
to  coai^jlete  course  of  instincti-HU  due  to  cancellation 
of  class-bourse. 

Termuration  of 
Manbours 

NQN-GRD 
DSNRLAD]^=IIX 
RT  PGM  corn- 

NDN-GRAD 
DSNRL  ADMIN 
RATING-mOG 
CON\^ 

This  Pei^onEsient  describes  a  stuJenfs  transfer 
bom  school 'course  dtie  to  oiermauning  of  latmg  or 
late,  the  phase-out  of  a  latnig.  changes  bom  oue 
paosram  to  auotber  and'or  pipeline  cbange. 

Termuration  of 
Manboius 

NON-C-RD 

DSNRLADIX'IIX 

RCLDBY 

PRNTACTY 

NDN-GRAD 
DSNRL  ADMIN 
RECALLED  BY 
PARENT 
ACnUXTY 

This  Person  Es  eut  desaibes  a  student  wbo  is  unable 
to  complete  instrucUon  dtie  to  cbauges  ni  orders, 
dudes,  assiguments.  recalls,  etc.  Sudi  cbanges  are  at 
tne  cons  enieucB  of  superiors  an-diMst  studbnt 
inabLlLt^-  or  lack  of  acbie^  eruent. 

Tennuration  of 
Marrbours 

NON-GRD 
DSNRLADI^’IIX 
NOT  ^lEET 
PREQ  RQMT 
\T1D  Pm'B 

NDN-GRAD 
DSNRL  ADMIN 
NONPREREQ 
MED.PHY 

Tbis  Person  E’Leait  desaibes  a  student  wbo  does  not 
meet  specific  meJLcalpbt'sical  pierec.nisite 
leq’itnements  necessary  for  training. 

Tennuration  of 
Manboius 

147 


NQN-GiO) 
DSNEL  ADJ.-IIX 
NOTMEET 
PEIQ  RQMT 
ACAD 


NON-GED 
DSNEL  AD^'IIX 
NOT  MEE  T 
PEEQ  EQMT 
SCTY 


NC(N-ORD 
DSNEL  ADMIX 
FLGT  RIF 


NON-GID 
DSNEL  ADMIX 
DEXT  ACCS 
CLSFINFOEY 
CO 


HOLD  AWAn 
TEE  LEGL  UA 
AFT  24  HR 


HOLD  AWAn 
TRFADlvCN 
AWAT  BLT 
OED 

HOLD  AWAn 
ERF  ADMIN 
AWAT  PTC  AL 

HOLD  AWAn 
TRF  ADMIN 
AWATFSPT 


HOLD  AWAn 
TRF  ADMIN 
SCTYCLEXC 


HOLD  AWAn 
TRF  ADMIN 
AWAT  SEFN 
DISCH 

HOLD  AWAn 
TRF  ADMIN 
AWATFLT 
ESVEET 

HOLD  AWAn 
TRF  ADMIN 
BLTORD 
RECD  ATDT 


HOLD  AWAn 
TSFLEGL 
DSPLNACTX 


HOLD  AWAn 
TRF  LEGL 
UNDEWSTG 


XON-GEAD 
DSNEL  ADMIN 
NONPREEEQ 
ACADEMIC 


XON-GEAD 

DSNELADLEN 

NONPREEEQ 

SECLIOTY 


XON-GEAD 
DSNEL  ADMIN 
FLIGHT 
REDUCnON  IN 
FORCE 


XON-GEAD 
DSNELADLfIN 
CLSFINFO 
ACCESS  DENIED 
BY  CO 


HOLD  AWAIT 
lEF  LEGAL 
inAUTH 
ABSEXCE24ERS 


HOLD  AWAIT 
TRF  ADMIX 
AWAITING 
ELTEES  ORDERS 
HOLD  AWAIT 
TRF  ADMIX 
AWAITING  PORT 
CALL 

HOLD  AWAIT 
TRF  ADMIX 
AWAITING 
PASSPORT 


HOLD  AWAJT 
TRF  ADMIX 
AWAITING 
SECLIGTY 
CLEARANCE 


HOLD  AWAIT 
TRF  ADMIX 
AWAIT 

SEPAEAnOX.DIS 
CHARGE 
HOLD  AWAIT 
TRF  ADMIX 
AWATTINGFLT 
ESEV.REnREME 
_ OT _ 

HOLD  AWAIT 
TRFAD^nNBUP 
ORDERS  EEC  D 
AWAn  TRF  DT 


HOLD  AWAIT 
TEF  LEGAL 
AWAITING 
DISCIPLINARY 
Acnox 
HOLD  AWAIT 
TEF  LEGAL 
LINDER 

MVESnGATIOX 


This  PeiEoa  E^^eaiT  desailiEi  a  d-oEi  not 

EQjeet  spBcific  ^cademi:  pa^ea'eciiL^Ie  lequiiEmEuti 
riKessaf>-  fci  ti-iiiLiziz.  Docui^zitac.  -w-aKTei-i 
esjcliidad  (e.g.  ASVAB). 


This  Peisda  Evsni  desaihes  a  stiidast  ^lio  doEs  not 
Qieet  ipEcific  Twjn  rPTivj^t-  fcM  lesiuiity  clEaianrs  dt 
foT  si-3iitb.E  accEss  to  cbssifiEdmioLiE^EoniQ 

occondaiKe  ^vith  (OPNAYTNST  551 0.H). 


Thii  Pei^soQi  EvEDt  dfisdibes  a  CNO  dinectEd  EIF. 
Stiidest  h  elizible  to  -appk  foi-  c«-EDtE>-  ioto  3igLit 
tiaurtig  at  any  tuiie. 


TTiis  Pstsdh  E^^eut  desaib&i  a  stiidjEnfwbjCK*  access 
to  daisified  lufotmaTioai  has  bees  dEOLEd  b^'lhe  CO 
in  accoadance  \viih  OPNALTNST  5510.1H.  (Stodfint 
has  failed  to  cuaititaiti  cleairaiice  cj  access 
EhgLbilLt^'.,} 


This  Peison  E^^euT  LLudicates  a  stridEiDt  hETdooibc-ard 
is  awaitns  eitheir  traosfETor  discharge  for  lesal 
TEasom  and  is  acaning  HL  tioae  Rri  the  tiaiiLiig 
acti’.Lt^'. 


This  Person  E\-sir  nudLcates  a  stridEnt  hELdou  board 
is  a-w-aitiiiE  EithEi- tiaosfei-  or  dischaige  and!  is 
accnisng  AT  tioie  loa  the  tLaining  acti^.^h^ 

This  Person  Evsn:  indicates  a  stndEnt  iiEld  on  board 
is  aw-aitiiiE  EithEi  tiaasfei-  or  dischaigE  and  is 
aocniina  AT  time  &a- the  training  activity. 

This  Person  Bvsn-  indicates  a  stndEnt  held  onboard 
is  au-aitruE  EitbEi- tiansfei-  or  dischai-gE  and  is 
accruing  AT  time  Iba' the  training  activity. 


This  Person  E’^^euT  indicates  a  stndEnt  held  onboard 
is  au-aitinE  sitbEi-tiansfei-  or  dischai-gE  and  is 
accruing  AT  time  fba  the  ttaming  activity. 


This  Person  E’^^euT  mdicates  a  stndEnt  held  on  board 
is  awaidns  either  nancfEi  or  discharge  Ibi-  lesal 
reasom  and  is  acanmg  HL  time  fbi'lhe  tiaming 


This  Person  Evsht  indicates  a  stndEnt  held  onboard 
is  awaidns  either  transfEi  or  discharge  Ssr  lesal 
rBasons  and  is  acaning  HL  time  for  the  naming 
activity'. 

This  Person  Even:  indicates  a  stndent  held  on  board 
is  an-aitinE  Eatba  nansfei-  or  discharge  and  is 
accriiing  AT  time  fba- the  naming  acti’L^h^ 


This  Person  E^neu;  indicates  a  stndEnt  held  onboard 
is  awaians  either  nancfEi  or  discharge  Ibi-  lesal 
reasons  and  is  acanmg  HL  time  for  the  naming 
acti^it^'. 

This  Person  E\-sir  mdicates  a  stndent  held  on  board 
is  awaians  either  nansfei  or  discharge  Ibi-  lesal 
reasom  and  is  acanmg  HL  time  for  the  naming 


Temrmatioa  of 
Manhoairs 


Tennmatioa  of 
MaiDhoans 


EIoIdLega] 


Hold  Legal 


EToId  Legal 


AwarnnE 

Tiansfei- 


Hold  Legal 


Hold  Legal 


HOLD  AWAH 
TSJLEGL 

isle: 


HOLD  AWAIT 
TT^LEC-AL 
lESTSICnON 


This  Person  E^ieaiT  iiLciicates  e  stnclEint  L eld  -mi  board 
ii  awaititis  eitber  tTEaisfei'  or  di;^ Large  &i'  lesal 
reei^jns  and  is  acaning  HL  time  fbrliie  titLinng 


HoLdLeg^j] 


HOLDAWAn 
TRJLEGL 
CKTH  GUST 

HOLDAWAH 

TULEGL 

FNDGCR- 

ACIN 

HOLDAWAn 
TEJLEGL 
CUST  m- 
ALTH 


HOLDAWAH 
TULEGL 
FTLAL'D  ENL 

HOLDAWAn 

TULEGL 

l^TTHS 

HOLD  AWAH 
TU^ED  SICK 
BAY 


HOLDAWAH 

TUMED 

HOSP 

HOLDAWAn 
TU  ^.ED  pm^ 
EVAL 


HOLDAWAn 

TU^EDTAD 

LTIDTUAT 

HOLDAWAn 
TU\ED 
FNTG  \ED 
DISCH 


HOLDAWAn 
TEEMED 
DXn  SEA 


HOLDAWAn 
TEE  LED 
DNTL SHR 


HOLD  AWAn 
TEEMED 
BABY  HOLD 


HOLD  AWAIT 
TEF  LEGAL 
COUECnONAL 
CUSTOD  Y  .(BRIG) 

HOLD  AWAIT 
TEF  LEGAL 
PENDING  CIVTL 
ACnON 
HOLD  AWAIT 
TEF  LEGAL 
CUSTODY  OF 
CmLIANALTTH 


HOLD  AWAIT 
TEF  LEGAL 
FRAUDLXENT 
ENLISTMENT 

HOLD  AWAIT 
TEF  LEGAL 
^TTNESS 

HOLD  AWAIT 
TEELEDICAL 
SKKBAY 


HOLD  AWAIT 
TEELEDICAL 
HOSPHAL 

HOLD  AWAIT 
TEF  LEDICAL  - 
PHYSICAL 
EYLALUAnOH 


HOLD  AWAIT 
TEE  MEDICAL 
TAD  FOE 
TEEATt-fENT 

HOLD  AWAIT 
TEE  MEDICAL 
PENDING 
LEDICAL 
DTSCHAEGE 


HOLD  AWAIT 
TEENEDICAL 
DENTAL  HOLD 
SEA 


HOLD  AWAIT 
TEENEDICAL 
DENTAL  HOLD 
SHORE 

HOLD  AWAIT 
TEE  MEDICAL 
BAB  Y  HOLD 


This  Person  E^^aiT  indicaites  e  studEait  nsld  -an  board 
ii  Ewaititis  either  trEinsfETor  di^^cLarge  for  lesal 
reainns  and  is  acaning  HL  time  for  the  tiiinitig 
activity'. 

This  Person  E’LieuT  indfoates  e  studEnt  jbeldm  board 
ii  siiVaititiE  either  transfei'  or  discharge  foi'  lesal 
reainus  and  is  acaning  HL  time  for  the  trainiriE 

_ actj^.i^-. _ 

This  Person  E^^euT  indicates  a  student  held  -an  board 
ii  awaiftis  either  nansfei'  or  dri<cnarge  foi'  lesal 
reainus  and  is  acaning  HL  time  for  the  trainiuE 
acti-.i^- 


This  Person  Evsni  indicates  a  student  held  onboard 
n  awaitiiis  either  transferor  discharge  for  lesal 
reasons  and  is  acaning  HL  time  for  the  naming 
acdvitv'. 

This  Person  E’Lieut  indicates  a  student  held  on  board 
ii  siivaitius  either  transfer  or  discharge  foi'  lesal 
reaious  and  is  acaning  HL  time  for  the  naming 

_ acn^.itv. _ 

This  Person  E^^eut  indicates  a  student  held  on  board 
is  awaitmg  either  nansfer  or  discharge  for  icedicaj 
reasons  and  is  accruing  Hhl  tuna  for  the  training 
acti’.i^'. 


This  Person  E’-L-eut  indicates  a  studeot  held  onboard 
is  awaitmg  either  nansfer  or  discharge  for  rcedicaJ 
reasons  and  is  accruing  Hhl  for  the  tra icing 

_ acti".it>'. _ 

This  Person  E’Lerrts  indicates  a  student  held  onboard 
is  awaitmg  either  nansfer  or  discharge  for  rcedica] 
reasons  and  is  accruina  HM  ture  for  the  trarcina 


This  Person  E’Lent  indicates  a  student  held,  on  board 
is  awaLtmg  either  nansfer  or  discharge  for  nEchca] 
reanous  -  TAD  -  rindea-  neatmeLit.  Stydeut  is 
aca'hng  Hlrf  time  for  the  training  activit>'. 

This  Person  E’-.ent  indicates  a  student  held  on  board 
is  awaitmg  either  nansfer  or  discharge  for  rredica] 
reasons  and  is  accruina  Hhl  tuna  for  the  training 
achvrtv'. 


This  Person  E^ent  indicates  a  student  held  on  board 
b  an-aiting  either  nansfer  or  discharge  for  oentaJ 
neatment  (sea)  and  b  accniina  tince  for-  the 
3ainine  ach’.  iK. 


This  Person  E’lent  indicates  a  student  held  on  board 
IS  au'aitmg  eithei'  nansfei'  or  discharge  for  dental 
treatment  (shore)  and  is  accruing  HNl  time  fbi  the 
_ nainmg  acfo.  i^-. _ 

This  Person  E’-.ent  mdicates  a  studeni  held  on  board 
is  arwailina  either  nansfer  or  discharge  for  Baby 
Hold  and  is  accruing  HM  time  foa-  the  namin  g 
aclivit\-.  Student  or  student's  svife  haring  a  child  oa- 
waitinE  nuti]  ue’.vhom  can  travel. 


Hold  Legal 


Hold  Legal 


Hold  Legal 


Hold  Legal 


Hold  Legal 


HoldMedical 


Hold  Medical 


HoldMedical 


HoldMedical 


Hold  hie  die al 


HoldMedical 


HoldMedical 


HoldMedical 


HOLD  AWAIT  HOLD  AWAIT  Fhis  Person  Er  ent  is  used  to  mdicate  a  smdent  held 

TEF  \ED  TEF  NEDICAL  on  board  awaiting  either  nansfer  or  discharge  foi' 

DRUG  AMNS  DRUG  AMNESTY  nodical  reasons  due  to  a  drug  ai3cnest>-  program  and 
PGM  FROGRAiM  is  acciuins  HM  tuna  for  the  trainina  actititv'. 


HoldMedical 


149 


270 

HOLD  AWAn 

ACHL  RHRAB 

HOLD  AWAIT 
TRE  MEDICAL 
AlCOHOL 
REHAB 

This  Peisoa  E’-L^eaiT  ludLcates  a  shiJEDt  LeIH  m  boaf  d 
is  awaitis^  eitLei  tizuifo.-  pit  dbEhai^gs  tneatnieaiT  fba- 
aLc^pboI  TELhibiLLtatL-Doi  and  Is  aca'Hng  HLf  tuLue  foi 
the  trainmg  activity-. 

HoldLfedical 

271 

HOLD  AWAn 
lEr^ED 
PREC- 

HOLD  AWAIT 
TRE  LEDICAL 
PEEGXANCY 

This  Paisoa  E’lTeuT  indicates  a.  studEot  Eeld  coi  btjaid 
is  awaitLii^  eitbei-  transfer  oa-  disbar Ee  diie  to 
prazmnc^'  and  is  a^:a'Hn^HLI  tone  ftJi  iLe  traiziQig 
acti’.i^- 

HoldLledical 

272 

HOLD  AWAn 
TRFADLEN 

HOLD  AWAIT 
TEE  ADMIX 

This  Person  E\si:  indicates  a.  studEot  Eeld  coi  board 
is  awaiting  eitbei-  transfer  oa-  discharge  for 
adnanistratit  e  masons  and  ls  accrnns  AT  timp  fQi 
the  training  actit  it>-. 

AsvaitinE 

Transfer' 

277 

HOLD  AWAn 
n^ADLUN 

LV 

HOLD  AWAIT 
TSF  ADMIX 
LEA\T 

This  Person  Evsii:  indicates  a.  studEot  LELd  coi  board 
is  asvaiTius  either  nansfEi'  or  discharge  fei'  admin 
reasons  due  to  lEat-e  and  is  ecaning  AT  time  for  the 
n  auniiE  Ecti’.it^^ 

Asvaians 

Transfer- 

27S 

HOLD  AWAn 
TKF  ADLAN 
TAD  OTHR. 

HOLD  AWAIT 
TRE  ADLAN  TAD 
OTHER 

This  Person  E’lieiiT  indicates  a.  studEot  held  cn  board 
h  asvaijinE  either  nansfEi-  or  discharge  fei-  admin 
raaicns  and  is  acaning  AT  time  for  the  tiiiniiis 
acti’.ir^'. 

AsvaitinE 

Transfer' 

279 

HOLD  AWAn 

HF 

PSYCLPSY 

cmL 

HOLD  AWAIT 
TRFPSY-PSYCH 
COLIXSEUNG 

This  Person  Evsii-  indicates  a.  studEot  hEld  car  board 
is  awaiting  eithEi' tiausfer  ordisdhaigE  for  icedica] 
reaicns  due  topsy.-'psych  co  imseling  and  is  accriniig 
EM  time  for  the  training  activity'. 

HoldLfedical 

2S0 

HOLD  AWAn 
TRF  ADLAN 
TOENDSIDN 

HOLD  AWAIT 
THE  ADMIX 
YEAR  END 
STAND  do™ 

This  Person  E’lTent  indicates  a  studEot  hEld  car  board 
is  amaiticE  eilLer  transfer  or  discharge  dee  to^-esr 
end  holiday  leai^  and  is  accruinE  AT  thne  for  the 
training  actisit^'. 

AsvaitinE 

Transfer- 

2S1 

HOLD  AWAn 
lEFPHYSyOT 
AQUAT 
ADAPT 

HOLD  AWAIT 
TlEPm^ICAL 
NOT  AQUAT 
ADAPT 

This  Person  E’lieiiT  indicates  a  studEot  held  cor  board 
is  awaiting  eithEi' transfer  ordischzigE  for  irethca] 
reasons  and  is  accruing  HLl  thiE  for  the  training 
acti’.'it"--. 

HoldLfedical 

2S4 

ELSE  HOLD 

AT 

RELEASE  ERjQM 
HOLD  AWAITING 
TEANSEER 

Fids  Person  Es  ent  is  used  to  RELn  AiE  a  student 
E-con  a  HOLD  AWATTING  TRAN  SEER  status. 

Temnnat'on  of 
Manhoins 

2S7 

ENELKTEN 

PKG^'SIT-M 

ENEL 

EX'EOLL 

EE.TURNING 

PACKAGE-SIT-IN 

STUDENT 

EX'ROLO.iENT 

Thb  Per-scoi  Event  n  used  to  describe  the  enitjlhnent 
of  a  student  who  has  aheads'  taheu  a  porti-car  of  the 
couiae  at  an  earlier  date  ljrtoi.vn  as  a  package  or  sit- 
in  student). 

L'nder  InsUuction 

2as 

GRAD 

GRADL'ATION 

This  Person  E’-.ent  is  used  to  record  the  Eradiiatioar 
of  a  student  hioana  course. 

Tennination  of 
Manhoiu's 

239 

II LEGLUA 
AFT  24- HR 

INTERRL?nON 
OFINSTEUCnON 
LEGAL  UA 
AFTER  24  HRS 

Tbii  Pei-sou  Et^ent  is  used  to  recoad  a  studenf  a 
instniction  dcE  to  an  UNAUTHORIZED  ABSENCE 
After  24-ho'ns  and  is  accniing  HL  time  feo  the 
training  activity'. 

HoldiLep] 

293 

HOLD  F\Tn 
ENEL  ADLAN 
TE.E^DS^DN 

HOLDPRECBNT 
ENROLL  ADLIIN 
YEAR  END 
STAND  do™ 

This  P  El'S  on  E  tent  is  used  toprEaeut  students  fr-con 
enjohicE  io  training  until  aftEi'>eai'  end  holidays. 

AsvaitinE 

Instr-ycUoir 

294 

STHKNACAD 
UTEHT  ETRNG 
MED 

STBK  NACAD 
L£EDICALW-'0 
REMEDIAL.  TRNG 

This  PEiscn  Event  defines  the  non-acadendc  SEtbach 
of  a  stydeut  due  to  medic  al  reasons.  The  student -will 
be  recycled  rviliout  rensedial  training. 

Tennination  of 
Manhours 

295 

SrSKNACAD 
miHI  RTRNG 
PHYS 

STBK  NACAD 
Pm^ICAL  W/O 
REMEDIAL  TRNG 

This  Person  Event  defines  the  non-acadeinic  SEtbach 
of  a  student  due  to  plnrsical  reasons.  The  studeirt 
will  be  meyded  w-ithont  remedial  traming. 

Termination  of 
Manhours 

296 

SrBKXACAD 
>^Tnn  RTRNG 
MIL 

STBK  NACAD 
MILITARY  W/O 
REMEDIAL  TRNG 

This  Person  Event  defmes  the  non-academic  setbach 
of  a  s-iideut  due  to  military^  reasons.  The  student  will 
be  recycled  rviliout  remedial  training. 

Termination  of 
Manhours 

150 


297 

SrBKNACAD 

W.'RTENG 

LEGL 

STEKNAGAD 

LEGAL 

W;EEMEDIAL 

TENG 

Tliis  Pa^oD.  E^^at  defines  tlie  nDH-scadamc  sabEdt 
of  E  it^deut  due  to  laf  al  reasoDS.  Tbe  stiidsa  will  be 
lecydfid  with  neoiedia] 

Tennmatioa  cf 
Maribours 

29S 

SrSKNACAD 

^IIHTETRNG 

ADlk-nN 

STEK  NACAD 
ADMIX  W/O 
REMEDIAL  TENG 

TLiis  PaisoD.  E^^at  dafiues  tlie  nDn-Ecadaidc  sabssJ: 

of  a  struJeDt  diifi  to  a daniuist retire  reasona.  Tbe 
atUident  will  be  recycled  Thitbo^  lemedial  naiLimg. 

Tennmatioa  cf 
Manboias 

299 

STBKNACAD 

mnn  etrng 
AD^nNScn^ 
CLio:c 

STEK  NACAD 
SECUETTT 
CLRXCE  HOLD 
W/0  REMEDIAL 
TENG 

Tbii  Fa'2oti  Event  ii  for  students  •xha  aie  bem^ 
nou-ajCEdemically  labick  for  sectuLt^'  cleaance 
leaioua .  Tbe  atiiJeat  is  oa  hold  uatil  sectint>- 
dfiaraace  nelease. 

Tennmatioa  cf 
Maj]ibours 

300 

SrBK\ACAD 

ETTysrOMED 

STEK  NACAD 
MEDICAL 
UvEEMEDIAL 
TiaTG 

Tbis  Pas  on  Eveat  define  a  tbe  noti-Ecadeniic  sabEcL 
of  a  stiudeat  for  medica]  neasoai.  The  stiidai"  v^ill.  be 
recycled  ^itb  lemedial  tiaioias. 

Tennmatioa  cf 
Manboias 

301 

STBKXACAD 

KTENGPm"S 

STEK  NACAD 
PHYSICAL 
W.-T^MEDIAL 
miG 

Tbis  Pason  Eveat  defines  the  non-Ecadeiaic  sabEcb 
of  a.  student  for  pbysica]  leasous.  Tbe  sv^ideut  ^viU  be 
recycled  with  lemedial  tiaiinaE. 

Tennmatioa  of 
Maniboias 

302 

STBK^■ACAD 

ETENGlvilL 

STEK  NACAD 
LHLnAEY 
W.-'EEMEDIAL 
TT^G 

Tins  Pason  Eveat  defines  tbe  nnu-EcedeEcic  sabadt 
of  a  stMieut  due  to  miLLtar^"  reasons.  Tbe  student  will 
be  lec^'oLed  tvith  remedial  trainin§. 

Tennmatioa  of 
Maiiboias 

30^ 

SrBKNACAD 

^irHTETRNG 

LEGL 

STEK  NACAD 
LEGALW='0 
REMEDIAL  TENG 

Tbis  Pason  Eveat  defines  tbe  nou-acadeniic  sabadt 
of  a  sti^deut  due  to  le^al  reasons.  Tbe  student  will  be 
recycled  mtbait  lemediai  treunaa. 

Tennmatioa  of 
Manboias 

30f 

SrSKNACAD 

KTENG 

ADL-nN 

STEK  NACAD 
ADlvHNISTEAnV 
EW-RE2.-IEDLAL 
TTaiG 

Tbis  Pason  Eveat  defines  tbe  n!ciu-acadeim.c  sabadt 
of  a  student  foi'  admioistram  e  reasons.  Tbe  student 
wi]]  be  raycled -WLtb  lemedial  ticiniua. 

Tennmatioa  of 
Manboias 

30S 

SrBK\ACAD 
YLirHT  RTRNG 
OTHE 

STEK  NACAD 
OTT-ZE  W/0 
REMEDIAL  miG 

Tins  PasoQi  Eireat  is  used  OXXY  wLen  no  other 
Non-academic  Setbadt  can  be  used,  and  student  will 
not  uada^o  remedial  tie  ini  n^. 

Tennmatioa  of 
Maniboias 

309 

NON-GEU 
ACAD  OTHE 

XON-GEAD 
ACAD  OTHER 

Tbis  Pasoa  Esent  is  used  to  academically  noa-gied 
a  stride  at  and  sbould  be  used  ONLY  when  no  other 
academic  noa-gitd  a  ent  aocurately  describes  the 
event. 

Tennmatioa  of 
Maiiboias 

311 

NON-GED 
NACAD  OTHE 

XON-GEAD 
NACAD  OTHER 

Tbb  Fason  Event  is  used  to  aon-academioally  nau- 
^ad  a  studeat  and  should  be  used  ONLY  when  no 
other  no  a- academic  non-aad  aent  will  accurately 
desaiba  tire  event  to  be  reported. 

Tennmatioa  of 
Maiiboias 

320 

NON-GED 

NACADMOn- 

>'EGlvllL 

ATTD* 

XON-GEAD 
NACAD  MOTR^ 
NEGATRZ 
LaLDARY 
ATTITUDE 

Tbb  Fason  Event  is  used  to  aon-acadenrioally  nau- 
aad  a  student  wbo  is  lemor  ed  bom  tbe  coiuse 
because  of  a  nesatirre  mibtay  attitude. 

Tennmatioa  of 
Manhours 

321 

ENE.OLLED. 
CONTINUED 
B\n  CONG 
MDTFEGS  m 

ZXEOILZD.CON 

TTNUEDEMT 

CONGRESS 

MAXDATED 

TE.fE 

Tbis  Pason  Event  b  used  to  process  students  who 
have  arris  ed  at  tbe  ETC .  Ira’-Lie  eanollad  in  EMT,  but 
will  spad  five  days  in  indoctrination  acbsities. 

Uadei- 

Tnstiucticar 

322 

ENELBE-TT 

EXROLLBMT 

Tbis  Pascal  Eveat  describes  tbe  icitia]  enrollmait  of 
a  recruit  into  BMT. 

Uadei- 

Tnstiuctioai 

32^ 

ENE.OLLED. 
CONTINUED 
3^TT  BGN 
CLSEEITENG 

ENEOLLED.CON 

TTNUEDEMT 

BEGIN 

CLASSROOM 

TEAINING 

Tbis  Person  E’lTait  is  used  to  begin  tracldns'  a  r&cniit 
in  formal  BMT  C  lassiocan  tiainins. 

Uadei- 

Tnstiucticar 

324 

?^TBKACAD 

RTENGLAB 

STEK  ACAD 
W.-'EEMEDLAL 
TEAINING  LAE 
D'ABILTTY 

Tbis  Pascal  Esrent  b  used  to  describe  students  wbo 
ae  academically  sabach  iuto  anotba  class  bscaise 
of  laboratory  inabibt>-. 

Tennmatioa  of 
Maiiboia-s 

151 


325 

EQLD  F\T4T 
ENRLAD^^IN 
ERK  RFT 
NGRDNACAD 

HOLD  PREV 
ENRL  ADMIX 
ERRONEOUSLY 
RPTDNGED 
NACAD 

Ibii  FE\H  11  to  be-  ined  ONLY  wliea  the 

C  dmmziidiiiE  Officer  er  bigEei  aiiitltoTLt^'  Ess 
detenuiLied  tbiat  i  stwleut  has  beeii  entsueoiiily 
placed  ou  a  NeErAcadEimic  X' on- grad.  OXXY 
FOLLOO^-S  NON- AC.AD  X'ON-GRAD  APPUED 
TO  STUDENT  AW.AHING  D'STR. 

Asvaitsus 

InsUsicttou 

365 

ENST  ACTN 
AJTn 

REINSTATEMEN 
TACTION  AFTER 
INTERRl-TnON 
OFINSERUC 

Hdi  Ferion  Ei  eut  places  a  stodeut  iiudei'  LostnictLiciti 
aRei'  LUitnicdDEi  Rai  beeu  luJCeiTuptad. 

Undei' 

InsU'iicttou 

366 

NGN-GED 

NACADlvIED 

OTIRSVC 

CON 

X'ON-GRAD 

NACAD 

MEDICAL  OTHER 
SVC-CON' 

This  PeiTien  Ei^ent  describei  a  struient  wbo  aon- 
acadeimically  ncoi-^adi  froni  a  CDm^e  &a-  3iiy  other 
seir  Lee  concected  medicaL  leaicai  not  coieied  "by 
otbei-  events. 

Temimation  of 
Manhoms 

367 

NQN-GILD 

NACADMED 

OTH3LPSVC 

X'ON-GFLAD 

NACAD 

MEDICAL  OTHER 
PEE-SVC 

Hr:  Peitou  EiTen:  deictibei  a  io.ide:it  who  aon- 
academically  ncoi-^adi  fr-ooi  a  comae  foi'  an^'  other 
pie-senicE  nsedica]  leaion  not  coveied  by  otEei- 
eiieati. 

Termmation  of 
Manhoin's 

36S 

NON-GILD 

XACAD 

ADlvON 

NADAPT]\^nL 

LUE 

X'ON-GRAD 
NACAD  ADMIX 
XON-ADAPT  TO 
MEHTARYLIFE 

This  Person  Evsir  is  used  foi-  RECRUITS  only  and 
dfiimibes  a  non- academic  non- mad  fca-  reasons  of 
stiueknt  not  beinE  ab]e  to  adapt  to  militaiy  life. 

Termmation  of 
Manhours 

369 

ELSE  HOLD 

AT  LEGL  DES 

RELEASE  FM 
HOLD- AWAIT 
TRNSF  LEGAL 
DESERTER 

Thii  Peiaou  Event  ia  nied  to  RELEASE  a 
DESERTER  Eoin  HOLD  AWAIHN'G  TRANSFER 
status  for  LEG.AL  reasons  aftei'  32- 1  BO  day's  of 
UnantboiLzed  .Absence. 

Termmation  of 
Mahhoui's 

370 

SUSP  LI  MHK 

SUSPEND  LIMDER 
INSTRUCTION 
XLAvHOLfRS 

This  Peison,  Etent  is  uied  to  tenninate  LT  maniours 
in  one  C  DP  while  a  studmt  is  acentntdatins 
inanncaus  in  an-ortbrn  CDP. 

Termmation  of 
Mahhoins 

371 

GRAD  AC  AD 
FAIL 

C-RADUATION 

ACADEXEC 

FAILURE 

Hni  Person  Es  ent  is  used  to  desmibe  RECRUITS 
who  have  conipJeted  training,  but  were  not 
acadernicaLLy  siicce^sRil. 

Termmation  of 
Manhours 

3Si 

NON-C-iCD 
NACAD 
PSYCLPSY 
ADJ  DSOED 

X'ON-GRAD 

NACAD 

PSTPSYCH 

ADJUST 

DISORDER 

Thii  Peittou  Event  describes  a  student  who  has  been 
placed  on  a  uon-academic  nou-erad  due  to  au 
adj‘:istiufiLit  disoider  iasohing  self-destmctise 
be  hatim-'idea  t  i  on  ’  se  stiu  e . 

Termmation  of 
Mahhoui's 

3S6 

NON-GSLD 

NACADBJ.-rT 

BRECNTRT 

X'ON-GRAD 
NACAD  EMT 
3REACE 
CONTRACT 

This  Person  Et^eut  desaibes  a  RECRLTT  who  is 
Rj’md  to  be  ineLLgible  fba-  program  miaranteed  by 
enliitncent  contract  due  to  factoa-s  ukuou-u  to  reemit 
and  the  Navy  piioi-  to  Enlistrueut.  Recniit  elects  to 
separate  pei'  couiract. 

Termmation  of 
Manhoin's 

m 

RSRV 

RESERVAHON 

Hus  Person  Es  ent  Ls  nsedby  STASS  to  desimate  a 
student  a  quota  in  a  class.  The  manbom-s  aie  c-oimted 
asX'ot  Undei-  Instmctiou  time. 

Stass  Time 

407 

NOSH 

NO  SHOW 

Hus  Person  Es  ent  is  nsedby  STASS  to  desimate  a 
RESERV.AHDN  not  used.  Theie  aie  no  manhours 
comited  and  it  is  cousideied  to  be  Not  L'nder 
InstnictLon  dice. 

Stass  Time 

40S 

DENT  RSRV 

DENY 

RESERVAHON 

Hus  FEVH  is  used  hy  STASS  to  designate  a 
RESERV.AHDN  that  is  denied.  The  reasou  fba-  the 
denial  tn^y  be  the  stndeut  doesn't  neet  the 
preiequi sites,  or  class  is  full,  and  tbeie  could  be 
s  aitious  other  reasons.  Time  is  comited  as  Not  Under 
Instmctiou. 

Stass  Time 

409 

DELESRV 

DELETE 

RESERVAHON 

This  Person  Es  ent  is  used  by  STASS  to  DELETE  a 
RESERVATION  fot  various  reasons.  Theie  aie  no 
manhours  comted:  tnne  is  consideiedX'ot  Undei' 
Instmctiou. 

Stass  Time 

152 


42i 

CNCLRSE.V 

CANCEL 

EESERVAHON 

Tiii  Ferion  E^-ent  b  nsedby  STASS  to  designate  a 
RESERVATION  has  been  cancelled  either  by 
command  wlto  requested  It  oi-by  sobdolbcaise. 
Tbere  are  ua  nianltoojs  coainted;  time  is  considered 
Not  Undei-  Instmctidn. 

455 

STBKACAD 

RTENGB5rT 

STBKACAD 
W.REMEDLAL 
TRAINING  E5Tr 

Tim  Pei-idu  Event  b  used  to  temimate  a  leci'Rt Y 
mazdtoiu-i  dne  to  srisdeut  leq-Jiing  lemedial  training 
before  gding  any  Eirtbei-  uitbe  class. 

5S5 

II LEGL  UA 
API  10  DAY 

INTERRUPT 
INSTR  LEGAL 
UNALTH 
ABSNCE  AFTER 

10  DAYS 

Tins  Person  Es  ent  Ls  used  to  TEENUNATE 
luteiiupddn  of  luitmotion  MANHOURS  of  students 
ia  an  LNAUTHORtZPD  AB  SENCE  status  AFTER 

1 0  DAT'S.  Must  be  pieceded  bs^  PELT  3  B?  fdi-  UA 
AFTER  24  HOURS. 

595 

HOLD  AWAn 
TEFLEGLUA 
API  10  DAY 

HOLD  AWAIT 
TRF  LEGAL 
L-NAUTE 
ABSENCE  AFTER 
10  DAYS 

Tbii  Pei-iOQi  E-'.ieiit  code  is  used  to  TERL-nN.ATE 
A\vai.tLa2  Transfer  NIANHOURS  fdr  studeuts  ui  an 
UNAUTHORIZED  .ABSENCE  sutus  AFTER  10 
DAYS  .  Must  be  preceded  by  aPEVT  235  for  UA 
AFTER  24  HOURS. 

b05 

TRMN  PART 
PKG’SIT-D^ 

TERMINATION 

OEFORnONOE 

PACKAGE-SIT-IN 

STUDENT 

TMs  Person  Es  ent  Ls  used  to  TEENIINATE 
MANHOURS  of  Package- Sit-in  Students  eaditime 
a  pditlon  df  tbe  cdiuse  b  completed. 

bl5 

FLSKIP 

PIPELINE  SKIP 

Tcis  Person  Es  ent  Is  used  to  descbbe  die  action  o: 

B  Skipping"  a  student  tbrdugb  a  course  due  to 
strident  bating  paetiously  taken  It.  or  at  scbodlbouse 
disaetlon.  not  requiring  student  to  take  It  due  to  on- 
tbe-job  traicing. 

625 

HON-GilD 

\ACAD 

PRALDENL 

DRUGDEP 

NON-GRAD 
NACAD  FRAUD 
ENUSTNIEN’T 
DRUG 

DFPENDENT 

Tbb  Fersdn  Event  is  used  to  son-academdoally  non- 
grad  RECRUITS  dne  to  FRALDL-LENT 
ENLISTN-IENT  forieasos  of  DRUG 
DEPENDENCY. 

765 

ADYTIESRV 

ALAMANCE 

RESERVAHON 

Ibis  Pei-son  E-’.est  b  used  to  "book"  a  seat  in  a  dass 
an}'  time  piior  to  tbe  planned  cons  eue  date  of  tbe 
class.  Becattse  a  NO  SHOW  can  follow  this  PEVT, 
diELe  b  still  no  guarantee  the  stadent  ^viH  atterd  tbe 
das-s. 

7S5 

ENROLLED.. 
CONTINLED 
LTD  PHYS 
ACTY 

El-IROLLED. 
CONTINUED - 
LD-HTED 
PHYSICAL 
ACHLTTY 

This  Person  Es  eut  desaibei  a  student  wbo  is  unable 
to  contume  tbe  physical  req>:nements.  His 
ENROLLMENT  in  tbe  academic  trainnig  continues, 
but  ttitb  limited  pLursical  aotitity. 

B05 

ENROLLED.. 

CONTINLED 

BNITRSM 

FULLBMT 

DTY^ 

ENROLLED. 

CONTTN'UED 

ENHRESLNIE 

FL"LLm-.fTDUTY 

This  Person  Etent  desaibes  a  RFC  RUIT  wbo  is 
letuming  to  full  physical  requirements  df  BMT.  His 
ENROLLMENT  in  tbe  academic  training  continues. 

B15 

ENRL  OUT  OF 
STWDFAIL 
CblPLYBDY 
FAT  STND 

ENRL  OUT  OP 
STAND.4RDS  - 
FAIL  TO  CN-IFLY 
BODY  FAT 

Tbb  PEYH  b  for  a  person  lepoatlng  to  any  Navy* 
Leadership  crse  witbboiR'  fat  measurements  dut  of 
standards  set  by  N.AVADNUN  1S?.-P7.  Tbey'ss-dlbe 
allowed  to  eutei-  tbe  Uabiin^.  btrt  tvill  not  be  sitien 
a-adat  until  C  O  of  gaining  acty  ceitifLes  the  indiv. 

RN^TACTN 
AFT  SUSP 
MKK 


HOLD  AWAH 
TRJTRNG- 
FR.TO  NUC 
P^^SCOL 


EEIN^TATEMEN 

TACTIONAfTrR 

SUSPEND 

MANHOLiRS 


HOLD  AWAIT 
TRPTRAEsTXG 
PEIOKTONUC 
POWER  SCHOOL 


Fins  PEVH  ii  us&d  &i-  stud&nts  wirose 
bi^e  bKn  s-^peiidad  ia  tb*  CDP  ia  oadai  to  atteml 
aiio^T  CDP.  Ttie  EED'STArEMENT  nestaits  tb* 
EC.azJto.a-i  ia.  tbe  oq2lll3^  CDP,  can  only  Mldw 
SUSP  ^-IHR  and  p’iiU  tbe  styJpnr  back  iato  a. 
_ paanEpiir  t>pe  df  UI. _ 

TMi  Person  E-\-EiDl  desaTbes  studEots  taking 
lELLuedial  lEadinz  traimng  piiDi  to  eoitjUDcaat  in 
XtijcLEaj  Pmvaf  "A"  Scbdo].  Th&  tLanibs  ii  nst 
fbiTual  Naty  training  and  itndenti  ane  not 
cQDsidfiT&d  to  be  mnamg  up  dduble  mandays. 


TennmaticM.  of 
Manbom-i 


TeniiLLiatioa  of 
ManLtoia'i 


Temimatioa  of 
ManLtoiiifi 


Temimatioa  of 
ManiLtoiiri 


Temimatioa  of 
ManLtouri 


UadfiL- 

InstmctioQi 


UadfiL- 

Initi-.ictio(u 


LJndaT  Initmction 


Und&T  Initniotion 


Awaitine 

TianafEi- 
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i^TBKACAD 

KTimG 


npm'^PT 

TEST  FAIL 


HOLDAWAH 
TFtF  ADMIN 
A  WAT  E?K1 
OED 


ST3KACAD 

W.EEMEDLAL 

TEAJNING 

INTEKELTHON 

QFINSTE.PHYS 

BLLT-PTO 

HOLD  AWAIT 
TPLF  ADMIX 
AWAITING 
m-IAC  OSLDEES 


HOLDAWAn 
TEFADLEN 
AWAT  'C  SCH 
AVAIL 


Tbii  Fer^n  Event  L  us&d  to  a  itiudent  wLlq 

is  itteudizis  neniediiL  tLziuitis  betbne  soins  any 
fmtbffT  m  tins-  class. 

Ibis  Pasm  is  to  istsn’iipt  a  EEC  PLTT  S 
LustnictiDs  u4to  ’iipon  TEportiiif  to  EMT  lack  i  tito 
ofiCEisaiy  ph^-sical  statoii^a  tc  paTtLcipate  lll  the  PRT 
ptograui.  EMT-PTO  TemEdial  nainiug  ^ill  be 
_ 0  faced. _ 

This  Peiscs  E’-.auT  iudLcates  a  student  LeLd  nu  beard 
is  awaitLES  PauEfa  and  is  acciirmg  AT  toiie  fei  tbe 
TTaimu^  activLt>'. 


TLiis  Pastm  E^ant  can  be  used  to  teminate  AI 
manttoiirs  in  ooie  CDF  while  a  sPidept  is 
accimi'iilatiEE  manttoiirs  ia  actotliei'  C  DP. 


Tbis  Peisen  E’Laut  is  used  te  desccibe  the  actiooi  of  a 
"RjesaHst"  stiideat  wbe  is  placed  in  a  BMT  coaase 
foi'  audit  puiposes  onh^  while  the  student  is  ecuolled 
in  anetiiQ-  CDP. 

Tbis  Peisen  Etaut  uidicates  a  student  held  nu  beard 
is  awaiting  transfer  nr  dischaj^  and  is  acciuine  HL 
iTloldLesaD  time  for  tbe  Ua mine  aetb  itv. 


Tbis  Peisen  Etaut  indicates  a  student  held  cor  beard 
is  awaitins  tiansfa-  and  is  acat^ing  AT  tune  fei  the 
traiumg  activity'. 


Tbis  Peisen  Et^eut  indicates  a  student  held  nn  beard 
is  awaitbs  transfer  and  is  acatiing  AT  time  fer  the 
Trainmg  activity'. 


Tennmatien  of 
Manboans 


Intentipties  of 
Ins  toll  ction 


Awarans 

Transfer- 


Tennmatien  of 
Manboairs 


Stass  Time 


HnldLe^i 


Asvaians 

Transfer 


AsvaitiuE 

Transfer 


m 

EXEOLLED. 
CONTINLED 
BMT  LAT 
EEASGNMNT. 

ENROLLED, 
CONTTXUED 
BbO’  LATERAL 
REASSIGNMENT 

Tbis  Persen  Etieut  is  used  te  desccibe  the  action  of  a 
student  wdro  is  placed  in  BIrfT  and  is  then  ntot^ed 
from  one  dirisiou  to  aneiher. 

Under- 
Ins  toil  ction 

m 

HOLD  AWAH 
TFEADLEN 
EPMOiSD 
EiECDATDT. 

HOLD  AWAIT 
TEE  ADbnN  EPbf 
ORDERS  RECD 
AWAIT  IRE  DT. 

Tbis  Person  Et^eut  urdicates  a  student  held  nu  beard 
is  awaitins  Pansfei-  and  is  aca-cmg  AT  tune  fer  tbe 
traiumg  activity'. 

Await]  UE 
Transfer- 

902 

EN^TACTN 

AFTLTDPHYS 

ACTY 

EEINSTATElvfEN 
TACTION  AFTER 
ID-nTED  PHYS 
ACn\TTY 

Tbis  PE\T  places  a  student  back  under  iustruotien 
in  tbe  same  CDP  class  after  retmuina  to  full 
pb^-sical  aetb-itv.  Sbotdd  feEow  PEYUi  7E5, 
ELT^LLZD,  CONTINUED  -  LIMITED 
Pm'SICALACn^TTY. 

Under- 
Ins  toil  ction 

901 

NON-GED 

XACADPm'^ 

ANTHEO 

XON-GRAD 
NACAD 
PHYSICAL - 
AXTHROPOblET 
RICAL 

Tbis  Person  EtTeut  is  used  te  ideutiH^  students  whose 
bed}'  measurements  do  net  meet  aircraE  cocLpit 
nsquirements. 

Tecmmatien  of 
Manhoans 

90f 

HOLD  AWAH 
TETSUSP 
MEK 

HOLD  AWAITING 
TRANSFER 
SUSPEND 
MAXHOLTRS 

This  Person  E^  ent  can  be  used  te  terminate  AT 
manhours  in  one  CDF  while  a  sPident  is 
jociiDKilatiQE  manhours  in  another  C  DP. 

Tecmmatien  of 
Manhoans 

906 

HOLD  P^TIT 
ENELLEGL 
DCLEDES 

HOLD  PEE^TNT 
ENROLL  LEGAL 
DECLARED 
DESERTER 

This  PEVT  code  is  used  to  TERMINATE  Awaiting 
Iustruotien  (AI)  manhoairs  for  stodeuts  at  day  3 1  of 
Unautboiized  Absence  (UA)  statos  and  declares 
student  as  a  DE^RTER. 

Tecmmatien  of 
Manhoaics 

154 


90S 

HOLD  AWAH 
TSJLEGL 

DC  L.^  DBS 

HOLD  AWAIT 
TE^  LEGAL 
DECLARED 
DESERTER 

TLiis  PE\T  coda-  is  iiiied  to  TERXEXATE  Awdtins 
Tizuifa'  (AT)  naziOLoms  fbi'  stiuciaats  at  dsy  31  of 
UnBiitboaiied  AbiEDDa  (UA)  status  Eud  dacLanes 
stydEDl  ai  a  DE^RTER. 

Termination  of 
Manhoius 

909 

niBGLDCLK 

DBS 

DHERRUPT 
INSTR  LEGAL 
DECLARED 
DESERTER 

Tlib  PE\T  code  is  tisad  to  TER2lIIXATE 
IntenuptLon  of  laiti^tLooi  (U)  in  a  mil  Pius  for 
stiidaaU  at  day  31  of  UuaiTtlioi:iBd  Absauce  (UA) 
status  anddedarei  itudeut  as  a  DESERTER. 

Termination  of 
Manhours 

9:i 

II LTIS  AT 
FLGTmiG 
EVST 

nHEERUPTOF 

INSTE. 

L-NSAHSFACTOR 
Y  FLIGHT  TiCCG 
Evm 

Tiiis  Feirsoti  E^  enl  Ls  usedtp  iutemipT  a  itudanfs 
mstructiDH  pandmg  fli^  pafonnancE  le^ieiiV.  Used 
axcIiLLL^ely  by  CXATRA  actkdties. 

Tntani^ption  of 

InstiitictiQU 

912 

HOLDAWAH 
IRF  ADMIN 
AWAT  SPCL 
FG^iscio: 

HOLD  AWAIT 
TEF  ADMIX 
AWAITING 
SPECIAL  PGM 
SCREEN 

Tbii  Pei-iou  EveM  is-  usad  to  indicate  a  stadeut  is 
awaitma  tiatufer  to  a  specia]  progjaio  stidi  a^.  OCS. 

BOOST,  BUDS,  Arciaft  Type,  XEOTC ,  ate. 
Stiidaut  is  acciuinE  AT  timE  foi  tbs  traising  activity. 

Asv-aitiuE 

Tiansfei' 

915 

1  SUSPI^ffiE. 

INTERRLTHON 

OFINSTEUCHON 

SUSPEND 

MANHOURS 

Tbii  Pei-MQi  Ei^ut  can  be  used  to  teniLtiate  H 
inaniioiirs  in  oue  CDF  svhilE  a  stndaut  h 
acciiDc^iiLatiaE  mzohoiirs  ia  anotbai'  C  DP. 

Termination  of 
Manhours 

9]4 

HOLDAWAH 
LKF  ADMIN 
AWAT  Dim. 
SVC  ORD 

HOLD  AWAIT 
TEF  ADMIX 
AWAITING 
OTHER  SERVICE 
ORDERS 

Tbii  Pei'MQi  Etiant  L  Tisad  to  traci:  studauts  awaituig 
ordmu  noin  otbEi-  seiTice  brazicbES.  StudeiDt  is 
acemiog  AT  time  fba- the  tLainitiE  activity. 

AsvaiduE 

Tiansfei' 

915 

HNIRLDSTR 

INTERRL-pHON 

OFINSTEUCHON 

XATURAL 

DISASTER 

Tcis  Person  Es  Eut  is  used  to  la cord  ins tmetiou 
intenuptions  due  to  suebavaats  as  flood, 
EaTtliqiiaJcE.  bmiicane.  ice  stoiTO,  etc.  Should  not  ba 
us&dto  docunaut  "snow  of  Less  than  24  lioiirs 

duration 

Tntamiiption  of 

Insti'uctiQU 

916 

NON-Gi^D 
DS2iTiL  AD2.ID: 
IXCMFLT 
R34DLTENG 
BMT 

XON-GRAD 
DSNEL  ADMIN 
INCOMPLETE 
REMEDIAL  TRNG 
E5H 

This  Persoa  Es  eut  desaibes  a  student  who  is  unaMa 
to  complete  coiu-ca  instnictios  due  to  students 
iuability  oi-  lacL  of  achie^-emeDt  in  BMT  lEniediaL 
(FAST.  PASS,  AC  E;  trainmg. 

Termination  of 
Manhours 

917 

NON-GIID 

\ACAD 

FEAL.-DENL 

ACHLDBP 

BMT 

XON-GRAD 
NACAD  FRAUD 
ENLISTMEXT 
ALCOHOL  DEP 
E5H 

Tins  Fei'son  Event  is  used  to  UDn-acadamicaLly  non- 
aad  RECRUITS  due  to  FRALDLTEXT 
ENLISTMENT  for  lEaion  of  ALCOHOL 
DEPENDENCY. 

Tennmation  of 
Manhoius 

91S 

HOLDAWAH 
TRF  ADMIN 
AWAT 

\\-'XGNGS1jCT 

N 

HOLD  AWAIT 
TEF  ADMIX 
AWAITING 
’ftTNGTNG'SELEC 
HON 

This  Parson  E^^ent  is  used  by  C  NATRA  to  indicate  a 
studaat  h  asvaitins  '  Wuigma^'  (whan  the  wings  are 
actually  pninad  on) . 

AsvaitiuE 

Tiansfei' 

919 

HOLDAWAH 

TRFADMDSr 

AWAT 

l^'XGNGSLCT 

NDT 

HOLDAWAH 
TEF  ADMIX 
AWAITING 
l^TNGINGSLCTN 
DATE 

This  Parson  Ev&ni  is  used  by  C  NAIRA  to  mdicate  a 
student  h  asvaitins  the  UTUgmg-seJeEtion  date. 

AsvaiduE 

Tiansfei' 

920 

SLSB  HOLD 
ATBRHDLT 
TO 

SEFARAHON 

RELEASE  FM 
HOLD  AWAIT 
TRNSFBMTDLE. 
TO  SEFAEATION 

Tins  Fei'son  Eveid  is  used  only  BhfT  to 
RELEASE  Teinporaiy  Hold  Unit  (THU)  studeuts 
due  to  Separation  honiXasy. 

Tennmation  of 
Manhoius 

925 

HOLDAWAH 
TRF  ADMIN 

NO  FBMALE 
EBEaHING 
AVAIL. 

HOLD  AWAIT 
TEF  ADMIX  NO 
FEl/ALE 
BERTTNG 
AVAILABLE 

This  Parson  E^^ent  indicates  a  student  held  on  board 
is  asvaitins  tiansfei'  and  is  aca'unig  AT  time  for  the 
Training  activity'. 

AsvaitiuE 

Ti-ansfei' 
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923 

IIVkTHR 

MTERRUPDON 
OF  INSTRUCTION 
U^ATHER 

TMi  Person  E^  eDt  is  used  to  lee-ordmstnictiou 
intein^tom  due  to  ^veithei-  conditiDOi  (otber  than 
uztiiral  disasters)  ’ftlidi  prereat  die  cosdiuct  of 
ticiuitis.  An  ex.  ’a  Duldbe  die  inabiliU'-  to  fly  die 
Honeer  UAV  ia  die  piesenoe  of  visible  moLme. 

Inten-^ption  of 
Insq-ucdcoi 

926 

II  UNA  VAIL 
lAD 

FREQ-^G 

INTERRUPDON 
OF  INSTRUCTION 
UNAVAIL  RADIO 
FREQ.RNG 

TkLs  Person  Es  ent  is  used  to  lecordinstmctLou 
Intenuptioni  due  to  radio  flequency  cocadinatiou  oi 
Tange  {loordinetian  cauflicts. 

Intemiiption  of 
Instiajcdou 

927 

n  ESKC  CM1.T 

MTERRUTDON 
OF  INSTRUCTION 
RE-SOURCE. 
CONTLICT 

Tins  Person  Es  ent  is  used  to  lecordiostmctiou 
inten^iiptLons  when  connieE,  wdiicb  Lave  been  subject 
to  scbeide  dianees.  eucountEa-  a  resouiDe  conflict 
wlndi  prevents  the  conduct  of  training. 

Intemiiption  of 
Insti-ucdon 

929 

PRSNL  AUDIT 
B^nNON 
ARVL  UA 
STAT 

PERSONNEL. 
AUDIT  BVfT  NON 
ARRIVAL  UA 
STATUS 

This  Person  Eiient  is  used  to  describe  die  acdon  of  a 
recmit  who  bas  s^  om  in  to  ecti’ne  dutj-  birt  failed  to 
report  to  EMT. 

Stass  Time 

931 

NON-GiO) 
DSNRL  AD  LlIX 
XONRTRN 
PKG  STLDEXT 

^■ON-GRAD 
DSNRL  ADlvUN 
NOXRETURND-nG 
PACKAGE 
STUDENT 

This  PeisouEi'ent  describes  a  package  student  who 
^villuot  return  to  complete  tbeir  flnal  packa.ge  class. 

Termmation  of 
Manhours 

932 

OJTTRNG 

COMPL 

ON'-THE-JOB 

TRAIND4G 

COMPLETE 

This  PEVT  code  desciibes  tbe  conqiletionof  an  On- 
tbe-Job  Tiainiae  Pipeline.  Cmrendy  (2003)  OJT 
pipelines  batne  been  crea.ted  foa-  Inteincediate 
Maintenance  Acdvides  such  as  SlhlAs  and 
TRTTRAJACs. 

Stass  Time 

933 

orriRNG 

STRTD 

ON'-THE-JOB 

IRAIND-IG 

STARTED 

Tbb  PEUrr  code  describes  tbe  beginning  of  an  Qu- 
tbe-Job  Training  Pipebne.  Cmrendy  (2003)  OJT 
pipelines  bat^e  been  created  foa-  IntEincediaTe 
Maintenance  Acdvides  such  as  SlhlAs  and 
TRTTRAJACs. 

Stass  Time 

937 

onitmsEG 

ON-THE-IOB- 

TRAINIKG 

TERMINATED 

SEGLfENT 

This  PEVT  code  desaibes  the  end  of  tiacLmg  for  a 
i^jmeut  of  an  On-tbe-Job  Training  Pipeline. 
Teminating  a  segment  would  be  if  inacthitsf  =  1 
year.  The  IMA  sup^-  should  be  contacted  prior  to 
using  this  PEVT  to  verify  student  T.von't  coccplete. 

Stass  Time 

93S 

\^TLST  ESRV 

WAITLIST 

This  PE\rr  is  used  for  leseiTing  a  seat  in,  a  class 
i\heu  all  dsnanic  quotas  hat^e  been  Elled  or  when  it 
is  not  certain  if  prospecds  e  stodeut  can  attend  dns 
conseniug  of  the  comse. 

Stass  Time 

944 

HOLDFUTTT 

ENRLNTRL 

DSIR 

HOLD 

PREVENTING 

ENROLLLiENT 

NATURAL 

DISASim 

This  person  event  is  to  record  'Hold  Preventing 
EuroUmeut'  due  to  such  events  as  flood,  eartaquake, 
hmricaue,  ice  storm,  etc...  (Should not  be  used  to 
document  'snow  days'  of  Less  than  24  hours 
duradon). 

.Asvaibng 

Insqaicdon 

945 

HOLD  AlVAn 
IRFNIRL 
DSTR 

HOLD  AWATIING 
TRANSFER 
NATURAL 
DISASTER 

This  peinon  es  eut  is  to  record  'Hold  Awaidng 
Transfei'  due  to  such  eveuts  as  flood,  eailhquahe, 
hmiicaue.  ice  storm,  etc...  (Should  not  be  used  to 
docuicent  'snow  days'  of  less  than  24  hours 
doradon). 

Asvaibng 

Tiansfei’ 

Source:  Derived  from  the  Corporate  Enterprise  Training 

Re  s  our c  e  Sy s  tern  ( CETARS ) 

https  :  //wwwnt ,  cnet  .na^^y  .mil/ cetars/cetars  .htiiij  June  200  5. 


Activity 

website 
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APPENDIX  J.  WAIVER  CODESioo 


1^*  digit  -  T^^pe  of 

Enlistment/Pi  ogram  Wiiiver 

Explan;ition 

1  digit 
Code 

2°^  digit  -  Sub-Type  for  the 
Eu  Li  stme  nt.'Fro  gra  tn 

Waiver 

Explanation 

2’^*'  digit 
Code 

BEERS  Age . 

A 

Not  Applicable . . 

Y 

BEERS  Dependency . 

B 

Military  Spouse  . . 

Number  of  Dependents . . 

Not  Applicable . . 

A 

B 

Y 

BEERS  Mental  Qualifications  (AFQT 

Sc  Subtest) . 

C 

Not  Applicable . . 

Y 

100  COMNAVCRUITCOMINST  1 130.8F,  Navy  Recruiting  Manual-Enlisted,  Chapter  5,  February 
2000. 
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1^*  digif  -  T^Tie  of 

Emlistment^iogram  Waiver 

1  tligit 

Explanation 

Code 

BEERS  Law  Violations  . 

D 

Pre’^^ous  Military'  Separation  -  (Not 

DEP)  . 

E 

BEERS  Drug  Involvement  (Not  Law 
Violation)  . 

F 

Reserved  for  Future  OSD(FMP)  Use  . .. 

G 

Medic  aTPhvsical  Disqualification . 

H 

Sole  Sim- Ivor  Member  . 

J 

Minimum  Education  Requirements  . 

K 

2  digit  -  Sub-Type  for  the 
Euli  5tme  at, 'Pro  gr  a  tn 
W'^iiver 


Expl^uiitioa 


Minor  Tr^Lffic  Offence . 

Serious  Traffic  Offense . 

Minor  Non-Traffic/Minor 

Misdemeanor . 

Serious  Non-Traffic/Major 

Misdemeanor . 

Felony  (Adult) . 

Felony  (Juveiiile/Youthfiil 
Offender)  . 


Reeiilistment  EligibrliY  (KE 

Code  . 

Pay  Grade  . 

Lost  Time  . 

Existed  pnor  to  ser^^ice 

physical  disabilit>^ . 

Skill  Requirement  . 

Not  Applicable . 


2^^  digit 
Code 


Alcohol  Abuse  . 

Marijuana  Usage . 

Other  Drug  Usage  . 

Drug:/ Alcohol  Test  Positive 


Height  . 

Weight  . 

Waiver  condition  assigned  an 
ICD9  code)  . 


Not  Applicable 


Not  Applicable 


158 


<;  pq  o  o  w  mu  n  w  pq  o  o  \<m 


1'^  digit  -  Typ^  of 

Enli^ttnent/ProgriiiD  Wiiiver 

Explanation 

1  digit 
Code 

2°"^  digit  -  Sub-Type  for  tbe 
Euli  stme  nt/Pro  gra  m 
\Vaiver 

Explanation 

2“^  digit 
Code 

Alien  . 

L 

Not  Applicable . 

Y 

SecunU'Risk  . 

M 

Not  Applicable  . 

Y 

Conscientious  Objector  . 

N 

Not  Applicable  . 

Y 

Reserved  in  MIRS  for  Army  . 

P 

Not  Applicable  . 

Y 

Reser\^ed  in  MIRS  for  Air  Force  . 

Q 

Not  Applicable  . . 

Y 

Naw  Administrative  (Reserv^ed  for 

Riture  use) 

R 

Not  Applicable  . . 

Y 

Reser^^d  in  MIRS  for  Marine  Corps  . 

X 

Not  Applicable  . 

Y 

No  W  ai ver  Re  quire  d  . 

Y 

Not  Applicable  . . 

Y 

3^**  digit  -  Level  of  Waiver  Authority 

Le^el _ Code 

Na\7  Department  (SECNAV,  CHNAVPERS,  CNO,  etc.) .  A 

Commander,  Nayv'  Recruiting  Command .  B 

Commanding  Officer,  Nav>'  Recruiting  Region .  D 

Commander,  Nav>'  Recruiting  District .  E 

Not  Applicable  or  KOKE .  Y 
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APPENDIX  K.  MULTIAXIAL  CLASSIFICATION  SYSTEMioi 


Axis  I 

Clinical  Disorders 

Other  Conditions  That  May  Be  a  Focus  of  Clinical  Attention 

Disorders  Usually  First  Diagnosed  in  Infancy,  Childhood,  or  Adolescence 
(excluding  Mental  Retardation,  which  is  diagnosed  on  Axis  II) 

Delirium,  Dementia,  and  Amnestic  and  Other  Cognitive  Disorders 

Mental  Disorders  Due  to  a  General  Medical  Condition 

Substance-Related  Disorders 

Schizophrenia  and  Other  Psychotic  Disorders 

Mood  Disorders 

Anxiety  Disorders 

Somatoform  Disorders 

Factitious  Disorders 

Dissociative  Disorders 

Sexual  and  Gender  Identity  Disorders 

Eating  Disorders 

Sleep  Disorders 

Impulse-Control  Disorders  Not  Elsewhere  Classified 
Adjustment  Disorders 

Other  Conditions  That  May  Be  a  Focus  of  Clinical  Attention 


Axis  II 

Personality  Disorders 
Mental  Retardation 


Paranoid  Personality  Disorder 
Schizoid  Personality  Disorder 
Schizotypal  Personality  Disorder 
Antisocial  Personality  Disorder 
Borderline  Personality  Disorder 
Histrionic  Personality  Disorder 


Narcissistic  Personality  Disorder 
Avoidant  Personality  Disorder 
Dependent  Personality  Disorder 
Obsessive-Compulsive  Personality  Disorder 
Personality  Disorder  Not  Otherwise  Specified 
Mental  Retardation 


101  American  Psychiatric  Association:  Diagnostic  and  Statistical  Manual  of  Mental  Disorders,  Fourth 
Edition  Text  Revision,  (DSM-IV-TR),  Arlington,  VA:  American  Psychiatric  Association,  2000,  p.  28-32. 
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Axis  III 

General  Medical  Conditions  (with  ICD-9-CM  codes) 

Infectious  and  Parasitic  Diseases  (001-139) 

Neoplasms  (140-239) 

Endocrine,  Nutritional,  and  Metabolic  Diseases  and  Immunity  Disorders  (240-279) 
Diseases  of  the  Blood  and  Blood-Forming  Organs  (280-289) 

Diseases  of  the  Nervous  System  and  Sense  Organs  (320-389) 

Diseases  of  the  Circulatory  System  (390-459) 

Diseases  of  the  Respiratory  System  (460-519) 

Diseases  of  the  Digestive  System  (520-579) 

Diseases  of  the  Genitourinary  System  (580-629) 

Complications  of  Pregnancy,  Childbirth,  and  the  Puerperium  (630-676) 

Diseases  of  the  Skin  and  Subcutaneous  Tissue  (680-709) 

Diseases  of  the  Musculoskeletal  System  and  Connective  Tissue  (710-739) 
Congenital  Anomalies  (740-759) 

Certain  Conditions  Originating  in  the  Perinatal  Period  (760-779) 

Symptoms,  Signs,  and  Ill-Defined  Conditions  (780-799) 

Injury  and  Poisoning  (800-999) 


Axis  IV 

Psychosocial  and  Environmental  Problems 

Problems  with  primary  support  group 
Problems  related  to  the  social  environment 
Educational  problems 
Occupational  problems 
Housing  problems 
Economic  problems 

Problems  with  access  to  health  care  services 
Other  psychosocial  and  environment  problems 
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